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Zamiast Wprowadzenia
czyli jak Ukraina radzi sobie
z koronakryzysem

In Place of an Introduction
or How Ukraine Deals
with the Coronavirus Crisis

dnowienie panstwowos$ci Ukrainy w roku 1991 i upodmiotowienie jej

na arenie mi¢dzynarodowej to wazne fakty w historii Europy. Ukraina
odgrywa bowiem, coraz wiekszg role na kontynencie europejskim, a nasze
bliskie z nig sgsiedztwo korzystnie wptywa na rozwoj wspotpracy gospodar-
czej, politycznej, kulturalnej, czy naukowej miedzy naszymi krajami. Stad
tez wazng kwestig dla Polski i Polakéw jest zyczliwe sledzenie procesow
spotecznych zachodzacych obecnie w ukrainskim spoteczenstwie.

Taki tez cel przy$wiecal redaktorom niniejszej publikacji: pokazac,
na wybranych przyktadach, jak spoteczenstwo Ukrainy 1 jej gospodarka
funkcjonuja w bardzo trudnym okresie - rozprzestrzeniania sie pandemii
COVID-19. Pokaza¢, jak sasiedni i zaprzyjazniony kraj, w trudnym momen-
cie swojej historii, walczy z wielkim kataklizmem i jakie wnioski dla Polski
mozna z tej dziatalnosci wyciggnac.

Kiedy w koncu roku 2019 w chinskim megamie$cie Wuhan wybuchta
epidemia COVID-19, nikt nie przypuszczat, ze spowoduje ona tak straszliwe
skutki dla globalnego spoteczenstwa i globalnej gospodarki, w szczegdlno-
$ci dla niektérych krajow. Zalezaly one bowiem, od wielu czynnikow: od
stanu gospodarki, od organizacji spotecznej, od posiadanego intelektualnego
i spotecznego kapitatu, od stanu rozwoju nauki i medycyny w szczegodlno-
$ci. Od nich zalezy zatem takze, w jaki sposob poszczegélne panstwa i ich
spoteczenstwa poradzg sobie z tg pandemig.
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Ukraina jest panstwem mlodym, o nieugruntowanej jeszcze pozycji mig-
dzynarodowej, borykajacym si¢ z wieloma klopotami i bolaczkami. Jest
jednocze$nie krajem bliskim nam kulturowo, przechodzacym podobnie jak
Polska transformacj¢ ustrojowa i deklarujacym orientacj¢ proeuropejska,
a jednoczesnie bedacym w stanie wojny (niezawinionej) z Rosja.

Dziatania panstwa ukrainskiego i spoteczenstwa Ukrainy, majace na celu
dokonanie wielkiej tranformacji spotecznej, wspierajg prawie wszystkie mi-
hujace pokoj kraje, zyczac jej pomyslnosci w dalszym rozwoju. Dziatania te
sprowadzaja si¢ m.in. do:

- wyprowadzenia kraju z kryzysu gospodarczego,

- zmiany obowigzujacego w kraju system prawnego,

- poprawy bytu materialnego ludnosci,

- zakonczenia wojny z Rosja,

- zapanowania nad negatywnymi zjawiskami spolecznymi, takimi jak:
emigracja, korupcja, czy wzrost nacjonalizmu,

1 stanowig wielkie wyzwanie, w szczego6lnosci w kontekscie akcesji kraju do

Unii Europejskie;j.

Pandemia COVID-19, ktéra dotyka obecnie takze Ukraing, nie utatwia
tych dziatan. Stad tez istotne jest, jak kraj odbudowujacy swoja panstwo-
wos$¢ 1 gospodarke, radzi sobie z tym zjawiskiem.

Zwracajac si¢ z prosba do uczonych z Ukrainy, by napisali o tym, jak
Ukraina radzi sobie z pandemig i jakie skutki powoduje ona w gospodarce
i spoteczenstwie Ukrainy, liczyliSmy z prof. Jurijem Kariaginem na to, ze
uzyskamy ciekawe informacje w wybranych dziedzinach zycia spotecznego
i gospodarczego kraju. W uzyskaniu takich informacji pomogta nam wie-
loletnia wspolpraca réznych (polskich i ukrainskich) placowek naukowych
i poszczegbélnych uczonych, prowadzona w ramach towarzystw Polska-
Ukraina i Ukraina-Polska, a zapoczatkowana przez prof. prof. Henryka Bed-
narskiego i Walerego Nowikowa. Nieoceniony wklad wnidst tu prof. Jurij
O. Kariagin, wielki spotecznik i niestrudzony organizator wspoipracy mig-
dzy Ukraing i Polska, prezes Towarzystwa Ukraina-Polska, dyrektor Insty-
tutu Ukrainsko-Polskiej Wspotpracy, przewodniczacy Miedzyzakltadowego
Zwiazku Zawodowego Ukraincéw Pracujacych w Polsce, profesor Wyzszej
Szkoty Turystyki i Jezykéw Obcych w Warszawie.

L
Na publikacj¢ ztozyly si¢ 22 prace réznych autoréw ze znanych placéd-
wek naukowych i uczelni wyzszych Ukrainy. Ich tre§¢ dotyczy m.in. sytuacji
w wybranych galeziach gospodarki Ukrainy w czasie pandemii COVID-19
oraz aktywnos¢ w innych sferach dziatalnoSci spotecznej, w tym m.in.:
w kulturze, edukacji, ochronie zdrowia, a takze w takich sferach, jak: jakos¢
zycia, inwestycje spoteczne, czy psychologiczne aspekty walki z pandemiga.
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Prace napisane zostaty w trzech jezykach: ukrainskim, rosyjskim i an-
gielskim. Kazdy artykul (rozdzial) poprzedzony zostal streszczeniem w j¢-
zyku angielskim. Spis tresci sporzadzony zostat w jezykach angielskim
1 polskim.

Ksiagzke rozpoczynaja prace natury ekonomicznej. Autorzy podeju-
ja m.in.: problemy organizacji pracy pracownikow struktur biznesowych
i wptywu pandemiii na procesy biznesowe oraz funkcjonowania klastrow
w aspekcie przetamywania skutkéw pandemii.

Kilku autoréow poswigcito swoje artykuly (rozdzialy) sytuacji na ryn-
ku pracy Ukrainy. Dotycza one: trendow zatrudnienia i scenariuszy jego
rozwoju, ocen i priorytetdw dzialan oraz poszukiwan rozwigzan sytuacji po
pandemii z uwzglednieniem ich regionalnego zrdznicowania.

W niektorych pracach przewija sie¢ kwestia rozwoju zarzadzania zasoba-
mi ludzkimi, w szczegolno$ci jego transformacji cyfrowej, jaka dokonata si¢
w czasie pandemii.

Kilka prac poswigconych zostalo branzy turystycznej, najbardziej po-
szkodowanej w czasie pandemii COVID-19. Ich autorzy charakteryzuja sy-
tuacje, jaka wskutek pandemii zaistniala w hotelarstwie i w gastronomii.

Druga czg$¢ pracy poswigcona zostata sferze spotecznej Ukrainy. Otwie-
rajg ja prace poswiecone inwestycjom spotecznym i kapitalowi spoteczne-
mu. Kolejne prace podejmuja natomiast problemy funkcjonowania kultury,
sztuki i edukacji w czasie pandemii.

Istotng czes$¢ stanowig kwestie natury psychologicznej. Autorzy podej-
mujg problemy: doswiadczania pandemii i kryzysu pandemicznego jako
zrodta transformacji tozsamosci.

Ksigzke koncza prace poswigcone ochronie zdrowia i medycynie,
a szczegblnie medycznym skutkom pandemii. Chodzi tu o wielkie straty
ludzkie, jakie ona spowodowata, jakos$¢ zycia pacjentow w czasie pandemii,
samopoczucie lekarzy ratujacych zycie ludzi oraz wdrazanie nowoczesnych
technologii w systemie monitoringu i diagnostyki medyczne;j.

Analizujac tres¢ nadestanych do publikacji prac mozemy stwierdzi¢, ze
skutki pandemii COVID-19 na Ukrainie majg charakter zblizony do tych,
ktorych doswiadczamy w Polsce, aczkolwiek maja takze swoja specyfike.
Na podstawie tych prac mozemy powiedzie¢, iz w gospodarce Ukrainy
mamy obecnie do czynienia m.in. z takimi zjawiskami, jak:

- spadek tempa wzrostu gospodarczego (wigkszy niz przecigtnie na §wiecie),

- obnizenie poziomu zycia ludnosci (obecnie okoto 20% Ukraincow pozo-
staje bez wynagrodzenia),

- spadek wielkos$ci i poziomu zatrudnienia,

- znaczne zmiany na rynku pracy (wzrost bezrobocia i regionalnego zrdz-
nicowania sytuacji),
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- rozwoj pracy zdalnej w gospodarce (tylko 1/3 pracujacych Ukraincow
przeszta na pracg zdalng), w szczegoélnosci w zarzadzaniu,

- cyfrowa transformacja zatrudnionego personelu,

- wprowadzanie innowacyjnych technologii (w tym w hotelarstwie 1 ga-
stronomii),

- wdrazanie nowych technologii (informatycznych) w medycynie, w szcze-
gdlnosci w monitoringu pacjentéw i wezesnej diagnostyce medycznej,

- rozwoj informacji zawodowej on-line,

- wielkie straty w turystyce (bankructwa, likwidacje przedsigbiorstw, ogra-
niczanie zatrudnienia).

Wsrdéd zmian zachodzacych w spoteczenstwie Ukrainy w rezultacie pan-
demii COVID-19, a opisanych w zamieszczonych artykutach, warto przyto-
czy¢ nastgpujace:

- wysoka $miertelno$¢ chorych, ktora jest potwierdzeniem stabosci syste-
mu ochrony zdrowia,

- pogorszenie fizycznego i psychicznego stanu zdrowia pacjentdw niecovi-
dowych,

- wazrost psychicznych skutkéw przezywania pandemii (spowodowanych
dlugotrwala izolacja i zwickszonym stresem),

- dominacje¢ edukacji prowadzonej w trybie on-line i w zwigzku z tym po-
gorszenie jej efektywnosci,

- wzrost wirtualnego wykorzystywania r6znych form kultury.

Wyrazam nadziejg, ze prace te, mimo iz dotyczg wybranych aspektow ak-
tywnosci spotecznej i gospodarczej spoleczenstwa Ukrainy, dostarczg Czy-
telnikom wielu cennych informacji o walce Ukrainy z pandemig COVID-19
i jej skutkami, postuza do analizy poréwnawczej z dzialaniami podejmo-
wanymi w tej materii w Polsce, ale przede wszystkim do analizy skutkow
pandemii i sposobow ich likwidacji.

Zdzistaw Sirojé
Profesor WSM w Warszawie

he restoration of Ukraine’s statehood in 1991 and its empowerment

in the international arena are important facts in the history of Europe.
Ukraine is playing an increasingly important role on the European continent,
and our close neighborhood has a positive effect on the development of eco-
nomic, political, cultural and scientific cooperation between our countries.
Hence, an important issue for Poland and Poles is to kindly follow the social
processes currently taking place in Ukrainian society.
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The aim of the editors of this book was as follows: to present, using se-
lected examples, how the society of Ukraine and its economy are functioning
in a very difficult period—the outbreak of the COVID-19 pandemic; to show
how a neighboring and friendly country, in a difficult moment in its history,
is struggling with a great cataclysm and what conclusions for Poland can
be drawn from this situation. When the COVID-19 epidemic broke out in
the Chinese mega-city of Wuhan at the end of 2019, no one expected that it
would cause such terrible consequences for the global society and economy,
and for some countries in particular. They depended on many factors: the
state of the economy, social organization, intellectual and social capital, and
principally the state of development of science and medicine. It is therefore
also up to them how individual states and their societies are dealing with the
pandemic.

Ukraine is a young country, with an undefined international position,
struggling with many internal issues. At the same time, it is a country that is
culturally close to us, similarly to Poland undergoing a political transforma-
tion, declaring a pro-European orientation, and at the same time being in
a state of war (without fault) with Russia.

The actions of the Ukrainian state and society, aimed at bringing about
a great social transformation, are supported by almost all peace-loving coun-
tries, wishing it prosperity in its further development. These activities boil
down to, inter alia:

- leading the country out of the economic crisis,

- changes to the legal system in force in the country,

- improving the material well-being of the population,

- ending the war with Russia,

- controlling negative social phenomena, such as: emigration, corruption,
or the growth of nationalism; they constitute a great challenge, especially
in the context of the country's accession to the European Union.

The COVID-19 pandemic, which is also affecting Ukraine at present,
is not facilitating these actions. Hence, it is important how a country that is
rebuilding its statehood and economy copes with this phenomenon.

Reaching out to academics from Ukraine with a request to write about
how Ukraine is dealing with the pandemic and what effects it is causing
on the economy and society of Ukraine, together with Professor Jurij Ka-
riagin we were hoping to obtain interesting information in selected areas
of social and economic life of the country. In obtaining such information,
we were aided by many years of cooperation between various (Polish and
Ukrainian) scholarly institutions and individual scientists, conducted within
the Poland-Ukraine and Ukraine-Poland societies, and initiated by Professor
Henryk Bednarski and Professor Walery Nowikdéw. Invaluable contribution
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was made by Professor Yuriy O. Kariagin, a great social activist and tire-
less organizer of cooperation between Ukraine and Poland, President of the
Ukraine-Poland Association, Director of the Institute of Ukrainian-Polish
Cooperation, Chairman of the Trade Union of Ukrainian Workers in Poland,
Professor at the Higher School of Tourism and Foreign Languages in War-
saw.

k% ok

The publication consists of 22 works by various authors from well-known
academic institutions and universities of Ukraine. The articles concern, inter
alia, the situation in selected branches of the Ukrainian economy during the
COVID-19 pandemic and all kinds of social activity, including, among oth-
ers: culture, education, health care, as well as in such areas as: quality of life,
social investments, and psychological aspects of fighting the pandemic.

The articles were written in three languages: Ukrainian, Russian, and
English. Each article (chapter) is preceded by an abstract in English. The
table of contents has been prepared in English and Polish.

The book begins with works of an economic nature. Some of the issues
undertaken by the authors include, inter alia, the problems of the organi-
zation of work of employees in business structures and the impact of the
pandemic on business processes and the functioning of business clusters in
terms of overcoming the effects of the pandemic.

Several authors devoted their articles (chapters) to the situation on the
Ukrainian labor market. They concern employment trends and scenarios of
its development, assessment and priorities of actions, and the search for so-
lutions for the post-pandemic situation, taking into account their regional
diversity.

Some works mention the development of human resource management,
in particular its digital transformation, which has taken place during the pan-
demic.

Several works were devoted to the tourism industry, which has been most
affected during the COVID-19 pandemic. Their authors describe the situa-
tion that has arisen in the hospitality industry as a result of the pandemic.

The second part of the work is devoted to the social sphere of Ukraine.
It opens with works devoted to social investments and social capital. Subse-
quent works, however, deal with the problems of the functioning of culture,
art, and education during the pandemic.

Psychological issues constitute an important part. The authors take up the
problems of experiencing the pandemic and the pandemic crisis as a source
of identity transformation.

The book ends with works devoted to health protection and medicine,
especially the medical effects of the pandemic. It is about the great human
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losses it caused, the quality of life of patients during the pandemic, the well-

being of doctors saving people's lives, and the implementation of modern

technologies in the health monitoring and diagnostics system.

Analyzing the content of the works submitted for publication, we can
conclude that the effects of the COVID-19 pandemic in Ukraine are similar
to those experienced in Poland, although they also have their own specificity.
On the basis of these works, we can say that in the economy of Ukraine we
are currently dealing with, inter alia, such phenomena as:

- decline in the rate of economic growth (higher than the global average),

- lowering of the standard of living of the population,

- significant changes in the labor market (increase in unemployment and
regional diversification of the situation),

- development of remote work in the economy, in management in particu-
lar,

- digital transformation of employed staff,

- introducing innovative technologies in the hospitality and food industry,

- implementation of new (IT) technologies in medicine, in particular in pa-
tient monitoring and early medical diagnostics,

- development of online professional information,

- great losses in tourism (bankruptcies, liquidations of enterprises, re-
duction of employment). Among the changes taking place in the society
of Ukraine because of the COVID-19 pandemic, and described in the
articles published, the following should be mentioned:

- high mortality of patients, which confirms the weakness of the healthcare
system,

- deterioration of the physical and mental health of non-covid patients,

- increased psychological effects of experiencing the pandemic (caused by
long-term isolation and increased stress),

- the dominance of online education and, consequently, the deterioration of
its effectiveness,

- an increase in the virtual use of various forms of culture.

Although these works concern selected aspects of social and economic
activity of the Ukrainian society, I hope that they will provide the Readers
with a lot of valuable information about Ukraine’s fight against the COV-
ID-19 pandemic and its consequences. I also hope that they will be used
for a comparative analysis with actions taken in this matter in Poland, but
primarily for an analysis of the effects of the pandemic and ways of their
elimination

Zdzistaw SIROJC (Zdislav Siroych)
Professor at the Warsaw Management University
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Challenges of the COVID-19
Pandemic Concerning the Work
Organization of Employees
of Business Structures

The authors take up the issue of the work organization of employees of busi-
ness structures in the aspects of dialogues related to COVID-19. The authors
considered a sufficient number of recommendations concerning these issues.
Their realization and introduction is a know-how of each business these days.

Introduction

Many countries have been experiencing essential changes because of
the outbreak of the COVID-19 pandemic. State of emergency was in-
troduced in countries in general or in some regions or spheres in particular.
Nearly all countries introduced health and epidemiological measures, restrict-
ed arrivals/departures and the process of migration, limited labor activity, as
well as implemented new remote forms of labor and training. According to
Eurostat data, (EUROPEAN STATISTICAL Recovery Dashboard, 2021) in
the second quarter of 2020 the decline in gross domestic product compared
to the corresponding period in 2019 comprised in Germany 9.7 %, in Spain—
—17.9 %, in France—13.7 %, in Austria—11.6 %, in Lithuania—35.9 %.
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Ukraine was not an exception. The hardest period of the most severe
quarantine restrictions happened in the second quarter of 2020. Although
Ukraine has been experiencing a decline in the rate of the decrease in eco-
nomic activity of most branches, according to experts, Ukraine will experi-
ence a much greater fall in general than the world economy (Department
of Strategic Planning and Macroeconomic Forecasting of the Ministry of
Economic Development, Trade and Agriculture, 2020).

Negative trends prevailed on the labor market both in Ukraine and the
world during the quarantine period. Part of businesses minimized their staff
or offered them a non-paid leave. The situation in this sphere will remain
complicated in future. According to experts, in Ukraine the level of unem-
ployment will reach 8.2% in 2025 which is equal to the pre-pandemic level
(Department of Strategic Planning and Macroeconomic Forecasting of the
Ministry of Economic Development, Trade and Agriculture, 2020). To up-
grade the capacity losses during the first stage of the COVID-19 pandemic
Ukraine will require up to 2 years.

Despite the uncertainty as for the terms of the COVID-19 pandemic and
its consequences for the economy, an efficient anti-crisis policy should be
established at state, branch, and local levels. Such a policy is of an actual sig-
nificance at the level of business organizations, whose activity results lay the
foundations for state economy development in general. In turn, the results of
each organization activity are directly related to the efficiency of their staff’s
work. That is why the issue of such efficiency security within new working
conditions caused by the pandemic is of an actual importance.

Analysis of Recent Research and Publications

The Department of Strategic Planning and Macroeconomic Forecasting
of the Ministry of Economic Development, Trade and Agriculture of Ukraine
analyzed the consequences of the pandemic for the country’s economy with-
in 2020-2021 (Department of Strategic Planning and Macroeconomic Fore-
casting of the Ministry of Economic Development, Trade and Agriculture,
2020). To minimize the negative impact of the pandemic’s consequences on
the economy the Department advises in the socio-economic sphere to have
a package of crisis-related measures aimed at social support to the popula-
tion, business support, to improve the efficiency of state management, to
increase funding for scientific research based on innovations, to promote
active spreading and popularization of digital technologies use directed at
enabling remote work and study. A majority of experts believe that the proc-
esses of digitalization, robotization, and modality presentation of “remote
workplace” will speed up. It may open up “a window of opportunities” for
changes in the Ukrainian economy aimed at a transition to a new quality.
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The International Labor Organization developed a set of guidelines and
recommendations which should be of assistance to the organizations. They
provide materials for securing efficient staff work under the conditions caused
by the pandemic. The most beneficial ones for this study are the following:

1. “COVID-19 and the World of Work: Impact and Policy Responses”
(ILO, 2020). This paper assesses the impact of the COVID-19 situation on
the labor market and proposes possible strategic alterations to mitigate this
impact and be prepared for effective renewal.

2. An Employer’s Guide to Managing Your Workplace During COVID-
19” (Tang, Miaw Tiang, 2020) contains a guidance on managing business
and staff protection, including the one concerning safety and healthcare at
work. According to the recommendations in this handbook, to respond to
COVID-19 challenges employers have to follow recommendations given
by national and local authorities, particularly, regarding the organization of
work, to assess the potential risks of disruptions of business processes, to
review or make up the plans on securing continuous activity which corre-
sponds to regulations by national and local authorities and directed at im-
proving business sustainability and supporting employees and their families,
to identify and mitigate the risks of the COVID-19 infection for employees
and other people related to the workplace etc.

In the workplace, it means the introduction of flexible working hours (for
instance, remote work), increase in physical distance between the employees,
practice of scheduled meetings and distance service provision (for instance,
meeting via videoconferencing or phone calling, assessment of chances to
postpone or cancel the mass gatherings), changes in the working culture (for
instance, refusal to handshake, dine at the workstation or beyond the working
place instead of the cafeteria or lounge areas) etc. The recommendation, which,
to the authors’ mind, is of high priority to ensure efficient work but is taken
into account insufficiently by the majority of Ukrainian employees, especially
in public administration, says that before rolling out a work-from-home ar-
rangement, employers must decide if the work activity is suitable for remote
working. If it is, then employers should discuss with their staff to make sure
that the following: appropriate equipment, technology, and training that are es-
sential for staying connected to colleagues and the organization are provided;
clear expectations are set for both managers and workers on what the work
and conditions should be; time sovereignty to support productivity is given to
workers to empower them to work in times and places that are convenient so
they can be as productive as possible; safety and health risks are assessed and
reasonable preventative action in relation to working from home is taken.

3. “An Employer’s Guide on Working from Home in Response to the Out-
break of COVID-19” (ILO, 2020) describes the ways of efficient ensuring
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remote work during the pandemic. Recommendations on labor productivity
of remote employees are the most valuable for this study. The authors accept
the idea given in these recommendations: “Well managed remote teams can
be far more productive than physically managed workers as companies are
required to measure productivity by objective metrics than the physical pres-
ence of ‘time in the building.”” Performance is best determined by outcomes,
and whether a worker is meeting measurable benchmarks or goals. Like any
goal, worker performance cannot be achieved if no one knows what it is. The
key to working well with remote workers is to be very clear and specific with
all expectations. The authors of this study also agree that while measuring
productivity of remote employees’ labor five elements should be considered:
setting and communicating clear goals and deadlines with the employees in
the same way it would be done in a physical workspace, forming plans to
increase accountability, analyzing important tasks and tracking progress on
a time-bound basis, evaluating quality and quantity instead of time worked—
—shifting the metrics to “tasks accomplished and their quality” versus “hours
spent,” tracking achievements.

4. “In the Face of a Pandemic: Ensuring Safety and Health at Work” (ILO,
2020). Advice on organization of employees’ remote work is of great use for
our study, especially the pieces concerning shifting working hours and rest
hours under the condition of remote work, as well as the choice of a good
posture while sitting.

5. The latest study by Deloitte is also interesting enough as it makes the
proposals on personnel policy under the pandemic conditions (Boychenko &
Timchenko, 2020; Deloitte, 2020). The authors agree with Deloitte that “the
current crisis opens up the unique opportunity for the businesses that will
enable to overcome their traditional attitude to a human and technologies as
separate parts and combine them for synergy. This crisis helps the employers
to foresee what may happen until they do propose efficient models of inter-
action between a human and technologies and transform their companies to
real social enterprises.”

The emphasis on exhaustion and emotional burnout of employees
under the pandemic is also of high importance. It turns the issue of
ensuring the employees’ welfare into the priority task for organiza-
tions while developing their plans on the renewal of their own activ-
ity. Considering the plan of returning to the normal work mode, or-
ganizations should assess ways of employee rewarding and improving
their capacity for a further professional career and adaptation based
not only on their skills and degree levels. Effective business must look
ahead focusing on creating future value instead of concentrating on
current optimization.
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The purpose of the article. Considering the above mentioned, the pur-
pose of the study is to search for ways of efficient projections of staff work
by the organization under undefined conditions and grounded on recommen-
dations given above.

Presentation of the material. The object of the study is StarLightMedia
(further — SLM), the largest media group of Ukraine which includes 6 TV
channels like STB, ICTV, Novyi Kanal, M1, M2, and OTSE TV. It is the
leader among viewers. In its activity SLM uses LEAN as a model of do-
ing business, which means constant self-improvement and based on the Kai-
zen philosophy, which gives much better results than the traditional model.
LEAN-management also means systematic staff development and constant
improvement of business processes. Whereas the traditional approach is
grounded on making profit, LEAN culture provides for inspired staff, which
in turn leads to profit. The whole SLM management model is closely tied

Figure 1. The Problem Tree
Source: Own study.
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with internal culture of the company and its values such as responsibility,
efficiency, initiative, and partnership.

Since the beginning of the COVID-19 pandemic there has been hardly
any business which has not suffered more or less. Regardless of the amount
of losses or challenges, quarantine forced each organization to introduce al-
terations and transformations to provide further operation. SLM was not an
exception, so it searched for the best ways of transformations and novelties.

A great number of changes applied simultaneously to staff work in the
company led to decline in effectiveness of its performance. So during the
traineeship in SLM we were set the task to find the main factors which im-
pacted its effectiveness and propose activities and measures as for its im-
provement. We have developed the problem tree (Figure 1).

While conducting the study the authors concluded that solving the prob-
lem of enhancing the efficiency of work and loss minimization is possible via
the transformation of the working space (office, workstation, remote work).
Later we were involved in the SLM Space project directed at developing
changes in the work format, aimed at enhancing the efficiency of the pro-
duction department work and grounded on improving the ergonomics of the
working space.

After the information had been collected and analyzed, use of method
5S was proposed. That was a method of organizing the workspace (office,
workstation), whose purpose is to create optimal conditions for perform-
ing the activities, keeping order, cleanliness, tidiness, economy of time and
synergy.

1. Sorting things:

Marking with red sticker for ‘quarantine’— sorting things — 1) to the
storage — 2) for sale — 3) for recycling. Performers: team in working zone
/ responsible for working space.

Importance Frequency of use Action
Low 1 time/<6 months Cleaning the working zone
Medium <1 time/6 months (no more often | Locating things near the

than once a week) working zone
High <1 time/week Locating things in the
working zone

2. Contouring (marking place for things in the working zone): equipment,
side-marker tools etc.

3. Principle of rational layout:
* By operation flow (things/offices);
* Things in one row, absence of empty shelves.
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Consideration of staff relocation trajectory.

Realization.

Assessment.

Correction.

Requirements for office spaces have changed; office is no longer an es-

sential part of efficient work. The following question has been set: “where

can I do my work tasks in the most efficient way?” On its basis the theses

were developed:

e Cutting down on stationary workspaces;

* The growth rate for meeting rooms with appropriate equipment to col-
laborate remotely;

* Maximum use of the remote work mode: freelancers, outsourcing.

The idea of “Lego-office” was considered. It is characterized by flex-
ible schedule, premises conservation, using spaces as storage, subleasing of
premises, creating movable work zones (module furniture, module walls in
case of open space format). For instance, the central zone is equipped with
a desk on wheels which assists in arranging the working space dependent on
the work done (group project, brainstorming etc.)

The issue of workplace ergonomics was also considered while working
on the project:

*  Smart work in the office/workstation

Present circumstances require special attention to be given to the ergonom-
ics of office premises related to increase in the number of smart workers. Such
employees spend all their working hours in a new office environment like
a combi office, open space, in front of the computer screens and with other
technical communication devices. The application of new technologies during
the pandemic provides alteration to doing work, as well as reduces the need
to visit the office. Yet, in spite of the importance of remote work, a number of
profound companies like Apple, Yahoo!, and Google strongly believe that the
presence of employees in one place is of crucial importance for business suc-
cess. Only direct contact may result in chance meetings which promote com-
ing up with new ideas and new view of the product or service.

The general thing all employees have in common regardless of where and
when they work is the fact that they do their jobs staying for long hours in
front of their computers, laptops, or other mobile devices. In this respect and
considering the employees’ health conditions, paying attention to functional-
ity of seats’ ergonomic construction is of high importance. Besides, within
the context of smart work design of office premises, conference-halls, lounge
areas, and desks is also essential issue.

The studies reveal that there is no ideal desk height, it depends on an-
thropometrics of the employee, the device used, and the kind of task, so

Nk
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it is necessary to develop regulated desk and chairs. In the USA ergonom-
ics is standardized and requires special chair construction (ANSI-HFES 100
2007). There is also the international standard of ergonomics which concerns
construction of ergonomic workplaces (ISO 9241-5 1998).

The space around the office, as well as arrangement of internal office
space is also essential for smart workers’ efficiency and successful perform-
ance. But it is convenience and workplace interior that affected employees
the most.

* Space around the office

Office environment also impacts productivity and health, especially un-
der the conditions of exhaustion and emotional burnout of employees during
the pandemic. An office location surrounded by a green space that enables
walking in open air during the break may relieve stress. According to studies
by A. Ewert and Y. Chang (2018) physical parameters linked to stress level
in the body confirm stress reduction while being in nature. One more fasci-
nating observation reveals that in 14 minutes of watching a forest, stress is
also reduced. It means that the view outside the window also impacts stress
levels.

*  Office microclimate

Microclimate impacts productivity. A temperature of 27°C in the office
leads to less productivity by 30 % compared with a one of 21°C. Moreover,
J. N. Hacker and M. Holmes (2007) revealed that productivity is even better
if the temperature is 25°C compared to lower temperatures so there is an op-
timal range. Meanwhile, there is no single indicator of optimal temperature
in the office.

*  Office layout

Office planning may be realized in different ways, but it should always
promote activity and employees’ successful performance. K. Alexander K and
L. Price (2015) prove that comfort and productivity are of the best quality in
a combi office where employees can select the workspace relevant to their job.

In accordance with the plan and purposes of the project on workspace
transformation the authors developed a questionnaire to study the challenges
some working groups (teams) face in the company. The “watering can of
issues” tool was applied. Based on the questionnaires developed, SLM em-
ployees were surveyed, and collected data were analyzed and structurized.
Convenience of the staff seating plan was estimated at 7 points on average
(by ten-point scale). That is related to issues of anonymity, noise, emotional
discomfort in an open space, inconvenience of working desks, bad lighting,
and poor interior. The absence of a rest zone and problems with dining were
also considered among the factors of employees’ location which decline their
efficiency.
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Conclusions. Based on the study conducted, the following vector of ac-
tions for further work on a project on work space transformation was pro-
posed:

1. Premises equipment which adapted to the task set and is easily managed
by employees. Re-equipment of working space using module furniture;

2. Office format planning relevant to the task set (a combi-office is the most
appropriate for most tasks);

3. Working place planning which is adapted to the task set, as well as con-
venient for altering position;

4. Provision of a separate study for the team, open space reservation;

5. Informing the team about the possibilities to equip their own work sta-
tion;

6. Creation of rest zones;

Reassignment of frozen office premises;

8. Developing standards of working zones equipment.

The authors identify the following positive consequences of working
places’ transformation proposed: opportunity for making extra profit; a more
convenient location compared to other premises; renewed design; a sense of
belonging to a common cause and progress.

But the risks were also mentioned: possible loss of preferences due to re-
organization; lack of trust to future changes; reluctance to engage in changes
because of fear of increased workload. To avoid these risks, special recom-
mendations were developed (ILO. (2020). In the Face of a Pandemic), in par-
ticular, regular liaison with employees to make sure they feel the employers’
support; create opportunities for group communication via Internet resources
or apps; give employees relevant degrees of freedom while doing their jobs.

In hindsight it is hard to estimate future changes and, what is more, it
is really complicated to forecast and plan prospects for organization. Some
issues have no definite solutions: likelihood of a new wave of COVID-19
pandemic occurrence, how deep the economic decline will be, how quickly
economic systems will recover, how the human behavior will change in the
post-pandemic period. Yet, there are a number of issues which need urgent
solving, such as how to minimize the impact of epidemics on business, its
performance and, what is most important, organization staff. The authors
considered a sufficient number of recommendations concerning these issues.
Nevertheless, their realization and introduction is a know-how of each busi-
ness these days.

~
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Impact of COVID-19
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and HR Management in Ukraine

The authors discussed the impact of COVID-19 on business processes and HRM
in Ukraine. The authors are sure that digitalization of the economy will ensure
competitive benefits of enterprises at the cost of rapid automation of business
processes, decline in operational costs, growth in efficiency of staff manage-
ment and its productivity, providing a lot of advantages for entrepreneurship
in general, and consumers of goods and services, in particular.

osses and consequences caused by the COVID-19 pandemic have in-

fluenced all spheres of human life. They are difficult to estimate as
well as forecast. According to the World Health Organization data, Europe
is in the midst of the pandemic at present; every 17 seconds one person
dies of COVID-19 [1]. The International Labor Organization estimated
that the COVID-19 pandemic seriously impacted both human health and
functioning of businesses.

Enterprises faced a rapid fall in income which resulted in a decline of
productivity as well as in bankruptcy [2]. Due to unprecedented rise in un-
employment and reduction of working time the problems on the labor market
have deepened, especially concerning the retention of earnings [3]. The pan-
demic deepened the problem of poverty among the working population. It is
unclear when humanity will return to normal, though it is pretty obvious that
apart from threats to the life and health of the population, economical and
social losses caused by COVID-19 greatly impact the well-being of millions
of people.
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At the beginning of the COVID-19 pandemic in Ukraine the decrease
in sales and monetary flows (61%), failure in serving customers and/or cli-
ents (52%), and the impossibility to run business properly (46%) were the
greatest challenges for employers [4]. That is why businesses started quickly
transforming their own business processes considering the needs for preserv-
ing the life and health of both staff and customers. In Ukraine, employers
prioritized the measures on support for employees in 2020 such as the fol-
lowing: restriction of business trips (89%), provision of remote work (87%),
and office safety, in particular, with anti-bacterial agents, disposable utensils
and thermometers (82%), as well as the provision of up-to-date information
and advice to the employees (81%) [4].

In April 2020 the Federation of Employers of Ukraine with the assistance
of the Ministry of Foreign Affairs of Denmark and the International Labor
Organization conducted a survey among the managers of 121 businesses in
different Ukrainian regions. By the types of economic activity these scalable
businesses represented different branches of the economy—from machine
building and metal working, transport services and construction to trade and
agriculture. The purpose of the survey was to reveal the impact of quarantine
restrictions on business activity in Ukraine.

The results of the conducted survey pointed out that COVID-19 had no
impact on business activity of 6% of enterprises. The rest of respondents ex-
perienced a different level of such impact more or less. For instance, in case
of prolonging strict quarantine restrictions in Ukraine only a third of employ-
ers assume that their businesses will be in existence from 2 to 3 months [5].
Nearly a fifth of employers believe that their businesses will remain sustain-
able only from 1 to 8 months, whereas another fifth of employers expect their
businesses to survive only 3-6 months (Figure 1).

According to the opinion of Deloitte the crisis opened up the unique op-
portunity for Ukrainian business to alter their traditional attitude to humans
and technologies as separate components but to combine their possibilities for
synergy [6]. Such approach will assist the organizations in charting a new way
of innovation development for the following weeks, months, and years. This
crisis enables the managers to foresee what may happen in case they do not
propose efficient model of interaction between the human and technologies
and refuse to transform their businesses into real social enterprises.

Among the main reasons which impacted the operational activity of
Ukrainian enterprises the following should be mentioned: their associates
faced a negative impact of restrictions and did not carry out their economic
activity (74% of those surveyed), suppliers failed to ensure timeline deliver-
ies (49%), businesses lacked working capital for their staff and operations
renumeration (34%) [5].
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Were not impacted by COVID-19 6%
More than a year 6%

From 6 months to a year 8%

From 3 to 6 months

From 2 to 3 months

31%

From 8 weeks to 2 month

From 1 to 8 weeks 10%

Less than a week 10%

0% 5% 10% 15% 20% 25% 30%

Figure 1. Employers’ Subjective Evaluation of Their Business Resilience in
Case of Prolonging Strict Quarantine Restrictions

Source: According to the Federation of Employers of Ukraine data “Business and COVID-
19: To Survive Is Not to Die”

l(\(/jlz(cjliil:\r: —\ Low (decline up to 20%)

20-50%)

Pandemic did not impact
the level of income

High (decline is more than 50%)

Figure 2. The Level of the Impact of COVID-19 on the Revenues in Business
(Rise/I Income)

Source: According to the Federation of Employers of Ukraine data “Business and COVID-
19: To Survive Is Not to Die”

A tiny minority of employers (2 %) noted that the pandemic did not im-
pact the level of income/sales of their businesses. By contrast, almost 90%
of entrepreneurs noted a level of decline in revenue/sales due to the negative
impact of the pandemic as “high (a decline by more than 50%)”—53%, or
“medium (a decline by 20-50%)”—38%. At the same time, none of employ-
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ers surveyed acknowledged positive impact of pandemics on their businesses
(Figure 2).

To reduce production costs Ukrainian businesses had to reconsider the
working schedule, ensure the optimal number of staff, redefine the form of
the labor system, transfer the staff to a remote form of work and suspend the
recruiting of new employees. In general, according to the Federation of Em-
ployers of Ukraine, 81% of those employers surveyed confirmed that they
had to shift the approach to running business activity in order to protect the
enterprise from the pandemic.

Within this context the results of the 2020 KPMG Outlook Survey of busi-
ness top-managers should be given. During the period of quarantine restric-
tions, the employers prioritize the business trends as follows: improvement
of the environmental social and managerial sustainability, flexible working
hours, and digital transformations [7].

Unlike the 2008 financial crisis when massive layoffs of employees were
the only strategy of enterprises, these days human capital and employee re-
tention is of the highest priority.

Table 1. The most significant threats to business development within the pe-
riod of adaptive quarantine 2019-2020 (% of respondents)

2019 Jan.- Feb. July-Aug.
2020 2020

Human capital 2 1 21
The chain of supplies 2 2 18
Coming back to locality 16 19 14
Environmental problems/ climate 21 22 12
change

Information security 14 15 10
Disruptive technologies 19 11 7
Operational activity 14 11 5
Regulatory policy 7 8 5
Taxes 0 2 4
Interest rates 3 3 2
Reputation/brand 3 6 2
Internal non-ethical culture 0 1 1

Source: KPMG 2020 CEO Outlook

71% of Ukrainian company managers, while adapting to the new forms
of business running, introduced the transition to reduced working hours
and weeks, shift work etc., trying to maintain the natural staff turnover
[8]. For those employees whose job nature makes it impossible to work
remotely 38% of employers offered to work as it was supposed to, 31% of
employers offered to take an annual paid leave, 29% of employers offered
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to arrange the shift schedule excluding direct contacts in the office, 25% of
employers had to give the employees a non-paid leave, 15% of employers
had to suspend their activity for force-majeure reasons, 10% of employers
transferred their employees to reduced working hours, 6% of employers
proposed extra leave with full pay [9].

Such decisions led to changes in staff rewarding. During the quarantine
period nearly every second an employer had to lessen the sum of their em-
ployees’ earnings by 20-30 %. To reduce the costs every third Ukrainian
enterprise had to freeze the pay rise to their employees for an indefinite
period, 14 % of businesses shortened the benefits, 11% of businesses cut
down on staff bonuses [10]. Those steps were forced and inevitable, but
they caused rising tensions on the labor market and aggravated concerns
about income inequality. The youth and migrants appeared to be the most
vulnerable groups of the people employed in the informal economical sec-
tor

It is fairly obvious that because of the pandemic, the transformational
processes in business activity will result in radical changes in dealing with
human capital, as well as in shifts of necessary employee skills. Invest-
ments in remote working places providing the employees with all con-
ditions for efficient work at home should be the new HR-priorities for
Ukrainian businesses.

The 2020 KRMG Outlook survey showed that 42% of Ukrainian enter-
prises managers are going to reduce the office areas and introduce remote
work for a part of their employees after the pandemic’s finisg in the near-
est future. It should be mentioned that the part of employers in the world
who are inclined to do so comprises 69% [7]. In the authors’ viewpoint,
such a decision will promote the optimization of business costs. Yet, these
diverted funds saved up due to renting should be directed at providing the
staff with the up-to-date technological devices necessary for work, such as
smartphones, tablets, laptops as well as investing in education and training
of employees to obtain new experience for remote work.

The complicated situation in the world has triggered the development of
the costly nature technologies by medium-sized and small businesses which
were considered inaccessible for these segments. The enterprises had to
adapt to the new conditions facing the risks of business continuity, including
interruptions of supply, shifting of spots to interact with customers and/or
clients, unavailability of drastically significant resources, flexibility of trans-
actions volumes, concerns about efficiency of staff labor due to remote work
arrangements, cyber-security issues etc.

As a result, each business owner faces the issue of prolonging their own
activity and rapid change implementation.
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Rapid progress, we
surprassed our

Progress fastened

expectations for over several Progress remained
years months at the same level as There was no
before pandemic progress

Figure 3. The Impact of the Pandemic on Digitalization (Viewpoint of Business
Owners)
Source: KPMG 2020 CEO Outlook

Businesses had to accelerate the digitalization providing non-stop digital
services for customers. A dramatic situation in the country quickened those
processes though hardly any businesses were able and eager to be digital-
ized. Almost every fifth of business managers (22%) noted in the survey that
the digitalization advanced and related to its processes fastened the enter-
prises’ development [7].

39% of employers admitted that the pandemic fastened digital transfor-
mation and creation of the operational model of a new generation. But even
with the decline of economic indicators in Ukraine 72 % of employers expect
a rise in profitability of their businesses in the next 3 years. It is directly re-
lated to how fast they will be able to provide necessary digital changes. 77%
of employers are going to develop instruments of digital communication and
collaboration in the future [9].

The pandemic also led to a large-scale reconsideration of the chain of sup-
plies carried out by both the businesses themselves and their associates. 43%
of enterprises regarded this fact as the essential premise of business ability to
respond to the changes in customers and/or clients’ needs promptly.

Taking into account the fact that digital changes have quickly gained mo-
mentum and become the competitive advantage of enterprises, businesses
require people to introduce digital technologies, work in a in digital format
with one another, with clients and suppliers, as well as create added value.

“If you want to survive, you should be digitalized!” has become the slo-
gan of entrepreneurs since the beginning of the introduction of a full lock-
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down in Ukraine because of the COVID-19 pandemic in the spring of 2020.

While introducing changes related to digitalization, entrepreneurs faced a set

of internal barriers. Some of them, such as one of the largest media groups of

Ukraine—StarLightMedia, which unites several Ukrainian companies, can

be presented as an example. This media group as well as many other busi-

nesses found themselves in a tough situation which promoted the introduc-
tion of a number of digital changes, in particular:

1. Use of digital platforms and instruments. It has become an issue as to
which platform should be used for work. Development of own digital
platforms and instruments is rather costly and requires specific period of
time, but they had to act quickly. The StarLightMedia group found a solu-
tion: they purchased software by the powerful company Microsoft. That
provided a simpler way to carry out transformations.

2. Safety of StarLightMedia employees. All employees were provided with
masks, gloves, and individual disinfectants at the company’s cost. The
company executives arranged commuting the employees during the COV-
ID -19 pandemic to avoid unnecessary contacts. Service Express Delivery
was maintained which made it possible for those employees who worked
at the locations to exchange messages, mails, and parcels promptly and
move between the locations. Company car scheduling was established
within this service which was spread via corporative emailing.

3. Lack of employees’ experience and skills while using digital platforms.
Over the past months platform Microsoft Teams has become the main
site for meetings. Considering the fact that majority of employees did not
have enough experience of its usage, a special guidance on business com-
munication ethics was developed and later sent via corporative emailing
to each staff member. This guidance provided a detailed algorithm of ac-
tions with screenshots as examples to meet specific requirements, par-
ticularly, obtaining a corporate account, password changing, avatar and
sound settings etc. Therefore, the company applied and wide-scaled all
possible instruments to ensure cooperative remote work and provided all
necessary recommendations on streamlining business processes during
the period of quarantine restrictions caused by COVID-19.

4. Approach to filming. Quarantine and self-isolation forced people to re-
think the approach to filming. It was not cost-effective to stop shooting
and bear losses, so Novyi Kanal launched online-sitcom «#those who
chatting» («#chatnuti» in an unusual format. Each actor recorder him-
self / herself at home independently with the help of videoconferencing,
exposed the light independently, worked as a make-up artist, costume
designer, and camera operator. Thanks to that sitcom the StarLightMedia
group managed to save up some money, as there was no need for a make-
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up artist, costume designer and camera operator. Such steps enabled them

to arrange safe working conditions for the staff, retain leadership posi-

tions and, certainly, obtain some profit [11].

Apart from the above-mentioned changes related to the transition from
traditional to digital forms of working processes, the StarLightMedia group
announced the large-scale “Remote” project. The purpose of the project is to
ensure efficient and comfortable remote work of the employees, which has be-
come a reality of the current life. With the assistance of the “Remote” project,
the StarLightMedia group established a permanently remote form of staff’s
labor which in its first stage enabled to transfer nearly 20% of employees to
remote online work.

Reorganization of working processes, particularly, training to manage re-
motely, arrangement of workspaces under the new mode and introduction of
technological innovations into the working process calls for creating specific
conditions. The internal training company IT Excellence within the StarLight-
Media group provides fast mastering digital tools and services for the staff. In
case a staff member wants to visit the office to reboot the mind as one is unable
to unwind anywhere, he or she can come to the office and communicate with
the colleagues. In doing so, a number of seats for employees in the studies less-
ened, but the studies were rearranged into open space areas to collaborate with
those who visit the location temporarily either to work or to change the scen-
ery. Each employee was able to get somebody else’s workstation and watch on
own technologies [12].

Thus, realizing the enormous losses caused by the COVID-19 pandemic,
it is worth estimating new opportunities for the national economy. At present
it is quite obvious that remote organization of work will be of active use in
Ukraine in the nearest years. Under the conditions of adaptive quarantine,
a number of benefits of remote employment have been revealed, in particu-
lar, employees spent less time commuting to their workplaces, balanced their
work and private life, improved their own productivity and liberated time for
their hobbies and leisure. At the same time employers note such drawbacks
of remote work as complications in employees’ arrangements of working
and leisure time, declining capacity of monitoring individual and team ef-
ficiency, lack of equipped office environment and communication with col-
leagues, decrease in the level of project management effectiveness. Consid-
ering all benefits and drawbacks, businesses should establish an anti-crisis
management plan, review the strategy and policy concerning the staff for
short-term and medium-term prospective taking into account strategic goals
of the company, audit the staff, adapt the program on training and retraining
to the new business requirements, develop comprehensive plan of introduc-
ing the Elastic Digital Workplace. It is advisable to provide resource security
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of Elastic Digital Workplaces, technical equipment, software, wide use of
cloud services and information protection facilities, as well as reflect the
necessity of creating the channels of interaction with customers or clients,
associates, suppliers, and contractors.

To sum up, it should be mentioned that in Ukraine the COVID-19 pan-
demic promoted fastening the processes of national economy digitalization,
regulation and improving the process of remote education, and training and
employment. The authors are sure that digitalization of the economy will
ensure competitive benefits of enterprises at the cost of rapid automation of
business processes, decline in operational costs, growth in efficiency of staff
management and its productivity, providing a lot of advantages for entrepre-
neurship in general, and consumers of goods and services, in particular. At
the same time employers have to optimize business models and processes,
secure the essential level of virtual interaction tools, improve channels of
feedback, provide a high level of digital support to the staff and care for
informational security.
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OyHKIIOHYBaHHS KJIACTEPHUX
yTBOpEHb y KpaiHax €C Ta B YkpaiHi
K TIEPCIIEKTUBHUM HAIIPSIM
MO/I0JIaHHA HACIIIKIB MaHAeMIi

Functioning of Clusters in the EU
and Ukraine As a Perspective Direction
of Breaking the Effects of the Pandemic

The issues of convergence, which is considered as the convergence of the rel-
evant parameters of development of regions and countries, have been studied
by economists for a long time. The issue became especially important in the
period of globalization. This is a priority in ensuring the security of the state,
the formation of a national innovation system, creation and operation of joint
ventures, development of industries based on innovation.

Peculiarities of convergence processes in the process of functioning of joint
ventures on the basis of innovations, including due to the development of
clusters, were covered in the academic works by prominent specialists. The
problems of functioning of joint ventures on innovative bases, including at the
expense of creation of organizational forms of innovative activity which are
actively investigated by scholars, are defined.

However, it requires a further detailed study, in particular in the development
of proposals for improving legislation and other regulations on the activities of
clusters, which can be mechanisms for innovative development in the industry.
The aim of the article is to determine the basic principles of convergence proc-
esses in the direction of creating clusters, as well as to develop proposals for
improving legislation and other regulations on cluster development; as well as
to determine the features of convergence, taking into account the peculiarities
of the international experience of clusters. The main methods used in the study
are analysis, statistics, comparison, and regulation.

The field of application of the research results is socio-economic develop-
ment.
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KOHBCpFGHHiﬂ Ha OCHOBI TiIBUIIEHHS KOHKYPEHTOCITPOMOXKHOCTI perio-
HiB kpaid €C y BinnoBigHocTi A0 «CHiBHOI cTpaTeriyHoi AUPEKTUBU
IIO/I0 3TYPTOBAHOCTI» € TOJIOBHOK METOK) CIUIBLHOI PErioHaIbHOI MOJIITH-
ku. [Ipo e cBiqunth TO# daxT, mo kpainu €Bponeiicbkoro Coro3y, OIM3bKO0
30,0% OromkeTy BUTpadarOTh Ha peati3alilo KOHBEPIreHTHOCT] — «... 3MEH-
LIEHHS pOo301KHOCTI y PIBHAX PO3BHUTKY Pi3HHUX perioHiB...» [1].

VY cBoili npari [x. ['enOpeiitT 3a3Ha4uB «...BaXJIMBE 3HAUCHHS TCHICHIIIT
JI0 KOHBEPTEHIIIi 1HIyCTPiaIbHUX CYCIIUIBCTB, sIKi 6 He Oyiu BiIMiHHI iX Ha-
ioHaJbH1 a00 1€0J0riYHl JoMaraHHsa» 1 MOSICHIOBAB, [0 BOHA ITOB’sI3aHa
«... 31 3HAUHUMH MaclTabaMy Cy4acHOTO BUPOOHMIITBA, 3 BEIUKUMH YKJa-
JICHHSIMH KaIliTalry, JOCKOHAJIOK TEXHIKO0 Ta 31 CKJIaJIHOI0 OpraHi3alli€ro K
yKpail BaXITMBUM HACITIIKOM 3a3HaueHUX (akTopi» [2-3].

3 MeToro pearizalii JepkaBHOI MONITHKKA KoHBepreHIii B €C OyB po3-
pobnenunii innexc nepudepiHOCTI perioHiB. 3 BpaxyBaHHSAM iHAEKCY NEpH-
¢epiiiHocTi ans kpaiH-wieHiB €C Oynu po3pobneni «Konseprenmiiini [1po-
rpaMuy, sIKi BA3HAYMIIN 111l MAKPOEKOHOMIYHOTO 1 pET1I0HAIBHOTO PO3BUTKY
3 BpaXyBaHHSM TakuX (paKkTopiB sIK Mparist, MPOAyKTUBHICTb, KaIliTal.

[Ipu 00’€xTHBHIN OILiHII IHHOBALlIHHOTO PO3BUTKY BAaXKJIMBE 3HAUCHHS
Ma€ BpaxyBaHHS 11 IHHOBaLliIHHOTO 1HIIEKCY, SIKMI BH3HAYAIOTh Ha CBpOIICHi-
ChKOMY iHHOBarliitHoMy Tabmio. Lleit moka3HUK CBITIUTH MPO PiBEHH 3a0e3-
TeYeHHs IHHOBAIiSIMU €KOHOMIYHOTO 3pOCTaHHSI HAIllOHATFHOI EKOHOMIKH.

«Tabno» po3paxoBye cepenHidl iHAEKC IHHOBAIITHOTO PO3BUTKY KpaiH-
YJICHIB HA OCHOBI JIBAJISTH CEMHU TOKA3HMKIB, PO3AUISIOUM KpaiHU Ha 4O-
THpH Tpynu: «iHHOBamiiHi migepu» (120,0% Bim cepemHBOTO MOKa3HUKA
mo €C), «cunpHi iHHOBaropm» (90,0-120,0%), «cepenni» (50,0-90,0%) Ta
«ckpomHi iHHOBaropu» (Hue 50,0%).

Pesynwratu €Bpomnelickkoro iHHOBaIifiHOTO Taomo 2019 ciguark mpo Te,
o kpainu-unern €C mporeMOHCTPYBaIH 3pOCTaHHS IHHOBAI[IITHOTO iHIEeK-
cy Ha 8,8% mopiBHsiHO 3 2011 p. Lle BiaOynocs MIISIXOM MiATOTOBKH JOK-
TOPAHTIB, 3pOCTaHHS YUCETHHOCTI MIXKHAPOIHUX HAYKOBUX MyOJiKamii, mo-
HIMPEHHS BUCOKOIIBUIKICHOTO iIHTEpHETY ToIo. [IpH 11boMy criocTepiraeTh-
Cs1 IBUIIE IPUCKOPEHHSI TEMITiB 30JIM)KEHHS piBHEH 1HHOBALlIHHOTO PO3BUTKY
MDXK KpalHaMH-JTiIepaMH Ta BiICTalOUNMU. «[HHOBaIlIHHUMM JTiJIepaMmy 3a-
mumatotees Benis, @innstanis, Hanis Ta Higepnanau. BenmukoOpuranis
Ta JItokceMOypr nocAH piBHS IPYIH «CHIILHUX 1HHOBATOPiBY», a ECTOHI i3
«CepemHbOI» TPYIH MiTHIIACh B TPYITYy «CepenHi iHHoBaTOpu» [4-6]. OmHak
3a3Hau4uMoO, o PymyHis Ta CioBaduuHa 3HaYHO 3HU3HWIN CBOI NOKAa3HUKHU Y
2018 p.

[NopiBHSHO 3 MPOBITHUMH KOHKYpEHTaMH Ha TII00ANbHOMY PUHKY KpaiHH
€C nponoBxyroTh BiacraBaru Bix Pecryomiku Kopest, Slnonii, 3MeHmTytoun
po3puB 3 Kuraem, Temnu iHHOBaLiHOTO «3POCTAaHHS» SKOTO BIBidi mepe-
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BHIIYIOTh €BpOINeichKi. BpaxoByroun maHi knacudikarnii €C kpainn posmo-

Jinsce HacTynHUM 4rHOM: PecmyOrnika Kopes - «iHHOBamiitHUE Jifep»;

Kanana, Ascrpaunisi, Snonis i CLUA - «cunbHi iHHOBatopw»; Kuraii 1 Bpa-

3uIis - «cepenHi iHHoBatopm»; Pocis, [anis, [liBnenna Adpuka - «CKpoMHI

iHHOBaTOpw». Briepre kpainn €C 3a iHAEKCOM iIHHOBaIlIHHOTO PO3BUTKY BH-
nepeanmu CLIA — 99,0% Bin piBust €C. Ha Haitbnrk4i ABa poku €Bporieii-

ChbKa KOMICisl MIPOTHO3YE 3pOCTaHHS 1HAWKATOpA iHHOBAI[IfHOTO PO3BUTKY

Ha 4,7% 1 30epeXeHHsI CITIBBITHOIICHHS 3 TOJIOBHUMHU MIXKHAPOTHUMHU KOH-

KypeHTaMu. Hackinbku 1iei akT miaTBepAnThCS MiA BIUIMBOM BTPYYaHHS

COVID-19 moxna Oyze BU3HaYUTH Yepe3 Jaeskuil yac. He nuBnsauck Ha mo-

3UTUBHY AWHAMIiKy 1o €C, pe3ynbTaTi BUSABIIHN icHyro4i ipobnemu. Tabmo

2019 BimoOpakye 30epekeHHs IHHOBAIIMHOTO po3puBy BeepenuHi Coro3y,

HE3Ba)Kal04u Ha MOMINIICHHS TOKa3HUKIB PO3BUTKY 3a perioHamu. Lle cTBo-

PIOE TEepeayMOBH 3HMKEHHS PErioHaIbHUX AWUCHPOINOPLIM Ta MOIIUpPEHHS

KoHBepreHuii. Jlanuii Hanpsim € y mepeniky nporpamu «lopu3oHT €Bpomny

Ha 2021-2027 pp. [HmmM nmutaHESIM TSI €BPOIH 3aIIAIIAETHCS Brexit, skt

BIUIMHYB SIK PO3BUTOK HAYKH, TaK 1 HAYKOBO-TEXHOJIOTTYHY B3aEMOLIIO.
SBuIe KOHBEpPreHIii CyIpOBOKYETHCS iHHOBAIIHHUM PO3BUTKOM TIPO-

MUCJIOBOCTI Ha OCHOBI ()OpMYBaHHS KiacTepiB. Sk BKa3ye CBITOBHIA JOCBI/,

3Ha4YHA YHCENBHICTh KJIacTepiB QPyHKIIOHY€E Ha TepuTopil ITamii - 206, [Toms-

i - 161, ®panmii - 96, Ykpaiau — monax 50 ox., Janii - 34, Himequnnsu - 32,

Hinepnannis - 20, ®iansuaii - 9 ox.

Cepen kiactepHux iHimiatu €C, METOIO SKHX € CTUMYJIIOBAHHS PO3BH-

TKY KOHKYpPEHTOCIPOMOXHHX KiacTepiB €C, BHOKpEMUMO HACTYTIHI:

- €Bporeiichka rpymna kiaactepHoi nomiTuku (ECPG), sika Bifirpae Baxiu-

BY poiib Y (hOpMyBaHHI KJIACTEPHOI MONITUKH KpaiH CTOCOBHO TapMOHi3awii

KJIacTepHOI OMITHKHU. 30KpeMa 1€ CTOCYEThCS BIIOKPEMIICHHS 13 3aralbHUX

CTpaTeriii IHHOBAIIIITHOTO Ta PETiOHAIFHOTO PO3BUTKY KOHKPETHHUX KIIacCTep-

HUX IIPOTpaM, Ki 3MOIJIU O 3310BOIBHUTH TOTPEOX HOBOTO ITOKOJIIHHS KJ1ac-

TEpiB — KJIACTEPiB CBITOBOTO PiBHS 32 YMOB 1HTETPOBAHOTO MiAXOLY.

- Epponeiickka kiactepHa tiatgopma (Cluster collaboration platform),
METOIO SKOi € TIOTJIHOIEHHS CITIBIIpaIli MiX y9acCHUKaMHU KJIacTepiB Ta 1mo-
CWJICHHS TIPOIIECIB IHTepPHAIIOHAITI3aIli].

- Kunacrepna inimiatuBa «E€Bpona Intep Knacrep» (Europa Inter Cluster),
METOI0 K01 € 3a0e3MeueHHs MoOyI0BY €PEKTUBHHX MPOIIECCIB KOOMepa-
mii MK yJacHHKaMH{ KJIacTepiB, IO 0a3yeThCs Ha: KOomeparlii-oOMiHi,
MDKTray3eBiil B3aeMojii, BHyTPIlTHHOTATy3€Bil B3a€EMO/Iii; Koomepartii-
KOOpAMHAILI].

- €BponelchKUi KIIACTEPHUH allbsSHC BUCTYNHB €(DEKTHBHUM MEXaHI3MOM
CTUMYJTIOBAaHHS KJIACTEPHOTO PO3BUTKY, SIKUN 00’ €qHaB moHaa S0 iHCTH-
Tymii (MiHICTEpCTBa, OpraHU MICIIEBOTO CAMOBPSIyBaHHs, areHIIil iHHO-
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BaIlifHOTO PO3BUTKY, SIKi BiJTIOBIAIOTh 32 IMITJIEMEHTAIIiF0 PEriOHATBHAX
KJIaCTEPHUX cTpareri [5-7].

- IniniatuBa «Perionun 3HaHby» (knowledge initiative) eeKTUBHO MiATPH-
Maja TPaHCHAIlIOHAJIBFHY KOOMEpaIlilo M IHHOBAI[iMHIMH KJlacTepaMHu
(B mexax 7-1 PamkoBoi mporpamu Buaineno 126 muH. eBpo - 2011p.).

- €Bponeiiceka iHiniatnea «laHoBa» (Europe INNOVA) Bigirpae mposia-
HY poJib y GOPMYBaHH1 KJIaCTEPHOI ONITUKH, OCHOBHUM 3aBIaHHSM SIKO1
€ B3aEMOIISI MiJK KJIacTepaMH.

- InimiaruBa «IIpoirno €Bpona» (PROINNO Europe), sika € BIZTHBOBHM
1HCTPYMEHTOM Y MiATPUMIII PO3BUTKY KIaCTEPHHX iHILIaTHB.

- InimiaruBa «KnacrepHoi mockonanocti» (European Cluster Excellence
Initiative).

- ImimiatuBa  «KnactepHuiti  po3BHTOK  banriiichkoro  perioHy»
(EstRuClusters Development).
3a3Hauumo, 1o noynHarouu 3 2008 p. po3nodaBcs HOBHIA €Tall PO3BUTKY

KJIACTEPIB, SIKUIl XapaKTePHU3YEThCS 3arOCTPEHHSIM II00aIbHOT KOHKYPEHT-

HO1 OOpOTHOU, IMiITPUMKOIO Ta CTBOPEHHSM KJIAaCTEPiB CBITOBOTO PiBHS Bifl-

MoBiHO 10 HOBOI crparerii €C «EBpomna 2020».
3rifiHO 31 CTAaTHCTUYHUMU JaHUMHU €BPOIEHCHKOI KIIaCTepHOi oOcepra-

Topii ypsiau xpain €C, mounnarouu i3 2001p. peanizyroTs HalioHANbHI Ki1ac-

TEpHI IpOoTpamMu Ha HaI[lOHATBHOMY, PETIOHATTFHOMY Ta MICIIEBOMY DiBHSIX.

3a ¢popMyBaHH: Ta PO3BUTOK KJIACTEPiB Ha HALlIOHAIBHOMY PiBHi BiAIOBiZa€e

ypsia kpainu. OnHaK iHiiaTopaMy CTBOPEHHS KJIACTEPIB MOXKYTh BUCTYTIATH

He JIAIIIE IEHTPaIbHI OpTaHy yIPaBIIiHHA «3BEPXY-BHU3» (fop-down), a 1 pe-

riOHaJbHA BIIAJA Ta MiCIEBi 00 €IHAHHS MiAMPHUEMIIB, SIKi MPOMOHYIOTH

pearizaiito mporpaM CTUMYIIOBAaHHS PO3BUTKY KJIACTEPiB «3HHU3Y-BIOPY»

(bottom-up). Takox MOIMIMPEHUIN 3MIIIAHUI TUIT CTBOPEHHS KJiacTepiB (To-

€THaHHS 0COOJMBOCTEH ABOX MIIAXIB ,,3HU3Y-Bropy’ i ,,3BepXy-BHU3").
YyacHuKaMu CTBOpEHH: Ta (YHKLIOHYBaHHS KacTepa B IPoLeci JUBEp-

reHuii / KoHBepreHuii reoekoHOMiuHOTO TpocTopy Ykpainu Ta €C €: mia-
npuemctBa (oprasizamii, ¢pipMu), SKi CHENiai3ylOThCsI Ha MPiOPUTETHUX

BHJaX EKOHOMIYHOI MisTBHOCTI; (ipMHU-TIOCTauaIbHUKH TOBApPiB/TIOCIYT

Ui podUTBHAX TiANPUEMCTB; MiANpueMcTBa (opraHizaimii, Qipmu), mo

3aliMaroThCsl OOCITyTOBYBAaHHSM Tally3ei 3araJlbHOro KOpUCTyBaHHS (iH(}-

pacTpyKTypa: TpaHCIOPTHA, EHepreTHYHa, IPUPOAOOXOPOHHA TOLIO); Opra-

Hizarlil puHKOBOI iHPpacTPyKTypH (KOHCAITHHTOBI, ayTUTOPCHKi, CTPAaXOBi,

KpeIWTHI TOIIO); HEKOMEPIiliHI Ta TPOMAaJChKi OpraHizamii, 00’eIxHaHHS

MiANPHEMIIIB, TOPTOBO-IPOMHUCIIOBI IMaNaTH; HayKOBO-IOCIIAHI Ta OCBITHI

opranizanii; opranizauii iHHOBaIiiHOi 1H(pacTPyKTypH, iHpacTpyKTypu

MIATPUMKHA MaJIOTO 1 CepeaHhOr0 MiAIPUEMHHITBA; IIEHTPH Ta areHTCTBA 3

PO3BUTKY IMiANPHUEMHULTBA, PEriOHAIBHOIO Ta MYHILMIIAIBHOTO PO3BUTKY,
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3aJIydeHHS 1HBECTHULiH, areHTCTBA 3 MIATPUMKHU EKCIIOPTY TOBapiB, AEpKaB-
Hi Ta MyHIIMTATbHI GOHIN MATPUMKH MiAIPUEMHUITBA, (OHAN CIPHUSHHS
KpenuTyBaHHIO Towo. Lle mae psig mepesar, cepen SIKUX: MOJIMIIEHHST poOo-
YUX BiTHOCHH MiX (hipMaMu, 3aJTy4eHHMH B CITUTHHI TIPOEKTH; TOTIMIIICHHS
SIKOCTI BUPOOHUYOTO MPOLECy Ta TOTOBOI MPOAYKLIi; 3MEHILIECHHSI BUTPAT Ha
TPaHCHOPTYBaHHsI 1 MIBUJKA JOCTaBKa TOBapy CIIOXKHMBaueBi; pOpcoBaHe mo-
IIUPEHHS TEXHOJIOTIN 1 PO3BUTOK IHHOBAIlIN BCEpEIUHI MEpexi KiacTepa;
TIPUCKOPEHHS MPOIIECiB 1 3HIDKEHHS TPAH3aKIIIMHUX BUTPAT 32 paXyHOK Ha-
SIBHOCTI JIOBIPYUX BiTHOCHH M)XK YYaCHUKAaMH KJIaCTepy.

Ha mincrasi ormsagy 3apyOiKHHMX 1 BITUM3HSHHMX KOHLEMLiHM, Mozemnei
PO3BHTKY PO3IISIHEMO Kilbka Kiacudikauiid kmactepiB. Tak Hanmpukian,
KJIaCTepH MOKHA KITAaCH(IKyBaTH 3a TAKUMHU O3HAKaMU, SK: TEPUTOPiaTbHE
OXOIIJICHHS; CTaAii pO3BUTKY KJIaCTEpa; CTYMiHb HOBU3HH NPOIYKLIi, 0 BU-
POONSETHCS; pO3MIpH; TaTy3eBa MIPUHANEKHICTD; BIAMIHHOCTI B CTPYKTYpi
B33a€MO3B’sI3KiB; CTYITiHb IHHOBAIIHOCTI; pOJIb B CHCTEMI OOMiHY 1 BUKOpHC-
TaHHS 3HaHb; HASBHICTH 1 CTYIIHb PO3BUTKY €JIEMEHTIB KJIACTEPHOI CTPYK-
TypH; piBeHb arperanii y4acHUKIB KJlacTepa; CIiBOpraHisaiis MpaKTHKO-
OpieHTOBaHOI (pyHIAMEHTAJILHOI HAayKH; MPOEKTHO-KOHCTPYKTOPCBHKI PO3-
pOOKM Ta iHHOBaliliHA MPOMHUCIIOBICTH; XapakTep Tany3i MiJIpHEMCTB-
y4acHUKIB kiactepa. CiiJl BiA3HAUYUTH TaKOX IHITY KiacHdikaIiio, sKka
0a3yeThCsl HA BUIUICHH] ICHYIOUMX THITIB KJIACTEPiB Ha MI>KHAPOMHIN apeHi
(Puc. 1). l'any3zesi HampsiIMKH PO3BUTKY KiacTepiB B kpainax €C ta B Ykpa-
THi HaBeaeHo B Tadmui 1.

KIIACTEPH

Luckpemnmi OO0’ eHaHHS I IIPUEMCTB, SIKi 3aiMarOTHCSl BUPOOHHMII-
TBOM IPOAYKTIB (TIOCITYT), IO CKIIaJat0ThCS 3 TUCKPET-
HHUX KOMITOHEHTIB (MiJIpHeMcTBa aBTOMOO11e0y1yBaH-
Hsl, CyIHOOY/yBaHHSI, aBialiiHOT IPOMHUCIIOBOCT1).

Ilpoyecni YTBOpeHI MiANPUEMCTBAMH, SIKI BiJTHOCSTHCS 1O IPO-
LECHUX Tajy3ed (XiMiuHa, IIeT0I03HO-TIANePOBa, Me-
TaNypridiHa, Xap4yoBa rajy3i IPOMHCIOBOCTI, CIIbChKE

TOCIIOIaPCTRBO).
Innosayiini [MianpueMcTBa, 110 BITHOCATHCS 10 TPYIH “HOBHX CCK-
i, meopui” TopiB” (iH(popMalliiiHi TexHoorii, 610TeXHOJI0Tii, HOBI

Marepiajii), a TaKOX CEKTOPIB MOCIYT, sIKi 3aiMalOThCs

TBOPYOIO isUIbHICTIO (KiHeMarorpadist).
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Typucmuuni

®DOpMYIOTHCS Ha OCHOBI TYPUCTHYHUX aKTHBIB 1 CKJIa1a-
FOTBCS 3 TMAMPUEMCTB Pi3HHX CEKTOPIB, IO 3aiiMaIOTHCS
00CITyTOBYBaHHSAM TYPHCTIB (JIOTiCTHYHI ITiIIPHEMCTBA,
TOTEJIi, BAPOOHHUKH CYBEHIPHOI MPOMYKIIIT).

Tpancnopmmo-
A02ICMUYHT

CkJ1aaroThCst 3 CyKyIHOCTI KOMITaHii, o creniamizy-
IOThCS Ha 30epiraHHi, CyIpOBOKEHHI Ta TOCTaBKY I1a-
Ca)XHUPIB, BAHTAXY.

3miwani

IToemHy0Th O3HAKHU KiTBKOX THUIIIB KIACTEPIB.

Puc. 1. TunoJiorisi kiacTepiB Ha cBiTOBiN apeni

Ta6anus 1. HanpsaMku MiZKHapoIHOro po3BUTKY KJIacTepiB 32 BHIAMHU €KOHO-

MiYHOI AigJabHOCTI

Kpaina

Tanyszesuii nanpam po3sumky kracmepa

Dinnsaumis.

EnexrpoHHi TexHOJNOTIT Ta 3B 530K,
iHpopMaTHKa.

Hinepnanau, Himeuuuna,, @paHiris.

Biotexnomnorii Ta pecypcu.

Hamis, Itamis, Himeaunna, @panis,
IBemis.

®dapmarieBTHKA i BUPOOHUIITBO
KOCMETHKH.

Benpris, Itanis, Hinepnaumy,
Oinnmsaais, OpaHiis.

ATpoBHpPOOHUIITBO 1 XapyoBa
TIPOMHCIIOBICTb.

Bbenbris, Himeuunna.

Hadrorazosuii koMIUIeke Ta XimMiuHa
TIPOMUCIIOBICTb.

Ipiannis, ITamis, Himeuuunna,
Hinepnanau.

MamnHoOyyBaHHsI, €EeKTPOHIKA.

Hanist, Hizepmannu, [Beris.

OxopoHa 310pOB 1.

Benvris, Janis, Iprangis, Hizepnanmay,
Dinmsamis.

KomyHnikariii i TpaHCTIOPT.

Dinnsaumis.

Enepreruxa.

Benbris, Hinepnauau, OiHasHIISA.

BymiBHHIITBO 1 JICBEIOIIMEHT.

Ascrpis, Hanis, [Tanis, [lsemis,
Dinmsamis.

Jlerxa mpOMUCIIOBICTb.

Dinmsaumis.

JlicomarepoBuii KOMITIEKC.

Cepen iHCTpYMEHTIB MIATPUMKH CTBOPEHHS Ta PO3BHUTKY KJIACTEPIB, SIKi
IINPOKO BUKOPUCTOBYIOTHCS B KpaiHax CBITY, €: 3aKOHOZABYE 3a0€3MCUCHHS
3aXMCTy MPaB IHTEIEKTYaIbHOT BIACHOCTI Ta aBTOPCHKHX MPaB; CIIPOIICHHS
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MIPOLIEAYPH ONIOAATKYBaHHS Ul HiANIPUEMCTB; HaJaHHA MO3UK, Y TOMY YHC-
mi 6e3 Buruiaty BigcotkiB (LlIBemis); 1inboBi HoTaMii Ha HAYKOBO-IOCIITHI
PO3po0KH (Maiike y BCiX PO3BMHEHMX KpaiHax); CTBOpEHHs (OHIIB BIIpO-
Ba/DKEHHS 1HHOBAII 3 ypaxyBaHHSM MOXXJIMBOTO KOMEPIIHHOTO PHU3UKY
(Himewunna, Hinepnanamu, ®paniiis); HamaHHS 0€30IIaTHUX MMO3WYOK, SIKi
nocsratote 50% BUTpaT Ha BIPOBAKCHHS HOBOBBeleHb (HimeuunHa);
3HIDKCHHSI CTaBKU JIEP)KABHOTO TIOAATKY JUIS 1HIUBIAyalbHUX BHHAXIIHU-
KiB 1 HaJlaHHS MONATKOBUX Mibr (ABcTpis, HimeudnHa), cTBOpeHHS iH)-
PacTpyKTypu Ta EKOHOMIYHOTO cTpaxyBaHHS; npsMe inancysanss (50,0%
BUTpAT Ha CTBOPEHHS HOBOI MPOAYKUIi 1 TexHonorii y ®panmii); BiacTpoy-
Ka crutatd abo 3BUIBLHEHHS BiJl TOJATKy B pasi, SKIIO BHUHAXIJ MPUYCTHUIH
1o eHeproedekTuBHOCTI (ABCTpis); OE3KOIITOBHE BEJACHHS JAUJIOBO/CTBA 32
3asiBKaMH BiJl iHAWBIIyaJbHUX BUHAXiTHUKIB, HaJaHHS OE3KOIITOBHHUX ITO-
CIIT TMATCHTHHUX MOBIpEHMX, 3BUIbHEHHS Bia criatu nofatky (Himewunna,
Hinepnanmu), 3anpoBakeHHS Jep>KaBHUX MPOrpaM MO0 3HWKEHHS pU3H-
KiB 1 BIAIIKOAYBaHHS PU3WKOBHUX 30MTKIiB; IPOTPaMHU TMOIIYKY 1 3aTydeHHs
iHo3emHmX QaxiBmi (Taodm. 2-3).

Tabnnus 2. CeiToBuii 10CBix po3po0KH cneniaJibHUX NporpamM (GpyHKLioHY-
BaHH#A KJacTepiB

Kpaina Ilpoepamu, sixi cnpusioms po36umky Kiacmepie

ABcrpis Po3pobena HarioHanpHa iHHOBAIiHO-qO0CTiIHA Tporpama «TIPy,
yepes Ky BiIOyBa€ThCS peatizallis MONITHKA CTUMYITIOBaHHS
PO3BUTKY 3B’SI3KiB MiXk JOCIiAHAMH IHCTUTYTaMH 1 IPOMHUCIIOBHM
CEKTOPOM, 3HIDKEHHS PETYISATOPHUX Oap’epiB B IHHOBAIIHIX
Iporpamax, Crermiaizaris KiacTepiB Ta GopMyBaHHS IEHTPIB
KOHKYPEHTOCIPOMOXKHOCTI.

Bonrapis Ha tepuropii kpainu nie nporpama “PHARE”, 3aBnsiku sikiit

Oynu c(hopMOBaHi MepIIr MPOMUCIIOBI KIIACTEPH: JEPEBOOOPOOKU

i BUpoOHUITBA MeOmiB (M. Po3noru); mapdymepii, kocMeTuKH

ta eipanx macen (M. [InoBniB); BuHHMII kinacrep (M. Peci);
BUpOOHMLITBA MeOIiB (M. TPOsH); TYPUCTHYHHX MOCITYT (M.
Ponomnax); IKT (m. Codist); “Mopcekuii knactep bonrapii”

(M. Bapna); enepreTnuHnx KoHcTpykuiid (M. BapHa); nomopoxeit

i Typusmy (M. BapHa) Tomo.

Janis Harceka xommanis “REG X - The Danis Cluster Academy”
(omeparop mepkaBHOI KJIAaCTEPHOT MPOTpaMi) peai3ye 2 IporpaMu:
HABYaHHS KJIACTEPHHUX MEHEKEPiB (HaBUAIbHI MOAYII, IO
BKJTIOYAIOTh CTPATETIO KJacTepa, MiKHApOJHE TPOCYBaHHS
KJIacTepa, CTBOPEHHS KOMYHIKaIii B KIacTepi TOIIO); pearizaris
Cy4acHOi iHHOBAI[IHOI MONITHKN Ta IHHOBAIlIHUX TIPOTpaMm.
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Ecronis

[puxnagom e nepxkaBHa “[HHOBamiliHA CTpATETis HAYKH i PO3POOOK
Ta igHoBatii Ectonii 20017-2013 pp.”, 0CHOBHUM 3aBIaHHIM SKO1
€ CTBOPEHHS eKOHOMIYHHX KiactepiB. Po3pobnena “IIporpama
po3BuUTKy Kinactepis” (2008 p.), MeTOIO 5KO1 € 301NbIICHHS
MDXKXHAPOAHOT KOHKYPEHTOCIIPOMOKHOCTI MiATIPHEMCTB 32

PaxyHOK peaii3amii CIiTbHIX KIaCTePHUX MPOEKTiB, MiATPHMKH
KJIaCTepiB Ha PiBHI MOMEPEAHBOTO (KapTyBaHHS CHUTBHUX iHTEpECiB
MapTHepiB KJIacTepa, MOITyK HeOOXiJHIX ITapTHEPIB JUIS CIIBIIpaIli,
JOCTIKSHHST MOKIIMBOTO CITIBPOOITHUIITBA B CEPEANHI Ta 1M03a
MeXaMH KJ1acTepy, BUBYCHHSI MiXKHAPOIHOTO TOCBiy CTBOPEHHS
Ta PO3BUTKY KIIaCTepy, MOUIYK MapTHEPiB AJIS CIiBPOOITHHIITBA,
po3poOka crinmsHOI CTparerii po3Butky ta [lnany mismmsHOCTI
KJIaCTepy, TOIIO) 1 MOBHOTO (TIONIYK MapTHEPIB KIIacTepy,
MPOBENICHHS JOCTIDKEHb 3 MAPKETHHTY, & TAKOX KOOPAWHALIS
CHUIEHOTO MaPKETHUHTY 1 PO3IOILTY BHPOOHIYUX MOTYKHOCTEH,
KapTyBaHHS HEOOXiTHOTO [T 31 ICHEHHS CIUTBHAX 3aXO0/iB
JIIONICBKOTO Pecypcy, iHIMFOBaHHS 1 KOOPIUHALIS iHIIAX CHLUTBHUX
MIPOEKTIB YYACHUKIB KIJIACTEPY, TOMIO) KJIOMOTAHHS.

Himeuunna

[puBatHa HiMenbka komnanis “VDE-IT” (oneparop denepanbsHoi
KJIaCTEpHOI MPOTPaMHU), sIKa MPEJICTABIISIE IHTEPECH 1 BUCTYIIAE BiJ
iMeHi MiHicTepcTBa eKOHOMIKM Ta TexHonoriii Himewuwnnu, crpusie
peaunizanii [Tporpamu po3BuTKy 11eHTpiB KommereHinii (Competence
Networks Germany), cipsMOBaHy Ha IiJITPUMKY PO3BUTKY
KJIacTepiB B perioHax.

[Iporpamy miaTPUMKH KJIacTEpiB PO3ALIEHO HA 2 KaTeropii:
Opi€HTOBaHA Ha MIATPUMKY HaWOUIBII MEPCHEKTUBHUX JI0CHIPKEHb
3 IMIPOSIBOM MEPEKEBOI KOOTEpaIlii JOCTITHUIIbKUX OpraHi3aliii Ta
0i3Hecy, METOIO SIKHUX € CTBOPEHHS HOBUX TEXHOJIOTIYHUX CTPYKTYP
(mporpamu: «BioRegio/BioProfile», «Bioindustrie - 2021»);
OpiEHTOBaHI Ha 3MiHY CTPYKTYpH perioHiB (mporpama «Innoregio»
Ti iHimiaTHBa «PerioHanbHI OYKH 3pOCTaHHS» B MEKaX MPOTpaMu
«Unternechmen Regiony, a Takox «Netzwerkmanagement Osty,
«Inno Watty).

CrnoseHist

VYpsimoM peai3ytoThCsl IPOTpaMH, a IS IUTBOBOTO (piHAHCYBAHHS
BinmiOpano 11 kmacrepiB (aBTOMOOITBHAMN, BEPCTATOOYHIBHHMA,
TPaHCIIOPTHO-JIOTICTHYHHA).

VYkpaina

Po3po0iieHo mMpoeKTH HOPMATHBHO-TIPABOBUX AKTIB 1010
(hopMyBaHHsI OCHOB JICP:KaBHOI MOJITUKH B cepi KacTepu3artii
eKoHOMikH Ykpainu. Cepen HUX:
- mpoekT ,,Konmerniii crBopeHHs kinactepiB B Ykpaini” (2008 p.),
B SIKOMY BU3HAYCHO TEPCIICKTUBHU BIPOBAKCHHS KIIACTEPHOTO
X0y B EKOHOMIITI, BUIUICHO TIEPEBAru KIIaCTEPHOI OpraHizartii
BUPOOHUIITBA JUIS BITYM3HSIHOT CKOHOMIKH, BU3HAYCHO
KOHIICITYyaJIbHI 3aCaJli PO3BUTKY KIIACTEPIB;
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- TIPOEKT ,,KoHmenTii 3aransHOAepKaBHOT HiTHOBOI IIPOTpaMu
PO3BHUTKY mpoMHUcIoBocTi Ykpainu 1o 2017 poky” (2008
p.), peaizais SKoro rmepeadadaia BIPOBAIKEHHS MOAETI
KJIaCTEPHOI OpraHi3amii MpoMHCIOBOCTI;

- IPOEKT ,,HarionanpHO1 cTparerii (hopMyBaHHS Ta PO3BUTKY
TpaHCKOpIOHHUX KiactepiB” (2009 p.), ocHOBHaA MeTa
SIKOTO TIOJISTAa€ y BUPIMICHHI IPoOIeM, OB’ I3aHAX 3
aCHMETPI€I0 PO3BUTKY PETiOHIB YKpaiHH, BIITOKOM TPYIOBHX,
IHTENEKTYaIbHUX Ta 1HIINX PECYPCiB 3 MPUKOPAOHHUX PETiOHIB
KpalHH, a TAaKOX BiJICTaBaHHAM YKpaiHM Bifl iHIIHUX KpaiH
€Bpory 3a MMOKa3HUKAMH SKOCTI )KUATTS, PiBHA iHBECTHIIIHHOL
TIPUBaOIMBOCTI, KOHKYPEHTOCIPOMOXKHOCTI Ta PO3BHHEHOCTI
iHHOBAaIiitHOTO cepenoBumIa. [lomomaHHs X HEMOTIKIB
nependaJacThesl 3a PaXyHOK 3alpoBaPKEHHS TPAHCKOPJIOHHOTO
CHiBpoOITHUITBA Y cepi CTBOPEHHS Ta PO3BUTKY
TPAHCKOPJIOHHUX KIJIACTEPiB.

Dirnsauais

B meskax peanizanii akTHBHOI Iep»KaBHOI IPOMKCIIOBOI ITOJIITHKA
chopMOBaHO KiIacTep iHPOPMAIITHIX Ta TEICKOMYHIKAI[IHUX
TEXHOJIOTIH SIK allbTepHATHBa PECYPCOOPIEHTOBAHOMY Ta
MPaIfOI0YOMY Ha PHHKY JICOBOMY KJlacTepy. 3HauHa 4acTKa
npoayKuii HanexuTh komnanii «Nokia». Temnu po3BUTKY
KJlacrepa cKi1anaoTh 8,1% Ha pik, 110 NePEeBHILYE TEMITH PO3BUTKY
EKOHOMIKHU y TIoHax 2,5 pasu (3,2%).

Opantis

Krnacrepna noiTrka peani3yeTbes B paMKaxX MPOTpaMy CTBOPEHHS
TIOJTIFOCIB KOHKYPEHTOCTIPOMOKHOCTI, SIKi IPEACTaBISIFOT COO0I0
B32€MOIIOBsI3aHI MEPEXi MIXK OpraHi3aIisiMA Ha Pi3HUX PiBHIX
(eBpoTIEHCHKIIA, HAliOHABHIM, perioHansHu). Ha nepmomy erarmi
BHTeHO Onm3bKo 1 Mipa. €Bpo, Ha apyromy — 1,5 mipa. €Bpo.
HieBuM iHCTpYMEHTOM € TIporpama ,,Les pdles de compétitivité”
(mrToMa Bara MaJioro Ta cepenuporo 0izHecy ckianae 80%, Ha
JIOJTIO SIKOTO Tprmanae 54% OromkeTy BCiei mporpamn).

Yexis

Hie mporpama “Kiactepu”, METOIO SIKOT € CTBOPCHHS 1 PO3BUTOK
KJIacTepiB, 3MIIIHEHHS TOPHU30HTAIBHUX 1 BEPTHKAIBHUX (HOPM
Koorepalii (IoCTa4yaibHUK - CII0KHUBAaY; HAyKOBO-J0CITIJTHUH
IHCTHTYT - BUPOOHUK; ONTOBA TOPTIBIIA - po3apioHa). Kiactep
TIOBUHEH 3aiiMaTucst 00CIyroByBaHHIM HE MeHIIIE 15 caMoCTiiHUX
oprasizauiii, 3 skux 75% 3aiiMaroThCsl BUPOOHHUIITBOM, TOPTiBJIEIO
Ta HaIaHHSM ITOCIYT. BUTBIIICTh yYacHUKIB Kilactepa (He MEHIIe
60%) noBHHHI OyTH MaJIMMHU i CepeTHIMU i JIPHEMCTBAMH.
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Tadnnus 3. OcodauBocTi cBiToBOro nocpiny cniBpoditHunTea mizk TIIII Ta

KJacTepaMu
Kpaina | VYcranoa | OcHoBHi XapakTe- Poms TIIIT OcobmiBocTi criBpoOiTHAITBA
PHUCTHKH Mix kacrepam i TIIIT
Hinep- |«Mainport | CsitoBuii izep TIII m. Amcrepaam | CriiBpoOITHHITBO MiX ypSZIOM,
naHmu | Aalsmeer Ha PUHKY POCITHH, | 3a0e3medye mizt- T/INPHEMCTBAMH, JOCITiTHHMH
Flower 0COOJHBO KBITiB. | PUMKY PO3BUTKY IHCTUTYTaMH, COL[iATbHUMH
Cluster». 3HaHb Ta IHHOBALH. | OpraHizauisMy.
B ypsiai nobitoe
1HTepecH PO3BUTKY
Kacrepa y cdepi
iH(pacTpyKTypH.
Himeu- | «Airbus [Iporpama po3su- | YBara HajaeThes 30- | CpHSAHHS PO3BHTKY 30HH KO-
ggga | Deutschland | tky m. Tambypr HaM KooTieparii: orepaii B cepefiHi Kactepa:
GmbHy, y SIKOCTI LIeHTpa BH3HAYCHHS 0CO- HHTP; mouarkose Ta moxais-
«Lufthansa | aBiamii. OmBocTel MaitOyT- | Ie HaBYAHHS KBami)iKamii-
Technik HBOI KOHKYPEHI[i{ B | HOTO TIePCOHANY; CTBOPEHHS
AGy, monan aBiaMpPOMHCIOBOMY | KabiH Ta GOPTOBHX CHCTEM;
300 MCTI, CEKTOPi 3 METOIO MIKHAPOJTHE CTIiBPOOITHHIITBO;
TIIIT Ta im. 30epeEHHS TEXHO- | CEPBIC Ta MAPKETHHT; KOOTIe-
JIOTIYHOTO JifIep- paris ITiBaigroi Hiveddwn 3i
CTBa,; CBITOBHMH LICHTPAMH aBiarlii;
xoomeparis 3 MCIL; | mosumionyBamus M. ['ambypr
KOOTIEpaITis Mixk K OJIHOTO 3 TIPOBITHEX Y CBITI
YHIBEpCHTETAM. TIEHTPIB PO3BUTKY aBiallii Ha
PperioHaTbHOMY, HaIllOHATBHO-
MY Ta MIKHAPOJTHOMY PiBHSIX.
Cnosau- | Hanionans- | 3 metoto migrpuM- | TIIIT € ininiatopom | Peamisawis monituky iHHOBa-
YMHA  |HUH LEHTp | KM KJacTepi pea- | CTBOPEHHS Oi- L{iHOr0 Ta TEXHOMOTTYHOTO
KIacTepiB i | Mi3yeThes MPOEKT, | LiiHOi acomiarii PO3BUTKY, SIKa CTUMYITIOE
TEXHONIOTIY- | KK Mae JIBi CKMTa- | KIacTepiB. 3MIHCHIOE | mpolec Koomeparrii Mixk ydac-
HHX MEpesk, | /IOBI: HALIOHAMbHHUII | OpraHi3allilo Ta MPo- | HUKAMH Ta CIIPUSE 3ay4eHHI0
THIL LEHTp 1 Koop/Ha- | BenienHs 3ycrpiveit | inBectuuiii B HHTP; cipusie
uiifse O10po (po3- | M KiacTepaMu i | CTUMY/TFOBAHHIO IPOLIECY
BHUTOK BiTHOCHH TEXHONOTTYHUMH PO3po0KH HOBOT MPOJYKIII T
MDK KITacTepamMu i | Mepexamu; 3aiiMa- | OCIyT; 3MILIHIOE TIO3MIIiT MiX-
YCTaHOBAMH, pea- | €ThCA MIATOTOBKOIO | HAPOJHOTO CHIBPOOITHHIITBA.
JMi3auis mporpam, | yroju, MiTPHMKOI0
TiITPUMKA MIKHA- | YICHIB Y TIPOCKTAX,
POIHOTO CTIiBPOOIT- | CIIPHSE NPOBE/IEHHIO
HHLTBA, PO3BUTOK | JOCIIKEHD, BUXO-
PerioHaIbHAIX JIOM TOBapiB Ha HOBI
KJIACTEPIB). PUHKH Ta iH.




OyHKIIOHYBaHHS KIACTEPHUX yTBOpeHb y kpaiHax €C ta B YkpaiHi...

®pan-
st

«Viameka
cluster».

Po3BuTox «I10-
JIFOCIB KOMIIETEH-
niit». [laputerHe
YIPaBITiHHS MiX

HAYKO10, O13HECOM.

TIIIT 3aiimaeTbes
OpTaHi3aIi€l0 Ta
YIpaBITiHHAM IaT-
(opwmu ciBpoOiTHE-
urea (ECOBIZ).

Meroto nisimerocti TIIIT €
CTBOPEHHS Mepexi YIACHHKIB
Ta iX Koomeparii; 3a0e3-
TIC9EHHS 3B S3KY B CEpe/IHHi

KJ1acTepy; MiKHAPOHHH T2
IHHOBAIL{{HMIT PO3BUTOK MiZ-
TIPHEMCTB; OPTaHi3aIlis BHCTAB-
KOBO{ ZIiSMBHOCTI TiMPHEMCTB;

3Banns »Eactep”’
HAJIA€ThCA JIepiKa-
BOIO.

HABYAHHS CTI{BPOOITHIIKIB.

CTBOpCHH}I Ta PO3BUTOK K.]'IaCTepiB B paMKax Cy4dyaCHHUX npoueciB AUBCP-

TeHIIi1 / KOHBEPreHIlii Te0eKOHOMIYHOTO MpocTopy Ykpainu Ta kpain €C Bi-
Jirpae BaXJIMBY pPOib Y (OPMyBaHHI €KOHOMIYHOTO CEpEIOBHINA PETIOHY,
OCKIJIBKH B 32JIEKHOCTI BiJ| TUITIB BOHU CITPHSIFOTh:

aKTHBi3auii iIHHOBaLiTHOT AISITLHOCTI 32 paXyHOK HAKOIIMYECHHS B KJIacTe-
pax 3HaHb KOMEPLIHHOTO Ta BUPOOHHYOTO XapakTepy; CTBOPEHHS iHHO-
Balliif 3aBISIKM BHYTPIIIHBOI KOHKYPEHIIIi MK BHPOOHUKAMH KJIaCTEpy;
TIPUCKOPEHHST BIPOBAHKCHHS 1HHOBAIlI B HACTINOK CITiBPOOITHUIITBA
MiXX BUpOOHMKaMH Ta MMOCTa4aIbHUKAMH TOIIO;

PO3BUTKY BUCOKOTEXHOJIOTTUHUX Tary3eii mpoMucioBocTi (kpainu €C);
3pocranHio BBII, mogaTkoBUX HaIXOMKEeHB A0 OFOKETIB BHACTIIOK 3a-
JydeHHs 1HBECTHIlil, y TOMY YHCIi iHO3EMHHUX, KOIITiB MICIIEBUX Of0-
JoKeTiB A7 (piHaHCYBaHHS IHHOBALIMHUX MPOEKTIB PO3BUTKY TEXHOJIOT1H
1 IHQPaCTPYKTypH B MEXaX MPOEKTIB Jep>KaBHO-IPUBATHOTO HapTHEP-
CTBa, B3a€EMHE KPEJIUTYBaHHS YYaCHUKIB KJIacTepy TOIIIO;

aKTHUBI3aIlii PO3BUTKY MaJIOTO Ta CEPEAHBOTO Oi3HECY B CTapOIIPOMHCIIO-
BuX perionax (Itanis), 3a paxyHOK (OopMyBaHHS BIIHOCHH CYOKOHTpaK-
TiHTY (2yTCOPCIHTY), BiIKPHUTTSI HOBUX 30H IMiANPHEMHUIITBA Y BUPOOHU-
YOMY JIAHIIIOTY KJIacTepy;

3pOCTaHHIO YaCTKU EKCIIOPTY BUPOOIEHOT MPOayKLii;

CTBOPEHHIO YHIKaJIbHIUX MOXJIMBOCTEH IMIOAO MiATOTOBKM BHCOKOKBAIi-
(hiKOBaHUX CIICIIATICTIB [T03a MEKAaMU rajy3eBol MiAroToBKH (0OMiH J10-
CBIZIOM, IIEHTPH KJIACTEPHOTO HABYAHHS Ta iH.).

OTxe, KJTaCTepH € CydacHOO (hOPMOFO IHTETpaIlii miAMPUEMCTB, 31aTHOO

MiABUITYBaTH KOHKYPEHTHI TepeBard KOXHOI (ipMHU-yuyacHHKa KJacTepy;
Mi>KHapOIHHH TOCBIJI CBiTYUTH PO BUCOKUH piBeHb €(DEKTUBHOCTI X QyHK-
[IOHYBaHHS; B KOXKHIH KpaiHi iCHYIOTh 0COOIHMBOCTI KJIACTEPHOTO PO3BHUTKY;
cenndikoio KjiacTtepa € OTPUMaHHS CHHEPTETUYHOIO €(EeKTy, IKUH MposB-
JISIETHCS 3POCTAHHSAM KOHKYPEHTOCIPOMOXHOCTI, 8 HOro BiIMiHHOIO PHUCOIO
€ iHHOBaIlii{Ha OPIEHTOBaHICTh; MUTAaHHA (iHAHCYBaHHS CTBOPECHHS 1 pO3BH-
TKy KJIaCTEpiB CKOHIICHTPOBaHI Ha OIOMKETHUX pecypcax abo kK pecypcax
iHBECTOpA.
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[lig iHCTHUTYHIHHO-TTPaBOBUM 3a0e3MeUeHHsIM BiTHOCHH y cdepi cTBO-
peHHs Ta QyHKIIOHYBaHHS KJacTepiB MPOMOHYETHCS PO3YMITH 3B’ SI3KH MK
pi3HUMH cy0’€KTaMH Ta Aep:KaBHUMU/MICIIEBUMH OpraHaMu BIad, Mo Gpop-
MYIOTBCS B ITpolieci X opranizanii Ta pyHKIIIOHyBaHHS, sIKi 3a0€31MeqyI0ThCS
Ii€0 HOPMAaTUBHO-TIPABOBOTO PETyNoBaHHs. Take peryaroBaHHS [TOBHHHO
3I1MCHIOBATHCS HA 3acafax MaKCHUMAJbHOTO Y3TO/DKEHHS i1HTEpeciB AepKa-
BH, peTioHy Ta Oi3Hecy, ajke Ha OCTAaHHBOMY JICXKATh YC1 PH3HKH, TTOB’sI3aHi
3 M APUEMHUIILKOO TisUTBHICTIO.

OcHOBOIO UIsl IHHOBAIiHOI JiSUTBHOCTI HA OCHOBI CTBOPEHHS Ta PO3-
BUTKY KJacTepiB B YKpaiHi € HOpMaTuBHO-TpaBoBi akTH. Lle Koncturymis
VYkpainu, 3emensuuii Konexe Yipainu, [Tonatkosuit Konexe Ykpainu; bro-
mxetanii Kogexc VYkpainu, 3akon Ykpaiawm «IIpo opeHmy 3emii», 3akoH
VYikpainu «IIpo mpiopuTeTHi HanpsMH iHHOBANIWHOI MiSTBHOCTI», 3aKOH
Vkpainun «IIpo peryaroBanHsT MicTOOYyOiBHOI AisJIBHOCTI», 3akoH YKpai-
U «[Ipo HaykoBy 1 HayKOBO-TEXHIUHY IisUTbHICTBY», 3akoH Ykpainu «IIpo
BHIITY OCBITY», 3aKOH YKpaiHH «IIpO 3acayl HalllOHAJIBHOI Oe3MeKn», 3aKoH
VYxpainu «IIpo TpaHCKOpHOHHE CHiBpOOITHUITBOY», 3akoH Ykpaian «lIpo
CTUMYNIOBaHHS PO3BUTKY PETiOHIB» Ta iHII HOPMAaTWBHO-TIPAaBOBI aKTH.
Heo0xinHo 3A1iCHUTH CHCTEMAaTH3aI1lil0 iICHYIOUOTO 3aKOHOIABCTBA, & TAKOXK
BH3HAYNTH OCHOBHI HANPSIMKH 1 3aBIaHHS JCPKABHOT IMONITHKHU MO0 CTH-
MYJIOBaHHs PO3BHUTKY KJIacTepiB B paMKax (hOpMyBaHHS acOLiaTHBHUX Bil-
HOCHH MiX Ykpainoto i €C.

JeprxaBa 3allikaBjeHa y CTBOPEHHI KJIacTepiB, OCKIIBKH peatizallis Kiac-
TEPHOI MOJITUKH Ma€ CyTTEBI MEPEBary, A0 SKUX CI BITHECTH:

- 3AIACHEHHS CTPYKTYpHOI 11epeOyaoBH PEalbHOTO CEKTOPY CKOHOMIKH 3a
PaxyHOK PO3BUTKY HAayKOEMHHX 1 BHCOKOTEXHOJOTTYHHX BHPOOHHUITB
noTpedye MOCHIICHHS POJIi JAepPKaBH, 30KpeMa B YacTHHI €()EKTUBHOCTI
peaiizaiii BCiX cTajiif iHHOBAI[IHOTO MIPOIIECY;

- TOCWJICHHS 1HHOBAIiI{HOT aKTUBHOCTI MPOMHCIIOBUX IiANPHEMCTB 3a pa-
XyHOK Koolleparii Mi>k HayKOBO-JOCTIIHUM Ta BUPOOHHMYUM CEKTOPOM,
PO3BHTKY JIep>KaBHO-IPHUBATHOTO MTAPTHEPCTBA B iIHHOBAIIiHHIH cdepi, 3a-
Jy4eHHIO BUCOKOKBaITi(PiIKOBaHHMX Ka/IpiB, PO3BUTKY ayTCOPCIHTY Ta iH.;

- PO3BUTOK MDKpETiOHANbHUX 3B’S3KIB 3@ PaXyHOK JAEp>KaBHOI HiATPUMKU
CTBOPEHHsI Ta (DYHKLIOHYBaHHS KJIacTepiB Ta YCYHEHHS TUCIIPONOPLIiK
COL[IaJIbHO-€KOHOMIYHOTO PO3BUTKY PETiOHIB.

J1o oCHOBHUX 3aBIaHb KJIACTEPHOI MOJTITUKY B YKpaiHi CIIi BITHECTH:

- CTBOPEHHS Ta PO3BUTOK KJIACTEPiB (PO3poOKka HOPMATUBHO-IIPABOBOI 0a3u
LIOJ0 CTBOPEHHS Ta (yHKLIOHYBaHHS KJIacTepiB, 30KpeMa HeoOXiTHO BU-
3HAYUTH HA 3aKOHOJABYOMY DPiBHI MOHATTS «KIacTepy, «KJIacTepHa TOi-
THKa», «KIIACTEPH3allish»; PO3POOHUTH Ta peai3yBaTH JepKaBHi MPOTrpaMu
CIPUSHHS PO3BUTKY KJIACTEPiB; CTBOPHUTH PeecTp kiactepiB B YkpaiHi);



OyHKIIOHYBaHHS KIACTEPHUX yTBOpeHb y kpaiHax €C ta B YkpaiHi...

PO3BUTOK KJIACTEPHHX 3B’S3KiB T4 MEPEXKEBOTO CHIBPOOITHHIITBA (3aiy-
YEeHHS BITYM3HSHHUX Ta 1HO3EMHHX 1HBECTHULIHM B MPIOPUTETHI 3a BUIAMH
EKOHOMIYHOI JisUTbHOCTI Kiactepu; (GopMyBaHHS 1 TPOCYBaHHS Kiac-
TEPHUX 1HINIAaTHB; PO3BUTOK JIIOICHKOTO KaliTally; €KOHOMIYHa OCBiTa
Cy0’€KTIiB KJIaCTepy Ta CIIEiaiCTiB HaBYaIbHUX 3aKJa/iB; (piHAHCYBaH-
HSl CHUTBHUX HAYKOBHX JOCIIIKEHb; CTBOPEHHS iHQOPMAIIiHOTO MO
JUISL Cy0’€KTIB KIIACTEPY; pO3pOo0Ka MporpaM pO3BHTKY MOCTaYalIbHUKIB,
PO3MIIIEHHS AepKaBHOTO 3aMOBIIEHHS Ha TIPOTYKIIO MiAIPHUEMCTB KiTac-
Tepy; KOHTPOIb SKOCTI MPOAYKIIII 1 MTOCIYT, SKi TOCTa4ar0ThCsl BAPOOHH-
KaMH KJIacTepy B paMKax MpPOTpaMu JAEp’KaBHOI 3aKyIiBJi; Mporpamu
PO3BHTKY KOHKYPEHTHOTO CEPEIOBHILA; CTBOPEHHS iHQPACTPYKTypHOTO
3a0e3mneueHHs KiIacTep HUX 3B’ sI3KiB; B3a€EMOIIsI MiCIIEBUX OpPTaHiB BIIATH
3 cy0’€eKTaMu KJIacTepy; TpaHC(ep TEXHONOTIN y KiracTepi; GopMyBaHHS
CHIBpPOOITHHIITBA B CEpPE/IMHI KacTepa Ta iH.);

peanmizaris Yrogu npo Acormiaiito 3 €BponetickkuMm Cor030M, sSKa Bijl-
KpWBAE MOXKIIMBOCTI OTPUMAHHS JOHOPCHKOI (PiHAHCOBOI MiATPUMKH, 3a-
JTydeHHsS KPeIUTHUX KOIITIB BiJl MIXKHAPOIHUX (PiHAHCOBUX OpraHi3arliit
Ha MPOrpaMHUX MPUHIHIIAX;

301IbIIIEHHS BIUIMBY 1 BiJITIOBIIAIBHOCTI MICIIEBUX OPTaHIB BJIAJH B yMO-
Bax JIEIIEHTpai3allii CTOCOBHO 3a0€31eYeHHs PO3BUTKY KJIaCTEPiB;
peamizaris e(eKTHBHOI KIACTepHOI TOJITHKH MOXJIMBa B KOHTEKCTI
KOMIUIEKCY 3aXOJIiB MIONO CYTTEBOTO MOKPAILCHHS 1HBECTUIIIHOTO KJIi-
Mary;

po3pobka Mojenell BHKOPHUCTAHHS MEXaHI3My Jep>KaBHO-TIPHBATHOTO
MapTHEPCTBA 3 METOO 3aJIyYeHHS HelepKaBHUX 1HBECTULIIMHUX pecypciB
JUTSL PO3BUTKY KJIACTEPiB, MEPIII 32 Bce 3a0e3MeueHHs TepUTOpii HeoOXi/I-
HOIO 1HPPACTPYKTYPOIO;

3aKOHOJIaBYE BH3HAYCHHS MEXaHI3My CTBOPEHHS TPaHCKOPJOHHUX KJIacTe-
PiB, SIKi MOXKYTh CTaTH JiEBUM MEXaHi3MOM IPHCKOPEHHS €BPOiHTETpallii-
HUX TIpoleciB. 30KpeMa YKJIaJaHHs Ha PiBHI ypsAIiB KpaiH-y4acHHUIb JBO-
CTOPOHHIX YTOJI IIPO CTBOPEHHS TPAHCKOPJOHHUX KIIACTEPIB, Y3TOMHKEHHS
CTparerid i TUIaHIB PO3BUTKY HAIIOHAJBHUX YaCTUH TPAHCKOPIOHHUX
knacrtepiB. JlocBig QyHKIIIOHYBaHHS TaKUX CTPYKTYP B OKPEMHUX TPHKOP-
JnoHHUX perionax €C CBiQUUTH MpPO iX NO3UTHBHHUI BIUIMB Ha COLIAJIbHO-
CKOHOMIYHHH PO3BUTOK Ta Mi>KHAPOIHE CIiBPOOITHUIITBO KpaiH-y4acHUIIb,
CTUMYJTIOBAHHS JIUJTOBOI aKTHBHOCTI, HAIXOPKEHHS 1HBECTHUIIIHN 1 BUPITIICH-
HS Tpo0JieM 3aiHATOCTI Ha MPUKOPAOHHUX TEPUTOPISX.

o 3axofiB AepkaBHOI MIATPUMKH PO3BHUTKY KiIacTepiB B YKpaiHi HE0O-

X1JTHO BIIHECTH:

imeHTr(hiKamio KJacTepiB B eKOHOMIYHOMY PO3BUTKY (MOHITOPHHT KJlac-
TEepiB);
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- MiATOTOBKY NMPEICTaBHUKIB AEPKaBHOTO CEKTOPY Ta AIJIOBOTO Koja (Ipo-
BEICHHS TPEHIHTIB 1 CeMiHapiB; po3poOKka METOAUYHUX MarepiajiB Ui
JIEPKCITYKOOBILIB, IMiIIPUEMITIB; HABYAHHS CIICIIATICTIB, K MOIIUPIOBA-
TUMYTb i7iel I0ZI0 CTBOPEHHS Ta PO3BUTKY KIJIACTEPIB);

- CTBOpEHHS HEKOMEPIIHHUX OpraHizalliil i KoMiciil o KiacTepaM 3 METO0
yIpaBiiHHA TpOLEcOM KiacTepu3auii (acowiamii, HEeHTPU KJIACTEPHOTO
PO3BHTKY, HEKOMEPIIifiHI MapTHEPCTBA, arT€HTCTBO 3 TIPOOJIEM KIIacTePHOT
MIOJIITHKY B YKpaiHi, Komicii o knactepam npu Komiteri BPY, Minictep-
CTBI €KOHOMIYHOTO PO3BUTKY, TOPTIBJIi i CUTECHKOTO TOCTIONAapPCTBa YKpa-
iHM Ta iH.).

OxpemMuM HanpsMKOM B mpoueci kinactepusanii € TIIIT Ykpainu ta pe-
rionaneHi TIIII, sKi 3MICHIOIOT, HU3KY 3aXOMiB IIOAO MisSTLHOCTI (op-
MYyBaHHS KJIACTEPHOI TOJITUKH B KpaiHi, peami3aiito KOHKPETHHX KJac-
TEPHUX iHiLNiaTHUB. 30KpeMa, 1€ CTOCYEThCS BUBUCHHS, y3arajbHEHHS Ta
MOIIUPEHHST CBITOBOTO JOCBiy PO3BUTKY KJacTepiB; MPOBEACHHS Pi3HO-
MaHITHUX 3aXO0JiB MO0 MOMyJIIpU3aIlii CydacHUX METOIIB OpraHi3allii BU-
POOHUITBA, Y TOMY YMCJII HA OCHOBI KJIACTEPHHUX TEXHOJIOTIH; 3aTydeHHS
110 Tporecy koorepariii mianpuemct8 MCB. Aje 1ie € HeJoCTaTHIM, TOMY
MPOMOHYEMO:

- mpomomxutu Koonepaiito TIIII 3 perionansanmu TTII1, ginoBumu acorri-
alisiMU, IEHTPAJbHUMH Ta PETIOHANBHUMH OpraHaMH YIPaBJIIHHS IOI0
BIOCKOHAJIEHHS HOPMaTHBHO-IIPABOBOTO 3a0€3IeUeHHS;

- aKTHBIi3yBaTH IMiATOTOBKY MPOIMO3UIIHA Ta MPOEKTIB 3aKOHOJABYMX aKTiB
II0JI0 PO3BUTKY TPOMHUCIIOBOTO KOMITIEKCY 1 MiAMTPUEMHHUIITBA HA OCHOBI
KJIacTepHOI Mofedi;

- CHOpHSTU YKPIIUIEHHIO CIiBPOOITHUIITBA BIaAM, HayKH, Oi3HECY, BUPOO-
HHIITBA Ta OCBITH;

- 3abesmeunTH Yepe3 yu6oBi nentpu TIIII BpoBaKkeHHS CUCTEMH 1HHO-
BallifHUX Y4OOBUX TIPOTPaM MO0 IMiATOTOBKH 1 MEPETITiATOTOBKH CIIelia-
JCTIB, 5IKi OepyTh y4acTh y (QyHKIIOHYBaHHI I'ajy3eBUX KIIacTepiB;

- CHOpHSTH MOIIUPEHHIO JOCBiAY KiacTepu3alii Ha perioHaIbHOMY Ta Ha-
[IOHAJTFHOMY PiBHSX;

- COpHATH y4acTi BUPOOHWYMX KJIACTEPiB Yy BiJMOBIMHWUX MiKHAPOIHUX
KJIaCTEPHUX 00’ €AHAHHSIX.
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PunHok niparl B YkpaiHi:
CTaH, TPEHIM Ta 0a30B1 ClIEHapIi

Labor Market in Ukraine:
State, Trends, and Basic Scenarios

Society has faced a pandemic that has its own characteristics compared to its
previous outbreaks. These features are related to the development of the la-
bor market, healthcare systems, and the course of the disease. The COVID-19
pandemic has forced employers to adapt to changes in society. Reducing the
demand for products requires a reduction in their production but improving the
situation may lead to a shortage of competent staff'in the near future. Therefore,
in the HR field, flexibility, and integration of processes are now very important
for rapid adaptation to new working conditions. The purpose of the article is
to assess the state of adaptation of employers to the impact of the COVID-19
pandemic, an analysis of trends in the labor market before and during the pan-
demic, as well as a study of employers' use of baseline scenarios. In the early
stages, employers used baseline scenarios such as “-50" and “-75" as they
expected the pandemic to be overcome quickly. But, despite the achievements
in the medical field, in 2020 the protracted nature of the decline in cumulative
demand in the country became clear. Therefore, employers began to reduce
production. As a result, staffing is reduced, part-time employees are laid off,
and the number of employees under civil law contracts is increased.
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HOCTaHOBKa npoodseMu. BiTun3HIHUN pUHOK mpalli 3a3HaB KapMHAIb-

HUX 3MiH BHACJIiI0K BcTaHOBIeHHs KabineToM MiHicTpiB Ykpainu ka-

paHTHHY Ta 3alpOBaPKCHHS OOMEKYBaILHUX MPOTHEIIAEMIYHUX 3aXOMIiB

3 METOI0 3armo0iraHHs MOIIMPEHHIO Ha TepuTopii YKpaiHU rocTpoi pecti-

paropnoi xBopobu COVID-19, cipuunneHoi kopoHasipycom SARS-CoV-2

yepes 3a00poHy/00MEKEHHS IEBHUX BUIB €KOHOMIYHOI TisUIBHOCTI Ta (ak-

THYHE PUTTMHEHHS TPYAOBOI Mirpariii 3a Mexi Ykpainu. Hacmigkom 3a3Ha-

YEHHX 3aXO/IiB CTAJI0 MACOBE 3aCTOCYBAHHS aTUTIOBHUX (DOPM 3aiHITOCTI, BU-

KOPHCTaHHSA BTOPUHHOI Ta TAMYACOBOI 3aiHATOCTI TOLLIO.

VY cknasiHIl CUTYyAIliT ONMHUIIMCS K POOOTO/IABIII, TAK i MPAI[iBHUKHU. 3HHU-
JKEHHS TIOTIUTY Ha MPOIYKITI0 3yMOBHJIO CKOPOUYEHHS ii BUPOOHHUIITBA, aje
MTOKPAIIEHHS CUTYaIlii B HEIaJIeKOMYy MailOyTHEOMY MOX€ CTaTH IIPUYNHOIO
ne(iuuTy KOMIETEHTHOTO MEepCOHANy BHACHINOK TpynoBoi mirpauii. Tomy
B HR-cdepi Hapasi crae Bkpail BakIMBe MUTaHHS 3a0€3MEUEHHSI BUIKOT
ajanTarii 10 BUKJIUKIB HOBOI COITiaTbHO-EKOHOMIYHOI peaabHOCTI.

AHaJi3 mocaimkens Ta myoaikanii. Po3BuTok cydacHOro puHKy mparii
JOCHIJDKYBaJIM LiKH psia HaykoBLiB, cepen skux: I. Jlomymmnsk [1], O. Te-
pacumenko [2], C. Pynakosa [1,2], JI. lllerinina [2]. Ayne BITYU3HSAHUN PUHOK
TIparti 3a3HaB CyTTEBUX 3MiH IIiJ] BIUIMBOM MaHmeMii kopornasipycy COVID-
19 1 moTpebye moaaTkoBUX AOCHTIKeHb. Taki TocikeHHs OyiH MTPOBEACHI
A. Konorowm [3], O. I'epacumenko [3], 0. I'op6ans [4], C. Kynunpkuii [5],
M. 3y0 [6]. BonHowac, moTpeOyoTh AOCHIPKEHHS CTaH ajantaiii poooTo-
JIABIIIB JI0 MTOIIMPEHHS Ha TEPUTOPii YKpaiHU rOCTPOI pecIipaTopHOi XBOPO-
6u COVID-19, cipuunnenoi koporaBipycom SARS-CoV-2 (Hanani - manse-
Mii kopoHaBipycy COVID-19) ta o6rpyHTOBaHiCT OOpaHUX HUMH 0a30BUX
CIIeHAapIiB.

MeTta HanucaHHs i€l CTATTi — OIIHUTH CTAaH afanTamii poO0TONAaBIIIB
10 BIUTMBY maHzaemii kopoHaBipycy COVID-19, npoananizyBatu TpeHIu Ha
PUHKY TIpalli 0 Ta IiJ] Yac MaHAeMii, a TAKOXK JOCIIIUTH BUKOPUCTAHHS PO-
0oTomaBIsSIMU 0a30BHX CIICHAPIIB MiITOTOBKH J0 HOBUX BHUKJIMKIB.

Buxnan ocHoBHoro marepianay. Ilangemis xoponasipycy COVID-19
3mycuna HR-¢axiBmiB agantyBatucs 1o oOpaHux poOOTOIABIsIMU 6a30BUX
cleHapiiB, cepen sIKux [7]:

- 3amopooicyeannsi npoepam i npoexmis. ToOTO 3ynuHUTH BCi Oi3Hec-
rporiecy 0e3 MKOIH IS MTPOAYKTY ab0 PO3BUTKY KOMIIaHIT;

- 3ynuHKa niobopy nepconany abo Haum Mmumyaco8ozo nepcorany. SIKIo
MPOJIOBKHUTH HAOMPATH JI0ACH B yMOBaX HEBU3HAYCHOCTI, € PU3UK TOTO,
[0 Yepe3 JCsSKHil 4ac BUHUKHE HEOOXiHICTh iX 3BUIbHEHHsA. SIK HacJi-
TIOK, Oyzie BUTpadeHo 0araro pecypciB 0e3 oTpuMaHHs 0aKaHOTO Pe3yilb-
taty. OnITUMaNbHAN BapiaHT - HAIMaHHS TUMYaCcOBOTO MIEPCOHAIY, KOJIH
BU TIONEpeKaETe JII0ACH, 110 Balla CIiBIpals oOMexeHa y Jaci;
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- nidcomogka 0o cyerapiio «-50». «-50» o3Hauae cueHapiil dii, KO J0-
Benocs 3akputu 50% cBoro OizHecy a0o X MOJOBMHA PUHKY MepecTana
criBmpamoBaTy. Y il CUTYallii BapTo 3ayMaTucs Mpo Te, siKi BUTpaTu
Ha CIiBpOOITHUKIB MO’KHA CKOPOTHTH, 3a3/1aJICTiAb MPOTIMCATH TIJIaH JiH.
OnTuMi3yBaT TOJATKOBI BUTPATH, alle IPU OMY 30epiratv MOCTiiHi
Buruiati. HR-gaxiBiio Tpeba BUIUIMTH KIFOYOBUI HEpPCOHAN i MacoBi
Mo3HIlii, CIiBPOOITHUKIB SIKMX MO)KHA 3aMIHHTH Yepe3 IesKuil yac. 3Bu-
gaitHo, OyJie CKJIaIHO 3BUILHIOBATH MPAIiBHUKIB, aje 3 TOUKH 30py 0i3-
Hecy MOTPiOHO PO3yMITH, IO HA I1i TOCAAN Y pa3i BHHUKHEHHS HeoOXiI-
HOCTI MOXKHA OyJie IIBHJIKO HAMHITH HOBUX TPAI[iBHUKIB,

- nideomoska 0o cyenapiro «-75». [1oTpiOHO MaTH CTPATETIIO I TAKOTO
PO3BHUTKY TOJIIH, KOJU JTOBEIACTHCS 3aJUIINTH TUTHKH MiHIMAIBHY JacTH-
Hy Oi3Hecy, sfKka 3a0e3MeYnuTh YMOBH HOTO (DYHKIIIOHYBaHHSI.

Hocnigumo peanizanito HaBeIeHUX CLEHapiiB y CUTyalil MOIIMPEHHS KO-
ponasipycy COVID - 19 3a 1011OMOT0r0 CTaTUCTUYHUX JTaHUX.

UncenpHICTH MPAIliBHAUKIB, SKi 3HAXOMITHCS Y BIAMyCTKax 0e3 30epekeH-
Hs1 3apo0iTHOI 1aTy (a00 3 YacTKOBUM 30epeKeHHIM 3ap00iTHOI TIaTh) Ta
nepeBesieHi Ha HEMOBHUI pOOOUYHUil IeHb MPUIHATO PO3IISAATH SK HPOSBU
MPUXOBaHOTO 0e3po0iTTA. SIK MpaBuIIO, TPUXOBaHE OE3POOITTS CBITUYUTH PO
HEJOCTATHIO 3aBAHTAKEHICTh BUPOOHUYMX IOTYKHOCTEH, BIACYTHICTH IIO-
IHUTY Ha MOCIYTH, ajie BOJHOYAC, MOJKE 03HAYaTH THMYACOBICTh TPYIHOILIB
Ta HasBHICTb NEPCIEKTHUB PO3BUTKY mignpueMcTB. [lomiOHI Tpenan manu
0 akTyasi3yBaTucsl BHACHioK maHzaemii kopoHasipycy COVID — 19. Pos-
IJISTHEMO, SIKUM YHMHOM PO3BHBAJINCS IIi ITPOLECH HA PUHKY Hpalli MPpOTAToM
2017 — 2019 pp. i sk BOHU 3MIHWINCS i BILTMBOM MaHAEMii KOPOHABIpyCy
COVID - 19 (tabn. 1; Tabm. 2; Tabmn. 3).

3 1aHWX, HaBEJACHUX Y TAOJIUIl 2, MOYKHA 3pOOUTH BUCHOBOK, 1[0 PUHOK
mparti YkpaiHu Ha Io4YaTKy 3anpoBapkeHHs kapanTtuHy (1 kBapram 2020 p.)
BiJ[pearyBaB CyTTEBHUM 3OiJbIIEHHSM KUTBKOCTI 3BUIBHEHUX NpaIliBHUKIB
Yyepe3 CKOPOYEHHsI INTATiB, IO CBOEID YEProlo 301IbIINI0 HaBaHTaKEHHS
Ha DoHJ COMLIANBLHOrO CTpaxyBaHHS Ha BUMAIOK Oe3poOlitTs. [Ipore Bike
Yy TPETHOMY KBapTalli, Il CUTYAIlisl JEII0 cTadiIizyBanacs 3aBIsIKi MacOBO-
MY BIPOBA/UKEHHIO TaKHX (OPM 3aiHATOCTI, SIK TUCTaHLiiHA Ta HaJOMHA
pobora.

Bapro BiaMiTuTH i Te, mo Ha nmouarky 2020 p. 3HaYHO CKOPOTHJIACS YH-
CEeJIBHICTH 0Ci0, IO TPAIIOBAIH 32 YMOBaMH IUBIIFHO-TTPABOBUX JOTOBOPIB
(mo 107,5 tuc. oci6 y 2 kBaptaini 2020 p), ogHak y 3 KBapTalli Taki yMOBH
npaui Oynu xapakTepHuMu Bxke 11t 154,8 tuc. oci0.

TpUBOKHUM CHT'HAJIOM JJIsl PUHKY TIpaii YKpaiHu € cTabijibHe CKOpOUeH-
HSA CepeTHBOOOIIKOBOT YMCENBHOCTI INTATHUX MpamiBHUKIB (Tabm. 3), mo
MOXKE€ MPU3BECTH 0 MOMIMPEHHS MPEKapHOi Mmparli Ta HeoOXiTHOCTI momry-
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Ta6auus 1. Junamika npuxoBanoro 6e3podirrsa 'y 2017 — 2020 pp.

Poxn 3HaXOOMIINCS Y BiAITyCTKAX [lepeBeneHi Ha
(xBapramnmn) 6e3 30epexeHHs 3apodiTHOL HETOBHUI poOounii
IUIaTH (Ha Mepio IpUIHHEH- THXIEHb (IeHb), v %
Hi po0iT), y % 110 cepeHbo- | 10 cepenrHbOOOTIKOBOT
00J1IKOBOT YMCEIBHOCTI YUCEIBLHOCTI
2017 1 xBapran 0,9 2,7
2 KBapTan 0,4 2.3
3 kBapran 0,3 2,1
4 xBapTa 0,3 1,8
2018 1 xBapran 0,5 2,0
2 KBapTan 0,3 1,9
3 kBapran 0,2 1,7
4 xBapTa 0,2 1,7
2019 1 xBapran 0,4 1,7
2 KBaprai 0,2 1,7
3 kBapran 0,1 1,5
4 xBaprai 0,2 1,7
2020 1 xBapran 1,3 2,1
2 KBaprain 0,9 2,2
3 kBapran 0,4 2,6

JDicepeno: pospobneno asmopamu na ocHogi [8]

Taoauuns 2. [lunamika pyxy po6ouoi cuau y 2017 — 2020 pp.

Pik Ksapran [Mpwuitasito, | 3BinbHeno, | IlnunuicTe | CkOpouyeHHS

THC. 0Ci0 THC. 0Ci0 KaJIpiB, IITATiB,

THC. 0Ci0 THUC. 0Ci0
1 xBapTan 600,4 583,7 499,8 43,7
= 2 KBapTan 568,8 611,0 5222 42,9
& 3 kBaprTan 619,0 638,2 555,5 40,3
4 xBapTai 552,8 608,2 542,9 24,6
1 kBapran 500,0 524,8 450,4 28,1
*® 2 KBapTal 557,1 608,9 532,5 26,9
5 3 kBapTan 586,3 642,9 569,3 31,5
4 xBapTa 593,7 6442 561,2 29,9
1 kBapran 516,3 551,4 490,2 26,8
) 2 KBapTan 527,1 622,5 546,7 23,2
& 3 kBapTan 551,8 636,9 5544 32,3
4 xBapTai 504,8 620,2 537,9 40,4
- 1 kBapran 480,2 551,9 471,5 448
§ 2 KBapTa 338,0 515,2 449.6 31,2
3 kBapTan 527,6 536,7 4742 30,6

JDicepeno: pospobneno asmopamu Ha ocHogi [8]
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Ky HOBUX HETPAIUIIITHUX IHCTPYMEHTIB COIIaAIbHOTO 3aXHCTY MPAIliBHUKIB,
o obpayiu HecTaHIApTHI GopMH 3alHATOCTI, 30KpeMa pobOTy Ha yMOBax

(pinancy.

Tab6auus 3. lunamika ynceabHocTi npaniBHuKiB y 2017 — 2020 pp.

Pik Ksapran | CepennbooOiikoBa [pamroBanu 3a 30BHINIHI
KIJIBKICTh IITaTHUX | [WBUIBHO-TIPABO- | CYMiCHHKH, THC.
MpaIliBHUKIB, BHMH JIOTOBOPaMH, oci0
THUC. 0OCI0 THC. 0ci0

1 xBapTan 7707,3 187,5 236,5
= 2 KBapTal 7686,1 197,1 235,9
& | 3 ksapran 7658,6 190,3 218,9
4 xBapral 7665,8 184,8 235,9
1 kBapran 76984 158,6 241,2
*® 2 xBapTal 7687,4 181,7 2442
5 3 kBaprai 7621,1 168,4 2293
4 xBapral 7639,1 158,0 250,9
1 xBapran 7546,1 127,9 255,2
> 2 xkBaprTal 7478,4 1483 253,9
& | 3 keapran 7397.4 141,8 235,6
4 xBapral 7350,1 140,7 253,7
- 1 kBapTan 7469,5 113,6 259,3
§ 2 KBaprai 7321,8 107,5 242,0
3 kBaprai 72894 154,8 231,2

Jowcepeno: pospobneno asmopamu na ocHosi [8]

VY nepiox no xapantuny (npotsirom 2017 —2019 pp.), BinOyBaeTbcs 3MEH-
IICHHS YaCTKHU MpPAaLliBHUKIB, SKi 3HAXOIATHCA Y BIIMYyCTKax 0Oe3 30epekeH-
HA 3apo0iTHOT TIaTH Ta TIEpPEeBENCHI Ha HETIOBHUH pobounii meHs. [Ipudaomy
MIPOTSITOM POKY CIIOCTEPIraeThCs CriaHa JMHAMIKA IIPUXOBAHOTO 0e3p00iTTS
— HaliBuILe 3Ha4YeHHs B | kBapTaii i HaiimeHe B 4 kBapTaii. MoiIHBi JBa
BapiaHTH PO3BUTKY CHUTYyallil Ha pUHKY mpaii. [lepuuii BapiaHT — 3MEHIIICH-
HS TIPUXOBAHOTO 0e3pO0ITTS y 3B’SI3KY i3 30UIBIICHHS PEAIBHOTO ITOMUTY
Ha poOouy cwiy. Jpyruii BapiaHT — 3MEHIICHHS TIPUXOBAHOTO 0e3pO00iTTS
y 3B’S3KY 13 HaOyTTAM cTaTycy 0e3po0iTHOI ocobu abo cTarycy ocodwH, sika
HE BXOIUTh JI0 CKJIaAy poOouoi cuiid. BiAmoBigHO mepmiuii BapiaHT s
€KOHOMIKH KpaiH! O3Hava€ i1 pO3BUTOK, a JPYTHi — HASBHICTH B €KOHOMIITI
KPH30BHX SBUII. 32 TAHUMH CITY>KOU CTAaTUCTUKH YKpaiHU YHCEIBHICTh 0e3-
POOITHUX 0Ci0 SIK 1 YHCENBHICTh OCi0, SKi HE BXOIATH JI0 CKIaxy podouoi
cwn nipotsirom 2017 - 2019 pokiB Takox 3MeHInyBanacs (puc.l. Ta puc.2).
ToOTO 3MEHITICHHS IPUXOBAHOTO OE3POOITTS B IICH IMepioz € HACITIIKOM PO3-
BUTKY €KOHOMIKH.
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Puc. 1. YacTka npaniBHEKIB, sIKi 3HAXOAATHCSA y BiAmycTKax 0e3 30epeskeHHs
3apo0iTHOI IJIaTH Ta MepeBeeHI HA HeMOBHUI podoumii 1eHb y 2017 poui
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M 3Haxoaunucs y BianycTkax 6e3 36epekeHHsa 3apobiTHOI NaaTh (Ha nepios NPUNUHEHHS Po6iIT), y %
[0 cepeAHbo0bBNIKOBOT YNCENBHOCTI

MepeBeneHi Ha HENOBHMI PoBoUMIt TWKAEHD (AEHB), Y % A0 cepeaHbo0bNIKOBOT YMCENbHOCTI

Puc. 2. YacTka npaniBHEKIB, IKi 3HAXOAATHCA y BiAmycTKax 0e3 30epesKeHHs
3apo0iTHOI IJIaTH Ta MepeBeeHi HA HeMOBHUI podounii 1eHb y 2018 poui

JuramMika nmpruxoBaHoro 6e3po6itTs npotsrom 2019 poky € femo BiaMiH-
HOIO — YacTKa 0cCi0, AKi epeBeieHi Ha HeTTOBHUI pPOOOYHIA IeHb 30epiraeTh-
csl HA OMHAKOBOMY PiBHI 3 HE3HAYHUM 3MEHIICHHSIM y TPEThOMY KBapTalli;
qacTka oci0, ki nepeOyBanu y BinmycTkax 0e3 30epexeHHs 3apo0iTHOT Mia-
TH, 3MCHIIIYETHCS y APYTroMy KBapTaii i 30epiraeTbcs HE3MIHHOIO Y Y€TBEP-
ToMy KBapradii (puc. 3).

[potsarom xapantunHOTro 2020 poKy BigOynucs 3MiHU B PiyHIA AMHAMILI
npuxoBaHoro 6e3po6itTs. B 1 Ta 2 kBapTanax yacTka oci0, sKi 3HaXOAThCS
y BimmycTkax 6e3 30epekeHHs 3apo0iTHOI mary, Oyia HalHOUTBIIO — Bij-
noBigHO 1,3% Ta 0,9%. B 3 xBapraui 1ei moka3HUK 3MEHIIUBCA 10 3HAYCH-
Hs B iepioa a0 kapantuny — 0,4%. [lepeOyBaHHs npauiBHUKIB Y BilyCTKax
0e3 30epeskeHHs 3apOo0ITHOI IIaTH Mae OOMEXEHHs — He Oibine 15 gHiB.
ToMy 3MeHIIIEHHA YacTKH IMPAIiBHUKIB, AKi mepeOyBaroTh BigmycTkax 0e3
30epexeHHs 3apOoOITHOT TIaTH MOXKe OyTH BUKIMKAHO ITUM OOMEKEHHSIM.
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3apo0iTHOI IUIATH TA NepeBeleHi HA HeMOBHUI po6o4uii JeHb y 2019 poui

[Ile ogHi€r0 MPUUUHOIO MOXKE OYTH TepeBeACHHs NPaLliBHUKIB HA HETIOBHUI
poOoumii THKICHD (JICHb), YacTKa TaKUX OCI0 30UIBIIYETHCS JO 3HAYCHHS
2,6%. TobTo poOOTOmaBIIl B SKOCTI aJalTHBHOTO 0 MaHAEMIil ClIEHAPIIO
30UTBITMIA BUKOPHUCTAHHS 0a30BOTO CrieHapifo «-50» Ta «-75» (puc. 4).
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MepeBeneHi Ha HeNOBHUIA poboumnin TUXKAEHD (AeHb), Y % A0 cepeaHboOBNIKOBOT YMCENBbHOCTI

Puc. 4. YacTka npauiBHHKIB, IKi 3HAX0AATHCSA y BiAmycTKax 0e3 30epesKeHHs
3apoO0iTHOY JIaTH Ta nepeBeeHi HA HeMOBHUIA podounii nens y 2020 poui

PosrisiHeMo, ski 3MiHU BifOy/IMCS i3 MOKa3HUKAMU pPyXy MEpPCOHATY
y 2017 — 2020 pp (tabm. 2). ¥ 2017-2019 pp. nuHamika 3BiIbHEHb ITPALIIBHH-
KiB Maiike TIOBICTIO BiATIOBiZa€ MTUHAMMINI IDIMHHOCTI MIEPCOHAITY, IO O3HA-
Yae NepeBakaHHs TaKoi IPUYMHU 3BUTBHEHHS SIK «3a BIACHUM OasKaHHAM.
Taxox BigOyBaeThCs 3MEHILEHHS YacTKU MPALliBHUKIB, 3BIIbHEHUX 3a TPH-
YHHOKO CKOPOUYCHHS epcoHany. YacTka IpUIHATUX MPaliBHUKIB MaiKe 1Mo-
BHICTIO BIJITOBiZIa€ YacTIi MPAIiBHUKIB, SKUX 3BUTLHEHO, III0 MOYKE OIIiHIO-
BaTHCH SIK IO3UTHBHUH TPeH[ U pUHKY mpaui (puc. 5). Y 4 xBaptani 2019
polli BinOyBa€eThCs 3MiHa TEHACHIIIH pyxy nepcoHany. Tak, 3HaUHO 301IbIIH-
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Jlacs YUCEIbHICTh NPALiBHUKIB, SKHX CKOPOUYECHO, a TAKOXX CHOCTEPIraeThCs
3HAUHE 3MEHIICHHS YUCETBbHOCTI MPUHHATHX MpaliBHUKIB (puc. 7). MoxHO
3pOOHUTH BICHOBOK PO BUKOPUCTAHHS pOOOTOAABISIMH CIIEHAPII0 «3aMOPO-
JKyBaHHS TPOEKTIB Ta MPOTpaM» Ta «3YIHUHKA MiI00py IePCOHAITY.

VY 1 xBaprani 2020 poky MOKa3HHK CKOPOYEHHS MEPCOHATY Ha0yB CBOTO
HalO1mbIIOr0 3HaYeHHS — 44,8 THC. 0ci0. B 2 Ta 3 xBapranax 2020 poky po-
00TOMaBIIl 3MEHIIYIOTH 00CSTH CKOPOUYSHHSI TIEPCOHAY, 10 MOXKE CBIIYUTH
PO 1X MEBHY aJanTallito 70 KPU30BOi B CYCHIbCTBI CUTYAIIil (TUB. pucC. 5).
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Puc. 5. lunamika noka3HukiB pyxy nepconanuy y 2017-2020 pp.

[ommpenns nmanaemii koponasipycy COVID — 19 BrumHyno sk Ha yu-
CeNBHICTB MpauiBHUKIB (Tabmn.3), Tak i Ha iX cTpyKTYypY (puc. 6 — puc. 9). Ce-
PenHBOOOIIKOBA YUCENBHICTh IITATHUX MpaiiBHUKIB TipoTsirom 2017 — 2018
pp. 3MeHITyBanacs y 1-3 kBaprainax i 30ibImyBanacs y 4 KpapTadi.

VY 1-3 xBapranax 2019 poky nuHamika cepeaHbOOOTIKOBOT YHCEIBHOCTI
LITaTHUX MPAI[iBHUKIB 3aJUIIUIACS HE3MIHHOIO, ane y 4 KBapTalli — YUCEIb-
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HICTh IITATHUX MpAaliBHUKIB 3MeHImMiacs. Y 1-4 kBapranax 2020 poky nu-
HaMiKa CepeAHbOOOTIKOBOT YUCENBHOCTI ITATHUX MPaLiBHUKIB Oyna mofii-
OHoI0 710 uHamiku y 2019 poky, TOOTO — CHaIHO¥O.
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Puc. 8. lunamika yncenbHocTi nepconaay y 2019 poi.

VY 2017- 2019 poku yHCeNbHICTh MpalliBHUKIB-30BHINIHIX CYMICHHUKIB
Majia TUIIOBY PiuHY JMHAMIKY - CTaOlIi3allis 3Ha4eHb mpoTsroM 1 Ta 2 kBap-
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TajiB, 3MEHIIIEHHA Y 3 KBapTaui Ta 30inbmensas y 4 kBapram. Y 2020 pori
ix piuHa qUHAMiKa 3MIHUJIACS — YHCENBHICTh 30BHILIHIX CYMICHHKIB 3MEH-
IIyBaJiacs MpOTIToM poKy. Taka peakiiist poOOTONABIIB MOXKE CBIIYUTH PO
«3aMOPOXKCHHS» TIPOTPaM Ta MPOEKTIB, IO IKUX OYII0 3aIyICHO 30BHIIITHIX
CYMICHHKIB 200 3MEHIIIEHHS MTOTPEOH B iX TPYTOBUX MOCITyTaX.

[Mannemist koponasipycy COVID-19 BnnmHyna 1 Ha JUHAMIKY YHCEIb-
HOCTI TIPaIiBHUKIB, SIKi MPAIIOBAIN 32 [UBIIBHO-IIPABOBUMH JOTOBOPAMH.
VY 2017-2019 pp. ix yncenpHICTH 30inbITyBanacs y 2 KBapTaii, a IPOTATOM
3-4 xBapraniB 3MeHnryBanacs. Toxi sik y 2020 potli YMCcensHICTh MpaIliBHHU-
KiB, SIKi TIPALFOBaJU 3a HUBUILHO-IIPABOBUMH JIOTOBOPAMH, 3MEHIIMIACS Y 2
KBapTaJli i 3Ha4HO 3pociia y 3 kBapTaii (puc. 9).
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Puc. 9. lunamika ynceabHocTi nepconay y 2020 poui

Lle MoXxHa MOSCHUTU OLITBIIOI MONMUTLHICTIO THMYACOBHX TPAIliBHUKIB
JUTSE pOOOTOABIIB Y HECTAOLIBHHMIA TIEPiO]l PO3BUTKY €KOHOMIKH.

Bucnoku. [Taanemiss COVID-19 3mycuna poOoTomaBIliB aganTyBaTH-
cs1 10 3MiH B cycminbcTBi. Ha mogaTkoBUX eramax poOOTOmaBIli BUKOPUCTA-
71 Taki 6a30Bi cuenHapii Ak «-50» Ta «-75», OCKIJIbKU OYiKyBaJId LIBUIKO-
TO MOMOJIaHHS MaHAeMii. Aye, He JUBISYUCH HA TOCSATHEHHS Y MEIUYHIN
ctepi, y 2020 poti cTaB 3p0o3yMinuM 3aTSHDKHANA XapakTep MaliHHA CYKyI-
HOTO TonuTy B KpaiHi. Tomy poOOTOmaBIli mMoYamyd CKOPOYYBAaTH OOCATH
BUPOOHHMIITBAa MPOXYKLii. Ik Hacmigok, 3MEHIIYEThCsI HaOIp MepcoHany,
3BUIBHSAIOTHCS 30BHIIIHI CYMICHHKH, a TaKOX 30UIBIIYETHCS YHUCEIbHICTD
MpaIiBHUKIB, SKi MPAIIOIOTH 3a ITUBUTLHO-TTPABOBUMU JIOTOBOpaMH. Takum
YUHOM, MOYKHA TOBOPHUTH TPO MPOJOBKEHHS TpaHchopMallii 6i3Hec mpo-
IeciB Ta ajmanTailii poOOTOJaBIlIB O MOAANBIIOTO MOUTUPESHHS MaHAeMil
koponagipycy COVID-19.
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COVID-19, nomyk pinieHsb

Ukrainian Labor Market: Before and
After COVID-19, Searching for Solutions

The pandemic, as the unforeseeable phenomenon, has cardinally changed the
world. The processes that caused a caution in the whole world in relation to
further development of the economy and labor markets got other value and
weight now, in particular those related to digitalization. At the same time, re-
mote work cannot fully solve all the problems that have already accumulated
in the labor market, including that of Ukraine. Therefore, the article is de-
voted to the study of transformations in the labor market that occurred before
the pandemic, changes that are provoked by the challenges of the new socio-
economic reality and the development of measures to overcome the negative
consequences in the social and labor sphere. In particular, it is emphasized
that such phenomena as the imbalance of the labor market, the mismatch of the
employment structure to the needs of the economy, mismatch of employers' ex-
pectations regarding the competencies of the labor force during the pandemic
have only intensified. As a result, working people continue to be impoverished,
and wages remain a means of survival rather than development for the vast
majority of people. To ensure a gradual shift of the socio-economic situation
towards stabilization, a post-pandemic development program has been pro-
posed, which includes three blocks of tasks: institutional, socio-cultural, and
economic. At the same time, special attention is paid to the potential of such
tools as expanding labor market inclusion, social responsibility, as well as
consolidating the efforts of the state, business, and society.
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PI/IHOK mpaiti, sk 1 Oyzb-siKa iHIIa IHCTUTYIiSA TepeOyBae i MOCTIHHUM
BIUIMBOM DPi3HUX YWHHHKIB, Cepel SIKMX HalOUIbII BarOMUM Y Cy4acHO-
My CBITI € manaeMis. OUeBUIHUM CTaJIO, 110 EKOHOMIKa HA3aBXKIU 3MIHIOE
«CBOE O0ONMUYUS» ¥ MOCTynmoBo HalOyBae o3HaKk IMdpoBoi exoHOMikU. Te-
nep Bke MpoOJaeMu Ha PUHKY Hpali po3IsNAlOThCs HE JIMIIE 3 HOJS 30pY
30ayiaHCyBaHHS MOMUTY Ta MPOMO3ULii, aje ¥ Nmouryky eQekTHBHUX (GopM
3aifHATOCTI. BogHOUac oOCTaBrHM HEmepeOOpHOI CHMIM — MaHAEMis KOpo-
HaBIpPYyCy — CIIPHYMHWIN 3arTHONIEHHS! KPU3U PUHKY TIparli, M0 TPOSIBUBCS
0 BChOMY CBiTy (32 maHumu MixkHapomHO1 oprarizamii mpami (ILO, 2021)
BTpaTH poOOYOro yacy 3a Becb MUHYIHMH pik ckiamu 8,8 %, 1o eKkBiBalIeHT-
HO 255 MinbifoHaM poOOYHX MICIlh 32 YMOBH MOBHOI 3aHHATOCT). A AKIIO
B3STH JI0 YBard MOTCHITIITHI €KOHOMIYHI BTpaTH JIJIsl KpaiH Yepe3 TUCOHAHCH
Ha pUHKY mpaiti, o nmocummucst COVID-19, To oueBugauM Oyne maiHHSL
CYKYTHHUX JIOXOZiB IOMOTOCHOAApCTB, opranizaniii, BBII, mponxykrusHocTi
npaii. Tak, Bxe iCHyt0ua HEBiIOBIHICTh KOMIIETEHTHOCTEH poOouoi cruin
morpedaM Ta O4iKyBaHHSIM pOOOTOMABIIB B IMU(POBii €KOHOMIIN, A 4yac
KapaHTHHY TPOsIBIIIACS Y 301IbIIEHHI KUTBKOCTI 0e3po0iTHHX, IO MOTpe-
OyrOTh HaB4YaHHS (TOOTO JOMATKOBUX BUTpPAT 3 OOKY JIep:KaBH). 3a OIlIHKaAMH
BCG 4epe3 HEeBIAMOBIAHICTE HABHYOK MOXe 00idTHCS B 11% 3 TOUKHU 30py
npoaykTuBHOCTI, a6o 18 TpmH noi. CLIA nemoorpumanoro BBII go 2025
poky (Hoteit L., Perepechka S., Stepanenko A., el-Khachem M., 2020).

Crnig Bi3HAYMTH, MO MAHAEMiS MOTHBYBaJia IIUPOKE KOJIO JIOCIIiTHH-
KiB BUBYATH BIUIMB IIbOTO SIBUIIA HA EKOHOMIKY, CYCIIIBCTBO Ta, 0COOJIHBO,
Ha PUHKO Tpalli, ajpke HAcHigku Oynu oueBMAHMMHU. 30Kpema, Brodeur et
al. (2020) mokazaB HeratuBHUK BB COVID-19 Ha ncuxiuae 310pOB’S;
Fetzer et al. (2020) nocmimxyBaB €KOHOMIUHY MOBEAIHKY Ta TPHUBOXKHICTD
Ha puHKyY; Belot et al. (2020) 3ocepeauB yBary Ha mUTaHHIX (popmyBaH-
Hs Oararctsa; Biddle et al. (2020 a, b) npucssTiim BnacHi poboTH H0CITi-
JDKEHHIO (hiHAaHCOBOTO OJIAromONyddsi TOMOTOCIIOAAPCTB ITiJl Yac MaHaeMii.
OxpeMo cItifi BHOKpEMHTH poOOTH, prcBsideHi oninni BriuBy COVID-19
Ha IpaBa JOAUHHU (YIpaBleHHe BEPXOBHOTO KOMHCapa 110 paBaM YelloBeKa
OOH, 2020) ta nuHaMiKy 3HyIIeHb Ha pUHKY mpami B Ykpaini (Kolot A.,
Gerasimenko O., Yamolyuk-Kryok K., 2020). Pazom 3 TuM, 3anummarorbes
1103a YBaroo OL[iHKHU HACTiIKiB pyHHIBHHUX MPOIIECIB AJIsl PUHKY Mpami YKpa-
{HM Ta TOMOTOCMOAAPCTB, BHOKPEMIICHHS IUISIXiB HIBEJIIOBAHHS HOBUX pPH-
3WKIB IS O€3MEeKH KpaiHu.

OTXe, METOIO CTAaTTi € AOCTI/DKEHHS 3MiH, IO BiAOymwcs 1o, Mg Jac
nmaHjgemii Ta BU3HAYaTUMYTh PO3BUTOK PHHKY Mpaui B YKpaiHi, a Ta-
KOX BUOKpPEMIICHHS OCHOBHHX HANpPSIMIB 3HIKCHHS HETaTHBHOTO BILIUBY
PU3HKIB(IIPOrpaMyu MOCTAHAEMIITHOTO PO3BHUTKY), IO iX MPOAYKY€E HOBA CO-
[[I0EKOHOMIYHA PEabHICTb.



Punok npaui Ykpainu: go i miciss COVID-19, nomyk pimens

3aranpHa CHUTYyallisl Ha PUHKY TIpari B YKpaiHi XapakTepu3yBajiacs 10
MaHAEMIHHOTO Yacy HACTYyITHUMH OCOONHMBOCTAMHU: AucOataHCc MiX Io-
MUTOM 1 TIPOTO3HIIIEI0 HA PUHKY Tpami (TOOTO crocTepiraeThes MOCTiiHA
TPYIOHAUTMIIIKOBA KOH FOHKTYpa) W HpPHU LbOMY, NIEPEBUIIICHHS POIO3H-
11ii po0OY0i CHIIM HaJI TIOTINTOM B CEPEHROMY B 6 pa3iB; MOMIUPEHHS TAKUX
SIBUII, K MPUXOBaHE 0e3pO0ITTs, HEMOBHA 3aMHSTICTh; 30LIBIICHHS YacT-
KM HECTaOUIBHUX TPYIOBUX Yroj Ta (hpilaHcy, 0COOIMBO Cepell CETMEHTY
MOJIONIDKHOI 3aHSITOCTI; TMONIUPESHHS MHUCTAHIIMHOI 3alHITOCTi, 0COOINBO
B IT-cexTopi ekoHOMIKH.

3po3ymisio, 110 miJ] BIUTMBOM 4-1 MPOMHCIOBOI PEBOMIONIT Ta HU(pOBi3a-
1ii 771 poOOUOT CHIJIH COIiANIbHI BUKJIMKH aKTyalli3yIOThCs HAHOUIbIIE 1 1Mo-
JIATAIOTh Y HEOOXiMHOCTI amamnTallii 70 iHHOBAIliii Ta 3MiH, BOJXHOYAC MAaeE
BiIOyBaTHCS MONIYK HOBUX MOTHBIB Ta CTUMYIIIB JJIsI PO3BUTKY 3 OOKY po-
00TOIaBIIIB Ta ypaxyBaHHs YIPaBIiHISIMUA KyJbTypHOI TpaHchopmalii (HOBi
LIHHOCTI, CIIOCI0 KHUTTS) CYCIUILCTRA.

Hazpani nmepexymMoBH, 30kpeMa, 1udpoBi3allisi, JO3BOIMIIHA TIOM IKITATH
HACJIJIKA JIOKJAyHIB IMiJl Yac KapaHTHHY. AJie BOTHOYAC 3 SBUJIMCS HOBI
Bukiukd. [lo-iepiire, 00’ €KTHBHUMY YUHHHUKAMH, 110 OyJyTh BIUIMBaTH Ha
PHHOK mpaiti Ykpainu € nemorpadiuni 3pyuieHHs. 30Kpema, crocTepiraTi-
METhCS ITOCTYTIOBE CKOpOUeHHS pobodoi cwmm (puc. 1).
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Pucynoxk 1. Po6oua cuiia 3a BikoBuMHU rpynamu y ciuni-sepecti 2019 ta 2020
POKiB, THC. 0Ci0.

JDicepeno: Poboua cuna 3a cmammio, munom micyegocmi ma gikosumu epynamu. Oghiyiti-
Hutl caum [lepocaenoi cayocou cmamucmuxu Yxpainu URL: http://'www.ukrstat.gov.ua/

[To-mpyre, six Bxe 3a3Hauanu aBropu (Poplavska O., Polyak N., 2020),
SKILIO MPUAHSTH 32 0a30BUH iHIUKATOP €(PEeKTUBHOCTI MOMITHKH 3alHATOCTI
piBeHb 0€3pO0ITTS, 10 KOJTMBAETHCS B MEKaX HOTo MPUPOIAHOIO PiBHS (TOO-
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10 4-5 % Bix 3aranbHOI KibKOCTI pobouoi cui), To Haxxans COVID-19
CTaB TPUTEPOM POCTY OE3pOOITTSA MO BCiX cepax eKOHOMIYHOI JisUTBHOCTI,
i y OunbIiit Mipi — cdepi mociyr. Haxans B YkpaiHi TpuBanuii yac cocre-
piraeMo mepeBUIIeHHS piBHA 6€3po0ITTS Ha/A HOTO MPUPOXHUM piBHEM. Pa-
30M 3 THM, 3aX0!, IPUHHATI J1st BUKOHAHHS CTparerii momonadast 611HOCTI
(32016 poky) cripusii 3MEHILICHHIO piBHS OinHOCTI - 3 9,3% y 2016 pomi g0
8,2% y 2019 pori uepe3 iIHCTPYMEHTH PETYITIOBaHHS JTOXOIB.

3po3ymiio, 0 MPOIIO3HITisl pOO0Y0i CHITH Ha PUHKY Tparli YKpaiHu CyT-
TeBO Oyia TepeBUIlIeHa 3a BCiMa podeciiHIME TpyTIaMH i y 10 KOBiTHUN
nepiof, (HaiiOinplIe 3a TAaKUMHU K KBami(ikoBaHi pOOITHUKH CLIBCHKOTO Ta
JicoBoro rocrnopapctsa - y 2018 pori Ha ofHe BijbHE poOoYe Miciie mpe-
TeHAyBajo 32 ocoOu; 3aKOHOMABII, BUIIII IEep>KaBHI CIyKOOBII, KEPIBHUKH,
MeHeKepH (yIpaBUTelli) — Ha ONIHE BiTbHE Miclle peTeHayBano 14 ocib).
Ane pastodi € HacHiAku mnaHgemii: skmo Ha 1 ciuag 2020 poky nedinut
BaKaHCIiH 1o YkpaiHi ctaHoBUB 279145 BakaHciii, To Bxe Ha 1 ciuns 2021
poxy — 415936 BakaHciif, TOOTO Maie y JBi4i 30UTEITIIIOCS HATIPYKCHHS
Ha PUHKY TIparii.

Ha ¢oni uporo 3arocrpuinacs npodinema 6e3po0iTTss HaceneHHs. ep-
KaBHUH LEHTP 3alHITOCTI CBIAYUTH PO 3pOCTaHHS KITBKOCTI 0€3p00iTHUX
y 2020 pori mopisastHO 3 2019 pokom Ha 21,7%. BonmHouac, TO3UTHBHOIO
TEHCHIIIF0 MOJKEMO BB)KATH CKOPOYEHHS KUTBKOCTI OCi0, 3alHATUX y He-
(opmanabHOMY CeKTOPi (KO Y ciuHi-uepBHi 2019 poky 3aiiHATHX y HEOP-
MaJbHOMY CeKTopi Oymno 3458,5 Tuc. oci0, To y ToMmy x mniepioai 2020 poky
—3331,9 tuc. ocib).

VY cTpykTypy 3aitHsaTocTi opiBHsSHO 3 2019 pokom y 2020 poui COVID-
19 BHiC meBHI KOPEKTUBH — MO yCiX cdepax eKOHOMIUHOI AisTBHOCTI Bij-
Oynucst MacoBi BUBUIbHEHHS MpaniBHUKIB. HaiiOinbn MacoBi BUBUTBHEHHS
BimOynmHcs y Takux cepax eKOHOMIYHOI JISUTBHOCTI, SK TUMYAacOBE PO3-
MIIIyBaHHS W OpraHizamis XapdyBaHHS (MacoBi BUBIJIBHEHHS 3pOCIH Ha
327,7%); nocrayaHHs €JIEKTPOEHEPTii, ra3y, apu Ta KOHIULIIHOBaHOTO MO-
BiTpst (MacoBi BUBUTEHEHHS 3pociu Ha 308,3%); MUCTENTBO, CIIOPT, pO3Ba-
TH Ta BIATIOYMHOK (MacoBi BUBUIBHEHHS 3pocid Ha 294,5%); TpaHCHOpT,
CKJIaJICbKE TOCIOAApCTBO, MOLITOBA Ta Kyp €pChbKa MisUIbHICTH (MacoBi BH-
BUTLHEHHSI 3pocin Ha 265,9%), Too.

3a mpodeciiiHuM 3pi3oM BHUBIJIbHEHHS BiaOynucs 3a ycima npodeciii-
HAMH Tpymamu. OcoOIMBO HEraTWBHI HACTIAKU, HE3BAKAIOUM Ha CTIAKHI
picT motped y kBajidikoBaHUX poOITHUKAX JI0 MaHAEMIl, Bigayiu mpodecii
Ipynu poOITHHKIB 3 00CIyroByBaHH:, €KCIUTyaTallii Ta KOHTPOJIOBAHHA 32
POOOTOI0 TEXHOJOTIYHOTO YCTaTKyBaHHS, CKIIQJaHHs yCTaTKyBaHHS Ta Ma-
muH (mopiBHsAHO 3 2019 pokom y 2020 porii MacoBi BUBUTFHEHHS 3pOCIIH Ha
223%).
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[To-Tpete, HacHIIKOM «yTUCKaHHS 3aHHATOCTI» € MOIHMOJECHHS KPH3H
JIOXO/IiB, SIKYy aBTOp PO3YMi€ SIK HEBiAMOBIIHICTH 3aTpaT Mpali piBHIO OIJia-
TH nipani (icHyBaHHS OiTHOCTI cepel MPaIIoounX ), a TAKOXK 3POCTaHHS He-
PIBHOCTI B CAMHUX JT0X07aX (TOM-MEHEKMEHT JCSIKUAX IePKaBHUX KOMITaHiH
OTPUMYIOTh AOXOIH, IO CIIBCTaBHI 3 OIOPKETOM HAyKOBO-AOCIHIITHHUX YCTa-
HOB). YCi Li POSIBM HA PUHKY NpaLi € IPSMHUM BiJ3epKaJIeHHAM 3arajbHO-
EKOHOMIYHOT'O CTaHy B KpaiHi, aJKe pealbHI BAIOBHH BHYTPIIIHIA MPOTYKT
(BBII) y III xBaprani 2020p. mopisastao 3 11 kBapTamom 2019p. 3mMeHmmBCs
Ha 3,5%. ToOTo 1iaKoM HMOBIpHO, 1110 32 YMOBH MOJAIBIIOTO 30epeKeHHS
KOPCTKUX Mip MOAOJNIAHHA KOPOHABIPYCY, PHHOK Ipali Oyae 3BYKyBaTHCS,
a COoIiaJIbHO-eKOHOMIYHA CHTYAIIisl TOTipUIyBaTUMEThCSI.

HeraruBarMy HacTimKaMu MaHaeMii cTaigo 30iTHIHHS MPaIFOI0u0ro Hace-
nennst. [IpoananizyBasim nudepeHiiamito 3apo0iTHOT TaTh B YKpaiHi 3a piz-
HUMH cepaMy eKOHOMIYHOI TismbHOCTI (Tabm. 1), modaunmo, 1110 HaliMeHIIHH
PIBEHb OILIATH Mpalli CHOCTEPIra€ThCs HA MPOTS31 AOCIIIKYBAHOTO MEPioLy
cepen mparodnx OromkeTHOI chepr. BomHodac MakcMManbHE BiIXHICHHS
Bifl cepenHboro, mpotsirom 2014-2020 pokiB icHye y cdepi OCBITH Ta 0XOpOHHU
310poB’st. Ha ¢oHi 301b11eHHS TOMUTY Ha MOCITYTH iH(pOpMAIlis Ta TeJICKOMY-
HiKaIlii, MiBUIICHHS PiBHS 3apOOITHUX TUIAT MPAIiBHUKIB € O4iKyBaHUM, ITPO-
Te Te, IO Maike 3a yciMa cepamMul eKOHOMITHOT JisUTEHOCTI PO3PUBH B OITIATI
CKOPOYYIOTBCS — CKOPIIIIe HACTIJOK CTPUMYBaHHSI POCTY 3apOOITHHX TUIAT.

Ta0nnusa 1. CniBBiqHOIIEHHS cepeHbOI 3apO0iTHOI IJIaTH 0 YKpAaiHi 3i
PiBHeM cepeaHbOI 3ap0o0iTHOI IUIaTH 32 BilNOBiAHOIO c(hepor0 eKOHOMIYHOT
JisiIbHOCTI

. 3mina
Cdepu eKOHOMIYHOT TisTTBHOCTIL g E OSO § TOKasHuka
Q Q Q K 2020p. o
2014p., %
CIJIbCBbKE TOCTIONAPCTRO 0,71 0,76 0,81| 0,76 107,69
MIPOMHUCIIOBICTh 1,15 1,14| 1,09| 1,05 91,30
Oy/IIBHHIITBO 0,82 0,91 0,88| 0,82 99,47
JUSUTBHICTB Y chepi TpaHCHOPTY 1,08 1,11} 1,13| 0,98 90,93
iH(opMallis Ta TEIEKOMYHIKaIii 1,49 1,84| 1,61| 1,59 107,00
(iHaHCOBA Ta CTpaxoBa MisUIBHICTH 2,021 1,97| 1,82] 1,61 79,75
HAyKOBI JTOCITIDKCHHS Ta PO3POOKH 1,23 1,18| 1,16] 1,58 128,33
OCBiTa 0,79 0,73| 0,79| 0,82 103,84
OXOpOHA 37IOPOB’sI 0,71 0,66 0,67| 0,91 127,47
* PO3paxynKoea

JDicepeno: nobyoosano 3a danumu oQiyiiino2o caumy JlepicasHoi ciyxrcou cmamucmuky
VYxpainu URL: http://'www.ukrstat.gov.ua/
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Po3yminHs HacmimkiB maHAeMii Ha PiBEHb JOXOAIB JOMOTOCIIONAPCTB Ta
MPALIOIOYOr0 HACEIEeHHS, 30KpeMa JOUIIbHO MPOBOJUTH Yepe3 aHali3 Io-
TEHIliay 3apo0iTHOI mIaTtu. ABTOPH MPOTMOHYIOTH 3aCTOCYBAaTH METOIUKY
OIIIHKY sIKOCTI BuHaropoau 3a mpartii (Poplavska O., 2015), mo rpyHTYy€eTBHCA
Ha JIOCII/KCHHI HE JIMIIE MOXJIMBOCTEH 3a0e3MeueHHs] BUKOHAHHS 3apo-
OiTHOIO TWIaTOr0 (PYHKITIH /10 BIATBOPSHHS POOOYOI CHIH, alle i MOTHUBAIIil,
PO3BHTKY, 110 BHU3HA4Ya€ OE3MEKOBY CKIJIAZOBY MOJITHKY SIK OpraHizamiid Tak
1 IepxaBu B ijioMy. /{aHwii MOKa3HUK TIOKa3ye T€, Ha CKUTbKH PIBEHB OTUIATH
TIpaili T03BOJISE 3IHICHIOBATH PO3IINPEHE BiITBOPEHHS POO0OYO0i CHIIH, TOO-
TO YHEMOJJIMBIIIOE TIOSIBY PH3HMKY 301IHITH cepel HaiMaHMX MpaliBHUKIB
(puc. 2).

3 pUCYHKY BUJIHO, IO HE3BaXKAIOUM HA 3pOCTAHHS HOMIHAIIBHOT T4 pealib-
Hoi 3apo0iTHOi mmaru y 2017 depe3 cyTTeBe MajiHHSA y TOMEPETHIX pOKax,
MOTeHIial 3apo0iTHOT TIaTh OyB HE3HAUHUM. TaKOK MPOCTEKYEThCS KOpens-
151 MK peajibHOI0 3apOoOiTHOFO TIATOIO Ta OTEHIIAIOM 3apo0iTHOT TJIaTH, 32
YMOBH 30epeKeHHS HECIIa1al0u0] AMHAMIKH BUTpAT Ha 30epeskeHHs 3710pOB 4,
OCBiTY, TOomo. Pa3oMm 3 THM, BiIMITHMO, III0 CYTTEBOI 3MiHM TIOTEHITIATy 3a-
poOiTHOT IIaTH He BiAOyBa€eThCs, IO CBIAYUTH MPO 30€peKeHHS TPEHIY LI0/I0
00MEKEHOCTI MOXKIIMBOCTEH JJOMOTOCIIONAPCTB Ta 30€pEKEHHS] BUCOKOTO T10-
ATy Ha JOTIOMOTY iM 3 00Ky aepskaBu. [Ipu mMboMy «KOBiTHUI TIEPiOJ st
YkpaiHu MposiBUBCS HE Y CKOPOUEHHI PO3MIpPiB 3apOOITHHX TUIAT, a y TIOMipHO-
MY 3pOCTaHHi, Ta, HE3Ba)KalOUM Ha CKOPOUECHHSI, aJle Bce K 30epexKeHHs iCHY-
BaHHs 3a00proBaHoCTeH i3 BUIIIaTH 3apo0iTHOT miary (Ha 1 ciuns 2021p. 3a-
rajpHa cyMa 3ab0proBaHOCTI 3 BUILIATH 3apo0iTHOI 1utaT ctaHoBmia 3136,7
MJIH.TpH, a00 78,2% nopiBHsHO 3 1 rpymas 2020p.).

3a TakuX yMOB BapTO LIyKaTH albTEPHATUBHHUX Ta HECTAaHAApPTHHUX pi-
IIICHB IIIOJI0 TIOKPAIICHHS CUTYAIlil, HIBEJIFOBaHHS HACTIAKIB nauaemii. [Tpu
[FOMY BapTO PO3PI3HATH IHCTUTYIiHI, COIOKYABTYpHI Ta €KOHOMIUHI 3a-
xoa, o Gopmytots [Iporpamy nocrnanaeMiHOro po3BUTKY KpaiHH.

Jo iHCTUTYHiHHMX 3aXOHiB PEKOMEHIYEMO BKJIIOUYUTH TakKi: YIOCKOHa-
JICHHS TPYAOBOTO 3aKOHOJABCTBA IIIISIXOM YHOPMYBAHHS TUTAaHb LIOJI0 Pery-
JIFOBAHHS COTIAIBHO-TPYIOBUX BITHOCHH 32 YMOB TUCTAHIIIMHOT 3alfHATOCTI;
COIIaTbHOTO 3aXHCTY MPalliBHUKIB-PpiTaHCcepiB; OOTPyHTYBaHHS MTPABHI Ta
MiHIMaJIbHOT TPUBAJIOCTI CTPOKOBUX TPYIOBHUX JOTOBOPiB/KOHTPAKTIB; BBE-
JICHHS y 3aKOHOJIaBYE TI0JIE KaTeropii «colialbHUI MaKkeT» Ta pPO3MEKyBaH-
HA JepKaBHUX TapaHTiil y cdepi mparli Ta eIEeMEHTIB COIIaJbHOTO TAKeTy;
TpaHcopMaIlis IHCTUTYTY COIIAIbHOTO J1aJIoTy Ha 3acaiaX iHKIFO3UBHOCTI
Ta BiJINOBIIAJIBHOCTI YCiX aKTOPiB PUHKY.

Hanpuxknaz, iHKII03110 pUHKY ITpalli MOKHA PO3MISIIATH B KOHTEKCTI 1MO-
IMIUPEHHS] TUCTAHINWHOI 3aifHsATOCTI. Pazom 3 TuUM, MOMUPEHHS KOPOTKO-
CTPOKOBHX TPYAOBHX JOTOBOPIB M CHEKTPY HECTAaOUIBHOI 3alHATOCTI, SIK
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* oani 3a 2020 pik € po3paxyHkogumu (O4iKy8aHumu)

JDicepeno: nobyoosarno aemopom 3a 0anumu opiyiiino2o cavmy JlepyicasHoi ciyxrcou
cmamucmuku Yxpainu URL: http://www.ukrstat.gov.ua/

YUHHHUKA PU3HUKY O€3MeKH JUIS JOMOTOCIONApCTBA W KpaiHH, BayKIMBO 00-
MEXUTH J151 IHOTO Y HOPMOTBOPUY AisUIbHICTH HEOOX1AHO:

L.

3nificHUTH 3aKpilJIeHHs] MPUHLMITY PiBHOCTI MpaB Ha MpaIio Ta COIli-
aTBHAMN 3aXHCT 1 3a0e3MeUeHHs He3ale)KHO Bi (hopMU 3aiHATOCTI B yCiX
HOPMAaTHBHO-IIPABOBUX Ta 3aKOHOIABUUX JOKYMEHTAX;

CTBOpPUTH TpPOMAJICHKY IMOCTIHHO [Iil0o4y OpraHi3awiio i3 3ayuyeHHAM
LIMPOKOTO Kojia (haxiBIiB Ta HAYKOBIIB Pi3HUX Taly3eid 3 METOI0 MOHi-
TOPUHTY 0e31MeKOBO1 CKIIAJ0BOI COiaTbHO-TPYAOBUX BITHOCHH B KpaiHi
(depe3 mocmimKeHHs TiHOI Mpalli, peati3alio IiJIel CTaloro po3BUTKY,
0co0IMBO B YaCTHHI HEAMCKPUMIiHALII 3a OyIb-IKUMH YHHHUKAMH, ypa-
XyBaHHS IHTEPEMIB YCiX CTEHKXOJIEPiB);

IIpoBeneHHs rpoMaCbKUX OOrOBOPEHb 11010 BUSBJICHHS HOPYIIEHb Ta
BHPOOIJIEHHSI MEXaHi3MiB TOKpAIeHHS KIUJIbKICHUX Ta SKICHUX Tapame-
TPIB KUTTS ¥ Npari JoaeH.

Jo COLiOKYNbTYpHUX 3aXOiB BiTHECEHO 3MiMCHEHHS aKTHBHOI MpO-

CBITHHIIBKOI JIISITEHOCTI, IO CIPSMOBaHa Ha BUXOBAHHS «IyXy IOBarm» 10
Tpaili, IpaB Ta iHTepEeCiB KOXKHOTO; MONIMPEHHS IPUHIIUIIIB COMiaIbHOI BiJl-
MOB1JAJILHOCTI HA yCi CepH )KUTTA JIIONUHH 1 QYHKIIOHYBaHHS CYCHIJILCTBA
1 nepkaBu; popMyBaHHs €THYHHX HOPM YIPaBIIiHHS Ta COPUSHHS TpPaHCIa-
PEHTHOCTI COITiaTbHO-EKOHOMITHHUX, CYCIIIHFHO-TTOIITHIHUX TPOIIECiB, Gop-
MYyBaHHS IHCTUTYTY JOBipH.
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Peamnizawis gaHOro HanmpsiMy BUMarae NepeoCMUCIICHHS 1 3alpOBaKEH-
HSl THYYKOTO MiAX0My 10 ()OPMYyBaHHS JIIOACHKOTO KamiTaimy. 30Kpema, Ma-
I0Th OyTH pO3IIUPEHi MOKIIUBOCTI OTPUMAHHS JPYTO1 OCBITH, POXOIKEHHS
niepekBanidikarii. Ha mymKy aBTOpiB 30epexeHHs HeCTabUTEHOT 3aifHATOCTI
HEce psiJl pU3HKiB, BIUIMB Ha po0OYy CHITY SIKUX MOJKHA HIBEJIIOBaTH LUIIXOM
PO3pOOKHM TporpaM HaBuaHHA. BBakaeMo, 110 YMM JIOBIIE opraHizamii Ta
MPaliBHUKN 3HAYHOIO MipOIO MOKJIaIaTUMYThCS Ha KOPOTKOTEPMIHOBI TpPY-
JIOB1 BIJTHOCHHH, THM MEHIII BIPOTiTHUM € TIOBHE TIOBEPHEHHS JI0 «CTapoi J10-
KPHU30BOi MPAKTUKI» 10 HaHJEMii, OCKIJIBKH BipOTiJHUMHU CTAlOTh IPOTHO3U
1I0/10 3MiHM PUHKIB Ta Oi3Hec-Mofeneil y Oik THy4YKoi 3aiHATOCTI Ta aBTO-
MaTu3ailii, poboTu3allii OLIBIIOCTI MPOIECiB (KO BXKE HE MOTPIOHO Oyie
Taka KUTBbKICTh TMPAIliBHUKIB 3 IEBHUMH KOMIIETCHTHOCTIMH). JIJIs TepskaBu
y KOPOTKOYaCHi} NepCIeKTUBI NAaCHBHICTb Ta MiATPUMKA IPAKTUKN KOPOTKO-
CTPOKOBHX TPYAOBHUX BITHOCHH MOXE CTPUMYBAaTH 3pOCTaHHS 0e3po0iTTH,
ajie y CTparerivHoMy BUMIpi — 3’ SIBIATHCS HOBI TPYIHOIII, TIOB’sI3aHi 31 3Mi-
HOIO JIaHmmadTy 3alHITOCTI. BinTak, BKe ChOTOMHI IPOTPaMHU ITiATOTOBKH
MaiOyTHIX (axiBIliB MalOTh BKJIIOYATH HAOyTTA HaBUKiB, 3HAHB IIOJO PO-
00TH, YIIpaBIIiHHS IPOLIECAMH ITiJ] Yac PeCTPYKTypH3aLlii Ta MOCUIICHHI He-
BHU3HAYCHOCTI B COIIOEKOHOMIYHOMY CEpelOBHIIi. Pa3oM 3 THM, MOXIIHUBO
PO3MISTHYTH 1 yIOCKOHAIUTH MTPOrpaMu MOOUTEHOCTI poO0OY0i CHITH HE JIAIIE
B MeXax caMoi opraHizallii, ajie i B Mekax CEKTOPiB eKOHOMIKH, TTpodhecii.
3BakarouM Ha Take, nepekBamiikaris — HeoOXigHa npakTuka. CymyTHIMA
3ax0JaMH MOXXYTh OyTH MpPOTpaMu IIOAO Kap €pHOTO KOHCYJNBTYBaHHS Ta
npodopieHTalii, a TAaKOX MOIIUPEHHS MPAaKTUK HAaBUYAHHS Ta HAOyTTS TEB-
HOTO JIOCBiy pOoOOTH HIISIXOM NMPOXOAXKEHHS CTaXyBaHHS. [ 3a0xoueHHs
poOoTONABLIB 3iliCHIOBATH HABYAHHS, HEOOXiTHO YaCTKOBO KOMIICHCYBATH
TaKi BUTpaTH 3 00Ky JiepKaBH, i y MoJabIIoMy (3a yMoBH cTabinizamii cu-
Tyalii Ha pHHKY TIpaIli) TOCTYTOBO 301IbIITyBaTH YacTKy CIiB(piHaHCYBaHHS,
SIKY HECYTh POOOTO/ABIII.

Jlo eKOHOMIYHMX 3aXOIB CIiJ BKIIOYUTH HACTYITHI: TOAATKOBI MLIBTH
it Oi3HeCy; BPEryJaIOBaHHS MHTaHb PO3MOAITY JOXOMIB JACp>KaBHHUX Iij-
MIPHEMCTB; OOTPYHTYBaHHS NOTalild, CyOBEHIIH mJsl mpioputeTHUX cdep
€KOHOMIYHOI IiSTTBHOCTI; TMeperiisi HOPM 1 MPAaKTHUK COMIadbHOI M ATPUMKH
rpoMajsiH (Ha 3acajax MapUTETHOI BiAMOBIAAIBHOCTI); MPOBEICHHS 3BaXKe-
HOT MMOJIITUKY aBTOMAaTu3allii Ta nudposizaliii 0i3HEeC-MPOIIECIB.

BuxonanHa eKOHOMIUHOTO OJIOKY 3aXOJliB BUMarae rapMoHi3alii Ta BH-
3HAYEHHS aJ]eKBaTHO MIHIMAJIBHOTO PiBHS OMOJATKYBaHHS JAOXOIIB MiIIpH-
€MCTB 3 TUM, a0 JIOXOJHA yacTWHA OIOMKETY KpaiHM JO3BOJISIa BUKOHY-
BaTH y TIOBHOMY 00CsI31 3000B’sI3aHHS IIIOJI0 COLIATBHOT (PYHKIIIT Iep:KaBy.
BBaxxaemMo BaXXJTMBUM KPOKOM Uil YKpaiHM 3MiHa TIPaBHJI OMOJATKYBaHHSI
noxomiB (izmgHUX 0ci6. 30Kkpema, B KpaiHi Mij] 9ac OMOJaTKyBaHHS JTOXO/IiB
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TPOMaJISTH HE BPaXOBYETHCS PO3MIp, CKIIa]l IOMOTOCTIOAapCTBa. PazoM 3 Tum,
KOIIITH BiJ] OJIATKy CIIPSIMOBYIOTHCS Y (DOH/IM i HE 3aJ1e3KaTh Bij TOTO, JIe pe-
aJIbHO TIPOXKUBaEe 0coba. BifTak, MpUKPICTIO € CUTYaIlil, KOJIH Yepe3 Te, 110
ciM’sI, HaIIPUKJIIa, TPOKUBAE 32 MEXaMH MicTa i depes 11e He MOXe KOpHC-
TyBaTHUCS MIbraMH, 1110 HAJA€ aMiHICTpaIlis MicTa, Jie TIPAIlO€ JIFOAMHA.

Kpim Toro, comianbHy BigmoBiganbHICTH y cdepi mpami Mae HECTH HE
JIYIIIe JepiKaBa, ayie i poboronarellp. | e Mae mposBisITUCS y 3a0e3eueHH1
Oe3meyHNX YMOB TIpalli, HaJaHHi T1THOI OILIATH IpaIli, BPETYIIOBaHHI 1HIITNX
MUTaHb TPYIOBOI AisSUTBHOCTI Ha 3acajiax TiHOI Mpalli.

Takum yMHOM, MapaliebHa peatizallis BUIIE 3a3HaYCHUX 3aX0IB JI03BO-
JIUTH CTBOPUTH «M’SIK1» YMOBH Tepexofy YKpaiHu 10 HOBOT COLlIOCKOHOMiY-
HO1 pEaIbHOCTI, J¢ PU3UKH HECTIHKOI €KOCHCTEMH OYyIyTh YCBIIOMJICHI Ta
HiBEJIhOBaHI KOJIEKTUBHUMH JiISIMU TpoMall, Oi3HeCYy, Aep>KaBH, KOKHOI JIFO-
JIUHUL.
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Tpenau y cdepi 3aiiHATOCTI
Ta 1X BIUIMB Ha €KOHOMIKY
KpalH{ B yMOBaX IIOIIMPCHHS
KopOHaBlpycy COVID-19:
aHaJIl3, OI[IHKA, TPIOPUTETH

Employment Trends and Their Impact
on the Country’s Economy in the

Conditions of COVID-19 Outbreak:
Analysis, Evaluation, Priorities

The outbreak of the COVID-19 pandemic has changed the development trends
of the labor market and employment, and this has affected the country's socio-
economic development indicators. The main indicator of the country's devel-
opment is the gross domestic product. Therefore, we consider how trends in
the labor market affected the dynamics of gross domestic product during the
COVID-19 pandemic. The aim of the article is to identify features of trends in
the labor market and employment during the spread of the COVID-19 pan-
demic, assess their impact on the dynamics of gross domestic product, as well
as identify promising areas of economic development. The analysis of the main
indicators of the state of the labor market in 2017-2020 makes it possible to
characterize the processes that have taken place during the spread of the coro-
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navirus pandemic. Trends in informal employment have changed the least in
the coronavirus period, due to its high flexibility in relation to the processes in
the country's economy. The highest prevalence of the coronavirus has affected
the employed population and the number of non-workers. It was between these
categories that the main redistribution in the labor market took place, and the
impact of migration processes in the country became significant. These trends
have determined the dynamics of gross domestic product. For a timely and ad-
equate response to its changes, it is necessary to pay attention to the analysis
of operational data. Also important is the state's attention to priority areas of
economic activity.

octaHoBKka npoduemu. [lomupenns nangemii kopoHasipycy COVID-

19 no3naumnocs Ha Bcix cdepax >KUTTEAIIIBHOCTI cycnijberBa. He-
TOTOBHICTh KpaiHU JI0 TOSBU HOBUX TEHJCHIIIM BIUIMHYJIA HA 1HAMKATOPH
il comianbHO-EKOHOMIYHOTO PO3BUTKY. [OJIOBHMM TOKa3HUKOM PO3BHUTKY
KpaiHH, SK BiIOMO, € BaJIOBHI BHYTPIIIHIA MPOIYKT, 3HAYSHHS SKOTO 3alie-
JKaThb BiJl CTaHy PUHKY mpaili. ToMy BBa)KaeEMO 3a JIOILUIFHE TPOCIiIKYyBaTH,
SIKUM YMHOM Y Tiepion nannemii kopoHasipycy COVID-19 tpennu y chepi
3alHATOCTI BIUIMHYJIM Ha HOTO AMHAMIKY. AHaJI3 KBapTaJIbHUX 3MIH BaJo-
BOTO BHYTPIIIHBOTO MPOAYKTY AACTh MOXKITUBICTh BpaXyBaTH HOTO CE30HHI
KOJIMBAHHS 1 MOXKe OyTH MepeIyMOBOI CBOE€YACHOI Ta aJ[eKBaTHOI peakilil
Ha Il 3MIHH.

AHani3 pocaimkeHb Ta myOmikaunii. CydacHi TpeHAW Ha PUHKY Mpari
€ TIPEIMETOM IOCIIKEHHs 0araTbOX BITYM3HSHHUX HAyKOBIIIB, CEpell SKUX:
A. Kornor[1, 2], I JlJomymnsik [3], O. T'epacumenxo [ 1, 2, 7], C. Pynakosa [3, 7],
O. Illonomuripka [4], H. Tony6 [5], 7K. banabantok [6], a Takok aBTOp CTATTi
JI. Ulerinina [7] Toro. A. Komor, O. I'epaciMeHKO JOCTIHKYBaIH 0COOIUBOC-
Ti COMIABFHO-TPYIOBHX BiTHOCHH B yMOBax mudposizaiii. C. Pymakosa criib-
HO 3 IHIIMMH BYSHUMH TPUIUTAIIN YBary TEHACHIISIM PO3BUTKY iHHOBAIIIHUX
¢dopwm 3atiastocTti. O. LllogoMuiibka po3nisHy/Ia CydyacHHI pUHOK Mpaili uepe3
Npu3My TeHJIepHOi HepiBHOCTI Ta TpyaoBoi mirpaii. H. Tony0 nanana omin-
Ky eKOHOMIYHMM aclieKTaM TpaHc(opMarlii prHKY Tpaii B Mepiof] maHaemil
koponasipycy COVID-19. XK. banabaniok o0rpyHTyBasia MporHo3Hi 3MiHU Ha
100aIbHOMY PHHKY TIpalli Miciis nanaeMii. Bogrovac, notpe0ye KociiKeHHs
3B’S130K TPEHAIB Y cepi 3aiHATOCTI 31 CTAHOM €KOHOMIKH KpaiHu.

Meta HanMcaHHA Wi€l CTATTi — BUSBUTH 0COOIMBOCTI TPeHIIIB ¥ cdepi
3alHATOCTI y mepioa momupeHHs nanaemii koponasipycy COVID-19, omi-
HUTH X BIUIMB Ha JUHaMiKy BaJIOBOTO BHYTPIIIHBOI'O MPOAYKTY, & TAKOX
BU3HAYUTH NEPCIIEKTUBHI chepr PO3BUTKY CKOHOMIKH YKpaiHU.

Bukaan ocHoBHOro Marepiany. Tperau y cdepi 3aifHATOCTI MOXKHA T10-
IUITH Ha TpeHAU B (JOpMANBHOMY Ta HE(QOPMAIBbHOMY CEKTOpax E€KOHO-
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Mikn. HeopmanpHa 3aliHATICTH HACENIEHHS € 3aiHATICTIO HACeJeHHS 0e3
oiriitHoro opopMICHHS TPYIOBUX BiJHOCHH. Taka 3aiiHATICT HACEICHHS
€ TICPEYMOBOIO PO3BUTKY TIHROBOI €KOHOMIKH, TOOTO CTBOPEHHS BaJIOBOI'O
BHYTPIITHHOTO MPOAYKTY BiZOyBa€eThCs 3a MexaMu OQilliiHO 3apeecTpoBa-
Horo Oi3Hecy. 30UTBIICHHS ITi€] KaTeropii HaceIeHHs € HeOaKaHNUM, OCKiTb-
KW €KOHOMiKa HEJOOTPUMY€ TIOAATKOBUX HAJAXO/KEHb, COLliaJIbHUX BHECKIB,
a TAaKOXX HE TrapaHTYeThCS JOTPUMAaHHS MpaB NpaliBHHUKIB. BogHouac, ic-
HyBaHHA He(popMalbHOI 3alHATOCTI MEBHOIO MipOI0 3HM)KYE YHCEIHHICTD
6e3pobiTHHX (3a Meromonoriero MOII). Tlommpennast mangemii KopoHaBi-
pycy COVID-19 mano 6 3yMOBUTH 3pOocTaHHs HepopMaIbHOI 3alHATOCTI,
OCKIJIBKY Y IIbOMY BUMAJKY IiIPUEMII MAtOTh MOXKJIUBICTH CKOHOMUTH Ha
ro/1aTKax Ta 3apoOiTHIH TIIaTi MpaliBHUKIB.

3aranom uncenbHICTh HehopManbHO 3aiHATHX mpoTsirom 2017 —2020 pp.
3MeHInyeThes (Tadmn. 1). BigHoCHe 3MEeHIIeHHS YHCeIbHOCTI HeQOpMaIbHO
3alHATHX, PO3PAaxXOBaHe SIK IUICHHS YUCENBHOCTI He(hOpMaIbHO 3aiHATHX Y
2020 pomi Ha et mokazHuk y 2017 pomi, cranoButs 10,3 % (puc.1). Maiixe
MOAIOHUMY € 3MiHHU y PiBHI HE(OPMAaIBHOI 3aiHATOCTI B YKpaiHi MpoTATOM
2017 — 2020 pp., sixuit 3meHmmBces Ha 10.1%. TobTo came 3MiHH Yy YHCEIb-
HOCTI He(hOpMaNbHO 3aiHATHX BU3HAYHIIN 3MEHIICHHS PiBHS HeopMalbHOT
3aHATOCTI — YHCENBHICTh 3aHITOTO HACEICHHSI MPOTATOM aHAaJi30BaHOTO
nepiony 3minunacs nume Ha 0,5%.

Taonnusa 1. Ilunamika HepopmanbHoi 3aiinsTocTi y 2017-2020 pp.

Ha3Ba nmoka3nuka 2017 2018 2019 2020°

KimpkicTs HehopMaIBEHO 3aHHATOTO 3695,6 | 3541,3 | 34604 | 3316,4
HaceneHHs BikoM 15-70 pokiB, THC.
ocib

YuCeNnbHICTh 3aiHATOTO HACCICHHS Y 16156,4 | 16360,9 | 16668,0 | 16085,6
Bini 15-70 pp., THC. 0ci0

KimpkicTs HehopMaIEHO 3aHHATOTO 22,9 21,6 20,9 20,6
HaceneHHs BikoM 15-70 pokiB 10
3arajibHOi KiUIBKOCTI 3aHHSTOIrO
HaceleHHs, %

[IpauroBanu 3a HaliMOM, /10 3arajbHO1 13,4 12,2 11,4 10,7
KITBKOCTI 3aHSTOrO HaceJeHHs
BiJIIIOBIJTHOTO CTaTycy, %

[IpamtoBanu He 32 HaltMOM, A0 73,9 71,9 69,3 70,0
3arajabHOI KIJIBKOCTI 3aiHATOrO
HaCeJICHHsI BiIIIOBITHOTO cTarycy, %

" gidcymmui dani 3a IV keapman
JDicepeno: pospobneno asmopamu na ochosi [8]
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Sxmmo aHamizyBatv 3MiHY YHCETHHOCTI He(OPMAILHO 3afHATHUX Ta PiB-
Hs1 HedopManbHoi 3aitHATOCTI y 2020 pori, TO 3MEHIIEHHS [MX MOKa3HU-
KIiB Maiike HE BIIPI3HAETHCS Bija mepiogy a0 KopoHasipycy. Toxi sik 3MiHa
YHCENBHICTh 3aiHATOTO HACEJICHHS B MEPiof] 10 KOPOHABipyCy Ta Mepiogu
KOpPOHaBIpyCy BiIIPi3HSETHCS AK 3a HAIPSIMOM, TaK i Macirradbamu 3MmiH. [1po-
TsiroM 2017-2019 pp. neii nokasHuk 30inbmmBcs Ha 3,2%, a Tineku 3a 2020
pik — 3meHmuBcs Ha 3,5%. lle o3Havae, 110 TOJIOBHI PU3MKH MaHAEMIi KO-
ponagipycy COVID-19 noB’s3aHi i3 odiriiiHOI0 3aiHATICTIO, a 3MIHU y HE-
(hopMmanbHIN 3aHHATOCTI MalOTh BIIACHY IWHAMIiKy. SIKII0 € moTpeba y ToBa-
pax Ta mocnyrax, To € norpeba y 0i3Heci Ta npamiBHUKaX. Taka THYYKiCTb
He(OpMaBHOTO PUHKY Mpalli He 00MEXYEThCS MoJaTKaMu, 000B’ I3KOBUMH
BHECKaMH Ta JIOTPUMAHHSIM 3aKOHO/IABCTBA.

3MeHIIeHHs PiBHA He()OpMaIbHOT 3aHATOCTI Cepel MPaLoYHX 3a Hall-
MoM (21%) Habararo mepeBHILye 3MEHIIECHHS PiBHS He(OpMaIbHOT 3aiHs-
TOCTI HE 3a HaliMoM (5,3%). ToOTo peakiiiero HehopMaIbHOT 3aHHATOCTI Ha
3MEHIIeHHs CYKYITHOTO TIOMUTY B KpaiHi, € He 3ropTaHHs Oi3Hecy, a 3MeH-
LIEHHS! co0iBapTOCTI MPOAYKILIl 32 paXyHOK 3MEHILEHHS BUTPAT Ha MEpCo-
Hau. Ile mosicHIOE, YoMy Mpaioroyi He 32 HakMOM 3MOTJIM 3 MEHIIUMH BTpa-
TaM¥ aJanTyBaTUCs 10 MaliHHs CYKyITHOTO TIONKTY B KpaiHi.
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70.0% 2 822.0 —e —_—= - 70.0% 3700 &
g
Y 41 1 1]
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3500 5
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10.0% 1079 3200 g
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== Kinekicts HedopmabHO 3aitHsaTOr0 HaceneHHs Bikom 15-70 pokis, THC. ocid
e @= KinbkicTb He(opMasbHO 3aifHATOro HaceneHHs BikoM 15-70 pokiB 10 3aranbHoOi KilbKOCTI
3aifHATOrO0 HaceneHus, %
=@ 1paIIOBaIM 32 HAWMOM, JI0 3arabHOI KiJIbKOCTI 3aifHATOr0 HACENEeHHs BiAMOBIIHOTO cTaTyCy, %o
*[ |})l\IIIUR'<UIH HEC 3a lI'glI‘r'H\IUV\IH J10 3aI AJIbHOT I\‘LII)I\'UCI'i 3AMHATOrO HACEICHHS Hi,‘[IIURi,IIIUI‘U
cratycy, %

Pucynok 1. lunamika HedopmanbHoi 3aiinsirocti y 2017-2020 pp.

JlaJti po3misiHEMO 3MiHHU Y 3aiHATOCT] HACEJICHHS 1] BIUIMBOM MaHASMil
kopoHasipycy COVID — 19. Sk 3a3Haganocs panimie, caMme Ha ITiif KaTeropii
HaNO1IBIe TO3HAYMBCS BIUIMB MaHAEMii. 3aiHATI MOXXYTh 3MiHIOBAaTH CTa-
TyC Ha He(OpMaIIbHO 3alHATHX, Ha 0e3pO0ITHUX 0Ci0 200 cTaryc ocoow, sKa
HE BXOJHUTh JI0 CKJIaay poO0UOi CHIIH.
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[potsarom 2017-2019 pp. criocTepiraeTsesi SMEHIIICHHS YUCETBHOCTI 0e3-
poOiTHuX, a'y 2020 pomi — ix 30inpmenns (mopisasHo 13 2019 p —na 10,4 %)
(Tabmn. 2). OueBUAHUM € Te, IO BiICYTHICTh ONKUTY HA TOBApH Ta MOCIYTH,
a TaKoX HeTepe0aTyBaHiCTh PO3BUTKY SKOHOMIKH MPU3BEIN 0 3MIiHH CTa-
TyCy YacTKOIO 3aiHATHX Ha 0e3po0iTHHX 0cil.

Bapro 3BepHyTH yBary i Ha Te, mo npotsrom 2017-2018 pp. uncensHIiCTH
0ci0, sKi He BXOIATH JI0 CKJIaay poOouoi cuin 3MmeHinyBaiacs. Y 2019 —
2020 pp. BimOymocs 3HaYHE 30UIBIIEHHS IHOTO MOKa3HUKy — Ha 31,3%, Ta
33,7% BinmoBigHo (puc. 2). Taki 3MiHK 03HAYAIOTh, [0 TOIIOBHUH Iepepo3-
MoAiN podovoi cuiu, 30kpema i i BrmmBoM nangemii COVID-19 BinOyses
MiX 3aliHATHM HaceleHHsM (3a Metononorieto MOII) Ta ocobamu, siki He
BXOJISITH JI0 CKJIaTy pobodoi crmm. AJle 32 YUCEIBHICTIO 3MIHH Y 3aiHATOMY
HaceneHHi potsaroM 2020 poky (-583 tuc. oci®) Habararo MeHIi 3a 3MiHI
B YHCEIBHOCTI 0OCi0, SKi He BXOJATH A0 CKIaay pobouoi cumu y 2019-2020
potti (+3622,6 tuc. oci0). Lle MokHa MOSCHUTH MIOBEPHEHHSM B YKpaiHy Mi-
TPaHTIB 3 KpaiH, B SKUX MOMIHpeHHs nmanaemMii koponasipycy COVID-19 na-
OyJ10 KpUTHYHUX MaciTabiB.

Tabnuys 2. JlnaamMika OCHOBHHX MOKA3HHUKIB PHHKY npani B Ykpaini y 2017-
2020 pp.

Ha3Ba nokasHuka 2017 2018 2019 2020"

UucenbHICTh 3aifHATOTO HACETICHHS Y 16156,4 | 16360,9 | 16668,0 | 16085,6
Bini 15-70 pp., Tuc. 0cid

UYucenbHicTh Oe3pobiTHOTO HaceneHHs | 1698,0 | 1578,6 | 1487,7 | 1643,4
(3a metopomnorieto MOII), Tuc. oci6

YucenpHICTh 0CI0, K1 HE BXOISITH 10 10945,0 | 10724,8 | 14082,1 | 14347.4
CKJIay po0ov0i CHIIH, THC. 0Ci0

UYucenpHiCTH poO0YO0i CHITH, THUC. OCI0 17854,4 | 17939,5 | 18155,7 | 17729,0

" gidcymmui dani 3a IV keapman
Lrcepeno: pospobneno asmopamu na ocHosi [8]

Y 2017-2020 pp. 3MiHU YUCENBHOCTI poOOYOi CHIIM Ta YHCEIHHOCTI 3a-
HWHATOTO HaceJICHHS MalOTh MOIIOHY TPAEKTOPIIO0 — HATIPSIM (3MEHILICHHS) Ta
MacmTabu 3miH — 3,5 Ta 2,4% (puc. 2). lle 3yMOBI€HO 3HAYHOIO YaCTKOIO
3aifHATOTO HACEJEeHHS Y CKJali poOoyoi crin. HaliMeHma yucenbHicTh po-
00uoi cunM Ta 3aHHITOTO HACEJICHHS B aHAJII30BAHOMY IIepiojli crocTrepira-
erbest y 2020 pori.

3 oIy Ha Te, IO TOJIOBHUH MTepepO3OALT HaceIeHHS BiJOYBCS MiX 3a-
WHATUMH Ta 0CO0aMH, SIKi HE BXOISTH JIO CKIaay poOoUoi CHIIH, TO JIOTIYHO,
o noAiOHi 3MiHM Manu 6 BimoOpa3uTHCA HAa TUHAMIL BAaJIOBOTO BHYTpill-
HBOTO TPOAYKTY.
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2020 pp.

350 7
3.00 -
2.50
200 7
1.50 - !
1.00
0.50
0.00 ~ g

2050 yd P kB 2017 KB 2018 kB 2019
-1.00 ~

150 7 // -1.30 yd
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2017 — 2020 pp.
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Pucynok 5 — /lunamika BaioBoro BHyTpimHboro npoaykry 3a III kBapran y
2017 — 2020 pp.
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Pucynok 6 — /Iunamika BajioBoro BHyTpiliHb0ro npoaykry 3a IV kBapran y
2017 — 2020 pp.

Ha puc. 3 — puc. 6 BinoOpakeHO OKBapTaJIbHY AUHAMIKY BaJOBOTO BHY-
TpimHbOrO NpoaykTy y 2017-2020 pp., sikuii HaOyBa€e Big’ €eMHHUX 3HAYECHb y
2020 poui. ¥V IV kBaprami 2019 poky 3MiHa BaJIOBOr0 BHYTPIIIHBOTO MPO-

89



Vasyl M. Petiukh, Liudmyla V. Shchetinina, Khrystyna V. Rybchanska

90

€ thnigvw ¥HHAHCH0EOd] |

9LOTHAIKIL ex90dd, dAx

v'8- | 69T | 98- | €V | I°€ | €v | TC | TO0 | I'T | I'T | TO-| 8CT | 9% | €¥ | S L BHOLIMON ‘0810derro1oor

gorernd ‘Ldomoned],

AIIUITOLON

. . . . . . . . . . . . . 1 a190oee XuH1domoHedrorde

L6 | 96 ve | TS | €V | S¢ | VI I'y | €9 | Tt | 8¢ 14 ST | IT [4 1rowad ‘srraridor

eHO1dreod L edOLII)

T8 | T9- | 6 | THT | 80T | 91T | LLT | ¥'6 | 901 | T8 | €T | 81T | 8ST | €1¢€ | 8T OdLIMHEIIA]

UWBTOXI/1d

T8 | T ¥'0- | LT | TT | SO0 |TE | 1T | TC | ¥ |1v |69 |vL |16 | 6 € BHHOXI/OHOI ‘KIIRENIBHEN

{BHHBRRLOOLIOYOYg

kd1lrdon OIOHBEOUITHITHON

60~ | Ly | L°L- [ T01-| SO | 8T | I°L-| 9°€ | 60- | LL | 1T | OI- | 9= | 98 | 8C- el uden Aeel

‘111doH00d INOIS BHHBRBLOO] |

96~ |LYI-| € [ 60- | €€ | 6T [ TOo [LT-| 1T | 1T | TT| LS [Ty | ¥s | ¥ arorgorounodi ergodadary

[ ‘oo €y €/ [ 3 3 < 3 3 C~_ [ € ‘O- mwgwnﬁ—ﬂx WEH&DQ@OQNOQ

80~ | L8 | Ty | 9L | 1T 9C | L'T | vE€ | 9¢ I 61 | ¥S |69 | €6 | L9 1 arorgoronnodi eHEAQOY

Cry_ ¢ Cr_ ‘o 13 13 ¢ 13 ¢ . ¢ Ao o 0g19deIrondol

I'I1-{16c| 81-|S9 €S 1 69 | T¢ |Evl € | L6l | S0 | TS |80 | ST 0 oHOUd BL AHOOII “ONII9ITT)

Con T o 3 3 3 3 3 3 3 13 3 3 3 3 DIArodu

Se (VI | €1 ST | 6¢€ | LY | 6T | LE | LT | 6¢€ | SE€ | TT | vl | LT | 9T minmd1Ana nngoreg
X I @I | S [N AT|[SM [IT| S I | 93 |9 AT |9 III| 9X [T | O |91 AQ|9X Q| @M 1| 91 | e —

0207 610T 810¢ LT0T

(‘d 9107 xen1n xuHuILIOU £ A30d o109HTIdION ArreLdeds 0IOHIIFO
-4 oY ap1Lodrig) dd 0707 — L1077 A ILIOHIUBIY IOHRINOHOMI HWedadd ee ALArodu o1ogorred 0109HMIdLAHE BHINE *€ BIMIQB],



91

Tpennu y cdepi 3aitHATOCTI Ta TX BIUIUB HA EKOHOMIKY KpaiHH...

[8] 190120 v nwvdowsv onargodeod :ovadadc)y

< [3 13 < < 3 3 < 3 3 [3 < < 3 Mom:ro:qﬂm mrH;

6 |VLI-|LI-| €V | 6V | CTE | €C | €1 | vCT | LT | 9C |6C |¢1-| 6¢ | vV neasod ‘oo “omﬁnoﬁmxz

HIOWOILIOX

Tl | €T | 8¢ | €0 | ¥T | 80 | 89 | €¢ | €9 | €1 | S¢ | IT I €0- | 6°¢ IOH9IrBINIO) BHHEIEH

el B godore eHodox()

Ve | 8T | 1= | T1- | T0- | TO- | 9T | 80- | 1°0- | 1T | ¥'0- [ 101 | T | 8C | €0- BLIE00

KHHegAxed1d OHAIrBITIOD

8T | L0 | 6€- | €9 | 6C | S | LS| LT | €T | ¥I-| L0 | 8L | ¥S | T | 8 odoNEK, 8090 eHOd0gO 1

gHHIIrgednk oHgexdo7

KHHRIAd0IAIr000

13 3 [3 [3 3 3 3 < 3 [3 (3 3 3 3 3 OHOEVN#EOEOHH mrH;

I'C1-19CC-| S0-| S8 | 69 | €S | €S | ¥9 | 8¢ | 8¢ | v |91~ |¥I-| ¥ | S¥ By E—

dodo £ ASEAEEH\

] ] ] ] ] ] ] . . ] ] ] ] ] ] 9LOIHIUKIT BHRIHXOL

ST\ PIC | 9= | 6L | L9 | LYy | vT | S9 | 8S | LS | LS | SS | TS | IS | 9L |51 eaonken ,m.mEoo&omD

< < < < < < < < < < < < < < Eommmz

€V | 66| 6C | 68 | 8L | L9 | €9 L €6 | CT6 | L6 | 9T | 9C | v1 | €T winoxAdon € imedau

3 < < < < < < < < < < 3 3 < < AHOMEA:NMH

80~ |€VI-| 6L | L6 | 6€ | SLL | T9 | 6LL | SEL|TC |90l |90 |61C|L8I|I1¥C eaoxedio Swmowmmm&u

< < < < ¢ < < < < < < < < < W—ﬂmz—m\ﬂgov—uqorﬁ

Sy | ¢y | 9¢€ | 68 | I8 | L9 | 66 9 S8 | 9¢ | ¥vS | 66 | T8 | 9L | 9L .mawimgmo&E

. . . . . ] . . . . . . . ] gHHedARdRX KIRSIHRIdO

6LI-|185-| 88 | 6L | 9L | 99 | T9 | 69 | LL | 89 | €L | €0 | TY9 | 8¢ S 1 KHHREATIINGOd SHOORRIH |
@ JIT| g3 | X |8 AT|[SM [I]| € []| S ] (a3 AT|a [T]| S [T | 93X |9 AT|E [IT| X T | 9 | S —

0207 6107 8107 LT0T




92

Vasyl M. Petiukh, Liudmyla V. Shchetinina, Khrystyna V. Rybchanska

nykty 3meHmmnacs 1o +1,50%. Bix’emni 3HaueHHs 11i€] 3MiHU criocTepira-
mca y | kBapraini 2020 poky i gocsmu y 1l ksaprani 2020 poxy - 11,40 %.
Bonnouac, y 1II kBaprami Bijg’€MHI 3HaUEHHS CKOpOTHiHCS 10 -3,50, 110
MOke OyTH pe3ysbTaToM ajanTallii poOOTOHABIIIB 10 KPHU30BOi CHUTYaIlil B
kpaini. /g nporo, HUMH OyJI0 CKOPOYEHO MEPCOHAIN, 3MEHIIEHO YHCEIIb-
HICTh 30BHIIIIHIX CyMiCHHKIB, 8 TAKO)K BUKOPUCTAHO MOTEHIIIAT MPALIOI0YUX
3a [UBUTFHO-TIPABOBUMH JOTOBOPaMH.

3MiHH BaJIOBOTO BHYTPILTHROTO MPOAYKTY 3a cpepamu eKOHOMIUHO] [i-
SUTHHOCTI TaKOX, SIK 1 MOKBapTaIbHI 3MIHH B HIJIOMY MO KpaiHi, HaOyBarOTh
HaiOnpmMX Bix eMHuX 3HaueHb y 11 kBapram 2020 poky, a Bxe y 11l kBap-
Taii 2020 poky iX 3HaYEeHHS 3MEHIYIOThCS (Tabs. 3).

3a pesynpraramu 111 kBapramzy 2019 poky HaiOiIbIINI TPHPICT BaJIOBOTO
BHYTPIIIHBOTO NPOAYKTY CHOCTEPIraeThes 3a TAKUMU c(hepaMu eKOHOMIUHOT
TUSUTBHOCTI, SIK: CUTBCBKE, JIiCOBE Ta prOHE rocrnoaapcTBo — 5,3%, OymiBHU-
utBo — 20,8%, onToBa Ta po3apiOHa TOPTiBIs; PEMOHT aBTOTPAHCIOPTHUX
3ac00iB i MOTOITHKIIB — 4,3%, THMYacoBe pO3MIIIlyBaHH i opraHi3alis xap-
gyBaHHA — 7,6 %, iHpopMaris Ta TenekomyHikauii — 8,1 %, onepauii 3 He-
pyxoMuM MaiiHOM — 7,8 %, nmpodeciliHa, HayKoBa Ta TEXHIYHA TiSUIbHICTD
— 6,7 %, NiAnpHICTB y cdepi aAMIHICTPaTHBHOTO Ta JIOTIOMIXKHOTO 00CITyro-
ByBaHHA — 6,9 %, AepKaBHE yIIpaBIiHHA i 000pOHA; 000B’3KOBE COIiabHE
cTpaxyBaHHs — 5,9%. Po3BUTKY 1ux cdep eKoHOMIUHOT AisIIBbHOCTI Mae OyTu
NPUIIICHO MiABUILEHY YBary 3 OOKy JepKaBH.

PosrnstHeMo, siKi 3 HX cdep MOoCTpakJain HaHOIIbIIe Bijl MOMIUPEHHS
naxaemii kopornasipycy COVID — 19. Jlns uporo 6yaemo 3BepTaTv yBary Ha
nani 3a Il ta Il kBapramm 2020 poky. Skmro mani 3a Il kBapram 2020 poky
MaTUMyTh Bix emHe 3HaueHHs, a y Il kBaprani 2020 poky He BinOyBaeTbcs
MPUPOCTY, TO TaKa CHTYaIlis B cpepi eKOHOMIYHOT TisUTBHOCTI € KPUTHYHOIO
JUTS EKOHOMIKH KpaiHH i HoTpedye MiATPUMYIOUHX Aii Bix aqepxasu (Tadm. 3).
Cdepamu ekOHOMIUHOT TisSUTPHOCTI, SIKi MalOTh, Ha HAITY AYMKY, KpUTHIHHUHA
CTaH €: CIJIbChKE, JTICOBE Ta pUOHE rOCIOAPCTBO; THMYACOBE PO3MIIITYBaHHS
i opranizamis xapuayBaHHs; podeciiiHa, HayKoBa Ta TEXHIUHA JisUIbHICTE;
TiSUTBHICTB Y cepi aaMiHICTPaTHBHOTO Ta JOIIOMI>)KHOTO OOCITyTOBYBaHHS.

Cepen 3axofiB, MATPUMYHOUUX TEeBHI chepr €eKOHOMIYHOI MisTBHOCTI,
MOXYTh OyTH 3axoau (pickaibHOI MOJNITHKH — MOJATKOBI MiNBIH; 1HCTUTY-
LIOHABHI 3aX0[H - PO3MIISA LUX chep eKOHOMIUHOI JisSUILHOCTI SIK TIPiOpH-
TETHHUX JUIS €KOHOMIKH KpaiHu, MOBHA a00 YacTKOBA KOMIICHCAI[iSl OTLIATH
TIpaili MpaIiBHUKIB B IMX cdepax eKOHOMIYHOI MisITbHOCTI; HagaHHs poOo-
TOAABLISIM KOHCYIBTAaTUBHUX MOCIYT JUIS IMIUIEMEHTAI{ Ta PO3BUTKY HOBUX
JUCTaHIIHHUX (OPM Tpari TomIo.

BucHoBku. AHaii3 roJOBHUX IMOKAa3HUKIB CTaHy pUHKY mpari y 2017-
2020 pp. Ja€ MOKIIMBICTh OXapaKTePU3yBaTH MPOIIECH, SKi BiIOyIHCS B Tie-
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pion mommpeHHs nanaeMii kopoHaBipycy COVID — 19. HaiimeHniie B ko-
poHaBipycHUi Hiepioa 3MiHMIMCS TPEHIH B HeOpMaIbHIl 3alHATOCTI, IO
3YMOBJICHO 11 BUCOKOIO THYYKICTIO JIO MPOIIECIB B €KOHOMIII Kpainu. Haii-
Oinpllie TOMMPEHHS] KOPOHABIPYCY BIUTMHYIIO HA YHCENBHICTH 3aiHATOTO
HACEJICHHS Ta YHCENBHICTh 0Ci0, SIKi He BXOIATH 10 CKIaay poOodoi CHIIH.
Came MK IMMH KaTeropisMu BifOyBCS OCHOBHHM MEPEpO3NOIiN Ha PUHKY
mpaii, a TakoXX 3HAYHMM CTaB BIUIMB MIrpallifHuX mporeciB B kpaini. Li
TEHCHIIIi BU3HAYMWIN JUHAMIKY BaJIOBOTO BHYTPIITHBOTO MPOAYKTY. 3MiHU
B 00Cs31 BAJIOBOTO BHYTPINIHHOTO MPOAYKTY HAOYIH BiJ’€MHUX 3HAYECHH Y
I xBaprami 2020 poky, a y II kBaprani 2020 poky 3MEHIICHHS! CTAHOBHJIO
-11,40 %. BogHouac, mpo neBHy ajanTaiiito 0i3HeCy J0 MOIMIMPEHHS KOPOHa-
BipyCy CBITUNTH 3MEHIIICHHA BiZICOTKY CKOPOUEHHS BaJJOBOTO BHYTPIIITHHOTO
mpoxaykty y III kBaprani 2020 poky. IlogiOHa qrHaMiKa BaJIOBOTO BHYTpIII-
HBOTO MPOAYKTY Y KOPOHABIPYCHHUH IEpiof] criocTepiraeTses i 3a cepamu
EKOHOMIYHOI IisibHOCTI. Jlep>kaBHE YNpaBiHHS €KOHOMIKOIO KpaiHH Mae
CKOHIIEHTPYBATHUCS Ha IPIOPUTETHUX Chepax eKOHOMIYHOT MisITBHOCTI.
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JudepeHiiiss IMHaMIKA PUHKY
parll perioHiB YKpaiHu
B ymoBax Ianjaemii COVID-19

Differentiation of the Dynamics
of the Labor Markets
of Ukrainian Regions in the Conditions
of the COVID-19 Pandemic

The article is devoted to the study of the dynamics of the functioning of the
labor market in the regions in 2014-2020. The effects of the lockdown and
quarantine on the labor market development asymmetry have been studied.

It was found that the 2020 coronavirus crisis has worsened key regional social
and labor parameters. It is proved that the regional differentiation of employ-
ment and economic activity indicators hasa type of regressive divergence; by
unemployment and real wages indicators—regressive convergence. It is deter-
mined that the coronavirus crisis, although it has aggravated the troubles and
chronic problems of the Ukrainian labor market, has not changed the already
formed imbalances trends in the regional labor markets development.

y4acHUIM PUHOK Mpaili YKpaiHu BiJ3HAYA€ThCSA HECTAIIOHAPHICTIO JIH-

HaMiK{ PO3BHTKY, PEeTiOHAIIEHOIO He30aJaHCOBAHICTIO Ta HEOMHO3HAY-
HICTIO COIiaJIbHUX 1 €KOHOMIYHUX e(eKTiB (QyHKIioOHyBaHH:. J[oBrocrpo-
KOBY KOHCEpBAllil0 HETaTUBHHUX TPEHIIB y CYCILIbHO-TPYHOBiH IWHaMILli
3YMOBJIIOIOTh HE JIMINE CYNEPEWIMBICTh IHCTHTYIIOHAIBHO-CKOHOMIYHOT
MOJIEpHi3aIlii Ta CKJIaJHa BIICHKOBO-TIOJITHYHA CHUTYAIlis Ha CXOMi KpaiHH.
3arocTpeHHsIM 0araThOX perioOHANBHUX AUCIPOMOPIiH YKPalHChKUIT pUHOK
npani 3aBASYY€EThCS 3pOCTaHHIO BIUTUBY MiHJIMBOTO Ta HeNepen0aqyBaHOTO
robabHOTO cepenoBuina. Hapasi cepen mio0anbHUX YMHHUKIB HacamIie-
pen ciin BimMituth maagemMito COVID-19 Ta moB‘s3aHy 3 UM €KOHOMid-
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HY KpH3Y, sIKa OXOIMJIa IPAKTUYHO YC1 PETiOHU Ta KpaiHH CBITY, HE3AJIEKHO

BiJ MacIITa0iB 3aXBOPIOBAHOCTI Ta JOCATHYTOTO HA MOMEHT PO3rOpTaHHS

naHjeMii piBHS COIiaJIbHO-CKOHOMIYHOTO Ta JIHJCHKOrO po3BUTKY. Kopo-

HaBipyCHa KpH3a, MMOCHJICHA BaJaMH PO3IIOYaTOi MEIWIHOI, OCBITHBOI Ta

a/IMiHICTPaTUBHO-TEPUTOPiaTbHOI pehopM,0CO0IHBO pasrode i BaXKKO BIIa-

puiia 1o pUHKY npaui YKpainu, MyJbTHILIIKYBaia Ha PiBHI PErioHIB XpOHiY-

HI IpOo0JIeMH Ta IOPOKJIa HOBI MTPOOJIEMH Ta BUKIMKU PO30alaHCOBAHOCTI,

HEPIBHOBAXHOCTI Ta TUCUMETPIi ycix Horo cerMeHTiB i cdep.

Amnaitiz MHOkHHHNX HachinkiB nmaraemii COVID-19 i peansHOT eKoHO-
MIKHM Ta CyCHiIbCTBa B LIJIOMY, OLIHKH 1 crieHapii nepebiry nmanaemii Ta mo-
CTKapaHTUHHOTO BIJIHOBJICHHS JKUTTEHISIIBHOCTI ChOTO/HI, TICBHE, € OHUMH
3 HaWOLIBII 3aTpeOyBaHNX HAYKOBO-TIPHKJIATHUX HAIPSIMIB B YCHOMY CBITI.
[onpu HU3KY OMyONiKOBaHMX HAYKOBHX IPAIlh 1 aHAIITHYHIX MarepiajiB (Ha-
npuknan, [1-3; 5; 8] Ta pi3HOACHEKTHICTE OTPUMaHUX JAOCIITHULBKUX BUCHO-
BKiB, perioHaibHi Ipo0iaeMu (GyHKIIOHYBaHHS PHHKY Mpalli KOPOHABIPYCHOTO
TIepioay 3ajMIIAIOTHECS Ha ChOTOMHI 032 KOJIOM HAyKOBHX IOIIYKiB. I Xoda
ACHMETPUYHICTh Ta HECTaOLIBHICTh COLIATBHO-TPYIOBOI C(EepH, 3HIKESHHS
COLIIAJILHOI 3TYPTOBAHOCTI, JIECOIlialli3aIlisl COLiadbHO-TPYAOBUX BiJHOCHH
TOWIO €, 32 BUCHOBKaMu A. Komnora ta B. ['epacumenko, TpeHIaMu 1 peanismu
MOYATKy HOBOTO THUCSYONITTA [4, C. 4], BapTO HaramarH, 10 iX 3arOCTPEHHS
y perioHaibHOMY po3pi3i mig 9ac GiHaHCOBO-eKoHOMIuHOI kpu3u 2008-2009
POKIB, IO CYyIPOBOAXKYBAJIOCS 3pOCTaHHAM BIIMIHHOCTEH Y AKOCTI JKUTTS Ha-
CEJICHHS, CTaJI0 OJIHUM i3 YHHHHKIB PO3BUTKY PETiOHAJIBHOTO CElapaTh3My,
3arpoKyIOuH JepyKaBHO-PETIOHABHIHM MUTICHOCTI YKpaiHH.

3 ypaxyBaHHIM HOBITHIX MI>KHAPOJHUX ITiIXO/IiB OLIHKH iHKIFO3UBHOCTI
€KOHOMIYHOT'O 3pocTaHHs (30kpeMa, [9; 10] Ta HassBHOCTI omyOI1ikoBaHOT Ha
caiiti [lepkaBHOI cIy)XKOM CTaTHCTHKH YKpaiHH CTAaTUCTHYHOI iH(popmMaii
B pO3pi3i PEeTioHIB BUKOPUCTAEMO TaKi MIOKa3HUKU:

* piBeHb y4acTi B poOOdill CHIIi SIK CBiAUYEHHS HaMIpiB Ta 3alliKaBIEHOCTI
TPYAOCIPOMOKHOTO HACEJICHHS Y JIETaJbHOMY MpaleBlIallTyBaHHi;

* piBeHb 3aHHATOCTI HACEJCHHS SIK IHIUKATOP TPYAOPECYPCHOI MICTKOCTI
MICIIEBHX €KOHOMIK i CIIPUATINBOCTI iIHCTUTYIIHHUX YMOB KOHKPETHOTO
perioHy Ui peaizalii mparneakTHBHOCTI HaCeIeHHS;

* piBeHb 0e3p0o0ITTS K MapKep po30aJaHCOBaHOCTI MOMUTY Ta MPOMO3ULIiT
Ha Tpallio, eKCKIT03ii HaceIeHHs Ha pUHKY Tpalli;

* TPHUBATICTH MOIIYKIB pOOOTH HA TIOBHOMY PHHKY Ipalli SK CHTHAaJ TO-
CTPOTH TIpoIeciB AekBamiikamii Ta Maprinanizarii 6e3pobiTHOT 0codu;

* iHJEKC peanbHoi 3apo0biTHOT IIaTH — JPKepelia MIaToCIPOMOKHOCTI 1MOo-
TpeO, MOXKIIMBOCTEH BiITBOPEHHS BIACHOI pOO0OUOi CHITH.

JocmmKyoud B AWHAMII aCUMETPil0 PUHKY TIpaii Ha CTaTHCTHYHIN
6a3i 2014-2020 poxkiB, Oyn0 po3paxoBaHO Koe(DilliEHTH CEPEIHBOTO JiHIHHO-
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TO BIIXWIEHHS, CEPEAHbOKBAIPATUIHOTO BiAXWIICHHs, Bapiaiii, acuMerpil
Ta OCIWIALT, 3HAYCHHSI IKUX HaBelleHO y Tadmuii 1.

Tabaunsal. IlapameTpu perioHa/IbHOI IMHAMIKY PO3BUTKY PMHKY Npami
Ykpainu
IMTokaszHuk 2014] 2015| 2016| 2017| 2018 | 2019] 2020)

Pisenv yuacmi y pobouiii cuni
Hacenenus y 6iyi 15-70 poxis, 62,4 62,4 62,2| 62,01 62,6| 63,4| 62,37
%

CepeHe JiHIMHE BiIXUICHHSA 1,6 1,8 1,7 18| 19| 1,9| 18"
Bcizgifj‘;ﬁf[aﬂpm“e 20 22| 22| 23| 25| 25| 257
KoedimienT Bapiarii 3,2 3,61 3,5 3,8 40| 39| 4,07
KoedimienT acumerpii 1,25 1,27| 1,27| 1,32| 1,30| 1,29| 1,34?
Koeoirient ocuunsii, % 13,6 13,5| 14,5| 17,1| 17,7| 17,7| 18,1V

Pisenv zavinamocmi nacenenns

D
(1570 ponc), % 56,6| 56,7| 56,3| 56,1| 57,1| 58.2| 56,5

CepenHe JiHIHE BIAXUICHHS 1,6 22 19| 20| 1,9 1,9 197
;;i%‘;ﬁf{aﬂpm“e 22 27 27| 29| 29| 28| 297
Koediuient Bapianii 39| 48| 48| 52| 50| 48| 517
KoedimienT acumerpii 1,39| 1,26| 1,40| 1,44| 1,52| 1,47| 1,477
KoedimienT ocripusanii, % 18,7 20,6| 21,8| 23,2| 229 21,0| 22,7"

Pigenv 6e3pobimms nacenenns

Vs 13270 powie, % 93| 91| 93| 95| 88| 82| 937

CepenHe JiHIHE BIAXUICHHS 1,3 1,7 1,91 2,1 1,9 1.8 1,9
Bcizg’;ﬁﬁf{aﬂpamm 15| 22| 24| 25| 24| 23| 24
KoedimienT Bapiarii 15,9 24,7 26,0| 26,7 27,0 27,6 26,3
KoedimienT acumerpii 1,17 1,32 1,28 | 1,23| 1,24| 1,25 1,26
KoedimienT ocripsanii, % 51,6(101,1{103,2(110,5|111,4|106,1| 102,2

Cepeons mpusanicms nouLyKy

pobomu, mic > 7 7 7 6 > 6

CepenHe niHiiHE BIIXUICHH 1,0 1,61 1,5 1,5 1,21 0,8 0,8
;Zf;i‘g{ﬁf{aﬂpam‘me 12| 1,9 19| 19| 16| L1| 11
KoedimienT Bapiarii 24,71 27,6| 26,8| 27,1| 27,3| 21,5 18,0
KoedimienT acumerpii 1,28 1,24| 1,23| 1,25| 1,32| 1,28| 1,28
KoedimienT ocrimusamii, % 100,0(114,3|100,0 | 114,3|116,7| 80,0| 66,7

Yacmra nepopmanvroi
satinamocmi y % 0o Kinbkocmi
3QUHAMO20 HACENeHHS YEIKOM
15-70 poxis

CepenHe niHilHE BiAXUICHHS 941 89| 94| 9,0 9,1 8,4 9,1

25,11 26,2 19,5| 22,9| 21,6| 20,9 20,5”




98

Irina Teron
Cepenne kBazpaTne 12,4] 11,8] 132 11,9| 11,7] 10,7| 11,4
BIIXHMIIEHHS
KoedimienT Bapiarii 493 45,1 674| 52,1| 54,2 51,4 55,5
KoedimienT acumerpii 1,32 1,33| 1,40| 1,32 1,29| 1,28| 1,26
KoedimienT ocrimsmii, % 149,3153,1|256,4(175,1|202,8|186,6| 200,7
Inoexcu peanvroi 3apobimmuoi
naamu, % 00 8i0N08IOHO20 93,5 79,8|109,0(119,1(112,5/109,8| 107,4
nepiody nonepeoHb020 PoKy
CepenHe TiHIHE BiIXUICHHI 1,7 22| 27| 53| 15| 1,6 2,6
CepenHe KBaipaTuyHe
BiAXHJICHHS 23| 3,1 3,5| 6,2 1,8 1,9 3,0
KoedimienT Bapiamii 250 39| 32| 52 1,6 1,7 2.8
KoedimienT acumerpii 1,34 1,41 1,26| 1,18| 1,24| 1,18 1,15
KoedimienT ocrmmsmii, % 114 22,7 144| 14,6| 5,6| 6,7 10,3

Ipumimka: ”PospaxyHok 30ilicHeHo 3a 8epeceHb-CiueHb POKY
Pospaxosano 3a: http://'www.ukrstat.gov.ua/

Sk BuaHO 3 nanux Tabnuui, npotsirom 2014-2020 pp. ykpaiHChbKi perioHu
nepeOyBau Mo pi3Hi O0KU YMOBHOT JIiHIT cCUMETPIi.

Pesynwsrati po3paxyHkiB cBimgarh, mo y 2014-2019 poku edeKTHBHICTD,
IHKJTFO3MBHICTh 1 KEPOBaHICTh PO3BUTKY PUHKY Tpaili nepeOyBay ITif] BILUIU-
BOM 3axOfiB €BpoOiHTerpauii kpainu, aHekcii KpuMy Ta BiiicbkoBHX il Ha
CXOMIl KpaiHW, SKi 3yMOBHJIM IEPEPO3IOT 3MIHH Y EKOHOMIYHUX 3B‘s3Kax
KpaiHu, OIOPKETHUX KOIITIB Ta pecypCHE CKOPOYCHHS ICpKaBHHUX COIiallhb-
HUX Tporpam. Ananrailisi pyHKIIOHYBaHHS PETiOHATBHUX MiJICUCTEM PHHKY
npali 10 BUKIWKIB 1 3arpo3 IbOTO Mepiogy Majia MEeBHOIO MipOI0 HEOJHO3-
Ha4YHUI pi3HOCTIpsMOBaHMH xapakrep 1y 2014-2017 pokax maino Micie 1o-
CWJICHHS TUCTIPOIOPITIHHOCTI PO3BUTKY 3a TIOKa3HUKAMH PIBHSI y9acTi y po-
0ouilt cuii, 3alHATOCTI Ta 6e3po0iTTs HaceneHHs. [Tompu Te, mo y 2018-2019
poKax cTabiii3alis eKOHOMIKM 3aroyaTKyBaja MpOLeCH MOCTYMOBOro 30a-
JIAHCYBaHHSI COLIIAIBHO-TPYNOBOI c()epH PETiOHIB i BiITaK HEPiBHOBAXKHICTD
3a aHaJi30BaHUMH TIOKa3HWKAMHM, SK TPABHIIO, 3a3HaBajia BiATIOBITHOTO,
XO0Y 1 HE3HAYHOTO, CKOPOYEHHSI, KOe(iIliEHT acUMeTpii 3a yciMa KIFOYOBUMHU
COLiaJIbHO-TPYJOBUMH MTOKa3HUKAMH BCE K 3QJIMILIABCS 3HAYHO BUIINM 32 T10-
poroBy Mexy B 1,25 1 CBiTYMB PO HASBHICTh 3HAYHOT HAIJIMIITKOBOI, COIIiab-
HO Ta EKOHOMIYHO HETPUITYCTUMOI Ar(epeHIriamii y po3BUTKY TEPUTOPIi.

KoponagipycHa kpu3a 2020 poxy moripmiuia perioHalbHI COIiadbHO-
TPYIOBI MapaMeTpH, a caMe: piBEeHb y4acTi y poOoUill CHiIl HaceJeHHs Y Billi
15-70 pokiB 3um3MBCs 110 62,3% (Ha 1,1 B. 1. mpoTtu 2019 poky); piBeHb 3a-
WHATOCTI HaceneHHs y Bitli 15-70 pokiB 3MenHmuBCs 110 56,5 % (Ha 1,8 B. 11.);
piBeHb 0e3po0iTTs HaceneHHs y Bili 15-70 pokis migsumuscs 10 9,3% (Ha
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1,1 B. .). [laHi MOKa3HUKH MPAKTUIHO TOTOXHI iX 3HadeHHsM y 2014 porii,
nepiofy pyHHIBHOTO BIUIMBY COIIadbHO-TIONITHYHOI CUTYAIlii, @ TPUBAIICTh
MOLTYKY pOOOTH HaBiTh MEPEBUILY€E BiAMOBIAHMI moka3HuK 3a 2014 pik. Lle
MOKHA TIOSICHATH SIK HACIHIKOM BHXOAY po0OOYOi CHIIM CTAapIIMX BIKOBHUX
KaTeropii 3 puHKy Ipari yepe3 yCKIaJHEHE 3aKPUTTSIM KOPIOHIB MpaleB-
JamTyBaHHs y KpaiHax €C, npu3ynuHEeHHs OisUIbHOCTI Oararbox cy0‘eKTiB
MAaJIOTO Ta CepelHbOro Oi3HECY i CKOPOUEHHSI MOMJIMBOCTEH BHYTPILlIHBO-
TO TpaIeBIalITyBaHHA, TaKi HIMOBIPHUM IEPEXOIOM JIETAIBbHOT 3aifHATOCTI
y nmareHTHi GopMH, 0COOIMBO HA POOOYHX MICIAX, IO HE MOTPEOYIOTh BH-
COKOKBaJIipikoBaHOI mpati. 3ropTaHHsi CHCTEMH POOOYNX MiCIb TOJOBXKUIIO
70 6 MicsaiB (Ha 1 Micsmb) cepeHIo TPUBAIICTh MOUIYKY POOOTH 1 BiAmo-
BIIHO 3MEHIIMJIO TPYIOBI JOXOIHU 3aiHATOTO HaceJCHHs (TIPO 1€ CBiTIHUTH,
30KpeMa, JUHaMiKa iHIEKCY peajbHOI 3apoOiTHOI IUIaTH, IO CKOPOTHBCS
MPOTH BiAMOBIIHOTO MEPioNy MOMEPEAHBOTO POKY Ha 2,4 B. I1.).

3pocTaHHs perioHaNbHOI Bapialii mpy HE3HAYHOMY 3POCTaHHI YW He-
3MIHHOCTI PETiOHAIBHOI aCHMETPIi Ta OCHIJIALII TTOKa3HUKIB EKOHOMITHOL
AKTUBHOCTI Ta 3aiHATOCTI, y T.4. 1i He()OpMaIbHOI CKJIaI0BOi, MOXHA IO~
SICHUTH TIOCTYNOBHM 30UTBLICHHSM BHYTPILIHBOTPYNOBOi Audepenmiamii
PETiOHIB 32 HE3MIHHOCTI iX MIKrpynoBoi mudepenmianii. [Hma npuanHa
TaKOTO SIBUINA — CYTTEBE MOTIPIICHHS COIIaIbHO-TPYIOBOI CHUTYyaIlli B THX
perioHax, siKi MMOPiBHSHO 3 YABTPAACITPECHBHIMH TEPUTOPISAMHU TPATUITIITHO
BBa)KaJIMCS MEHII JACMPECUBHUMH 1 MPOOJIEMHUMH; TIPH IIbOMY TEMITH T10-
TipHICHHS PEeTiOHANFHUX PUHKIB Mpalli — «CepeAHsKIB» Oyau OUTbII iHTEH-
CUBHUMH, aHDX y perioHaIbHAX PUHKIB Mpalli-ayTcaiaepis. Y MiJOMy Taka
CHUTYAIIisl IIOI0 €KOHOMIYHOT aKTUBHOCTI Ta 3aiHATOCTI CBIAYUTH MPO TIO-
MIpHO perpecuBHy OUBEPreHLi0 cdepr 3alfHATOCTI yCiX perioHiB KpaiHw,
aie 3a crienuiYHIMU U KOXKHOTO PErioHy HalpsMaMH.

Ha BiaMiHy Bix cipssMOBaHOCTI TIPOIIECiB AU EpeHITiamii perioHAIBHOTO
MIPOCTOPY 32 MOTePEeTHIMI TOKa3HUKAMH, TMHAMIKA PiBHS i TPUBAIOCTI Oe3-
poOITTS Ta peanbHOI 3apo0iTHOT MIaTH IEMOHCTPYE MPOTHIICKHI TEHACHIIT,
a came: CKOpodeHHsI KoeillieHTiB Bapiallii, OCHMIIALIT Ta aCHMETpii, IpHU0-
My TaKe CKOpPOUYEHHS, 3alI0YaTKOBaHe y JOKapaHTHHHUH mepiox 2017-2018
POKiB, BiIOYBaEThCS 3a THIIOM PETPECUBHOI KOHBEPTEHITI1 Y TMHAMIII JaHIX
XapaKTEePUCTHK 0e3pOOITTA.

Take moemHaHHS PI3HOCTIPSIMOBAaHHUX TPEHIIB COLIaJbHO-TPYAOBUX iH-
JUKATOPIB O3HAYa€, 10 OCOOIMBOCTI PECypCHOTO 3a0e3MedeHHs, MiCTKOC-
Ti Ta TOTEeHIIay cepu 3alHATOCTI PErioHIB X0Y 1 BH3HAYIIN CTIeNU(DiKy
il pearyBaHHsS Ha KapaHTWHHI 3aXOIH, OOHAK BHABMUIMCS HECTIPOMOXXHUMH
MpUTaTbMyBaTl YU CYTTEBO BIUIMHYTH Ha 3pOCTaHHs 0e3po0iTTS W colli-
abHOT HANpPYKEHOCTi, HETaTWBHA JWHAMIKa SIKUX Oyl MpakTUYHO ONHA-
KOBa Ul JENPECUBHHUX 1 BUCOKOPO3BHHEHMX oOOnacTeil. 3a BUYEpHaHOCTI
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y 2014-2019 pokax ycimMa perioHaTbHUMH PHHKaMH TTPaIli 3araciB MiITHOCTI
SIBHIIIA COLIIaJIbHO-TPYAOBUX EKCKITI031{ IIBUIKO i CHHXPOHHO OXOIIUJIN BCIO
TEPUTOPIO KpaiHU 1 Hapa3i y COIiaJIbHO-TPYI0BOMY PaKypcCi MPaKTUIHO YCi
o0macTi KpaiHH € IenpeCUBHUMMU.

[lizcymoByrOuM, MOXKHa KOHCTaTyBaTH, L0 KOPOHABIpyCHa KpH3a XO4
1 mocuiMia Herapasay i XpOoHIYHI TPoOIeMH YKPaiHCHKOTO PUHKY Tpalli, Of-
HaK He 3MIHWIA TPEHY 00 AMCOATaHCIB PO3BUTKY PEriOHATBHUX PUHKIB
npaii, c()OpMOBaHUX Y TIONEPEAHI POKH.

MycuMo 3a3Ha4nTH, 1110 YUHHA B YKpaiHi JeprkaBHA MOJIITHKA M ATPUM-
KW €KOHOMIKM B YMOBaxX KapaHTHHY Ta HOKAAyHY, IONPHU AeKIapyBaHHs CO-
HiabHOI MATPUMKH PiBHS KHUTTSI HACEeNeHHS, peopMaliiHIN KOHTEKCT Ta
HOMIHAJIBHY aKTyasi3allifo POl TPOMa y PETyIOBaHHI JIOKAIEHOTO PO3BH-
TKY, HE BPaxoBYy€ B HEOOX1THIN Mipi crierudivHi ColliaTbHO-TPYAOBI MpoodIie-
MU perioHiB. CycniibHi COAIBaHHS Ha COLIAIBHUM 3aXUCT 0e3pO0ITHHUX Ta
aKTHBHY JEpKaBHY MiATPUMKY Oi3HECYy ¥ BITUM3HSHOTO PHHKY Tpalli B Ii-
JIOMY BUSIBUIIUCS] MAPHUMH, IO Y TIEPioJ1 JOKJayHy MO3HAYMIOCS CTPIMKHM
MaJiHHSIM PEHTHHTIB AOBIpU 10 MpEe3UuIeHTa KpaiHH, OpraHiB 3aKOHOAABYO1
Ta BUKOHABYO1 BJIaIH.

Honamo, mo TpuBajie OOMEXEHHS EKOHOMIYHO aKTHBHOTO HACEIICHHS
y peaiizariii mpasa Ha MpaIfo Ta OTPUMAHHS X04a O MiHIMAJIEHO PUHHSAT-
HOTO TPYAOBOTO JOXOLy HE JIHMIIE MOPOAXKYE COLiajbHY MACHBHICTH I'PO-
MaJsH Ta HEIOBipYy 1O IHCTHTYTIB Jep)KaBU Ta ii MOJITHKH, a H CTBOPIOE
MiJICTaBH JJIs IECTPYKTUBHUX MYTAIliil colliaabHOro Kamitany Haiii [7]. 3a
TaKuX yMOB HaMipy MOXXHOBJA/IIB HaJall BUPINIYyBaTH MpoOIeMH 3aKpHT-
TS TANPUEMCTB, 3rOpTaHHs chepH 3aiHATOCTI Ta 3yOOXKIHHS HaceleHHS
BUIITOBXYBaHHSAM KOHKYPEHTOCIIPOMOXKHOI po00u0i CHIM y MiKHApOIHY
TPYIAOBY MIrparito COpUYMHUTH YePrOBUI BUTOK HATHITAHHS COIliajIbHOT Ha-
MIPY>KEHOCTI Ta aKTUBI3aIlil0 CEapaTUCTCHKUX HACTPOIB HE JIHIIE y CXITHUX,
asie i y iHIIMX NPUKOPIOHHHUX PErioHax, a TAKOXK MPOTECTIB BXKE MacOBOTO,
a He JIOKaJbHO-MiCTEYKOBOTO XapaKTepy, 3aracUTH SIKi MaHIMYJSALisIMA Ha
KIOTaNT «apMis-MOBa-Bipa» BKe HE BIACTHCS. 3a MPOJIOHTAI]l B eKOHOMIII
YMHHAX KapaHTHHHHUX 3aXOMAIB Yepe3 MaHaeMicro KoBiny-19 ta 306epeskeHHs
MOTOYHO{ MOZIEN AeP>KaBHOI €EKOHOMIYHOT MOJITUKHU MEPCIIEKTUBHU MIEPEXOLY
VYkpainu 10 TpaekTopii coliaabHO-eKOHOMIYHOTO PO3BUTKY Ha MPUHIMIAX
3a0e3IeueHHs OpraHiuHol COiaabHOI MOIEPHI3aIlil Ta IHKIIFO3UBHOCTI 3pOC-
TaHHsI YSBISIFOTHCS BKpal MeCUMICTUIHAMHU.
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P03BUTOK MEHEIPKMEHTY IIE€PCOHATY
y BIAIIOB1JIb Ha MAHAEMIUHY KpU3Y
COVID-19

Development of Personnel Management
in Response to the COVID-19
Pandemic Crisis

The article explores the modern transformation processes that occur in person-
nel management during the COVID-19 pandemic. The trends and main vectors
of changes in personnel management caused by the pandemic are identified.
An analysis of the Ukrainian practice of personnel management transforma-
tion during 2020 is carried out and the directions of further development of
personnel management in the new socio-economic reality in the near future
are generalized as well.

BCTyl'[. Cdepa opranizarii TpyA0BOi AisUIBHOCTI 3a3Halia CYyTTEBUX 3MiH
npotsirom 2020 poky, siki Oynmu crippurHeHi BruiBoM nangemii COVID-
19. i 3MiHM 3MyCHJIM KOMITaHii IT0 BCHOMY CBITYy IMTyKaTHd HOBi CHIOCOOH
pearmizamii TPyJOBUX MPOIECIB Ta MPHUIIBUALIMIN TEPeXi 10 IUGPOBUX
Oi3Hec-mpouieciB. MeHeKMEHT MepCOHaly BUKOHYE PONb MPOBITHHUKA MiX
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KEPiBHUIITBOM KOMITAHI# Ta IMpaIliBHUKAMH y CTIPHSIHHI TKoMora 0€300I1iCHOTO
nepexoay A0 HOBHUX (OpM oprasizalii mpari, Ta Mae JOIOMOTTH OpTaHi3alli-
siM e(heKTHBHO pealtizyBaTH BCl HEOOXiHI UG pOoBi TpaHchopMallii, 3 OTHOTO
00Ky, a 3 IHITIOTO — 3a0€3MEYUTH TOTOBHICTD IIEPCOHAITY, 30KpeMa, UG POBY, 10
Takux 3MiH. CrcTeMa MEHEIPKMEHTY IIEPCOHAy HE TLBKU Ma€ 3MiHIOBAaTHCS
1 pO3BUBATHCS cama, ajie W JoroMaraTi KOMIIaHisM 1 MpaliBHUKaM OPi€HTY-
BaTUCS B HEBU3HAUYCHOMY CHOTOJICHHI Ta HenepeadadyBaHOMY Maiil0yTHHOMY.
Lle maiitbyTHe TpuHece B Oi3HecC OUIBII THYYKI, BifjmaneHi, nudposi podoui
MICIIsI, 3MiHH B TIOJITHIII Ta TPOIlecaX MEHEHKMEHTY IIepPCOHANY, 3MiHa CHC-
TeM KOMYHIKallii Ta KoJtaboparii Mi>K MpaIiBHUKIB; 1 HAPEIITi 3MiHH Y caMo-
MOYYTTI MPAIiBHUKIB, SIKi CTAIOTh BCE aKTyalbHIIINMH 3 TOYKH 30pYy Biale-
HOi poOOTH Ta BU3HAYAE HACHIIKM MTaHAEMIl IS 3MIHHM Ta PO3BHUTKY MPOIIECIB
MEHEKMEHTY IepcoHaly. B yMoBax maHmeMiyHOro Ta MOCTHaHAEMIYHOTO
nepioiB OPMY€EThCS HOBA COIIO-CKOHOMIUHA PEealibHICTh, SIKa BUMArae Bif
MEHE/IKMEHTY MEPCOHATy BIPOBAKEHHSI HOBUX CTPATETIH 1 MONITHK, HOBUX
TIOpMIHUX MOJETICH YIIPaBIIiHHS JIIOABMH B KOMIIAHISX, SIKi BiIOBITaTUMYTh
BUKJIMKaM SIK IOTOYHOI MAaHAEMIYHOI KPHU3H, TaK 1 OCTIAaHAEMIYHOMY Iepio-
noBi. Ha Hamry nymky, Taki Tpancopmaiii OyayTs HE3BOPOTHUMH.

Jliteparypumii ornsin. [IutaHHs cyyacHOTO PO3BUTKY chepu MEHEIK-
MEHTY TIEpCOHAITY ITUPOKO PO3MISIHYTO B HAYKOBHX Ta MPUKJIATHUX MyOJTiKa-
LisX, 30KpeMa, IIbOMY HampsIMKy IPUCBSYEHO Mpalli TAKUX 1HO3EMHHX Bue-
HuX, sSK: bepcin [x. [2; 3]; bproctep, K. Ta Uepnin, XK. [4]; JTtocke, P. 1 Xen-
moH, JIx. [17]; Man M.H.K [19]; Cuenn, C., Jlenak, /1., bexon, H. ta Bin-
KiHCOH, A. [25]; Ymppix /. [26-28]; a Takox 0coOIMBOI yBaru 1iii HayKoBiit
MPOONIEMATHII MPHUITIIICHO y AOPOOKY YKPATHCHKUX aBTOPIB TaKMX, K: KomoT
A.M. taT'epacumenxo O.O. [11; 29-31] Ilerposa I.JI [22], [TornaBceka O.M.
ta lanunesuu H.C. [23]; Humbanrok C.O. [34-36] Ta y nmonepeaHin my0ti-
Karisix aBropiB crarti [13-15; 32; 33].

OcTanHIM 9acoM HAayKOBO-TIPHUKIIAIHI AOCTIKEHHS Bce OinbIne 3BepTa-
IOTBCSI 10 TPOOJEMH BH3HAUYEHHS HEOOXiAHOTO MiAXOLy 0 MEHEIKMEHTY
MepCoHaNy, IKUi OW BIAMOBiaB yciM BHUKJIMKAM, 3yMOBIICHHM MaHJEMI€I0
COVID-19. 3okpemMa y poOOTi KOJIEKTHBY aBTOPiB Ha 9ot 3 Xi J[x. [9] mocmimke-
HO BIUTMB COLIiaJIbHO BiATIOBIIAJIBHOIO MEHEDKMEHTY IIEPCOHATY Ha CTpax Ipa-
LIBHHUKIB NIepe1 30BHIHIMHU 3arpo3amu Tif yac cnanaxy COVID-19 na ocno-
Bi COIiaJIbHOT MIATPUMKH Ta TEOPii CUCTeM Mofid. B mpomy mociimkeHH]
MiKPECIIEHO BaXXIIMBICTh OpraHizalliifHoi JOBIpH, SKa Ma€ BiAirpaBaTH PoOib
MoZIepaTopa MiX cOLiaIbHO-BiANOBIAAIBHUM MEHEDKMEHTOM IIEPCOHAITY Ta
cTpaxam# npainiBHuKIB B yac nanaemii COVID-19. Yepes npusmy kopnopa-
THUBHOT COIIAJIbHOI BiJIOBIJAJIBHOCTI TaKOX PO3MIAIAAIOTH TpaHC(hOpMaIlito
CHUCTEMH YTPABIIHHA JIIOABPMH B opraHizamii mix gac naaaemii COVID-19
Arinic X., Bizmamop 1. Ta ['abpiens K. [1]. ABTopu BBa)KaroTh, 10 ITOCHIICH-
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HS1 KOPIIOPaTUBHOI COLiaJIbHOI BiANOBIAAIBHOCTI MOKE MIPUBECTH SIK JI0 T10-
3UTUBHHX, TaK 1 10 HETaTUBHUX PE3YJBTaTIB, Ta HAJAIOTh MalOyTHI HAIPSIM-
KH JOCIHIJPKEHb Ta pEKOMEHAALIIT 1010 TIPAaKTHKH Ta (popMyBaHHS MOJTITUKA
MEHEeKMEHTY nepcoHainy. Bukopucrosyroun ¢on nannemii COVID-19, as-
TOPH AETAIBHO ONMHUCYIOTH TUIH 3aXO01B 3 KOPIOPATUBHOI COLiaIbHOI BiATIO-
BiJAJILHOCTI OpraHizalii Ta X BiTHOCHY €()eKTHBHICTb; a TAKOX SIK KOMIaHii
MOXYTh BUKOPHUCTOBYBATH MPAKTUKH MEHEIKMEHTY MEPCOHAIY ISl IOBTOP-
HOTO 3aJTy4eHHS MPAIiBHUKIB Yepe3 MOIIYK CEHCY B POOOTI.

binbme yBaru mporecaM MEHEKMEHTY IEpPCOHAly NPHIIEHO y pO-
ooti Ixasrinake, X.Jl. Ta in. [10], e mpoaeMOHCTpOBaHi KOHLENTYaNbHi
OCHOBH PO3BHUTKY MEpPCOHAITY Ta YTPUMAaHHS MPALiBHUKIB «IOKONIHHS Z»
Yy HOBUX HOpMaJBHUX yMOBax 3a Mexxamu nauaemii COVID-19. Konmnenty-
aJlbHa OCHOBA TpaHcopmMalii 0a3yeTbcs Ha AEMOKpaTH3allii HABYAHHS, 3BO-
POTHOMY HACTaBHHLITBY Ta MiANMPHEMHHULBKIN AISTIBHOCTI K KIIFOUOBHX MO-
Trdikalisx MepCcrneKTUBU PO3BUTKY TMEPCOHANY Uil 30€pPEeKeHHST MOJOIUX
MIPaIliBHUKIB Ta MiABUIICHHS €(EKTUBHOCTI OpraHizamii My 3a0e3MeIeHHS
KOHKYPEHTOCTIPOMOXXHOCTI. [I0BHICTIO MOTOIKYEMOCH 3 BUCHOBKAMH aBTO-
piB, 110 IEMOKpAaTH3allis HAaBYAHHS, 3BOPOTHE HACTABHHUIITBO Ta BHYTPIIIHE
MiIPUEMHHIITBO MAKOTh 3HAYHUN TOTEHIIMHUN BIUIMB HA BIOCKOHAJICHHS
PO3BHTKY MOJIOJIUX MPAIiBHUKIB, IO MOXE BILUTHHYTH Ha JIOCSITHEHHS Kpa-
IIMX OpTaHi3aliifHuX MMOKa3HHKIB, YTPUMaHHS MEPCOHATIY Ta PiBeHb HOTo
JIOSUTBHOCTI Ta 3aITy4eHOCTi. TakoK akTyalbHUMH, Ha HAIly IYMKY, € IPOTIO-
3MIIT aBTOPIB MIOJO CTpATETili YTPUMaHHS MOJIOAWX TPAI[iBHUKIB HA OCHO-
Bl BIOCKOHAJIEHHS PO3BUTKY SIK (DYHKIIIT MEHEIKMEHTY TIEPCOHAY 3 TOUKH
30py MiHIMI3allii HEMOMIKIB, IMOB'SI3aHUX 3 KOHIENIIIEI0 poOOTH Ha JOMY B
enoxy narnemii micias COVID-19. OueBuano, M0 JaHe AOCTIIKCHHS 3a-
MPOTIOHYBAJIO HITICHUH MiIXiJ] 10 PO3BHUTKY MIEPCOHANY, IO 3r0J0M BILTUHE
Ha YTPUMaHHS MOJIOAMX TPAIliBHUKIB B YMOBaX MaHAEMii.

[TuTaHHsAM HOBUX MiAXOMAIB 1O MOTHUBALIIHHOTO MEHEIPKMEHTY Ta yIpaB-
JIHHA KOPIOPATHUBHOIO KYIBTYPOIO ISl MEAMYHOTO IIEPCOHAITY, & TAKOXK MPO-
1ecam BeJUI-OiHT MEHEKMEHTY JJIsl CIIPUSHHS (POPMYBAaHHIO 3aTy4eHHS Ta
JIOBIpW B TPYAOBUX KOJEKTHBaX MpucBideHe AociimkeHHs Camac-Bamtina
A., Ilacamap C. Ta Honar M. JIx [24], sixe miaATBEpANIIO, IO «ITPABHIIH-
Ha» MPaKTUKa MEHEIXMEHTY NIepCOHAITy MOKE TIO3UTHBHO BIUTMHYTH K Ha
MpaliBHUKIB, TaK 1 Ha OpraHi3alii; a TAKOX MO3UTHBHO BIUIMBAE SIK HA JIO-
OpoOyT MparmiBHUKIB, TaK i HA KOPIOPATUBHY KYJIBTYpPY B CHCTEMi OXOPOHH
310pOB’sl.

JocmimpkeHHs 3MiHH TiIXOMIB J0 TOEIHAHHS CTPATeriii MEHEIKMEHTY
MPOMYKTUBHOCTI TEPCOHATY Ta BEJUI-OIHT MEHEIKMEHTY CTajo OCOOIH-
BO aKTyaJdhbHUM Ha choronHi. Tak, Yimnakypi, b. Ta Banka, C. [5] npoBenu
eMIIIpUYHE AOCIIIKCHHS MOCEPEIHUIBKOI poJli BUCOKOE()EKTUBHHUX CHC-
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TeM pobotr (HPWS) momo mrkoan 310poB'to, a TakoX polli 100po0yTy Ha
pobodoMy Micli Ta HOro HEMpsIMOTO BIUIMBY Ha iHTEHCH(IKalilo poOOoTH
Ta MIKOAY 340pOoB’10. Ha Hamry mymKy, aBTOpH 3a4eniiiv AyKe aKTyalbHe
MATaHHS, OCKUTEKN B ymoBax manaemii COVID-19 morpebytoTh Bperyiro-
BaHHS TPYJAOBOTO HABaHTAKEHHsI, IHTeHCH(iKalii Iparri mpy BUKOHAHHS PO-
0otu auctanuiifHo. Lle BaxnMBO Ui MPOTHO3YBaHHS BIUIMBY Ha 310pPOB’S
OKpeMHX JItoNiel, opraHiszaiii, ciM’i Ta cycnuibcTBa. CaMe ToMy HEoOXiHi
CTiHKi COIliaTbHO-BIAMOBIAANBHI MPAaKTUKA MEHEKMEHTY IEepPCOHAIY, SKi
CHpUSIOTH A0OpOOYTy MpAaIiBHHUKIB, THM CAMUM 3MEHINYIOYH IIKiJTHBHA
BILTUB Ha 37I0POB’Sl IUCTAHIIIIHOT poboTr. Opranizariii MaroTh 31iHCHIOBATH
BTpy4YaHHS B JOOPOOYT Ta PO3BUBATH JiSUILHICTD, KA CIIPHIE PO3YMOBOMY
Ta QI3UIHOMY OJIATOTIONYIUIO JIFOAMHHY TTOPST 3 00OMEKEHHSIM IHTEHCUBHOCTI
pobortwu.

OxpeMo BapTO MPUIITUTH yBary AOCHIKEHHAM, SIKi TPUCBSIYCHI 3MiHi
MOBEIHKH JIIHIMHUX KEPIBHHKIB, K OJHOTO i3 Cy0’€KTiB CHCTEMH MEHEIXK-
MEHTY TIEpCOHAITY B TIAaHJAEMIYHAN Ta MOCTIAHACMITHIMA TIepioan. BUCHOBKH
Kpoydopn, . Ta Hoke, M. [6] momo BUAIIEHHS] OCHOBHUM 3 HaIpsSMiB
PO3BHUTKY Cy4aCHOTO CEKTOPY MEHEIKMEHTY IIEPCOHATY — PO3BHUTKY JIiAEp-
CBKUX sIKOCTeH. Takuii HampsM, Ha Hally TYMKY, € OCOOJIMBO aKTyaJbHHM,
OCKUTBKH 3am00iTaHHs HeeTHYHIM MOBEIHII KepiBHUKIB Uepe3 iX HaBYaHHA
Ta PO3BUTOK JIIAEPCHKUX SKOCTEH, eMIarii TOIIO HaliJIeHe Ha MOKpaIleHHS
I00poOyTY mepcoHalty, 30KpemMa MCUXOJIOTIYHOTO, 10 HaI3BUYAHO BaXKITHU-
BO B HOBIl COI[IOCKOHOMIYHIM PeaIbHOCTI.

B minoMy mocmimkeHHIO TIOBEIIHKY HE TUTBKU KepiBHUKA, ajie i mpartiB-
HUKa Ha poOOYOMY MICIli Ta BUSBJICHHS HACIIAKIB, SIKi CIIPOBOKYBaJia MaH-
aemis COVID-19, mnst po3poOneHHs cTpaTeriii MeHeIXMEHTY HepCoHay,
MOB’sI3aHUX 3 MpOOIeMaMu TMOBEIIHKU JIIONEH Ta OpraHizallii MpUIiIeHO
yBaru B Iparii MEKCUKaHChKUX BueHUX Manepo ['omec, C., Optic MeHmo3a,
0.€., Pamipec, JIx. Ta OmniBac-Jlyxan, M.P. [18]. [lane mocmimxeHHs mie
Ha M0YaTKy OTOJOIICHHS MaHeMil BUSBUIIO B3a€EMO3B’ 30K MK CTPECOM Ta
acreKTamH, Mo’ ss3aHumMu 3 npuxogoM COVID-19, 1o cBiquuTh Mpo BIUIUB
naHeMii Ha po6ody cury. [IoBHICTIO TOTOKY€EMOCS 3 BUCHOBKaMH aBTOPIB
1010 HEOOX1THOCTI B3aEMOIIi MiXK HAayKOBIISIMH, KEPIBHIKAMH Ta MEHEIKe-
paMH 3 MepCoHaNy AJsl CIPUSHHS 3POCTAHHIO Ta PO3BHUTKY NPALliBHUKIB 3
METOIO0 IOCSTHEHHS BceOiuHOTro 100po0yTy Ha poOOUOMY MICIli, CTBOPEHHS
Kpamux yMOB TIpaIli 3aBISKH PO3POOJICHHIO CTPATETii 1 MOMITHKH MECHEK-
MEHTY ITepCOHAITY MIO/I0 YCITINTHOI peati3alii poOodnx MporieciB AUCTaHITIH-
HO (BimgmaneHo).

CyyacHa HayKoBa JyMKa Ta IIpaKTHKa MEHEKMEHTY MEPCOHAITY BCE Yac-
Tillle TOYMHAE BUKOPUCTOBYBATH MPUKMETHHUK «new normal» 10 TuxX 49u iH-
VX TiIXO/IB 10 YIPaBIiHHS JIOAMH B opraHizanii. Tak, Hanpukian, [lar-
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THaiK, JI. Ta €Ha, JI. [21] mocHimKyrOTh B3a€MO3B’SI3KH YBaXXHOCTI, Bigane-
HO{ y4acTi Ta MOPaJbHOTO AyXy MpaliBHUKA SK «HOBOTO 3BUYHOTO» pillleH-
Hs y OypXJIMBi yacH nmaHjemii. ABTOpH 3a3Ha4aloTh, 10 Yepe3 MOIUPEHICTh
HenepenbOaueHoi cutyamii manaeMii, OpraHi3alisM He 3aJUIIAETHCS 1HIIOTO
LUISXY, SIK BAATHCA 10 BigaajaeHoi poOoTH. 3a TOMOMOTO0 NMPAKTUKU yBaX-
HOCTI MOXHa JIOCSATTH BHUILOTO PiBHA 3aJy4YCHHS MPAL[iBHUKIB, [iBUILCHHS
MOpAJIbHOTO CTaHy TpAaIiBHUKIB Ta JOCATHEHHS OpraHizamiiHux Oi3Hec-
IIIJICH SK B IMEpion MaHAeMil, TakK 1 Micys Hel i 9ac MOCTYIIOBOTO IEPEXOITy
1o (hyHKITIOHYBaHHS B HOBill HOpMaJbHIN cuTyarii. Bignaigene 3amydeHHs
€ HalOINBIINM BHKIIMKOM, 3 SIKUM CTUKAIOTBCS OpraHi3allii, Koju iX mpamis-
HUKH TMPALIOIOTh BigaaiaeHo. ToMy, Ha Hally TyMKY, MEHEIKMEHTY Iepco-
HaJy MOTpiOHI HOBI IHCTPYMEHTH IS YIIPABIIiHHS yBaroko Ta HiBEITIOBAHHSI
ycix BigBomikarounx (hakTopiB, SKi 3aBaKAIOTH MpAIliBHUKAM 3aJTHINATHCS
30CepeKCHUMH Y BUKOHaHHI CBOIX poOOYMX 3aBAaHb Mij Yac BiIAaJeHOTO
BukoHaHHsA. OpraHizanii MOXXyTh BUPIIIUTH MPOOIEMy 3alydeHHs TpalliB-
HUKIB BiIJIaJICHO, MPAKTHUKYIOYH METOJUKH YTIPABIIiHHS yBaro, sKi BOAHO-
4ac CIPUATUMYTH IiIBUILEHHIO MOPAJILHOTO CTaHy, a, BiATaK, MOJINILICHHIO
PE3YNIBTaTUBHOCTI 1 IPOAYKTUBHOCTI poOoTH. Takuii miaxia BiAKpUBAE IUIAX
JUISL BEJICHHST «HOBOT HOPMAJIBHOT» JIISUTBHOCTI HABITh B MOCTIAHACMIUHUI
TIepiof.

[IpoBenennii miTepaTypHHI aHaNi3 3acBiAYMB aKTyali3allilo yBarum Ha-
YKOBOi CHIJIBHOTU 10 mpobieM TpaHchopMalii MEHEIXKMEHTY MepCOHaTy
B YMOBaX TMaHeMii Ta ClipoOH 3p0OUTH MPOTHO3H 100 peatizalii OKpeMux
HOTO MPaKTHK B OCTIAHAEMIdHUI iepiof. [IpoTe KOMIUIEKCHOTO TPOTHO3Y
Ta 3aranabHOi KAPTHHU PO3BUTKY Oi3HEC-IIPOIIECIB MECHEIPKMEHTY IIEpCOHAITY
B MOCTIAHJEMIYHUH 1epioj] He 3A1HCHEHHO.

Mera. BusHauntu, siki HOBi Oi3HEC-TIPOIIECH MEHEIKMEHTY ITePCOHAITY
akryainizyBaB COVID-19, i sk 3MIHHJINCH BKE ICHYIOUI Ta CITiBBiTHOIIICH-
Hs 1X BaroMocTi JJIg KoMmmaHid. TiAbKH Imicis BIANOBIAl Ha Il HUTaHHAI,
SIKI MAlOTh CTaTH MPEAMETOM JOCIIHKeHb BCiX, XTO MpaItoe B chepi Me-
HE/DKMEHTY MepcoHaly, MoxHa Oyae chopMyBaTd HOBE OaueHHs cydac-
HOTO «TIOCTIIaHJIEMiYHOTO» (200 «HOBOTO HOPMAJHHOTO») MEHEIKMEHTY
MepCoHaIy.

Pesyabratn. OTxe, cipoOyeMo AaTé BiANOBiMI Ha Ii muTaHHs. Kpuza
KOpPOHaBipycy MNpPOJOBXKYE CTHMYIIOBaTH TpaHC(pOpMalito Oi3Hecy BHCO-
KUMU TeMraMu. [TpaliiBHUKK BIPOJIOBXK I[LOTO MEPiOy OMUHHIIMCS B IICH-
TPl aHTHUKPU30BOTO YHPABIIHHSI, YIPaBIiHHSI PU3UKAMU Ta MEPEPO3NOALTY
po0Oouoi cunn Ha BignaneHy poboty. BrumB kpusu KopoHaBipycy, 0e3cym-
HiBHO, Oyne TpuBasiuM. COVID-19 cnpuyuHuB 3arubeib Jionel y BChoMy
CBITi, CHPUYIHHSIOYHN O€3MpereIeHTHI BUKINKN OXOPOHi 3I0POB’ S, CHCTEMaM
Xap4yyBaHHS Ta DI00AJbHUM JIaHIforaM noctaBok. KpiMm toro, pyiiHyBaHHs
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B €KOHOMIIIl Ta 3MiHa CIOCOOIB pOOOTH KOMITaHIH — IiIPUEMCTBA CTHKA-
IOTBCSI 3 HEBEJIMKUM BHOOPOM, 200 MIBUIKO BIOCKOHAIIOIOTH CBOI CIIOCOOU
opranizanii po0oTH, 100 BUPILIMTH TPOOIEMH OpraHi3amii TpyI0BoOl Misib-
HOCTI Ta MpaleBIalTyBaHHs NIepCoHaTy, a00 MPUITUHUTH NisIbHICTh. Taka
CHUTYaIlisl aKTHBi3yBajla B3a€MOII0 MK KaJ[pOBUMHU Ta Oi3HeC-PyHKITISAMHU,
SIK1 IPaLIOIOTh Pa30M 3a IOTIOMOT'OI0 TEXHOJIOTIH, CTalouM OiIBII OIepaTHB-
HUMH Ta TUPPOBUMH.

Opnnaxk nudposizaris 6ararbox 0i3HEC-TPOIIECiB, BKIIOYAOUH e(DEKTHBHE
Bukopuctanaa xmapHux HRM-cuctem s ynpasiinas Gi3Hec-ponecamu
MEHEPKMEHTY TepCOHalTy, BiAKpUIIa Yac Ta MPOCTip AJs KePiBHUKIB CITyKO
MepCcoHaTy, o0 30CEPEAUTUCH Ha JIOCBII MPaIliBHUKIB. [lesKi 3 KIIFOYOBUX
MPOIIECiB MEHEPKMEHTY TEepCOHANTy BXKe IMU(POBi30BaHi i epeKTHBHO pe-
aJII30BYIOTBCS IIPOTpaMHe 3a0e3MeUeHHs Ul aBTOMAaTH3alil MEHEeIKMEHTY
nepconany (7o0ip Ta aganTamis, MCHEIXKMEHT NMPOAYKTHUBHOCTI, ayAuT 3a-
pOOITHOT TUIaTH, YyIpaBIliHHS BiICYTHICTIO HA pOOOYOMY MicCIli, MEHEDKMEHT
pobodoro yacy Tomo). ABTOMAaTH3AIlis Ja€ MOXJIMBICTh MaKCHMAJIBHOTO
e()eKTUBHOTO BHOPSAKYBaHHS BCIiX IPOIECIB 3 MiHIMAJIGHUM BTPYYaHHS
3 00Ky ciyx0u nepconany. OCTaHHE BUBLIbHSE Yac HA BHPIIICHHS OLIBIT
CTpaTEeriYHUX MPIOPUTETIB, IO BiANOBIIAIOTH MOTPeOaM JIIOIUHU B OpraHi-
3armii. TakuM 9uHOM, ITUGPOBI3AIS CIPHSIE TTOBEPHEHHIO JIIOICHKOTO eie-
MEHTa Ha3aJl y MEHEIKMEHT IIepCOHAITY.

Tpuanuii BB Covid-19 Ha ciocoOu opranizauii poOOTH Ta 3MiHa PO
MEHE/DKMEHTY TEPCOHATY MOB’s3aHa 3 MOCTIHHUM 301LIbIICHHSAM OOCSTIB
Bignanenoi po6oru. Il mmpoxe BpoBamKeHHs 6e3MOBOPOTHE — BiJEOKOH-
(epeHwiii Ta poOOTH HA AUCTAHLI] HABPS YU HOBEPHYTHCS A0 IMONEPETHHO
BiJOMHX crioco0iB oprasizatii poOoTH B HAHOMMKIOMY a00 JOBIOCTPOKOBO-
My Maii0yTHbOMY. Tak camo siK i comianbHa AUCTaHIIIS, OCKUTBKH TIEpCOHAI
amanTyeThes 0 eEKTUBHOCTI BijymaseHoi poOOTH, a IOBri, HeePeKTUBHI
BiJI€0 3yCTpiyi, IIBUAIIE 32 BCE, CTAHYTh YITKIIIUMH, OB CTHCITUMH i Ha-
MOBHEHUMH KOHTEHTOM. 3MiHM BiAOyBaTUMYThCS B MEHEIKMEHTY MPOIyK-
THUBHOCTI - HaB’ 3JTUB1 MPAKTHKH CIIOCTEPEKEHHS Ta KOHTPOIIO, MOHITOPHHT
MPAaIiBHUKIB Ta iX 3BIIbHEHHS B KOPOTKi TEPMiHH, TPU3BOAATH O KOMYHiKa-
111, sIKa 1aJeKo He BiIOBIIa€ KPaIiil MPaKTHIIi.

CucremMa MEHEIXMEHTY INEepCOHAy LIBHIKO aJaNTyIOThCS A0 YPOKIB,
OTpPHMaHHX y Mipy HacTanHs kpu3u. OnuryBanHs Gartner [8] BUsiBUIIO, 0
OpraHi3aiisiM JTOBOIUTHCS PO3MISIIaTH HE TUTHKH T€, SIK BOHH OyIyTh 1 Ha-
JlaTi KepyBaTH BiaIeHO0 pOOOYOI0 CHIIOIO, alle i Te, IK BOHU 30MparOThCs
BUPILIYBaTH MUTaHHS YIPaBIiHHS T1IOpUAHOI0 POOOYOIO CUIIOIO, 10 CKIaTy
SIKOT BXOJIATH MPAI[iBHUKH, [0 MPAIIOIOTh BiIIAJIEHO, B 0ici, HETIOBHUH po-
0oumii AeHp Tommo. I K 116 MOKe MOTSHITIITHO BIUIMHYTH HA IXHIO OpraHiza-
HiHHY KYIBTYpY.
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KopnoparuBHa KynbTypa Ta 3ailydeHicTb poOou0i cuiH, SK MPaBHIIO,
3aBXKAM MOTPAIUISIIN B cepy MOCUICHOT YBard MEHEI)KMEHTY NIEpCOHAIy.
B cyuacHiii cutyatii 0CHOBHUM HaIlpsIMaMH MarOTh CTaTH CIIPUSHHS eMIa-
Tii KepiBHUKIB, OpraHi3aIlii 3BOpOTHOTO 3B’sI3Ky Ta ¢opMyBaHHS «Agile»
YIPaBIiHHS KOPIIOPAaTHUBHOK KyIbTyporo. OCTaHHE PO3BHHYJIOCH y Bif-
MOBiJb HA TOTPEOyY 3almydeHHs poOOUYOi CHIIM Ta KOMAaH/, SIKi ONMUHUIHCS
TEPUTOPIATLHO BIIJIAJICHO 1 JO3BOJILE POOOUIl CHIII aJanTyBaTUCS Ta pe-
aryBaTd Ha BUKIWKH B Mipy 1X BUHUKHEHHs, HabaraTo Kpaiie, HK TpH
TPaIUI[ifHOMY YIIPaBIiHHI KOPIOPATHBHOIO KYJIBTYPOIO 3 YIiTKO 3aKpirure-
HUMH HOPMaMH a paBUjIaMH TOBEAIHKH. «Agilen-KyapTypa 103BOJISIE Kpa-
I OI[IHIOBATH MPOTYKTUBHICTh MPalli, 0 B BiJIaJICHUX OpraHizailisax Mae
BaXXJIMBE 3HAUCHHSI; JIOTIOMArae JIOJAM 3aiiMaTucsi CBOE poOOTOI0 He3a-
JIEXKHO BiJ] iIXHBOTO (hi3MIHOTO MicIie3HaXomKeHHs. He3Baxkarouun Ha Te, 10
HEMOXIIMBO 3MiHUTH KYJIBTYpY KOMIIaHii BOIHOYAC, ajie IOCTYIOBA ii 3Mi-
Ha CTaHe OCHOBOIO MOJANBIIOT0 PO3BUTKY Ta TpaHChopMaIllii MeHe I KMEeH-
Ty niepcoHaiy. KynpTypa Ko)XKHOT KOMMaHii € yHIKaJIbHOIO, 1 BaXJIMBO, 00
mon Opaiy y4acTh y €BOIOIIT KyAbTYpH 1 00 OpraHi3aiis TaKoX TOTy-
Bajach BUTPATUTH Yac, 00 MpaloBaTH HaJl PO3BUTKOM CBOET KYIBTYPH.

[paiBHUKN CUCTEMU MEHEIKMEHTY MIEPCOHANY BiAirpaBaiv EeHTPaIIb-
Hy Ta BUPIMIAIBHY POJb Y KUTTI Ta poOOTi iXHIX OpraHizamiid MpOTATOM
yciei kpu3u. B yMoBax maHaeMiuyHOI KpU3U TPaHCPOPMYETHCS cama CTPYyK-
Typa Oi3Hec-TpoleCiB MEHEIKMEHTY epCOHAITY, 3MIHIOETHCS IX BarOMICTb,
Ha TEPIINK TUIaH BUXOAATH Ti Oi3HEC-TIPOIIECH, HEOOXITHICTh SKHUX IIE PiK
ToMy OyJia manekuM (pyTypoJOTIYHUM IPOTHO30M. 30KpeMa, MakKe y BCiX
KOMITaHisIX 3’ IBISE€THCS HEOOX1THICTh YITPaBIiHHS BiIaIEHUM TIEPCOHATIOM.
YacTrHa KOMIaHii MOYMHAIOTH Bce OiNblie BAHOCHTH CBill (yHKIIOHAT Ha
ayTCOPCHHT Yepe3 3alyueHHs (piraHcepiB, 4acTKa SKHX MOCTIHHO pocrTe,
10 aKTyauri3ye moTpedy y peaizarii mporieciB ynpasiiHHs QpiTaHcepaMu y
CTPYKTYpi Oi3HEC-TIPOIIeCiB MEHEPKMEHTY TIEpPCOHAITY.

JocuTb BaroMuM BUKIIMKOM A7 OizHecy B ymMoBax nomupenHs: COVID-
19 € 3abe3nedeHHs Oe3nepediifHOl AISIBHOCTI, 30KpeMa B yMOBaxX KapaH-
THHHHUX OOMEXEHb. Y 3B’SI3Ky 3 IIUM JUISI MEHE/DKMEHTY MEPCOHATy aKTy-
ami3yeThCs 1€ OAWH (He HOBHUH, ajie B JIOKOBITHHI MEpio HE J9acTo 3arpe-
OyBaHUi1) Oi3HEC-TIpolleC aHTUKPHU30BOTO YIPABIIHHS MEPCOHAIOM, SKHUN
nepeadadaTiMe 3a0e3MeueHHs, 3 OHOTO 00Ky, Oe3nepepBHOCTI Oi3HECY ISt
poboToaaBIl, a 3 IHIIOTO — OaJaHCy MIX POOOTOIO Ta OCOOMCTUM KHUTTSIM
JUTS TIpaIliBHAUKA.

OobmMmerxeHicTh OHOYAacHOTO TNepeOyBaHHS B OQICHUX Ta BHUPOOHHYHUX
MPUMIIIEHHIX MEBHOT YHCENBHOCTI IIEPCOHANY, Ha HAIly JyMKY, 30epiraTu-
METhCS 1 B TIOCTHAHAEMIYHAN TIEPiof], TOMy BUMararuMe po3BUTKY Ta pea-
Ji3allii HOBUX TPOIIECiB MEHEPKMEHTY MEPCOHANTy — TaK 3BaHUX MPOIIECIB
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«OKUBOI» JIOTICTHKH, SIKi Iepen0adaTuMyTh HOBI MiIX0OIU Ta criocoOu pealri-
3alii BKe BiJOMUX THYYKUX PEKHUMIB Ipalli Ta BiAMOYHHKY.

Bmuiue BijgmaneHoi, AMcTaHIIHHOT Ta 1UPPOBOi podoTH Ha OanaHc Mix
pOOOTOIO Ta KHUTTSIM Pi3KO 3MIHIOE BarOMICTh Oi3HEC-TTPOIIECiB MEHEHKMEH-
Ty iepcoHaiy. YuciieHHi cCy4JacHi TOCIiPKeHHS i ATBEPIKYIOTh 301IbIIICHHS
npobieM Takoi oprasizauii TpyaoBOi AisUIBHOCTI. 30KpeMa, 3a CTaHAapTHOI
3alHATOCTI, MpaIiBHUK, IepeOyBaroun Ha poOOYOMY MICIli, MOXKE CKOHIICH-
TPOBAaHO BUKOHYBATH CBOI ITOCAIOBI O0OB’SI3KH MPOTATOM 8 TOIWH, TOMI 5K
poOoTa BOMa BKJIIOUAE TaKi cepiio3Hi BiABOMIKarOUi (haKTOPH, K TOTIAL 32
JUTHMH, IOMAIIIHI CIIPABH, a OTXKE, MPAI[iBHUKY MAIOTh BUKOHYBATH JIOPYUYCHi
3aBJaHHS BHOUI. Y TaKMX YMOBaXx y MpaliBHUKA BTPAYa€ThC MEXa MiX po-
00TO10 1 0cOOMCTHM KHUTTSIM. CHTYyaIlisl yCKITaTHIOETHCS THM, KOJIH 1HIITI 9JIe-
HU POAMHU TEX 3MYIIEHI NPaIfOBaTH YM HaBYaTUCS BAoMa. TyT mpoOmemHi
MUTaHHS PO K1 Mae noadaTH poOOTONaBEIb, & BIITAK OPraHi3yBaTH Ta pea-
J3yBaTH IX Yyepe3 CUCTEMY MEHEIKMEHTY IepCOHAITY, TOYHHAIOTHCS I1i]] Ma-
TepiaabHOTO 3a0e3MeUeHHS Ta OpraHi3allii po6090ro MiCIls Tl BiIaIeHO-
TO TpaliBHUKA 0 CIPHUSHHS MOJO0JIAHHIO THCKY 1 HAIPYTH, SKi BUHUKAIOThH
NpY JUCTaHLIMHIN 3alHATOCTI. TOMy, aKTyami3yloTbcsl i HaOyBalOTh HOBOTO
HAIOBHEHHS MPOILIECH BEJUI-O1HI MEHEPKMEHTY. Y I[bOMY HampsiMi CHCTe-
Ma MEHEDKMEHTY TMEePCOHATy Ma€ JOTIOMOTTH TpalliBHUKaM OpraHi3yBaTH
mpocTip Ta rpadiku qUCTaHIiiHOI poOoTH, OepydHr 10 yBard iHAWBIyaIbHI
BiIMIHHOCTI 200 YMOBH Ul MiATPUMaHHS OanaHCy MK poOOYHM >KUTTAM
Ta xuTTaM. CoIllaabHl Ta IMCHXOJOTIYHI HEraTHBHI HACTIAKM, K1 BUHMKA-
IOTh TIPH AWCTAHIIIHINA poOOTi, 9aCTO MEePEKPHUBAIOTh CKOHOMIYHI e(eKTH
TaKOTO 3aJIy4eHHsI [TIePCOHAITY JUIsl poOoToAaBIs. B 1ijoMy, Ha HalIy TyMKY,
B MOCTHAHJIEMIYHUAN TIEPiOJl, HABITh SKIIO JCSIKi MOCAIN 3aTUIIATHMYThCS
MOBHICTIO BiJIaJICHUMH, BCE€ OJHO MOTPIOHO Oyie MPOBOAMTH KHBI» 3y-
CTpidi IJIS TOAOJAHHS 130JISIil Ta TOJETIICHHS COIMIIBHUX BiTHOCHH JIS
TMIpaIiBHUKIB.

CyuacHa ykpaiHChKa IMpaKTHKa MEHEDKMEHTY IEePCOHAIY TEeX Biady-
Jia BCIO minOuHy BBy, sskuii COVID-19 unHUTE Ha JtOfCH, opraHizaitii,
CYCIIICTBO Ta €KOHOMIKY. Sk cBigumTh pociimxeras KPMG [12] pe-
anpHicTh COVID-19 nocraBua 6e3nperieIeHTHI BUMOTH Ta BHKJIUKH IS
TOM-MEHE/KMEHTY KOMIIaHil, BPaXOBYOUH TPHUBAJIUN Ta CTPIMKWH BILTUB
Ha JIFOAChKI pecypcu. B VkpaiHi OiiblicTh KOMIAHIN pO3yMitOTh, 110 He-
MHHYYICTh TpaHchopMaIllii maxomiB 0 OpraHi3allii TpyIoBOi TisIIBHOCTI iX
nepcoHairy. JlocBix Ta mpakTHKa MisTIbHOCTI BITYM3HSIHHUX MiANPHUEMCTB Ta
oprasizauiii B nepioa naHaemii miATBEpAMIH JUII OKPEMHUX 3 HUX €(EKTHB-
HICTh BUKOPHCTAHHS CTapuX IMIJXOJIB Ta MisJIbHOCTI 32 1Ia0JIOHOM: 3BLJIb-
HEHHJ IIPAIiBHUKIB V BiAMOBIE Ha Kpu3y. [Ipote 6imbmricTs y 2021 porii Bee
K TaK¥ 3Bakajla Ha PU3UKH BiJTHOBJIEHHS POOOTH B yMOBax JeinuTy podo-
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4oi cuy. ToMy MisUIbHICTD TaKMX KOMITAHIHM Oyia CTpaTeriyHo HalliieHa Ha
30epekeHHS SIpa KOJIEKTHBY, YTPUMaHHSI KOMaHIH, 00 HE BTPATUTH KOH-
KypPEHTOCIIPOMOXKHICTD MICJIsl 3aKiHYCHHsI 0OMEXeHb. 3a Yac MaHAeMidHUX
0OMeXeHb yKpaiHChKI KOMIIaHIi 3MyIIieHi OyJId BIPOBAAUTH IIUTY HU3KY HE-
TpPaIUIiiHIX (HOBUX) MiAXOMIB 1O MEHEKMEHTY TepcoHany. Tak, Hampu-
KJIaJl, TIepexia Ha CKOPOUYCHHIl IeHb Ta THXKACHb, BIPOBAIKCHHS TO3MIHHOT
pobotu Towo. Ha Bigminy Big kpuzu 2008 poky, KOJIH €TUHOIO CTpaTEricto
KOMTIaHi# OyJT0 MacoBe 3BUTLHEHHS TIEPCOHATY, Ha CYYaCHOMY €TalTri IIPiopH-
TETOM B YIIPABJIiHHI JIIObMU B KOMITaHIAX YKpaTHU 3aHINA€THCS YTPUMAHHS
nepconaiy. 3rigao onuryBanas KPMG [12], 71% ykpaiHChKkuX KOMIaHii
HE TUIaHYIOTh CKOpOYEHb MpAIiBHUKIB Yepe3 maHaeMilo. BoHH mpaiiorors
HaJ THM, a0W BKJIAAaTH KOIITH Y BifganeHi pododi MOKIMBOCTI, 3a0e3medy-
I0YH TPAIiBHUKAM YMOBH JUTS IPOYKTUBHOI pOOOTH 3 IOMY.

[Mannemist koponaBipycy COVID-19 3Mmycuna ykpaiHCbKi KoMMaHii
B €KCTPCHOMY PEKUMI 3MIHUTH IIJXOH 10 MEHEIPKMEHTY IepcoHany. Sk
cBigunTh pocmimxeras KPMG [12] ans 96 % xommanii B YKpaini B iepion
KapaHTHHHUX 0OMEXEHb ONTUMAILHUM BUXOJIOM 13 CUTYAIlis, 110 CKIIanacs,
CTaJIo MePEeBeICHHsI CBOIX MPALliBHUKIB Ha BiAgaieHy (AucTaHLiiHY) po0o-
Ty, ToAl siK 4% 3a3HAYMIIH, 1110 OCOOJIMBOCTI OpraHi3allii ix Oi3Hec-IpoIeCiB
HE JIONMYyCKaloTh BBEACHHS BijjaneHoi pobotu. B Toi ke wac, maibke 50%
YKpaiHChKUX KOMIIaHiH nepeBenu Ha BigganeHy poooTy Oiiblie % cBoi npa-
uiBHUKiB. Tak, 3rimHo onutyBaHHs KPMG [12] maiixe TpeTuHa mignpu-
emcTB (29%) BpoBaKyBaiH rpadiku 3MiHHOTO PEKHMY POOOTH: B3aEMO-
3aMiHHI Tpyn# (axiBIliB 3 BHKIIOUEHHSM O€3MOCEPEIHHOTO KOHTAKTY MiX
co6o10; 31% — 3a3Ha4nIK, 10 NPOIIOHYBAJIH NPALiBHUKAM HIiTH B LIOPIYHY
OIUIa4yBaHy BiAMYCTKY; 25% — BiANPaBIsUTM NPaliBHUKIB y HEOIJIa4yBaHy
Bimnyctky. Cepesl HIIUX 3aXO/iB KOMITaHIi BiJ3HAYMJIM, IO MEPESBOIMIN
MIPaIliBHUKIB HA CKOPOUEHUH pOOOUHii TeHb a00 CKOPOICHHA pOOOUHA THX-
JIeHb, Ha/IaBajlil JOAATKOBY BIJIITYCTKY 31 30epeskeHHSIM 3apoOiTHOI IuiaTh
tomo (puc. 1).

B Toif ke yac, Ui MpalliBHUKIB, XapaKTep pOOOTH SIKUX HE T03BOJISIB
MIPAITIOBAaTH JUCTAHITIHO, 3aIHIIAINCS PU3UKH JIS 3I0POB s, AKi yKpaiH-
ChKi pOOOTOAABIII HaMaraiucsl MiHiMi3yBaTH pi3HHMHU criocobamu. Haiirmo-
MYJISAPHILIMIM CO0COOOM HaJaHHS JAOTOMOIY NpaliBHUKaM B CHUTYyalil maH-
nemii cepenl ykpaiHChKuX poOoromaBLiB Oyno ix 3abe3nedeHHs 3aco0amu
IHIUBITYyaTbHOTO 3aXKCTY, a TAKOX OINIaTa TaKCi, TOCTAaBKH HEOOXiTHOTO
oOmagHaHHA 3 0dicy; MesKi OIUIavyBad KOHCYJBTAIIl 3 IICHXOJIOTOM, Telle-
MEIUIIHY TOLIO.

VYkpaiHChKi KOMITaHII TaKOXK aJanTyBaind CBOI Oi3HEC-TIPOIIECH MEHEIK-
MEHTY TiepcoHainy. TpeTnHa 3 HUX 3ropHyJia IporpaMi HaBYaHHS IePCOHATY,
BiIMIHWJIM JIOTUTATH HA KOMITEHCAIit0 00iiB 1 mpoi3y 1o Micis podortu. Tak,



112

Galyna S. Lopushnyak, Oksana I. Kravchuk, Svitlana M. Babin

HAOAHHA AOOATKOBOIT BIANYCTKU 31 3BEPEXEHHAM
3APOBITHOI NNATU

POBOTA B PEXXMMI CKOPOYEHOIO POBOYOTIO TUXHA

MPU3YMNUHEHHA POBOTU YEPE3 NPUYUHMU, LLIO HE
3ANIEXXATD Bl POBOTOAABLA

POBOTA B PEXXMMI CKOPOYEHOIO POEOYOTIO AHA

HANPABJ/IEHHA NEPCOHAY Y HEOMJ/IAYYBAHY
BIANYCTKY

BUKPUCTAHHA TPA®IKIB 3MIHHOIO PEXXUMY POBOTU

HANPABJIEHHA NEPOCHA/Y Y LLIOPIYHY ON/IAYYBAHY
BIANYCTKY

POBOTA Y CTAHOAPTHOMY PEXUMI

0% 5% 10% 15% 20% 25% 30% 35% 40%

Puc. 1. [linxonu MeHeI:KMEHTY NMepCOHAJY B YKpaiHi 11010 NpaniBHUKIB, Xa-
paKTep po0OTH IKUX He J03BOJISIB MPANIOBATH JUCTaHUiiiHO Y 2020 poui
Jowcepeno: TOB «KIIMI-Ykpaina» [12]

gk cBimunth gocmimkeHHss KPMG [12]: 46% npusynuaunu n1o0ip mepco-
Hany, 33% — TUMYacoBO MPU3YNHUHUIN TpOLEC HaBYaHHS. AJie Micis Bif-
HOBJICHHSI POOOTH 3a JaHWMH HalpsSMH MEHEKMEHTY TMEpCOHAIY, KOMIa-
Hii MparHyTh NEPEBOJUTH IIi TMPOIECH Y TUCTaHIiHHNN popmar. Bxe 3apas
Maiike nonoBuHa 3 HUX (44%) nepeBena ouHi criBOeciiv B OHJIaiH-QopMar;
43% uacTKOBO IEpeBeNy HaBYaHHS B OHIalH-popmar 1/abo Biakmanmu Ha
OUTBII Mi3HIH TEPMiH.

VY T0i1 ke yac OinbIlie TPeTHHN KOMITaHii B YKpaiHi TUTaHyIOTh MTOBHICTIO
MOBEPHYTHCS 10 IONEPEIHBOI MOJIETI, 1 3a3HAYaI0Th, IO BCi 3aX0/IU HOCSTh
BUHSTKOBO THMYAacOBHH XapakTep. AJie JesKi 3 yBEICHHX IIiJl 4ac MaHje-
Mii COVID-19 npakTuk MEHEIKMEHTY MIepCOHANY YKpaiHChKI poO0TOIaBII
PO3MIANAIOTH K MOCTIHHWH BapiaHT y MOJANbIIii poOOoTi: AUCTaHIlIiHA PO-
6ota (80%), onnaitH-no0ip (27%), onnaiin-mapdanns (52%). 80% rmany-
I0Th 3aPOBAAUTH IUCTAHIIIHY poOOTY Uil YaCTHHU MEpPCOHAIY Y Pi3HIl
Mipi micist 3aKiHYeHHS naxaeMii [12].

OueBwuHO, 10 TaHAeMivHA Kpu3a 2020 poky 3acBiauniia YUCIEHH] MacIII-
TabHi 3001 y GyHKIiOHYBaHHI Oi3HECY Ta CyCHiJIbCTBA B LILJIOMY B YKpaiHi.
CdopmyBanack HOBa COLII0-€KOHOMIUHA PeaNbHICTh BUMAarae MouryKy HOBUX
Croco0iB opraHizaiii CBO€T JisNTbHOCTI, 31aTHOCTI OPIEHTYBATUCS Y HECIIO-
TiBaHUX, OE3IMpENeIeHTHNX Ta HeTlepe0aTyBaHNX HOBHUX PealisxX sIK Y IpH-
BaTHOMY, TaK i B mpogeciiiHomMy *HUTTi. OIUH BUCHOBOK SIKUI MOXHA 3pO0OH-
TH, LI T, IO B LIEHTPI I[i€1 KPU3U MOCTAJIa JIIOIMHA, IPALliBHUK, BiJI IKOTO
Hacrpas/i 6araro B YoMy 3aJlakald MOXKIMBOCTI KOMITaHii IPOMTH Yepes 1
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cnpaszi Bakki yacu. Came BiJl MPaBUIBLHOTO YIIPABIIHHS JFOIBMH B OpraHi-
3allisX 3ajJeKalio iX BIKMBaHHS B LI CKIaJHUN Tepioz.

CucreMa MEHEIKMEHTY MEPCOHANY 3iMITOBXHYyNAacsd 3 Hee()EeKTHBHICTIO
TPaTUITIHHUX TIPAKTHK, 2 HOBI IT1TXOIA BUMArajid THYYKOCTI, TePEPO3IMOALTY
poOo4oi cnim, HOBHX TIAXOMIB O OpraHizarii TpynoBoi misutbHOCTI. HoBa
peanpHIicTh pob0TH, poOOUMX MicIb Ta MpauiBHUKIB y 2021 pomi BBOIUTH
MEHEPKMEHT TIEPCOHAIYy B HOBY €py, SIKa CTaBUTh HeUyBaHi BUKJIHKH, MPO-
TUJICKHI TPAAUIIHHOMY KOHIIENITY MEHEIDKMEHTY MEePCOHANY, SIKHH TOTpe-
Oye iHHOBaMiX (DYHKIIOHAIBHOT TpaHCchopMarii.

Ha namy nymky, i Tpancgopmaltii cTOCyBaTUMYTHCSI MaclITaOHOT iMII-
JeMeHTalii UPPOBHUX TEXHOIOTIH B MPAKTUKY pearizamii QyHKIIiT MeHemIK-
MEHTY TIEPCOHAITY; TOCUJICHHS YBArH J0 COITiaThHO-TICUXOJIOT1YHHIX ACTIEKTIB
MEHEDKMEHTY TIepCOHANY, 30KpeMa IICHXOJIOTIYHOI 0e3neKu Ta Jo0podyTy
MEPCOHANY, PO3BUTKOBI HOBUX HANpsMiB poOOTH, HAIIIEHUX HA MOKpAaIleH-
HSl TICHXOJIOTIYHOTO CaMOMOYYTTS MpAI[iBHUKA; YIPaBIiHHSI HaBYaHHIM Ta
PO3BHUTKOM IIEPCOHAITY TIEPEOPIEHTOBYETHCS HA HOBI HANPSMU I1ABUIIICHHS
KkBasi(ikaiii Ta mepemniAroTOBKY MpaIliBHUKIB; 1 HAPEIITi 11e CTUMYTIOBAaHHS
MOJITUKA MaKCUMaJIbHOI THYYKOCTI Y B3a€MOBITHOCHHAX 3 TIEPCOHAIIOM Ta
oprasizaii TpyZ0BOTrO MPOLECY.

Hudposi TexHOIOTIT MalOTh HE3AMISTHUN MTUPOKO TOCI MIOTEHITIAN B Me-
HEKMEHTI MepCcOHay Y BUINIAAI IITYYHOTO 1HTEJIEKTY, aBTOMaTH3amii Ta
MalIMHHOTO HaByaHHsA. OCHOBHUM MoMeHTOM 2020 poKy cTaio MacoBe Io-
HIMPEHHS AUCTAHIIIITHOT poOOTH, eeKTHBHA OpraHi3alis SKoi cTana MOX-
JUBOIO JIAIIE 3aBASIKK MUPPOBUM TexHonorisM. TexHomorii mpomoBxysa-
TAMYTh OyTH KaHAJIOM KOMYHIKAIlil M’k TEpUTOPialbHO BiIJaJICHIUMH PO-
OoTonaBsiMu Ta TpamiBHUKaMU. [LITydHUH 1HTENEKT cTaHe HEBiJ €EMHOIO
YaCTUHOK OUIBIIOCTI CyYaCHHUX MPaKTUK MEHEIHKMEHTY TepCOHaly 3a-
BJISIKH MOJIIMBOCTSIM aBTOMAaTH3allii MOBTOPIOBAHHUX 3aBJaHb Yepe3 Horo
aJTOPUTMHU, 3BiIBHSI0UH Oinbine 9acy st HR-komanm, ski 3aMicTh 1I5OTO
MOXYTb 30CEPEIUTH CBOIO €HEPTil0 Ha CTpaTeriyHUX 3aBHaHHAX. [HCTpY-
MEHTH MEHE)KMEHTY MepCOHaIy, IKi 0a3yI0ThCS Ha IITYYHOMY iHTEJEKTI,
JIO3BOJISATH MOJIETIIATH JOCTYT 0 MOTPIOHMX MAaHMUX Ta iX Bizyalizarlii, mo
3HAYHO IOJIETIIUTh CTPaTeTiyHe MUCIICHHS, KepoBaHe po3yMiHHIM. Po3-
IMpeHa aHaJliTHKa J03BOJINTh aBTOMAaTU3yBAaTH YSBICHHS 32 JOIOMOTOIO
MaIIMHHOTO HaBYaHHS Ta OOpOoOKHM MpUpOTHUX MOB. Taki iHCTPyMEHTH
301TBIIYIOTh YaCTKy CaMOOOCITyroByBaHHS B MEHEIKMEHTI TIEpCOHATY Ta
CTAalOTh 3PYyYHUM CIOCOOOM aHami3y AaHHUX MPALiBHUKIB T4 OTPUMAaHHS
e(eKTUBHUX CTaTUCTUYHHX JaHWX. ToMy MoaHAa 3pOOMTH BHUCHOBOK, IIO
IUQPOBI TEXHOJOTIT CTaHYTh IHCTPYMEHTAJILHUM 3aCO00M MEHEIKMEHTY
MepcoHaly Ha NUISIXY BUKIIMKIB 3yMOBIICHUX MaHACMIYHUMH Ta IMOCT MaH-
JIEeMIYHUMU peaisiMH.
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[TocuneHHsT THYYKOCTI MEHEDKMEHTY IEpPCOHATy MOSICHIOETHCS KaTa-
CTpO(iYHOIO CHUTYaIli€r0, 3 SIKOK 3IMITOBXHYJACS KOXKHA JIIOIMHA Y CBITI.
Jltonu BTpaTuiiv CiM’1, APy3iB, pOOOTY, a TOJIOBHE CIIJIKYBaHHS Ta COIliaIbHI
koMyHikamii. 3rigHo 3 onutyBaHHAM Oracle [20], 2020 pik cTaB HaOUTBIIT
HaIpyXeHUM POKOM It poOouoi cuiu. Lle Bumarae ryqHoCTi Bil KepiBHU-
LTBa CIIY’X0 MepcoHally, CTBOPEHHsI aTMOC(epH CIIBYYTTS B KOJEKTUBI Ta
MOIIYKY COc00iB MPUCTOCYBaHHS BiIMOBIIHO JO KOHKPETHHUX MTOTPeEO, Ta-
KHUX SIK JOTJISA 3a TITbMH, JOTIIS 32 JIITHIMHU JTIOABMHU a00 MPOCTO JACTKHI
gac nepepsBd. OTxe, CHiBIEpeXKUBaHHS Oy/e KIOUOBUM IJIs MIATPUMKH Ta
3MIiLIHEHHS 3B’ A3KiB MIXK IIpaliBHUKaMH Ta poO0OTONABLsAMH, a HOpMYBaHHS
MOJIITUKY MEHEPKMEHTY TIepCOHaIly Ha 3acajax eMIarii CTaHe 3alopyKoko
YCITiXy B TTOCT MaHAeMidHuiA niepion. [lcuxigne 370poB’s Ta 100po0yT mmep-
COHaJy, ChOTOAHI CTalOTh BKIMBUMH SIK Hikoau. CHCTEMa MEHEIKMEHTY
nepcoHany mMae 3a0e3neuntu Oe3neyHe Ta HeylnepemkeHe podoye Mmicue,
JIOTIOMOTY TIPAI[iBHUKOBI y OOpPOTHO1 31 CBOIMHU MCHUXOJIOTIYHIUMH MPOOIIe-
MaMH JUTS MATPUMAaHHS IICHXI9HOTO OJIaromorywdst Bciei po6odoi cum.

AKTyami3yroThca HampsiMi poOOTH CIykO0 TepcoHaITy, OB’ s3aHi 3 M-
BUIICHHSIM KBalidikaumii Ta mepexsainigikaiieto nepconamy. Tak, Gartner
MOCTaBUB LIeH HampsiM B I SITIPKY MPIOPUTETIB MEHEIKMEHTY MEPCOHATY
y 2021 poui [7]. Ix mocnmimkenns minTeepmKyoTh Ha 67%, IO CEPel OCHO-
BHUX TpoONeM - BiZICYTHICTb BHIUMOCTI Ta PO3YMIHHS iCHYIOUHX PO30iXK-
HOCTEH y HaBUUYKaX Ta HE3AaTHICTh €()eKTUBHO IHTETpyBaTH HAaBUYAHHA y PO-
0oui mpolecH npauiBHUKiB. ToMy, Ha HaIly JYMKY, MEHEKMEHTY IIepCcoHa-
Iy Mae chopMyBaTH JUHAMITHHH TiAXiM mepekBamidikariii Ta po3cTaHOBKH
MepCcoHaTy BiNOBITHO O 3MiHU MOTpPed y HABUYKaX Ta 3HAWTH CITIOCOOHU
PO3BHUTKY NEPCOHANY, sIKi O AaBanu MOXKIHMBICTD PO3BUTKY HaBHYOK y TOH
MOMEHT, Kojiu BoHU ToTpiOHI. JlocBim 2020 poky MiATBEPIKYE HEMOXKIIHU-
BICTh OTIEpYBaHHS CTAIIMM HAOOPOM KOMITIETEHTHOCTEH 1 3aCBiquye mMoTpedy
y Ge3nepepBHOMY HaBuaHHI. ChOTOHI MBUAKICTH CTAPiHHA HABHYOK CTpa-
LIEHHO BUCOKA, SK HiKoIHM. TOMy MEHEIKMEHTY IepCoHaly MOTPiOHO MiaT-
PUMYBATH IMKIJI OTIEPATHBHOTO Oe3MepepBHOTO HABYAHHS B IIBUIKOMY TEMITi
JUISL CTBOPEHHS! CIIPUSITIIMBAX MOXKIIMBOCTEH JIJTs1 OTIEPATHBHOTO ITiJIBUIICHHS
KBasTi(ikaiii Ta mepemniAroTOBKH poO0v0i CHITH Y BiATIOBIh HA BUKIIMKH HO-
BO1 COIi0-€KOHOMIYHOI PeallbHOCTI.

BucnoBku. [1IBuaK03MiHIOBaHICTh YMOB peaizaiii TpyI0BOi AisTILHOCTI,
30KpeMa, sIK 1 yMoB (DyHKITIOHYBaHHS Oi3HECY 3arayioMm, 3acBiguamiu B 2020
poti Te, 1110 HalKpaia HoJiTHKa MEHEIKMEHTY NIEPCOHATY — Ii€ BiACYyTHICTb
Oy/b-5IKO1 MOJITHKU Y CTAJIOMY CTaHAAPTHOMY IIa0JI0Hi. Agile-MeHeKMEHT
MEePCOHATY — 1€ OJIMH 3 CyYaCHUX IMiJXOIB JIO YIIPABIIiHHS JIFOIbMH B Opra-
Hi3amii, SKi MoKa3ajan cBOO e(heKTUBHICTh Y HEBU3HAUYEHUX IIBUAKO 3MiHIO-
BaHuX ymoBax. Cy4acHi oprani3arlii 31aTHi HaJaTH HAWBHIIUI piBEHb THYY-
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KOCTi CBOIM IpawiBHUKAM, 1 1€ MOXJIUBO 3aBISKH IPUCTOCYBAHHIO 10 HOBUX

MpaBUI Ta HOpM. {7151 yCIIIIIHOCTI TAKOTO MIPUCTOCYBAHHS CHCTEMa MEHEIK-

MEHTY MEpCOHAY Ma€ BUKOHYBATH POJIb HOBaTopa Ta aJanrtepa, Npamnioodn

B HaNPSMKY YiTKO BU3HAYE€HOI Ta Cy4acHOI MO THKH.

Y3aranpHIOIOYH pe3yNbTaTd JociipkeHHsT BB kpu3u COVID-19 na
PO3BHUTOK MEHEDKMEHTY MEePCOHAy, Ha Hallly AYMKY, IOTPiOHO iIr0oCTpyBa-
TH 4OTUpMa OJIOKaMU:

1. IpumBuamenHs udpoBoi TpanchopMmallii MEHEHKMEHTY MEPCOHATY —
BHKOPUCTAHHS IITyYHOTO iHTENEKTY, poboTn3arii, nndpoBux miatdopm,
JI0/1aHOi Ta BipTyanbHOI peasllbHOCTI AJIS peaiizamii MporeciB MeHEemK-
MEHTY TIEPCOHAIY;

2. llommpeHHS MUCTAHIIIHOT 3aHATOCTI — HEOOXiTHICTh PO3BHUTKY IH-
POBHX KOMIIETEHTHOCTEH IepcoHay, HaBHUOK I1(poBoi B3aemoii, Ho-
Tpeba y CTUMYITIOBAaHHI KOJUTaboparlii Ta colfianizaliii, momryK HOBUX MijI-
XOJIiB JI0O MOTHUBAIIIT IEPCOHATY Ta OI[IHIOBAaHHS HOTO €()EeKTUBHOCTI;

3. IlomonaHHS BUKJIHKIB HOBOI COII0-€KOHOMIYHOI PeaTbHOCTI — PO3BUTOK
HamnpsMiB pOOOTH OO CHPHUSHHS IICHXITHOMY 37I0POB’I0 Ta TICHXIYHO-
My 100poOyTy mepcoHairy, 00poTb0a 3 HacHiAKaMH 130JALi1 Ta ITOCTKO-
BIJIHUM CHHJIPOMOM;

4. Tlotpeba B HAANIBUAKOMY pearyBaHHi Ha 3MiHU 30BHIITHBOTO 1 BHYTpIII-
HBOTO CEPEIOBHIIA JTiSUTPHOCTI OpraHi3allii — HeOOXiTHICTh pO3BUTKY Ha-
IpSAMY KPH30BOTO MEHEIKMEHTY TIEpCOHATY.

Orxe, 2020 pik mepeBepHYB Oi3HEC-MOJCIi, MPIOPUTETH Ta ILIAHH,
OCKUTBKHM OpraHizallii Oyiau 3MyIIeHI OpI€EHTYBAaTHUCS B IIBHIKO MiHJIHBOMY
cepenoBuili. MeHeKMEHT TIepCOHANy 3aliMaB Teplile MicClle cepen iHi-
LiaTUB LIONO pearyBaHHS Ha IIUPOKHH CIEKTP BHYTPIIIHIX Ta 30BHILIHIX
TpaHchopMaLiiHUX TEHISHIIIN — Bi 100poOyTy MpaliBHUKIB 0 HOBHX MO-
Jene opranizarii po6o9oi CHIM Ta coIliaabHOi crpaBeuBoOCTi. Crucrema
MeHeDKMEHTY niepcoHany B 2021 polli HalTOBHUTHCS HOBUMH ITUPPOBUMHU
TexHojorisMu Ta HRM-cucremaMu, 3acCHOBaHMMHU Ha aJlTOpPUTMax IITYY-
HOTO IHTEJNIEKTY; MpaloBaTuMe HaJl Oe3nepepBHUM OHOBIICHHS HABUYOK Ta
KOMIICTCHTHOCTEH TPAIliBHUKIB; TEpeHece MPOIECH MOTHBAIIHHOTO Me-
HEKMEHTY Ta MEHEKMEHTY NMPOLYKTHBHOCTI B OHJIAMH (OpMar; BIOCKO-
HaJIIOBaTHME MPOTrpaMM BEJUT-O1HI MEHEDKMEHTY Ta IOCSITHEHHIO OanaHCy
MiXK pOOOTOIO T2 OCOOMCTHM XHTTSIM; MPOCYBaTHME U(PPOBi3ali€lo y BCilk
opranizamii. MeHEeKMEHT ITepCOHATy TTOCTIHHO PO3BUBAETHCS, a MOTO Bij-
TTOBITaNTBHICTh — MOCTIHHO 301BITY€EThCS. BiH Mae OyTH TOCUTH IIBHIKUM,
o0 BiAYyBaTH MyNbC HABKOJUIIHBOTO CEPEAOBUILA, 1 aIaNTUBHUM. [HEpT-
HICTh MOKE CTaTH JJIs MEHEXKMEHTY IIePCOHATy KPaxoM.
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Oco0muBOCTI UPPOBOI
TpaHchopmallli yrnpaBialHHS
IIEpCOHAJIOM B YMOBaX IaHaEeMI1

Features of the Digital Transformation
of Personnel Management
in Pandemic Conditions

The impact of quarantine restrictions, which result in the reduction of direct
human interaction, is twofold. In the field of labor, it complicates the imple-
mentation of the labor function of the employee and management of the or-
ganization, including in the implementation of digital transformation, but also
creates motivation and conditions for more dynamic, rapid, and qualitative
changes in production organization and human resources management.

The aim of the study is to determine the main features of the digital transfor-
mation of human resources management in pandemic conditions. The novelty
of the article is to identify the main features and development of the theoreti-
cal foundations of the study of the digital transformation of human resources
management in VUCA-conditions, amplified by the impact of the pandemic
conditions. Research methods include dialectical and formal-logical, scientific
analogy, axiomatic—in identifying problems in the field of human resources
management due to the impact of the pandemic conditions, analysis, synthesis
and generalization—to study the basic elements of the digital transformation
of human resources management in the organization.

The article examines the evolution of the concept and tasks of digital trans-
formation of human resources management in pandemic conditions. The most
important elements of the digital transformation of human resources manage-
ment in the organization are defined. The role of the talent management model
in the VUCA environment and the development of corporate culture as a prior-
ity of the digital transformation of human resources management in pandemic
conditions are shown. .

The current global trends in human capital development in the context of the
organization's transition from the survival model to the concept of prosper-
ity, related to the design of work for well-being, employee capacity building,
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creating super teams and managing personnel strategies, expanding human
resources management function, were analyzed. The main priorities necessary
for the organization to achieve success in the process of digital transformation
of human resources management in pandemic conditions are proposed.

cryn. CyTtHicTh 1u$pOBOi TpaHcOpMAIlii yHpaBIiHHS TIEPCOHATIOM
(auri. Human Resourses Management, HRM) nonsarae y gopMmyBaHHI

HOBOI I(POBOT KyJABTYPH BUKOPUCTAHHS aBTOMATH30BaHUX PIILICHb IS PO3-

HIMPEHHS MOXKIIMBOCTEH JITOMUHM. Peaizarisi IbOro 3aBIaHHs CTa€ 0COOIUBO

aKTyaJIbHAM B YMOBaX MaHJEMii, 10 iCTOTHO MiCHITIOE BIUTUB OCHOBHHX Xa-

PaKTEepUCTHK CY94acHOTO CBiTY, BpaxoBaHux y mofeni VUCA, Takux fK:

* volatility (MiHIHMBiCTh, HECTAOUILHICTh, HEYCTANCHICTh, BOJIATWIILHICTD) —
IIBHJIKO 3MIHIOBaHA i HeTiepe0adyBaHa cUTyallist (Ha OCHOBI JJaHUX 3MiH
HEe MOXXHA TiepefdadaTyt MaiOyTHIO CUTYyaIlito abo IiaHyBaTH Jii),

* wuncertainty (HEBU3HAYCHICTb) — PYHHIBHI 3MiHM, 3a SIKUX MHUHYJE HE
MOXe OyTH MPEeIUKTOpOM MailOyTHBOTO, a BU3HAYCHHS MPHUNAACITHHOTO
€ BKpail yCKIagHEHUM,

* complexity (CKIagHICTh) — 0araTo CKJIaAHUX I pO3yMiHHS (PaKTiB, IpH-
YMH 1 YUHHUKIB CKJIAJIAETHCS B IPOOIEMH,

* ambiguity (HEsCHICTh, HEOJAHO3HAYHICTh, HEBU3HAYCHICTh) — CKIIAIHO
JIaTy BiJIIOBIIb HA IUTAHHS «XTO, 110, 1€, KOJH, 5K 1 yoMy?» [CatiBaH,
2012].

OcHoBHuii 3MicT. PazoM 3 onTumizamiero ympaBiiHHS BHYTPILIHIMU
MpolecaMu, TaKUMH SIK BiqHOCHHU 3 kiieHTamu (Customer Relationship
Management, CRM), xopropaTuBHHIA KOHTEHT (Enterprise content
management, ECM), 6i3Hec-npouecu (Business Process Management,
BPM) i nnanyBaHHs pecypciB (Enterprise Resource Planning, ERP), a Ta-
KOXX aHali30M BENMKUX NaHuX (Big Data), OCHOBHUMH 3aBIAHHAMHU LU}-
poBoi Tpancdopmaiiii HRM B opranizaiii e: 3a0e3neueHHs] MOOIIBHOCTI
MPAIiBHUKIB Ta COI[iaIbHOT B3a€MOJI1; YIIPaBIiHHSA 3HAHHAMH Ta JIOIbMHU;
3MiHa OpraHi3aliifHOI CTPYKTYPH, KyJbTYpH 1 CUCTEMH YNPAaBIiHHA B LiJIO-
My; peatizamis MOJNITHKN CIIPUAHATTS 3MiH; 3MiHa KOMIIETEHILIH MepcoHaty
[CaiikoB Ta iH., 2019: 394].

3a gaaumu MibxHapoaHoro mocmimkeHHsa Deloitte 2021 [Deloitte, 2021],
camMe KOpIIOpaTMBHA KyJIbTYpa, KOMIICTEHLIl MpaLiBHUKIB 1 TEXHOJOTII,
€ KIII0OYOBHMH YHHHUKaMU HU(POBOi TpaHCHOpMALTii, TOeAHAHHS SKUX HaJae
OpraHi3amisiM MOXIIUBICTh CTBOPIOBATH €(DEeKTUBHI CYyIIepKOMAaHAN. 3 OTIIALY
Ha I1e, X KepiBHUKH BCE€ YaCTillle 30CEPEeKYIOTh yBary Ha epeoCMUCIIECHH]
MAXOAIB 10 ITOE€AHAHHSI MOXKIIMBOCTEM TEXHOJIOTIH 1 JIFoei, o0 3a0e3eun-
TU 1X eEeKTHBHE B3a€MOJIOIIOBHEHHS Ta PyX OpraHizaiii Brepea. 30Kpema,
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61% xepiBHUKIB y CBiTI Ta 63% B YKpaiHi BBaXarOTh, 1II0 TEXHOJIOTII HE 3a-
MiHIOIOTb JIIOIMHY, @ HABIIaKH, IOTIOBHIOIOTH 1 PO3IIMPIOIOTH 11 MO>KIIMBOCTI.
Taky mymKy mofinisie i KepiBHUK Binainy kopmopaiii Accenture E.Bincon,
SKUH 3a3Havae, Mo 1y 3a0e3nedeHds mudpoBoi Tpanchopmarii BaXIuBo,
o0 oprasizalii CTaBWIM Ha TepIle MicIle CBOIX MpaIliBHUKIB, a HE TeX-
Hojorio. Ile mo3BonuThk 3pobutn mpouec TpaHcopmaii OB M’ SIKUM,

OCKIJIbKA KOPUCTYBadi CIPHUHMAaTUMYTh HOBY TEXHOJOTiIO, a HE HaBIIaKH,

1o BimoOpa)kae CydacHHU CHOcCiO CIOKWBaHHS MOCHYT. Binrak, mudposa

tparcdopmarttis HRM sBisie coboro 3MiHM B YIIpaBIiHHI TIEpPCOHAIIOM, IO

MaloTh Ha METi: aBTOMAaTH3allil0 MPOIECiB Ta CKOPOYEHHS BUTPAT yacy Ha

BHKOHAHHSI IMOBTOPIOBAHMX 3aBJaHb; MaKCHMi3allil0 JOCBiY MpPAaIliBHUKIB;

BHKOPHUCTAHHS 3a0IIa/KCHOTO Yacy I PO3POOJIEHHS CTpareriii po3BH-

TKy opranizamii [Jlansani, 2019]. {ns mporo HeoOximHi 3MiHn B HRM mo-

JITHLI opranizawii, MoB’sA3aHi 13: 3a0e3MeUeHHsIM 3aTy4eHHsI TIEpCOHAy Ta

HOro ajianTalli€ro 10 HOBMX YMOB; BH3HAU€HHSM KIIFOUOBHUX KOMITETEHIIiH,

HEOOXiTHUX MepcoHaTy A poOoTH B muppoBoMy (hopmari; BUKOPHCTaH-

HSM CydYacHHX iH(OpMAaIiifHO-KOMYHIKaIliHHUX TEXHOJIOTIH B YIpaBIiHHI

HR-mporniecamu [Caiikos Ta iH., 2019: 396].

3 omsmy Ha e, HRM monituka B ymoBax mugpoBoi Tpanchopmarii
opraHizamii Mae mependadati: 3a0e3MedeHHs] 3pyYHOTO ISl TPaIliBHUKIB
U(POBOTO CEPEeOBHILA; PO3POOKY HOBUX BUMOT A0 NPALiBHUKIB B yMOBax
M(ppoBOI EKOHOMIKH; PO3POOKY aBTOMAaTU30BAHOI CUCTEMH OLIIHKH e(eK-
TUBHOCTI poOOTH TIepcoHary B yMOBax nugpogizaiii 0iznec-mnporecis [/e-
MbstHOBa, AxmeTmmna, 2018: 117-122].

Hudpora tparcdopmariis HRM B opranizaiiii moegaye B codi Bi ckia-
T0Bi:

* crpareriuny — poib HR-daxiBus B undposiit Tpancdopmarii opraniza-
1ii, 3B°530K 3 (DYHKIII€I0 OpPTaHi3amiifHOTO0 PO3BUTKY Ta OpraHizallii B3a-
eMozii B KOMaH/Ii;

* omnepauiiiHy — uudposi iHcTpyMenTH, siki HR-¢axiBenp BUKOpuCTOBYE
IIOHS Y BIACHIH iSIIBHOCTI.

HR-¢axiBugm HaneXuTh NPOBiAHA PO y 3a0e3MeueHH] 3aydeHHs
TepCcoHAITy 10 TPOIECiB MUPPOBUX 3MiH B opraHizaiii. Came BOHH MaroTh
Oparu akTUBHY y4acTh y GopMyBaHHI HM(POBOI OpraHizamiiHoi KylIbTypu
HUISIXOM BIUIMBY Ha po0Oodi 3a1a4i Ta 0coOUCTI MOTpeOu, 3 BUKOPUCTAHHAM
cydacanx HR-meronuk ta yenimuux HR-npaktuk. Tomy B ymoBax mudpo-
Bo1 TpaHcdopmailii 3MiHIO€eThCs He nutie 3micT HR-mporiecis, ane i Bumoru
1o HR-daxiBuiB. [JJo HUX Hamexarh: MPOaKTUBHICTh, TOOTO 3HAHHS Cydac-
HUX TSHJICHIINl PO3BUTKY KOMIIaHIi Ta 3/IaTHICTh 3HAXOJAWTU ¥ yTPUMYBaTH
npodecioHaiB, sKi 3a0e3MedyBaTUMYTh YCHIiX KOMIMaHii y HOBHX YMOBax
(MapKkeTHHTOBHH TiAXiJ, IO TPYHTYETbCA HA TMPOJAXy BaKaHCii); TOTOB-
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HicTh 10 aBToMaru3anii HR-mporecis i poOoTH 3 mpeicTaBHUKaMU TIOKOJTiHb
Y i Z [CauikoB Ta iH., 2019: 397].

st nocsirHeHHd ycmixy B npoueci 1udpooi Tpancdopmarii, opraiza-
isg morpedye HR-komanmm, roroBoi 10 HaBYaHHS Ta OCBOEHHS HOBHX TIPO-
1IeciB, siKa: BiJIOBIJIA€ 3a BIACHY TpaHC(OpMAIIifo, 33 IOTIOMOTOI0 aBTOMa-
TH3aLil Ta UUPPOBHUX NPOLECIB, KEPOBAaHUX AAHUMH; Y CIIIBIIpaLli 3 BiAIiIOM
iHpOpMAIIITHUX TEXHOJIOT1H BeJie opraHi3aliro 10 HudpoBoi Tpanchopmaii
Ta MATpUMYE ii MOCTIHHY MU POBY €BOIIOIIO, IO ITepeadadac HagaHH; mpa-
LiBHUKaM MOXKJIMBOCTEH LU(POBOrO MUCICHHS VIS HOJIIIIEHHS MPOLECiB
BUKOPHCTaHHA poO0OYOi CHITY Ta ITiABULIEHHS IPOAYKTUBHOCTI mpaui [JlanBa-
Hi, 2019]. [Ina HenepepBHOTo YyipasiiHHs edekruBHicTio (anri. Continuous
Performance Management) Ta 3a0€31e4eHHS 3BOPOTHOTO 3B’ SI3KY B PEKUMI
peanbHOTO 4acy (aHri. Real-Time Feedback), HR-¢axiBism morpibHi Bix-
noBigHi IT-pecypeu. Ilpu npomy 000B’si3koBuM enemenTtoM HRM-cucrem
CTarOTh MOOUIBHI JOJaTKH, OCKIJIbKY 3HAUHA YaCTHHA IIEPCOHAY IPAIIOE B
MIPOEKTHUX KOMAHIaX 1 MEPEKEBUX CTPYKTypax, 4acTo auctaiiino [Cai-
KOB Ta iH., 2019: 397].

HR-daxiBenp Mae migrorysaru oprasizanito Ta HR-komanny no podortu
B YMOBaXx IMMOCTIMHOr0 3ajydeHHsI J0 mpolecy udporoi Tpanchopmariii Ta
OTITHMAJIGHOTO CIIPUIHATTS HOBUX TEXHOJIOTiH. s mboro moTpiOHO 3HA-
TH, 110 POOJIATH KOHKYPEHTH, CTSXUTH 32 TisIMU Ta AEKJIapauisMu BIacHOI
opranizauii. HeoOxigno chopmyBaru y nepcoHaity po3yMiHHS HEOOXiTHOCTI
nugpoBoi TpaHchopMallii Ta TOTOBHICTh J0 BIPOBAKEHHS HU(POBUX iH-
ctpyMmenTiB. Baxknmueum 3aBganasM HR-daxiBmos € opramizaris mepeksa-
midikanii MpamniBHUKIB MIBUJKAMHU TEMIIaMH JIJIsl TOTO, 1100 HE BiJICTaBaTH
BiJl PO3BUTKY Ta BIPOBAKEHHS HOBUX TexHoJorii. Ockiapkn HR-daxiBeup
Oepe Ha ceOe BiJMOBIAaIbHICTD 32 BIACHY LHU(PPOBY TPaHC(HOPMAIIITO, TAKOK
OYIKYETHCS, IO BiH Bi3bME Ha ceOe KEPIBHUIITBO MO0 CTBOPEHHS MOKIIH-
BOCTI TpaHC(OpPMYyBaTH pelITy nepconany opranizamii. Ha Biaminy Binx IT-
(axiBLiB, SIKi OMIKYIOTHCSI TU(PPOBUM aceKToM, poib HR-¢axiBus 3 O6ibi
OpIEHTOBaHA HA JIFOACHKHUI YUHHHUK 1 JOTIOMAara€e 3MiHUTH CIIOCIO MUCJICHHS
Ta cTBOpUTH KynasTypy. HR-(axiBenp 3 3HaAXOAUTHCS B MEHTPI MOKIUBOC-
Telt mudpoBoi TpaHcPopmaii sk 30epirad JIICHKOTo 0CBiTy Ha poO0IOMY
MICIli T2 MOXKE JOMOMOTTH ¥ MOJUIUTUCH JOCBIJIOM Pi3HUX BUJIIB HaBUYAHHS
JUISL TTPALiBHUKIB, 1100 3pOOUTH HABYAaHHS I[IKABUM, 3aXOILIIOIOUNM i edek-
TUBHUM. Tak, A7 3a0XO4YEHHS IIEPCOHANTY [0 BUKOPHCTaHHS 3aco0iB, L0
MIPAIOIOTh HA IITYYHOMY iHTeNeKTi (Artificial Intellect, AI), MOXyTh 3aCTO-
COBYBaTHCsl HacTyIHi nepesaru [Jlansani, 2019]:
* MBHJKICTb - HACKIJIBKH JIETKO HU(POBE pillleHHS NOKPAIUTH MIBUIKICTD

po6OTH TIpaIliBHUKIB;
* IPOCTOTA - HACKIBKH POCTO BUKOPHCTOBYBATH PillICHHS;
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* 3BUIBHEHHS BiJ MOBTOPIOBAHUX 3aBJaHb - SIK 3BUIBHSAETHCS 4ac Ul BH-

KOHAHHA O1JTbII TBOPYHX 3aBJAHb;

* QHOHIMHICTb - K JjaHl 30MParOThCsI aHOHIMHO, 11100 JOTIOMOI'TH BHU3HA-

YUTH TCHICHIIIO JIJIS BCi€l opraHi3artii.

3anpoBa/KeHHsI OpraHi3allifHiX 3MiH BHMara€ He JIUIIe Y4acTi KepiB-
HUKa, BianoBigansHoro 3a HRM ta Habop mepcoHairy B oprasizanii (chief
human resources officer, CHRO),ane i B3aeMoIii Ta JliiepcTBa ycix Kepis-
HUKIB BHIIOI JIAHKHW, OCKITBKH CaMe JIJEPCTBO € KIIOYOBUM YHHHHKOM,
0 CTUMYITIOE 3MiHHU. JIupeKTop i kepiBHUK TI00ambHOI mpakTukun Human
Capital xomnanii «Jlenoiit Korncantunr En.En.ITi.» E.Bonini 3ayBaxye, 1mo
MUTaHHS YIPaBIiHHS JIOICHKUM KalliTajaoM OiliblIe He HaJeKaTh 10 KOMIIe-
tenmii Bukmtouno HR. Ilix wac amanTarii 70 paIuKaIbHUX 3MiH 3IaTHICTh
OpraHizailii IpoIOBKYBaTH CBOIO isSUTBHICTh 3aJIEKUThH BiJ] HASIBHOCTI y TIep-
COHAIIy TaKUX KOMIIETCHLIH, SIK B3a€EMOJisl, KpEaTUBHICTh, KPUTUYHE MHC-
JICHHS 1 THYYKICTh, @ BUPILICHHS IUTaHb, TIOB’SI3aHUX 3 YIPABIIHHAM JIFO/I-
CHKHM KaITiTaJIOM, CTa€ OCHOBHHUM TIPIOPUTETOM KEPIBHUKIB BHIIOI JTAHKH
[Deloitte, 2021].

VYemix uugposoro miaxomy A0 3ade3neueHHs 3ady4eHHs MepCoHaNy 3a-
JISKUTh BiJ] CTYIIEHS PO3YMiHHS TOTO, SIK IEPETHHAIOTHCS B3a€EMOBITHOCHHH
MIPaIliBHUKIB i KEPIBHUKIB, /1€ Ta SIK BIAHOCHHH MOXYTh Oy TH TOTTTHOJICH] TSt
BILTMBY Ha Oi3HEC-pe3yNbTaTd ¥ opraHizamiiiHi 3MiHH. B ymoBax mudpooi
TpaHchopmaii opraHizanii 3ayuyeHHs MPaLiBHUKIB Ma€ PO3MVISIATUCS HE
SK CTaH, a K BiTHOCHHH, 1110 MOYKHA PO3BUBATH 3a JONIOMOTOI0 KOHKPETHUX
mporpam i pi3HuxX nudpoBux TexHoorii. KoM roTepizallis onTuMizye mpo-
Ilec 3aJydeHHs IpamiBHUKA a0 1udpoBoi TpaHchopmarii. Bona He nwmme
3a0e3reuye IHCTPYMEHTH W HaBUaHHS, SIKUX BiH MOTpeOye, aje il Jae MOX-
JIUBICTH MEPCOHANI3YBATH iX JUIS TOTO, IIOOH MPaBUIBHO BIIPOBAKYBAaTH Yy
CBOIO POOOTY milicHO HeoOXimHi TexHosorii. [Tportec KoMyHiKarliii € HeMOX-
JTUBUM Oe3 BIAMOBITHIX 3aC00iB 1 KaHAIIB 3B’ A3KY, TOMY KOMYHIKaIliitHi 3Mi-
HU TICHO NOB’5I3aHi 3 TEXHOJOTTYHUMH 3MiHamH. [Ipu nboMy akieHT HeoO-
X1IHO poOuTH He nuie Ha 6a30Bi I T-koMIieTe 11, aje i Ha THYYKICTb, 31aT-
HICTbH JI0 IIBUJKOIO HABYAHHS, a TAKOXK TOTOBHICTb O CHPUHHSITTS L[IHHOC-
Tel oprasizaliiiHoi kynsrypu [lo KoMyHIKaIitHIX 3MiH, IO 320€31MeYyI0Th
3aJydeHHs IIepcoHany 1O mpoleciB HupoBoi TpaHcopMalii opranizamii
HaJIe)KaTh: BHYTPIIIHS CITIBIIPALs; BUKOPUCTaHHS IHU(POBUX 1 COLIAIBHUX
KaHAJlB y paMKax CBOEI poOOTH; po3MilieHHs iH(OpMaIlii Mpo KOMITaHIO
B CBOIX Mpodisix y comianbHUX Mepexax [CamikoB Ta iH., 2019: 394, 397].

B mpoueci nudposoi tpanchopmanii opranizauii tpaxuuiini HRM-
CHUCTEMHU 3MIHIOIOThCS Ha YIPABIiHHS TalaHTAMHU, HaBYAHHSIM 1 PO3BH-
TKOM TIpaIiBHUKIB. Mojens yrnpaBIiHHsa TadanTamu B cydacHomy VUCA-
CepeloBUIIi BUMArae HasBHOCTI IUIAHIB JUIsl pOOOTH 3 BEIMYE3HOK KiJlb-
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KICTIO KPH30BUX CHTYaIlill B yMOBaX, KOJH poOOTa 3 TaJaHTaMH MOCTIHHO
i OHOYACHO CTBOPIOE iX HAUIMIIOK 1 AedinuT. Tomy HE0OXiTHO CTBOPIO-
BaTH THYYKY Mojelnb (agile model) ynpaBiiHHs TaJaHTaMu, IO TOTYE J0O
ITUPOKOTO CHEKTPY CIeHapiiB, PO3BMUBAE TMPOIECH/CUCTEMHU YIPABIIHHSI
TaKUM YHHOM, IOOW BOHU 3MiHIOBAJIHCH 1 OyH 371aTHI 10 yIIPaBIiHHS He-
nependauyBaHUMH CHTYaLliIMU «AeHb-y-AeHb» (day-to-day). Ix. Cami-
BaH (Sullivan, J.) HaroJyioniye, 110 aKTHBHI Jii 3 YNpaBIiHHS TaJlaHTaMH,
HeoOximHi st pobotu y cepenorutni VUCA, marots Bitodarn [CaniBag,
2012]:

¢dokxyc Ha migbopi, HaBYAHHI, YTPUMAHHI THYYKOTO Ta PYXJHMBOTO IEp-
coHally 1 KepiBHUKIB (agile employees), ycIIIIHNX Y HaBKOIUIITHHOMY
VUCA-cepenoButii, 31aTHUX €()EKTHBHO HIisITH Yy HemepeadadyBaHHX
CUTYAIIisIX;

BUMOTH JI0 PYXJIMBOCTi, THYYKOCTI W 3AaTHOCTI OO IIBUAKHX 3MiH SIK
Ba)KJIMBHI KOMIIOHEHT B YCiX IOTOYHHUX 1 HOBHUX MPOrpaMax Ta Iporecax
yIIpaBIiHHS TaanTamu (agile processes);

BUMOTH /IO YCiX MPOTrpaM yNpaBIiHHS TAJAHTAMH, IO MAIOTh MICTUTH
KOMIIOHEHT X MOCTIHHOI MepeBipKH Ha «MOPAIBbHUI 3HOC» Ta CTapiHHA
(self-obsolescence of processes);,

TPEHIHT BHPINIEHHA HEOYIKyBaHUX TMpobnem (fraining to solve
unanticipated problems), Mo Mae BUXOBATH 3AaTHICTh IEPCOHATY OyTH
TOTOBHM [iarHOCTyBaTH K e(EeKTHBHO BHpIIIyBaTH HemependavdyBaHi
npoOieMu;

(hoxyc Ha iHHOBAIAX (focus on innovation) — IPIOPUTET YIPABIIHHIO Ta-
JAaHTaMH y TOIIYKY iHHOBATOPIB, JIIOEH, CXIIBHUX JI0 3alPOBAKESHHS
3MiH;

BHUIKe HaBYaHHs (rapid learning) — poOOTa HaJl MiIBUIIICHHSM IIBUIKO-
CTi 1HAWBIYaTFHOTO W OpraHi3aiitHOro HaBYaHHS;

30iIBIIEHHS] MIBUAKOCTI BHYTPIIHIX TepeMimieHs (internal movement)
MPaliBHUKIB HA TO3MUIIi1, 16 BOHU € OiIbII KOPUCHUMU;

BHUKOPHCTaHHS TUMYACOBUX NpAIliBHUKIB (contingent labor) y cTpyKTypi
mepcoHary JIsi 3a0e3MeYeHHs] TOTOBHOCTI JI0 MiAHOMIB 1 ClTafiB pHUHKY,
3aI0BOJICHHS TTOTPEOH Y HOBHX KOMITETEHIIISIX, HABUYKaX, 3HAHHSX;
mIBHIKE 30MpaHHS TaJAHTIB i M030aBIeHHS Bin HUX(rapid increase in
talent; rapid release of talent) — po3BUTOK 3IaTHOCTI JIO IIBUIKOTO IO-
myKy 1 miadopy TaldaHTIiB Pi3HOMAHITHUMHA criocobaMu (BKJIIOYHO 3 T10-
OyI0BOIO TPOQECITHUX CITITFHOT), a TAaKOXK J0 HIBUIKOTO M030aBICHHS
BiJ TAJaHTIB — MPaLiBHUKIB 3 HAAJHIIKOBUMH a00 HETOTPIOHUMH KOM-
METEHIISIMHA, HABUYKaMH, 3HAHHSIMH;

MIOCTIiHEe KOpPETYBaHHS IMOCAMOBUX IHCTPYKIiH (fluid job descriptions)
3 METOI0 BitoOpaskeHHS HOBUX CTAaHAAPTIB poOOTH i 3MiH Y JisUTHHOCTI;
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* BHUKOPHCTaHHS ayTCOpCiHTY (outsourcing for flexibility) mis MBHIKOTO
3aJJ0BOJICHHSI IOTPeOH y TepCcoHalli Ta BUKOHAHHS Helepen0avyBaHoOro
o0csry po0irT;

* PO3BUTOK KOHKYPEHTHHX IepeBar (competitive advantage) BIacCHUX Ta-
JIAHTIB HAJ 1HIITMMU.

Hns edextuBHOT poOOTH 3 YNpaBiiHHA TajJaHTaMH Yy CEpeJOBHUILI
VUCAHe notpiOHO: IIyKaTH JOBrOYacHi PillleHHS;TOKJIAAaTHCh HA MUHYJIE
1 TpEHIM K HA MPEAUKTOPH MalOyTHHOTO; ITyKATH PIIEHHS IS OLTBITIOC-
Ti poOiieM y O6eHuMapkiHry (benchmarking) Ta xpamux npaktukax (best
practices); BBOKaTH, 110 MPAIIBHUK HA OHIN MO3MIII] Ta €IWHI MpaBUIIa s
BCix (one-size-fits-all) € MO3UTUBOM JIJIs OpraHi3allil; pOOUTH «aCKBATHICTh)
TIPUHITUIIOM BiTOOPY; BBa)KATH, IO KOPIIOPATHBHA KYJIETYpa 1 KOPIIOPATHBHI
IIHHOCTI MalOTh 3aJIMIIaTHCA He3MIHHMMHU. HaTtomicTh, HEOOXIIHOIO € TO-
TOBHICTb JI0 HACTYITHUX KPU30BUX 3MiH, 1110 HE MOXYTh OyTH niepeadadeHi:
MOCTIMHO 3MIHIOBaHUH HaOIp BUMOT JI0 KOMIIETEHI[iH MpalliBHUKA 1 TOCaIH,
3HAYHUH PO3pUB MK HASBHHUM 1 OTPiOHMM HAOOpPOM KOMITETEHITIH; 1CTOTHI
KOJIMBAHHS y PiBHI IUIMHHOCTI KaJpiB; MOCTIiiHI 3MiHM B OYiKYBaHHSX KaH-
JTUIATIB, iX SKOCTSX 1 IHHOCTSIX; YacTi 3MiHU Yy piBHI BUHATOPOHM 32 IPOIIO-
3HLISMH POOOTH; MOCTIHHUIA PO3BUTOK IHCTPYMEHTIB HAaBUaHHS i KOMyHiKa-
IIiif; 3MiHA TTOKOJIiHB KOXKHI 6 poKiB 3aMicTh 20; HOBHIT Ha0ip KOMIICTCHITIH
migepa 3 (OKycoM Ha pyXJUBOCTI Ta THY4KOCTI (agility, flexibility) # po3Bu-
TOK 3/1aTHOCTi KOMaH/M NpUIMaTH PilleHHS «TOYHO B CTPOK» (just-in-time)
[CammiBan, 2012].

3minn B HRM-miporiecax MaroTh OyTH CIIpSIMOBaHI Ha pPO3BUTOK TaJIaHTIB
BCepeNrHi opraHizaiii Ta 3arydeHHs (axiBIlB JJIs BUPIMIEHHS KOHKPETHUX
3agad4. [Ipu npoMy B mOIIyKY HU(QPOBHUX TATAHTIB MOXKE JOMOMOI'TH MOJENb
BIIKpUTHX 1HHOBAIIIM — 1HO/I €KOHOMIYHO OLIBII BUTIJIHO 3aJly4yaTd TEXHO-
JIOTiYHI KOMITETEHIIi He Yepe3 HailoM MpaIliBHUKIB, a Yepe3 BIIKPUTY B3a-
€MOJIII0 3 PUHKOM 1 KOMIIaHisIMH, IO MPOMOHYIOTH Ti a00 iHII HPOXYKTH
[CanikoB Ta iH., 2019: 397].

[lepcoHan MOBMHEH MaTH IIMPOKI MOMKJIMBOCTI Ui €(EeKTHBHOTO Ha-
BYAHHS SK 32 3aIMTOM, TaK 1 B PEKUMI peaabHOro Jacy Ta (haKTHIHOTO KOH-
TEKCTy. BaxIMBO 3pOOUTH HABYAHHS JYKE 3aHYPEHHUM, IHTEPAKTUBHUM Ta
CaMOCTIMHUM 3a TeMIIOM, 1100 MpauiBHUKKA MOIVIM BUKOHYBATH 3aBIAHHS,
XapaKTepHi IS X MOBCSAKJICHHOT NisUTBHOCTI, Y3TOKEH] 32 3MICTOM X pobo-
TH Ta MIBUAKICTIO 3MiH, sIKa € JyIs HuX kKoMm@opTHoto [Jlansani, 2019].

MakcumalibHe PO3KPHUTTS MOTEHI[iay MPAaIiBHUAKIB MUITXOM HOBOTO IO-
DIy Ha KOMIIETEHII] € HaiOinbll BaKIIMBUM YMHHUKOM IIEPE0CMUCIICHHS
OpraHizaiiiHol ToOTOBHOCTI J0 1U(poBoi TpaHchopmarlii. 3a pe3ynabrara-
mu nociimkenHs Deloitte 2021 [Deloitte, 2021], maiixe 72% KepiBHUKIB
opranizauiii y cBiti Ta 63% B YKpaiHi BU3HAUWIN «31aTHICTh MPALliBHUKIB
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aIarnTyBaTUCh JI0 3MiH, MepeKBaTi(piKOByBaTHCh Ta OTTAHOBYBATH HOBI POITi»
SIK TIPIOPUTETHE 3aBIAHHA 17151 3a0e3MeueHHs MOKIIMBOCTI pearyBaTy Ha pa-
IVKabHI 3MiHH Yy MalilOyTHhOMY. BogHouac, nume 17% KepiBHHKIB y CBIiTi
Ta 11% B YkpaiHi MOBIIOMIIN TIPO MTOBHY TOTOBHICTh CBOiX OpraHizaliif 10
amanTanii Ta npodeciitHol nepexBaidikamii MpaIiBHAKIB A1 BUKOHAHHS
HUMH HOBUX POJIEH.

V Bignosins Ha VUCA-BUKIHMKH B opraHizalii Mae BinOyBaTucst Gopmy-
BaHHSI VUCA-pimeHHs - KOMITJIEKCY KJIFOYOBUX KOMITOHEHTIB KOPIIOPAaTHB-
HOI KyJBTYpH, SIKi IOTIOMararoTh IIPUCTOCOBYBATHCA A0 3MiH, BUPOLIYBaTu
aKTHBHUX JiJIEPiB YCEPEANHI CUCTEMH, 3a0€3MeYNTH YMOBH, 3a SKUX BOHU
MOXYTb JIiSITH HA BUIEPEHKEHHS Ta POTHO3YBaTH HeoOXiaHi 3MiHH. OCcHO-
BHHMH 3 HUX € HacTymHi [UyxHo, 2016].

Linnocmi (Values). CyqacHUM KepiBHMKaM B YMOBaX OOMEXEHUX JaHWX
4acTO JIOBOAUTKLCS MPUHMATH IMBUKI i TOYHI PIllIEHHS, IO BUMArarwTh 3Mi-
HU 3BUYHOTO MOPSIKY Jill BiJl 3aIy4eHHX JI0 iX peanizaliii jironed. Y 1iit cu-
Tyarii 3a3BHYail Ma€e Miciie CIIPOTUB 3 OOKY MePCOHAITY, OCKITBKH KEPIBHUKH
HE YCBIJOMJIIOIOTh, 1110 BHECEHHS MPOIMO3HUIIIH M0A0 3MiH 0€3 3a1y4eHHs BU-
KOHABI[IB 03HAa4Ya€ BTPYyYaHHs A0 c(hepH KUTTEBUX 1 MPOodecifHuX HepeKo-
HaHb, 32 SKUMH CTOSITh [IEBHI, HE 3aBXK/TU BUCJIOBIICHI, aJie TOCTPO BiT4yBaHi
JIONBMU IIIHHOCTI ¥ TiepeKoHaHHs (200 KymnbTypa), sIKi OpraHi3yroTh KHUTTS
JOJICHKHX CITUTHRHOT 1 KosteKTuBiB. [lofomanas 3011bITyBaHOT CKIIATHOCTI Ta
HEOIHO3HAYHOCTI BUMAarae BpaxyBaHHS PI3HUX PaKypCiB 1 TOUOK 30Dy, B3ae-
MOTIOBATH, IO IPYHTY€ETHCS HA PO3YMiHHI, SIKUM YAHOM I[IHHOCTI Pi3HUX JIFO-
Jel MOXKYTh CIYTYBaTH CIIJIBHIN cripaBi. Jlizepu oTpUMyIOTh MOXKIIMBICTB
Y3TO/IXKYBAaTH IIHHOCTI OKPEMUX JIFOACH Ta OpTaHizailii, CTBOPIOBATH MIITHUN
(dyHAaMEHT Uil BUSBICHHS PO3MOIIIICHOTO JIiAepCTBa, KON BOHH 3BEpTa-
I0Th yBary Ha Te, 10 € 3HAYYIIUM JUIsl HUX CaMHX Ta IHIIMX MpaIliBHUKIB
1 TOTOBI CIIyXaTH 1 YyTH TOJIOC MEPCOHATY BCiX piBHIB. s ycBimomieHHs
JiiepaMi KOPUCHOCTI MiajoTy 3 TUMH, XTO Ma€ iHIIy AyMKY, BOHH MalOTh
OTPHUMAaTH JOCBiJ] TAKOTO CIIJIKYBaHHS Ta PO3BUHYTH B c001 37aTHICTh PO3-
Mi3HABATH [IHHICHI OPIEHTHPH JIIOIeH y CIIJIKYBaHHI 32 JJOTIOMOTOO KOYYHH-
TOBHX IHCTPYMEHTIB, B OCHOBI SIKMX JICKUTD IIHHICHUM ITiJIX1]1.

Poszyminna (Understanding). Y mepion TypOylIeHTHOCTI IUIsl JiJepiB €
BXJIMBUMU 3HaHHS (i310JIOTIYHUX OCHOB MOTHBAlii Ta BpaxyBaHHsS OCO-
ONMMBOCTEl MOBEMIHKY JIFOJICH B CUTYaIlisIX 3HAYHUX HaBaHTaXeHb. Moneib
SCARF H.Poxa (Rock, D.) [David Rock’s SCARF Model, 2019] Bu3nauae
IT’SITh OCHOBHHX COI[i0-010JI0T19HO 3yMOBJICHHX MOTHBATOPIB / IeMOTHBATO-
piB, IO JO3BOJISIOTH KEPIBHUKAM IMOTCHIIHHO 3MIHUTHA OCHOBHI COIiaJIbHI
Ba)KeJi KepyBaHHS JIIOJICHKOIO MTOBEIHKOIO:

* Craryc (Status) — BITHOCHA BOXKJIUBICTh JJIS 1HIITHX;
* Busnauenicts (Certainty) - BIIEBHEHICTh Y BIACHOMY MalilOyTHHOMY;
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* ABroHOMIsS (Autonomy) - BiT4yTTS KOHTPOIIO TTOJiH, MOXKIIUBICTH BUOO-
py;
* 3B’s3aHHICTb (Relatedness) — BiqayTTs OE3MEKH B CBIiTi, IPYXKHi, a HE BO-

POXi CTOCYHKH;

* CnpaBemmBicts (Fairness) — CIPUAHSITTSA PiIBHOZHAYHOCTI OOMiHY MiXK

JIOIbMH.

3uanus moaeni SCARF no3Boisie kepiBHUKAaM YIPaBIATH MiJCBIIOMUMH
peakIisiMu JTIoel, OymyBaTH BiTHOCHHH Ha OCHOBI MiHiMi3allii YNHHUKIB,
II0 CHPUIMAIOTHCS K HeOe3eka, Ta e()eKTUBHO MOTUBYBATH NIEPCOHAT Ye-
pe3 3BEpHEHHA JI0 BHYTPILIHIX BUHATOPOJ 1 3MEHILIEHHS 3aJIeKHOCTI Bij 30-
BHIIIHIX OOHYCIB, CTBOPIOBATH CEPEAOBHILE B SIKOMY MPAIiBHUKA MOXYTb
JIETTIIE TIPOSIBUTH CBOI 3MIIOHOCTI Ta JiAEPChKi AKOCTI.

Bnegnenicmo i koyyunzoea niompumka (Confidence & Coaching). B ymo-
BaX MOCTIMHUX 3MiH 1 HOBHX TEXHOJIOTIYHUX pillleHb AJISl OpraHi3alii Bax-
JIMBOIO CTa€ MOTpeda B MOCTIHHOMY Ta OTIepaTHBHOMY OIIaHyBaHHI epcoHa-
JIOM HOBMX HABUYOK, TIiIBUIIICHHI PiBHS BIACHOI ITiATOTOBKY. BCEeCBITHRO Bi-
noma ripoeciiina opranizanist CIPD (aurn. Chartered Institute of Personnel
Development), MeTo10 5IKO1 € 3a0€3MeueHHs CTAIO0ro (PyHKIIOHYBaHHS KOM-
TMaHii 3a TOTIOMOTO0 HABYAHHS Ta PO3BUTKY MEPCOHANTY, (GOpMyBaHHS CTpa-
TETIYHOTO MUCIICHHS 1 TlepenoBux mpakTtuk B HR-mpodecii 3ayBaxkye, 1mo
OpraHizaiiii Bce YacTillle OpiEHTYIOThCS Ha HaBYaHHA HA poOOYOMY MicCIi,
BHYTPIIIHI IpOrpaMy PO3BUTKY Ta KOYUHUHT, IO IIPOBOAATHCS KepiBHUKAMU
1 KoJleraMu Ha poOOYOMY MiCIIi.

Pyxausicms i enyuxicme (Agility). Cygacauit HRM npuninse Bce Oinbiire
yBaru agile-miaxomy, TOOTO PO3MOMIIEHOMY TI0 BCii OpraHi3alii JIiepCcTBy,
IO Ma€ MpPOSIBISITHCSA Ha BCiX piBHAX ympasmiHHs [YyxHo, 2016]. Agile-
TpaHchopmallisi, 3anpoBaPkeHa TAKMMHU KOMIaHisMu, sik Google, Microsoft,
Ericsson, PayPal, Moody’s, Facebook, MTC Ta iH., mepenbadae epexkTuBHY
1 TiCHY B3a€MOJIiI0 TIEPCOHAITY Pi3HUX PiBHIB, IUTACKY CTPYKTYPY OpraHi3a-
uii. 3amicTe CyBOpOi iepapxii Ta IpodiIbHUX BiIALIIB BUKOPUCTOBYIOTHCS
camM000’eIHyBaHi Kpoc-QyHKI[IOHAIbHI KOMaH/IH, Y SKUX YCI YWICHH € PIBHU-
MH Ta OPIEHTOBAaHWMH Ha pe3yasTar. B yMoBax aedinuty ocobmucTol yBaru
10 JIFOAVHH, agile-minxix moBepTae IiHHICTH JIFOACHKOTO W mpodeciitHOro
CHIIKYBaHHSI, MiABUIYE BU3HAYEHICTh 1 MOCIIOBHICTh MOJIH 1 Jomomarae
MiATPUMYBATH OallaHC y B3a€MOIIi JItoiel Ta opraHi3allii.

Agile-MeTonI crimparoThCs Ha Oe31ocepeHe CIUTKYBaHHA (face-to-face),
KOJIM ITOCTaHOBKA 3aJ1a4, MOIIYK PIillIeHb 1 OI[iHKa pe3yJIbTaTiB BiIOyBaIOTHCS
B KOPOTKOTEPMIHOBHX MiHi-TIpO€KTaX. Y TAaKOMY PEXHMi OopraHizamii mpa-
i ONMepaTUBHUN 3BOPOTHUH 3B’SI30K BCEPEIUHI CHCTEMHU Ta i3 30BHIIIHIM
CEepelOBUIIEM J03BOJISI€ 3MEHIINTH PHU3UKU 1 CKOPOTHTH HENPOAYKTHBHI
BUTpaTH. 3 MeTOI0 3a0e3MeUeHHs IKICHOTO 3BOPOTHOTO 3B’SI3KY BCEpEAMHI
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OpraHizailii BTaCHUKaM i TOII-MEHeKepaM, K1 (POPMYITIOIOTH IpaBHIIa CITiJI-
KyBaHHS B KOJIEKTHBI, TOBOAUTHCS 3MiHIOBATHCS CAMHM 1 JiSITH MTO-HOBOMY.
st BUpILIEHHS! HOTO 3aBAaHHS €(PEKTHBHUMH € KOYYWHIOBI TEXHOJIOTII,
moOyI0BaHi Ha MPUHITUIIAX IMAPTHEPCTBA, B3AEMHOI MTOBATrH 1 PO3MOIIICHOL
BimmoBimampHOCTI. CaMe 3BOPOTHHM 3B’S30K, HaJaHWUH y JOOPO3UIIHBII
i 0e3 owniHouHi (opmi, Aa€ MOKIMBICTH OaYUTH CUTYaMLilO Mij 1HIIUM pa-
KypCOM Ta 3HaXOJMTH HEOUiKyBaHi i pocTi pitneHHs. [Ipr boMy, OCKUTbKH
BCI IHIIIaTWBH 1 HOBAIIii € BHYTPIIIHIMHA, TEHEPOBAaHUMH CAMHUMH TIPaIliBHHU-
KaMH, TO HIIEThCsl BXKE HE PO CIPOTHUB 3MiHAM, a PO YIIPABIiHHSI HUMHU.

Homogiap Deloitte [Deloitte, 2021] Bu3Hadae 1’ ITh NT00ATBHUX TCHACHITIH
PO3BUTKY JITOACHKOTO Kamitany B 2021 poui: anzaitH pobotu st 1o6polyTy;
PO3KPHUTTS TOTEHIIIATy TPAIiBHUKA; CTBOPEHHS CYTEPKOMAH[I; YIPaBIiHHS
cTparerisiMu nepcoHaiy; posmuperss gyHkuii HRM 3 BkmoueHHsM 10 Hel
BIMOBIJaNIbHOCTI 3a TpaHchOopMallito AisIbHOCTI oprasizamii (tadm. 1).

[Ipu upOMy KITIOUOBOIO BU3HAETHCS TMapagurMa MpoLBiTaHHS, IO OPi€H-
Ty€ OpTaHi3aIfio Ha3yCTpid KOKHIM HOBIM pealbHOCTI Ta ii BUKOPHCTAHHSI
JUTS TIEPEOCMUCIICHHST HOPM 1 TIPUITYTIIeHb y paHillle HEMOXINBUN crociO.
Ineomnorist mponBiTaHHS BUXOAUTH 3 TOTO, IO KPU3K MAIOTh MOCTiIHHMI a He
CHI30JUYHUIN XapaKTep, 1 po3mIsAAac ixX K Karaai3aTop IUisi IPOCYBaHHS Op-
ranizarii Bnepez. Opranizamii 3 mapaJurMor0 IpoIBITAHHS MParHyTh CTBO-
pIOBaTH HOBI peautii, ki BOHH caMi 0OMparoTh, MO0 POOUTH Te, MO0 MOXK-
JIMBO, HE JIMIIE AJIS TOCSITHEHHS YCHIiXYy ChOTOIHI, aue i A7 TOMiHyBaHHS
3aBTpa. [lepexia BiJ BIOKUBAHHS JI0 MPOIBITAHHS 3aJICKHUTh BiJl OpraHisaiiii,
sIKa CTa€ «BUPA3HO JIIOJICHKOIO» 33 CBOEIO CYTHICTIO, @ OTXKE I HE MPOCTO
IHIIMAN crtociO MUCIEHHS Ta Jii, a ¥ IHIWA crmocid OyTTs, He MPOCTO TapHa
imes, ane ¥ MaHJaT Ha 3pOCTaHHS.

BucnoBku. B ymoBax mangemii kommaHii BUMYIIEHI 3alpOBajKyBaTH
KapAMHAIBHO HOBI IIIXOIU IO OpraHizaiii poOounX MPOIeCiB Ta BUKOHAHHS
camoi poboTH. BoHM BKUBarOTh 3aX0iB U1 IIEPEOCMUCICHHS MailOyTHBOT
po0OTH 1 miAHIMAIOTE OO PiBHS NPIOPUTETHUX MUTAHHS HUQPPOBOI TpaHC-
¢dopmarii ynpasninas nepcoHanoM. OCKiIbKY HalOiIbIIa IHHICTH CTBOPIO-
€THCS 3aBISIKM TTOEIHAHHIO TEXHOJIOTIA Ta yBardW JO JIIOAMHHY, OpraHi3alii
MTOYMHAIOTH BCE OiIbIIIe PO3YMITH HEOOXiTHICTh PO3KPUTTS 1HIUBITyaThHO-
O MOTEHIaTy TpalliBHUKA.

KepiBHUKY opraHi3alliii 3MiHIOIOTb ITiXi]T 10 pO3POOKH CTpaTeriii 3a0e3-
TIEYCHHS TOTOBHOCTI JI0 3MiH 1 30CEPeHKYIOTh yBary He Ha 3BUYaifHOMY IIjIa-
HyBaHHI MOXKJIMBHX TOJ[iH, a Ha 371ar0/PKEHOCTI ild KOMaHAH TSI pO3POOKH
cTpareriid, cpokycoBanux Ha moauHi. Lle gae 3Mory opranizamisiM Kpaiue
aJIanTyBaTUCS J0 HOBUX peaiiii. BoHu nemani Oijiblie yCBIJOMITFOIOTH ITiH-
HICTh CHHEPTi1 JIIOIEH 1 TEXHOJIOT1# Ta BUKOPUCTAHHS iX JOJATKOBUX MOXKITH-
BOCTEH IS 3a0€3MeUeHHs IIBUIKOTO JOCATHEHHS HAaHKpaIuX pe3ybTaTiB.
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Bigrak, KpuTH4HO HEOOXiTHUMH IUTS JOCSTHEHHS OPraHi3alli€l0 YCIiXy B
nipotreci udposoi Tpancdopmartii HRM B ymoBax manneMii CTatoTh HassBHICTb
cTparerii, c()OKyCOBaHHX Ha JIFOIWHI, 3aCTOCYBaHHS! KOMIUIEKCHOTO MiIXOLy
710 BUPIIIEHHS TUTaHb y cepl yIpaBIiHHS JIOACEKAM KalliTaloM Ta o0yzioBa
TMIpOIIeCY MPUAHATTS Oi3HEC-PillleHb 3 YpaXyBaHHIM JIFOICHKOTO TIOTEHITIAITY.

Taonnus 1. Ino6anbHi TeHAeHNIT pO3BUTKY JIIOACLKOro Kamitauay B 2021 poui

[piopurer- |IMmobanbHa TeHIEHIIsA Crpareris oprasizarii
HUI1 HaNpsiM B 2021 powui BuwxuBanus [pongsiTanas
Juzaita Opranizaiiii BUXOmATh | MiATPHUMKA IHTErpyBaHHS
poboTH s | 3a paMKu 100po0yTy | 10OpoOyTy 3a 100po0yTy B
no0polOyTy | Ta OanaHcy Mixk po0o- | TOTIOMOTOrO poOoTY 3aBISIKH
TOIO Ta XHTTAM, 1 IO- | CYMIKHHX 3 POOOTOIO | IPOAYMaHOMY
YHHAIOTH PO3POOIATH | IpOrpam JI3aiiHy pOoOOTH.
I3aiiH 100poOyTy B
po0OTi Ta B camoMy
JKUTTI.
Poskpurtst Oprani3zaitisim mo- MPOCYBaHHS HaJIaHHS TPaIliBHU-
MOTeHINay | TpiOHuU migxin mo TPEHIHTIB IS KaM cBOOOIH BH-
MpariBHUKa | PO3BUTKY POOOUOL TepCoHaIy 00py BUKOHYBaHOT
CHJIH, 1110 OZITHOYACHO |3BEpXy BHH3, 3 pOoOOTH, PO3KPHUTTS
BpaxoBYy€ IUHAMI4- | IPUITYIICHHS, X moTeHuiany, Ha-
HUH XapakTep Ipari | Imo opraxizaiis JIaHHS MOXKJIUBOCTI
Ta HE MEHIII TUHA- Kpaile 3Hae, siKi 3aCTOCTOBYBATH
MIiYHHHA TOTEHIiaT HaBUYKH MOTPiOHI CBOi iHTEpecH Ta
MEPCOHAJIY 3aHOBO MpamiBHUKAM. YIOX00aHHS ISt
3HaXOUTH cele. noTped opraxizaii.
CrBopernst | COVID-19 HaBuuB | BUKOPUCTAHHS iHTeTpAaIis JIroneH
CyIIepKo- opraHisatiii, o KO- | TEXHOJOTIi 5K Ta TEXHOJIOTIH Y
MaH/I MaHH € 11e OiIbII IHCTPYMEHTY CyIep-KOMaH I, SKi
BKJIMBUMH JIJISI IPO- | TSI TT1ABUIIIEHHS BUKOPHUCTO-BYIOTh
[BITAHHS B yMOBaX | €()eKTHUBHOCTI BJIACHI KOMILJICMCH-
MOCTIHUX KpH3, HIX | KOMaH/ TapHi MOXIIMBOCTI
BOHU MOTITH JIyMaTH JUTSL peopraxizaii
pamime pobotu y 6inbm
JIIOZICBKUH cTIOCi0
Vnpapnians | Opranizanii myka- BHUKOPUCTAHHS JOCTYyI 10 iH(pOp-
CTparerisiMi | I0Th IEPCIIEKTUBHY | METPUK Ta Mariii mpo pobouy
mepcoHany | iHdopmariro mpo BHUMIpIOBaHb, III0 CHITy B PEaIbHOMY
CBOIO pO0OUy CHITy, |ONHCYIOTh IIOTOYHHUM |dYaci Ta peasnizallis,
sIKa MOYKE JIOTIOMOTTH | CTaH poOOYOi CHIIM | 1110 MOXKe MiAT-
1M IIBU/IKO 3HAWTH pUMYyBaTH Kparii,
HOBI HaIlpsSIMKH B LIBHIMII pillIeHHS,
YMOBaxX HEBH3HaUeE- 3aCHOBaHI Ha pO3y-
HOCTI MIiHHI TOTr0, Ha 1110
31aTHa poboya cuia
y MaitOyTHEOMY
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Posmmpenns | 3aBOsky BUPIMICHHIO |HASBHICTD 3aCTOCYBaHHS
¢yukuii HR: | mpo6iaem COVID- (hyHKITIOHAITB- KOPIIOPaTUBHOTO
BiamoBsi- 19, HR 3acnyxwunu HOT'O MHUCJICHHS, MMCJIEHHS, 1[0
JIANIBHICTh Ha PO3IINPEHHS 110 OKyCy€eThCs Ha/la€ IPiOpHUTET
3a TpaHC- MTOBHOBa)XEHD I10JI0 | HA ONTHMI3alii Ta peopranizarnii
¢dopma-mtito | Tparchopmarii mepeopmaryBaHHi | pOOOTH IS
nisutbHOCTI | poOotm opramizamii | HR-mpormecis KarriTanizamnii
opranizartii YHOpaBIiHHSA poOOYOI0 | YHIKATBHIX
CHJIOIO JIIOJICBKUX 3yCHITh

JDicepeno: [Deloitte, 2021].

Jlireparypa

David Rock’s SCARF Model: Social Threats in the World of Work. 2019.
World of Work project. URL: https://worldofwork.io/2019/07/david-
rocks-scarf-model/.

Deloitte 2021. Human Capital Trends. URL: https://www?2.deloitte.com/ua/
uk/pages/about-deloitte/press-releases/gx-2021-global-human-capital-
trends-report.html.

HembsHoBa O., AxmetmnHa 3. 2018. BimsHue mudpoBu3aum Ha KaIpoBYO
noautuky. [Ipobnemsl Teopun U pakTUKK ynpasieHus. 4: 117-122.

Lalwani P. 2019. What Is HR Digital Transformation? Definition, Strategies,
and Challenges.HR technologist. URL: https://www.hrtechnologist.com/
articles/digital-transformation/what-is-hr-digital-transformation/.

CamuxoB 10.A., Jlorynoa U.B., Kabnamosa 1.B. 2019. Tenaenuuu us-
MEHCHHWH B YNpPAaBICHUH 4YEJIOBEYECKUMHU PpECypcaMu TNPENIpUSTHS
B ycioBusax IudpoBoii 3xkoHOMHKH. Bectauk BI'YUT. 81:2: 393-399.
doi:10.20914/2310-1202-2019-2-393-399.

Sullivan, J. 2012. VUCA: the New Normal for Talent Management and
Workforce Planning. URL: https://www.ere.net/vuca-the-new-normal-
for-talent-management-and-workforce-planning/.

Uyxno 0. 2016. YmpaBnenue usmenenusmu B VUCA-mupe: Kak BOB-
Jieyb JIIONEH M OMOYb UM CTaTh JHJepaMH HOBBIX peuieHuil. Business
Excellence, 8. URL: http://novaterracoaching.su/change-management-
in-vuca/

References

David Rock’s SCARF Model: Social Threats in the World of Work. (2019).
World of Work project. URL: https://worldofwork.io/2019/07/david-
rocks-scarf-model/.

Deloitte (2021). Human Capital Trends. URL: https://www?2.deloitte.com/ua/
uk/pages/about-deloitte/press-releases/gx-2021-global-human-capital-
trends-report.html.



Oco6auBOCTI UGPOBOT TpaHCHOPMAIIil yIPaBITiHHS IEPCOHATIOM B YMOBaX MaHICMii

Dem’janova O., Ahmetshina Je. (2018). Vlijanie cifrovizacii na kadrovuju
politiku. [Impact of digitalization on HR policy]. Problemy teorii
i praktiki upravlenija. = Problems of management theory and practice, no
4, pp. 117-122 [in Russian].

Lalwani P. (2019). What Is HR Digital Transformation? Definition, Strategies,
and Challenges.HR technologist. URL: https://www.hrtechnologist.com/
articles/digital-transformation/what-is-hr-digital-transformation/.

Salikov Ju.A., Logunova 1.V., Kablashova 1.V. (2019). Tendencii izmenenij
v upravlenii chelovecheskimi resursami predprijatija v uslovijah cifrovoj
jekonomiki. [Trends in changes in human resource management of an
enterprise in the digital economy]. Vestnik VGUIT = Bulletin of the
Voronezh State University of Engineering Technologies, vol. 81, no 2,
pp- 393-399. doi:10.20914/2310-1202-2019-2-393-399 [in Russian].

Sullivan, J. (2012). VUCA: the New Normal for Talent Management and
Workforce Planning. URL: https://www.ere.net/vuca-the-new-normal-
for-talent-management-and-workforce-planning/.

Chuhno Ju. (2016). Upravlenie izmenenijami v VUCA-mire: kak vovlech’
ljudej i pomoch’im stat’ liderami novyh reshenij. [Change management in
the VUCA world: how to engage people and help them become leaders of
new solutions]. Business Excellence, no 8. URL: http://novaterracoaching.
su/change-management-in-vuca/ [in Russian].

133






Mykhailo Manov

Ph.D., Associate Professor
Kyiv National University of Culture and Arts

['aay3p TOCTUHHOCTI: MaHAEMIs
COVID-19 gk HOBMIT BUKJIHUK
1 IEPCIIEKTUBA JJIS1 PO3BUTKY

Hospitality: The COVID-19 Pandemic
as a New Challenge
and Prospect for Development

Relevance. The COVID-19 pandemic, identified by the World Health Or-
ganization as a global emergency, has extremely negative socio-economic
consequences. Hospitality is one of the areas most affected by the pandemic.
The subject of the research are the problems associated with the impact
of the COVID-19 pandemic on the activities of hospitality institutions. The
purpose of the study is to determine the impact of the COVID-19 pandemic
on the activities of travel agencies, hotels, and restaurants, opportunities for
recovery and return to dynamic development. Research methods. The study
was conducted by processing documents of international organizations,
regulations, statistics, and expert assessments. Results. The main theoreti-
cal and practical results of the study are to determine the consequences of
the COVID-19 pandemic for the hospitality industry and the prospects for
recovery and development of the industry. Conclusions and discussions. It
has been determined that the COVID-19 pandemic has led the hospitality
industry to a deep crisis. At the same time, the crisis is encouraging entre-
preneurs to innovate.

AKTyaJIbHICTh IPO0JIEMH

Hocmaﬁoem npobnemu. Ilangemis Covid-19, BusHauena BcecBiTHBOIO
OpraHi3alli€r0 OXOPOHHU 37I0POB’sl HAA3BUYAMHOI TOIEI0 IAHETAPHO-
ro Macmrady, Ma€ BKpail HeraTWBHI collialibHO-eKOHOMiuHI Hacmiaku. Coe-
pa TOCTUHHOCTI HAJIEXKHTH A0 TalXy3ed, siIki HalOUIbIe MOCTpa)Kaail Bil
nmanaeMii.
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Cman susuennsa npoonemu. llaanemis Covid-19 € Haii6inpm mMacmTad-
Hoto 3a octanHi 100 pokiB. Brutus mi€i moii Ha isIbHICTB 3aK1aJ[iB TOCTHUH-
HOCTI HEOCTATHHO BUBYEHMUIA.

Heesupiweni numanns. HemocTaTHICTh HAyKOBHUX JOCIHIHKEHb IIOI0
BIUTMBY HaJ3BUYAWHUX MOAiN Takux sk maHnemis Covid-19 Ha misibHICTB
3aKJIadiB TOCTHHHOCTI.

Merta i MeTOIH TOCTITKEeHHA

Mema cmammi nonseac 'y Bu3HaueHHi BBy nanaemii Covid-19 na ni-
STIbHICTh TYPUCTHYHHX arcHIlid, TOTEiB 1 pecTOpaHiB, MOXKIMBOCTEW Bif-
HOBJICHHSI Ta IOBEPHEHHSI JI0 IMHAMIYHOTO PO3BUTKY.

Memoou Odocnidscenns. JJoCHiKeHHS IPOBOAMIOCS IIIJISIXOM OIIPAIlO-
BaHHs JJOKyMEHTiB MXKHAPOIHUX OpraHi3auiii, HOpMaTUBHUX aKTiB, CTATHC-
TUYHUX JaHUX, CKCIICPTHHUX OI[IHOK.

Inghopmayitina 6aza oocniddcenns — MaTepialli MDKHAPOIHUX OpTaHi3a-
1il, HOPMaTHBHI aKTH, CTATUCTUYHI J1aHi, HAYKOBI CTaTTI.

Pe3yabTraru 1ociaiasKeHHs

CyuacHuil eTan poO3BUTKY JIFOACHKOIT NUBiNI3allii cepes iHIIOTO BH3HA-
YaeThes 301IBIICHHSIM MOOUIBHOCTI HACENICHHS, 110 OOYMOBITIOE 3pOCTaHHS
MOIMUTY Ha MOCTYTH TUMYaCOBOTO PO3MILIICHHS, Xap4yBaHHs, BiIIOYNHKY Ta
pekpeartii. L1i moTpeOu 3a10BOIBHSE TaTy3b TOCTHHHOCTI, KA BKIIIOYA€E TO-
TeJi, peCTOpaH!, TYPUCTHYHI areHIlii, 3aKIa i BiAMIOYNHKY 1 peKpearii.

3a manumu BcecBiTHBOI TypucTnuHOi opranizauii micis 2009 poxy
rajry3b TOCTUHHOCTI mopiyHO 3pocTana iy 2018 pomi B cBiTi Oyno 3adik-
cosano 1,401 mupa. mpuOyTTiB, a HaIXOMKEHH cTaHOBWIH 1,451 TpiH.
$, mo BignoBinHO Ha 5,4 Ta 4,4% Oinbmie Hixk y 2017 pomi (International
Tourism Highlights, 2019). [1pu ubomy HasiBHi 3Ha4Hi BiAMIHHOCTi B PO3-
BUTKY TYpU3My B po3pi3i OkpeMux KpaiH Ta perioniB. Tak, monan 40%
npulOyTTiB 1 Maibke 50% HaIXOMKEHb BINl TypH3My NpHUIAJAE JIMIIC HA
10 kpaiH (Tabm. 1).

3a BuximoueHHsIM 2014-2015 pokiB raigy3b TOCTHHHOCTI B YKpaiHi Ta-
KOX JICMOHCTpYyBaJia JUHAMiuHE 3pocTaHHs. Tak, 3a oQiliiHUMH TaHUMHU
y 2019 p. cy0’ekTaMu TypUCTHYHOI HiIIBHOCTI OyJI0 0OCIyroBaHO IMTOHA[
6,1 MiTH. 0Ci0, Y TOMY YHCITi BUI3HUX TYpHUCTIB OUTBII HIX — 5,5 MITH. 0Ci0.
Lle nepeBumniye monepenHi HaviBuii mokasauku 2013 p. Biamosigao y 1,8 Ta
2,2 pasu ([epxaBHa ciyx6a cratuctuku, 2020).

3ayBakuMo, IO 3 KO)KHAM POKOM 3pPOCTa€ YacTKa TYPHCTIB, SIKi HE KO-
PHUCTYETBCSA TOCTYTaMH Cy0’€KTIB TYPUCTHYHOI MiSTIBHOCTI, & CaMOCTIIHO
OpOHIOIOTH 1 OIJIAYYIOTh TOTEN1, eKCKYpCii, TpaHCTIOPTHI mocayry Tomo. Le
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Tabauus 1. Ton-10 kpain 3a KivIbKicTIO NPUOYTTIB Ta HAAXOM:KEHHSIMH Bijl

Typusmy y 2018p.
Kpaina IIpubytTs, | Yactka, % Kpaima |Hagxomxen-| Yactka, %
MJIH. 0Ci0 Hs, mipa. $
Opantis 89 6,36 CIIIA 214 14,75
Icmanis 83 5,92 Icnanis 74 5,10
CIIIA 80 5,71 Dpanuis 67 4,62
Kuraii 63 4,50 Tainang 63 4,34
Itanis 62 4,43 Benuka 52 3,58
Bpuranis
Typeuunna 46 3,28 Itanis 49 3,38
Mexkcuka 41 2,93 ABcTpamis 45 3,10
Himeuyunna 39 2,78 Himeuurnna 43 2,96
Tainang 38 2,71 SnowHis 41 2,83
Benuka 36 2,57 Kuraii 40 2,76
Bpuranis
Pazom, 577 41,18 Pazom, Ton- 688 47,42
Tom-10 10
CBit 1401 100 CBiT 1451 100

Pospobreno asmopom 3a danumu Bcecsimnvoi mypucmuunoi opeanizayii (International
Tourism Highlights 2019 Edition). Pesxxcum 0ocmyny: https.//www.eunwto.org/doi/
pdf/10.18111/9789284421152.

MOXKJIMBO 3pOOWTH Ha CIierliani3oBaHuX [HTepHET-cepBicax abo caiiTax rore-
B, QipM-TIepeBi3HUKIB.

3pocTaHHs rany3i TOCTHHHOCTI 00OYMOBIIOEThCS HU3KOIO YMHHHKIB, 30-
KpeMa ypOaHi3aii€r, pO3BUTKOM TPAHCIIOPTHOI 1 TypHCTUYIHOT iHPpacTPyK-
TypH, 30UTBIIIEHHSIM peaJbHUX JOXO/IB HACEICHHS, HAI[lOHATHLHIMH TPaJIH-
LisSIMH TOLIO.

Oco6auBOCTI (QYHKIIIOHYBaHHS BEIUKHUX MICT 1 MICBKOTO CHOCOOY JKHUT-
T 00yMOBJTIOIOTE (hOPMYBaHHS MOTPEOH y TOCIyrax TOCTHHHOCTI. B cBOTO
4epry, 3aKJIa i TOCTUHHOCTI CIIPUSIOTH €(DeKTUBHOMY YIPABIiHHIO MiCTaMHU
(3. Cipotiu, FO. Kapsrin, M. Manog, 2018).

3pocTaHHs JOXOAIB CHpUsE SK aOCONMIOTHOMY 3pPOCTaHHIO BHTpar Ha
ITOCIYTH TOCTUHHOCTI Tak i iXHIN 9acTIi y 3arajJbHAX BUTpATax JOMOTOC-
nmogapcetB. Tak, 3a CTAaTUCTUYHUMU NaHUMH B YKpaiHi y 2019 pori gacTtka
BUTpAT JOMOTOCIOAAPCTB HAa PECTOpPAHM Ta TOTeNi craHoBWiIa 2,6%, a Ha
BIJIMOYMHOK 1 KynsTypy — 1,6% (epkaBHa cimyx0a cratuctuku, 2020). Le
nepeswurye nokasauku 2015 poky Biamosigao Ha 0,6 Ta 0,1%.

Jani €BpomneichKOl CTaTUCTUKH TAKOXK CBiYaTh MPO TMEBHY 3aIEKHICTD
MOMKTY Ha TIOCIYTH TOCTUHHOCTI BiJl IOXO/IB JOMOTOCIOnapcTB (Tadm. 2).

3 nanHux Tabi. 2 6auMMo, 110 JOXOJIB HACEJICHHS MOMMUT Ha MOCIYTH Toc-
THHHOCTI 3aJISKUTH BiJ piBHA ypOaHi3aIli Ta ColialbHO-KYIETYPHHUX 0COOIH-
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Tadnnus 2. YacTky BUTPAT AOMOTOCHOAAPCTB HA MOCTYTH TOCTUHHOCTI B
Kpainax €spocorosy y 2019 poui (%)

Kpaina Pecropanu i roreni | BingmoumHOK 1 KynmeTypa
€Bpocoro3 (28 kpaiH), y T.4.: 8,9 9,1
Himeuunna 5,6 10,9
Benuka Bpuranis 9,9 11,1
ODpantis 7,6 7,9
Itanis 10,4 6,7
Icanis 14,9 7,6
Ilonpma 3,7 8,2
[Mopryramnis 13,9 5,6
I'pertis 17,8 5,9
Hinepmanan 8,9 10,0
JlutBa 4,5 8,2
Bomnrapis 6,9 8,2
PymyHist 4,4 6,9

Pospobneno asmopom 3a oanumu €epocmamy (Eurostat, 2020). Pesxcum oocmyny: https.//
ec.europa.eu/eurostat/databrowser/view/tec00134/default/table?lang=en

Bocreii. Tak, B 6aratrox kpainax IliBgeHHOT €BpOITH YaCTHHOIO MTOBCSIKIEHHO-
T0 croco0y KHUTTA € CIIOKUBAHHS PECTOPaHHUX MOCIYT. Tak camo y Benmkiit
Bpuranii cpopmoBana GaraTtoBikoBa TpaMilisl BiJBi{yBaHHs MaliB.

e Bocern 2019 poky OUTBITICTL BIACHHUKIB 1 MEHEKEPiB TOTEIIB, pec-
TOpaHiB, TYPUCTHYHUX areHIlif, a TaKOXK HAYKOBI[iB MPOTHO3YBAJIH IMHA-
MiYHE 3pOCTaHHs MONUTY HA MOCIyru roctuHHOCTI y 2020 poui Ta Ha mep-
cnekTuBy. Lleit mporuo3 mMap yci mijIcTaBu 3A1IMCHUATHUCS, TKOM HE MaHIeMis
Covid-19.

Kopotka xpoHoJoris 1iei HaA3BUYaifHOT MOi1 TUTaHEeTapHOTO MaciTady
3rifgHo 3 JaHuMu BeecBiTHBOI opranizariii oxoponu 310pos’s (WHO, 2020)
HACTyIHA!

- rpynens 2019p. — MyHIITUTIaIHFHA KOMICiSl 3 OXOPOHH 3I0POB’S B M. YXaHb
(KHP) onpunromHuia 3asBy Mpo BUMAJIKH BipyCHOi MHEBMOHIi. Perio-
HanbHe 610po BOO3 peectpye 3anuTH 1110710 3aXBOPIOBAHHS THEBMOHI€I0
HEB1I0MO{ eTi0JIOoriT;

- cigenp 2020p. — B YxaHi 3apeecTpoBaHa Mepiia CMepTh Bl HOBOi XBOPO-
6n. 3adikcoBaHO BHUIAJIKHA PO3MOBCIOKEHHS XBopoOu 3a mexamu KHP
— B Snonii, CIIIA, ®panii;

- motuéi 2020p. — HOBOMY 3aXBOPIOBAHHIO IMPHUCBOEHO HAWMEHYBaHHS
Covid-19. Craimaxu xoponasipycy B Itanii, Icranii, Ipami;

- Oepesenp 2020p. — HAa TOYATOK MiCAIS KUTBKICTh MATBEPIKCHUX BHUITAI-
kiB 3axBoptoBaHHs Ha Covid-19 B cBiti nepeBummmio 100 tucsa. BOO3
KBaJiiKye XBOpOOy SK MaHIEMII0;
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- kBiTeHb-TpyneHs 2020p. — PO3MOBCIOMKEHHST XBOPOOH B CBiTi. 3arajiom
Ha KiHeLb TPyAHS 3apeecTpoBaHo NMoHasa 80 MJIH. BUIAKiB 3aXBOPIOBAH-
Hs1, TIOMEpJIM MOoHa T 1,8 MJIH. TaIli€HTIB;

- rpynensb 2020p. — movarok BakiuHalii Big Covid-19 B BenmukoOpuraHii,
CIIA, xpainax €Bpocorosy, I3paii.

[Moxii HaBKoNIO MaHAeMii CBiAYaTh PO HETOTOBHICTH JIIOACTBA €(DEKTHB-
HO MPOTHIISATU 3aXBOproBaHHAM nonioHuM a0 Covid-19. Ilig yac cnanaxis
KUTBKICTh XBOPHUX, ITI0 MOTPeOyBadl HEBIAKIAIHOTO CTAI[IOHAPHOTO JIKY-
BaHHSI IEPEBHILyBaIa MOXKIMBOCTI CUCTEMH OXOPOHH 30POB’sl HABIiTh y BU-
COKOPO3BHHEHHX KpaiHax.

Cranom Ha noyarok 2021 poky He po3pobieHo nieBux JikiB Bijg Covid-
19. CriomiBaHHS 1IOA0 TOJOJAHHS MaHAEMIl ChOTOIHI TIOB’SI3YIOTHCS 13 3a-
MIPOBAUKEHHIM MacOBOi BaKUMHaMLii, 301JIbIICHHAM YacTKH JIIOAEH, 110 Ie-
PEXBOPIIM 1 OTpUMANIM IMYHITET, MOXKJIMBHUM 3MEHILIECHHAM arpecHBHOCTI
Bipycy. BomHo4uac numaroThcst BIIKPUTUMH MUTAHHS BiTHOCHO TPUBAJIOCTI
IMYHITETY MCIs IEIIeHHS a00 MepeHeceHOoi XBOPOOH, MIEBOCTI BaKIIMH
MIPOTH HOBUX MYTaIlild Bipycy.

OCHOBHHMM HampsIMOM CTPUMYBaHHs po3noBcromkenHs Covid-19 numa-
I0ThCS IPOQITAKTHYHI 3aX0H, CIIPSIMOBaHI HA 3MEHIIICHHS KOHTAKTIB MiX
moapMu. e oOMexeHHst 400 HaBITH THMYACOBE MPUITHHEHHS TPAHCTIOPTHO-
IO CIIOTY4€HHSI, 130JIS1i51 XBOPUX Ta KOHTAKTHHUX OCi0, 3apOBaI>KEHHS IUC-
TaHIIAHOT poO0TH 0(iCHUX MpPAIiBHUKIB, JUCTAHI[IHHOTO HABYAHHS B IIIKO-
Jlax Ta yHiBepCcUTETax, 00MEKeHHs1 a00 MPUITMHEHHS! pOOOTH TOPTOBEIBHUX
IIEHTPiB, pECTOPaHIB, My3€iB, KIHOTEATPiB TOIIO. 3araJlbHUM ITPaBUIIOM CTa-
JI0 HOCIHHS MacOK B TPAHCIIOPTi, Mara3uHax, ycTaHOBaX TOLLO.

KapanTunHi oOMeXeHHST OO0’€KTHBHO MPHU3BENM [0 HEraTHMBHUX
COLIaJIbHO-eKOHOMIYHHMX HacmifkiB. 3a migcymkamu 2020 poky MmpakThu4-
HO yCi KpaiHH MOBiIOMIIAIOTE TIpo 3MeHIeHHs: BBII, ckopoueHHs pododnx
Micib. 3a gannmu Opraizanii eKOHOMIYHOTO CITIBPOOITHHUIITBA Ta PO3BUTKY
y 2020 poui nmaxginus cBitoBoro BBII carne 4,2%, a y monanemomy Bif-
HOBJICHHS 1 IWHAMiKa PO3BUTKY CBITOBOi €KOHOMIKH OyIyTh 3ajexaTH Bil
yemimHocTi 60poTsou 3 Covid-19 (OECD, 2020).

Herarusni nacninku mannmemii Covid-19 maroTe cyTTeBi po30iKHOCTI
B po3pi3l KpaiH Ta ramyszeid. OuikyeTbCs, 110 HAHOUIbIIE MOCTPAXKIAIOTDH
HaiOiAHIm KpaiHW, a pO3BHHEHI KpaiHM 3MOXKYTh IIBUAKO IONOJATH Ha-
CITIIKU KPHU3H.

[Mangemist Covid-19 Bimkpuiza HOBi MOXJIMBOCTI ISl JMHAMIYHOTO PO3-
BUTKY (apMaLleBTHKH, on-line TOprieii i HOCIyT. Aje nepeBaxHa OiIbIIiCTD
rajry3eil yBIHILIN y niepiof criay um crarHaiii. HalicunbHinie kpu3a Baapu-
JIa TI0 aBiaIlifHUM TIEPEBE3CHHM, cepi MOCIyT, 3aKIagaM KyIbTypH, OpEH-
Ili KOMEPIiHHOT HEPYXOMOCTI.
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Cdepa TOCTHHHOCTI HANIEKUTH A0 Tary3eH, sSKi TOBHOIO MipOI0 BiadymmH
Hacniaku nangemii Covid-19. 3rigno 3 nporHozom BceecBiTHBOI TypucTHY-
HO{ oprasi3aiii o4iKy€eThCsl CKopodeHHs monuty Ha 60-80%, 3MeHIIeHHSI 10-
xomiB B miamasoni 900 mipa. — 1,2 tpiu. $, Brpara monaz 100 MitH. pobounx
micb (WTO, 2020).

JaHi nepxaBHOI CTATUCTUKN YKpaiHU CBifUaTh MPO TIHOOKY KpH3y cde-
¥ TOCTHHHOCTI (Tabm. 3).

Tadnuus 3. Jlunamika 3aiiHATOCTI Ta onyIaTH Npaui B 3aKj1agax po3MillleHHs
Ta XapyyBaHHA 3a cidyeHb-yiucTonan 2020 poxky

Micsiup KinbkicTs 3aiiHsTHX, THC. 0ci0 | Cepennst 3apoOiTHa IaTa, IpH.
CiueHb 78,9 7395
Jlrotnit 79,7 7411
bepesenp 72,4 5648
KgiTeHn 65,1 3500
TpaBeHb 65,4 3851
UepBeHb 64,2 5207
JIunenp 61,4 5815
CeprieHb 64,7 6224
Bepecenb 67,6 6557
JKoBTeHb 66,0 6960
JIucronmaz 64,4 6331

Pospobneno asmopom 3a danumu Jlepacasnoi cuyscou cmamucmuxu (epoccmam, 2020).
Pesicum 0ocmyny: http://www.ukrstat.gov.ua/

B cepenuni 6epesns 2020 poky B YkpaiHi Oyio 3arrpoBaKeHO KOPCTKUI
KapaHTUH (JIOKIAayH), KW TependadaB MPHUITMHEHHS MDKMICBKOTO TpaH-
CIIOPTHOTO CHOJIyYECHHsI, OOMEKEHHS MepeBe3eHb KOMYHAJIbHUM TpPaHCIIOP-
TOM, TIPUTTMHEHHS TiSUTBHOCTI 3aKJIaIiB OCBITH, KyJIBTypH, TOTEIIIB, pECTOPaHIB
(kpiM gocTaBKHM 3aMOBIIEHb. Lle 00yMOBMIIO CKOpOYEHHSI pOOOYHX MiCIh Ta
3apoO0iTHOT IIaTH HaHMaHUX TPaLiBHUKIB. B TpaBHI KapaHTUHHI OOMEKEHHS
Oynu mocsabiieHi, 30kpemMa Oyiia 103BOJIeHa poOOTa rOTENIiB Ta PECTOPaHIB 3a
YMOBH JIOTPUMaHHS BUMOT IIIOJI0 CAHITAPHOI OOPOOKH IPUMIIIICHB, COITialb-
HOI auctaHuii Tomo. Lle crnpusiio meBHOMY IMOHOBICHHIO pOOOYHX MICIb Ta
cepeqHbO1 3apOOITHOT IJIATH 1 CBIAYMTSH PO 3AATHICTD Taly31 TOCTUHHOCTI 710
LIBUAKOTO BiJIHOBJICHHS ITiCIIS HPUMWHEHHS KAPAHTHHHUX 0OMEXKEHb.

Bumymene ckopodeHHs a00 HaBiTh MOBHE MPUITMHEHHS MIsITBHOCTI CTa-
BUTD 3aKJIa {1 TOCTHHHOCTI Ha MEKy OaHKPYTCTBA 1 3MYIIIY€E JI0 BKHUTTS 3aX0-
TiB JKOPCTKOI €KOHOMi1, 30KpeMa CKOpOUYCHHS IIEpCOHAITY, 3MEHIIECHHS 3apo-
OiTHOT MaTy HaliMaHWX TPAIiBHUKIB TOIIO. 3HAYHA YaCTHHA TYPHUCTHYHUX
areHIlii, TOTENB Ta PECTOpaHiB depe3 Opak 0OOPOTHHUX KOIITIB 3MYIIEHI
TIPUITMHUTH iSTHHICTH HA Yac /il KapaHTUHHUX 0OMEXEHb.
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[Nangemiss Covid-19 ctBopmia BenmKki mpoOiIeMa JOMOTOCIOAapCTBAM
i Oi3Hecy. Y 3B’S3Ky 3 MM B CBiTi 3alpOBaIXKYIOTHCSI AEP:KaBHI Mporpamu
JIOTIOMOTH, SIKi 3aJI€)KHO BiJl MOXKIIMBOCTEH KpaiHN BKJIIOYAIOTH TPOIIOBY JI0-
MTOMOTY 0co0am, K1 BTPaTHIIM poOOTy BHACIIOK MaHAEMIi, TPOIIOBI BUILIA-
TH AOMOTOCIIOAApCTBAaM 3 HEBEJIMKUM J0XOI0OM, PI3HOMAHITHI KOMIIEHCAIlil,
mineru ta npedepenuii A 6i3Hecy. JlepkaBHi mporpamMu COpUsIIOTH 30epe-
KEHHIO TIOMUTY JOMOTOCIIONAPCTB, JONOMAraroTh MiJIpHEMCTBAM MPONTH
KpHU3y 3 MiHIMaJbHIMH BTpaTaMHu.

B VkpaiHi mormomora mianpueMIsiM, y TOMy 9Hcii B chepi TOCTHHHOCTI,
BKJTIOUA€ HACTYITHE!

- 3BUIBHEHHS BiJI CIUIATH 32 OPCH/LY IPUMIIIICHB, 1[0 HAJIEKATh JIO JICpKaB-
HO1 (KOMyHaJIBPHO1) BIACHOCTI Ha Yac JokaayHy. Lle 3MeHmrye dhinancore
HaBaHTA)XEHHsS HA 3aKIagy TOCTHMHHOCTI, SIKI BUMYILICHI MPU3YNHUHATH
BUPOOHWYY AisnbHICTh. Ha >kamp 1 minbra He pO3MOBCIOAKYETHCS Ha
MPUMIIIEHHSI, IO Nepe0yBatoTh Y MPUBATHIA BIaCHOCTI;

- 3aCTOCYBaHHS «KpEIWTHHUX KaHIKy/I» Ha dac JokaayHy. Komepiiitai Oan-
K{ HEe HapaxoBYIOTh BiICOTKU 32 KPEAUTAMHU MiATIPUEMCTB, SIKi IPU3YIIH-
HWJIN BUPOOHUYY NisUIbHICTD;

- BHIUIAaTa OJHOPA30BOi JOMOMOTHU (PI3UIHUM 0COOAM-TIIAMPUEMIISIM B PO3-
Mipi 8 tuc. rpH. B cepi rocTuHHOCTI y 3HAYHII Mipi peACTaBIeHO Mi-
Kpo- 1 Mane mianpueMHUITBO. Di3MdHI 0COOU-TAMTPHEMITI HaWO1IbIIIe
MOTEPIAIOTh BiJ HACTIAKIB MaHAEMil i BUIIaTa € PEaTbHOIO TOTIOMOTOI0
JUTs 0araTbox;

- 3MCHIICHHS MMOJAaTKOBOTO HaBaHTaxeHHS. B mucromani 2020 poxy BPY
OyB npuiinsaTuii 3akoH Ykpainu «l[Ipo BHeceHHs 3MiH 10 [lomaTkoBOTO
KOZEKCY YKpaiHH HIONO ACPKaBHOI MIATPUMKH KyJIBTYPH, TypU3MYy Ta
KpeaTHBHHX IHAYCTpii» Ne 962-1X, skuii nependavae 30kpemMa 3MEHIIICH-
Hs ctaBku [1/IB 1 mignpremcTs, 10 HaAal0Th TYPUCTUYHI Ta TOTEIbHI
MOCIYTH.

Bonnouac nangemis Covid-19 BigkprBae HOBi MO>KJIIMBOCTI [ PO3BUTKY
3aKJaJlaM TOCTHHHOCTI, SIKi MalOTh KOHKYPEHTHI IIepeBard 3a paxyHoK 37aT-
HOCTI HaJaBaTH TOCIYTH 3 ypaxyBaHHSM KapaHTHHHUX OOMEXeHb, BIIPO-
BaJDKEHHS IHHOBALlIMHUX TEXHOJIOTiH, HASBHOCTI TOTYXHOTO (hiHAHCOBOTO
pecypcey. Taki 3axyiagu MarlOTh MOTEHIaNn A 301NbIICHHS] YaCTKH PHHKY,
y TOMY YHKCIIi 32 PaXyHOK TOTJIMHAHHS MEHII YCIINTHUX KOHKYPEHTIB.

[1ig yac kKapaHTHHHIX 0OMEXeHb (POPMYETHCS BEMKHIH 32 00CsITaMu Bifl-
KJIaleHUH TONMT HA MOCIYTH TocTUHHOCTI. Lle cnpustume mBHAKOMY Bif-
HOBJICHHIO 1 MOBEPHEHHIO 10 JUHAMIYHOTO PO3BHUTKY.
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BucHoBKkH Ta 00roBOpeHHs pe3yJbTaTiB

Pesynsrati mpoBeneHoro mociimkeras BrumBy naHaeMmii Covid-19 ma
raigy3b TOCTHHHOCTI 1O3BOJMJIM 3pOOUTH HACTYIHI BUCHOBKHU:

1. Manpemis Covid-19 npussena 10 BeIMYE3HUX BTPAT JJIsl CBITOBOTO TypHU3-
My, cpepr TOCTUHHOCTI B IIJIOMY. Y KOPOTKOYACHIN MTEPCTIEKTHB] HETaTHB-
Hi HACJIIKH JUTA TiSTIBHOCTI 3aKJIa/liB TOCTHHHOCTI OyMyTh 30epirarucs.

2. Bracnigok oOMexeHHs a00 MPU3YNHUHEHHS AiSIIBHOCTI B 3aKJIafax roc-
THHHOCTI CKOpPOYYIOTBCS poOoYi Micllsl, BUIUIATH TMEPCOHANy, BigOyBa-
I0ThCSl OaHKPYTCTBA 1 JIKBiMaIli.

3. Nanpemis Covid-19 crioHykae BIACHUKIB 1 MEHEIKMEHT TyPUCTHUYHUX
areHuii, roTelNiB i pecTopaHiB A0 iHHOBaUiHHOTO PO3BHUTKY, adH 3a pa-
XyHOK BIIPOB/IPKCHHS iHHOBAI[ITHUX TEXHOJIOT1 OTpUMaTH KOHKYPEHTHI
nepeBary.

4. BusHaueHHs BIUMBY HAJA3BUYAWHUX NOAiH moAioHMX a0 mangemii Covid-
19 Ha cdepy TOCTHHHOCTI y CepeHbO- 1 JIOBITOCTPOKOBIN MEPCIIEKTUBI
noTpedye MoAaIbIINX T0CIiIKEHb.
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CydacHH# CTaH peCTPAHHOTO O13HECY
B IIEP10/] MaHAEMI] B YKpaiHi

Today’s Situation of the Restaurant
Industry During the Lockdown in Ukraine

In this article the basic problems, restrictions, and changes in the functioning
of the restaurant business during the lockdownin in Ukraine were uncovered.
Basic options of innovations for protection of the restaurant industry during
dangerous sanitary and epidemiological situation (pandemics, included COV-
ID-19) are described in the article. Attention is focused on changes from the
traditional schedule of work of restaurants to the social distancing service,
home delivery, usage of Internet-marketing, mobile applications to develop
the restaurant industry. Recommendations are provided to prevent the spread
of the epidemic.

Beryn

HOIHI/IpeHH}l 3arpo3u MaHJeMii y BCbOMY CBiTi 3MiHWJIO AisTBHICTB yCiX

Cy0’€KTIB TOCIIOAAPIOBAHHS, cepell IKUX PeCTOpaHHWi Oi3Hec € Haid-
OiMbIn MOMITHUM. Y BCBHOMY CBITI Y 3B’SI3KYy 3 MaHAEMIi€l0 KOPOHaBipyCy
Oyny BUMYILEHI 3aKPUTUCS OUIBIIICTH 3aKJIa/AiB PECTOPAHHOIO rOCHOAAp-
crBa. CBiTOBa MaHAEMis, CIpHYMHEHa TommpeHHsM Bipycy SARS-CoV-2,
MIpUBHEC]A KOPEKTUBU Y MISUTBHICTH IMiIMPUEMCTB XapdyBaHHS, IO 3yMO-
BHJIO ToTpeOy B iHHOBAIIHHUX MiAX0AaxX IO opraHi3allii Oi3Hec-IpoIeciB Ta
0e3nocepeHbO PECTOPAHHOTO CEPBiCY.

Cdepa mociryr, OCHOBHOIO METOIO SIKOi € OpraHi3amis Xap4yBaHHS, Haii-
OlbIlle TOCTpaX/iaia BiJl KapaHTHHY, aJpKe ONMHWHWIACH TiJl 3a00pOHOIO.
Tomy "acTuHa 3aKiaiB Xap4ayBaHH: 3rOpHYJA MisIbHICTh, HE BUTPUMABIIH
(hiHAaHCOBOTO THUCKY 3 OOKY OpEHO0/aBIIiB, KPU30BHUX TCHJCHIIIH Ha CITOKUB-
YoMy PUHKY, a YacThHa nepedopmarysaia Oi3HeC Ha HOBI YMOBH B3a€MOJIi1
3 TOCTSIMH — JTUCTAHILIHHI CEPBICH 1 JIOCTABKH.

Opniero 3 HAHOUTBIT TOCTpaKATHX cdep B YKpaiHi — IIe € peCTOpaHHHI
6i3nec. | mo 03BydeHOMY BIa/I010 IJIaHY BUXOAY 3 KapaHTHHY PECTOPAaHHHUI
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0i3Hec BiIKpWBCS OXHMM i3 ocTaHHiX. Tpeba BpaxyBaru, o B YKpaiHi pe-
anpHO mpamordux Oineire 10 Trcsd 3aKnafiB, B SKUX O KapaHTUHY Ipa-
moBasio Oinbmie 100 Tucsy iromedd. 3a MpUOTU3HUMHU PO3paxXyHKaMH CIie-
HiajicTiB ramy3i Mpy HaMKpaIIuX MPOTHO3aX MICis 3aKiHYeHHS KapaHTHHY
3MOXYTh Bimkputucs 50-65% 3aknaxis (Muxaitnos, 2021).

CporozHi 3akigaau XapyyBaHHS 3MYILICHI po3poOisATH HOBI KpeaTHBHI
MEXaHIi3MH He TiNbKH 30epeKeHHS KUTTEIISUTBHOCTI, ane # PO3BUTKY, SIKi
0 Jayy 3MOTy aIaliTyBaTHCS 10 HOBUX pealliid 30BHINITHHOTO CEPEAOBHINA, KO-
MYHIKaTUBHUX Ta OTIEpaIliifHUX MIpaBmI BeaeHHs Oi3Hecy (bamarpka, 2020).

JocmipkeHHIO acliekTiB poOOTH 3aKiIafiB PeCTOPaHHOTO TOCIOJapCTBa
B YMOBax MaH/AeMii IPUCBIYEHI Mpali Takux ydeHux, sk H. FO. banaupka
(2020), JI. bosm, JI. T'orikamo (2020), 5. Hpystok (2021), T. E. JleGenena,
O. B. T'omybeBa (2018). IIpoTe HampairoBaHHS CTparerii MO0 PO3BUTKY
3aKJa/liB pecTOpaHHOro Oi3Hecy HE BPaxOBYIOTh OCOONMBOCTI HisSUIBHOCTI
B YMOBa PU3HKIB MOUIMPEHHS MTaHAEMii.

MerTo1o cTaTTi € HOCTIKEHHA MPOoOJIeM Ta OOTPYHTYBaHHS MOMIIMBHAX
MPOMO3UILIH CIPSIMOBAHUX Ha PO3BUTOK 3aKJIAiB PECTOPAHHOTO Oi3Hecy
VYkpainu B yMOBax KOpOHaBipycy.

OCHOBHUH TEKCT

Pectopannuii 6i3HeC OAHUM 13 EPLIMX MOCTPAKIAB BiJ MaHAeMil Ta 00-
MEXYBaJbHHUX 3aXO0JIiB, 0 OyJiu crpsiMOBaHi Ha 00poThOY 3 Hew. Pecropa-
TOpW HA3WBAIOTh KapaHTUH «HAHOUIBIIOI KPU30I0 B ICTOPIl yKpaiHCHKOTO
PECTOPaHHOTO PUHKY».

3a caoBaMHM BHKOHABUOTO AMpeKTOopa Acomiamii iHZycTpil TOCTHHHOCTI
Annu PomaHOBO1, 30UTKH I I100JIBHOT 1HIYCTpPIl BXKE CATAOTH OLIbIIE
50 mipm monapis, ane mudpa MoCTiHHO 3MiHIOEThCS. [Ipubmm3ao 80% 3a-
KIaaiB cepu TOCTUHHOCTI YKpaiHU — Iie MiJIPUEMCTBA Maloro Oi3Hecy,
@®OIn, sKi MOXYTh HE TIEPEKUTH Liei KapaHTHH 1 3a3Haiu 30UTKiB, 12,7%
MIIPUEMITIB — MTOKH 10 HE BIIYYJIM BIUIUBY KpHU3H, a 7,9% — Biuyinu 3poc-
TaHHS POJIAXKIB.

3a oliHKaMu ekcnepTa B pectopanHoMy 6i3Heci Onbpru HacoHoBoi, Timo-
OaJbHI BTpaTH B pECTOPAaHHOMY Oi3HECI yepe3 KOpOHaBIPyC MOXKYTh CATHYTH
50% 1 HaBiTh OinbIIe. BimbiIicTh MEpcoHamy BTpaTHiio podoty. BiamosinHo,
301BIIy€eThCS 6€3pOOITTS.

Haii6ineime maginas BigayBae HoReCa (rotenpHO-pecTopanHuii 6i3HEC)
—100%, T0OTO BCi 3 ONUTAHUX BiAYYJIM 3HIKCHHS piBHS mpoaaxis (2021).

Tapac Macenko, kepiBHUK PR-Biiny nbBIBCHKOTO «XOJNIUHTY €MO-
uii !FEST» («Pebepns mig ApceHanom», «JIbBiBChbKa MalCTEpHS IIOKOJIA-
oy», «Jly’ke BHCOKa KyXHS»), B SIKOMY 4epe3 KapaHTHH 0e3 poOoTH 3aiu-
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mrcst mpuoimsHo 2 000 mroneit, cTBepkye, o «l oTensHO-pecTopaHHui
0i3Hec 3apa3 Ha Hymi. SIKIIO paHille MU MaJld JECSITKH THUCSY BiIBigyBadiB
LIONHS, TO 3apa3 — MPUOJIM3HO COTHS 3aMOBJICHB Ha IOCTAaBKY».

Ho oronomenns kapantuHy B «Cim’1 pectopaniB [murpa bopucosay
mpamroBano mpubnmm3ao 30 BIacHWX 3akiadiB 1 1€ MPUOTU3HO CTiTBKH
X 3akianiB-ppanyaizi. [lloxHs pecropann Mepexi BiABiIyBajdM IIOHA-
menmie 15 000 mroneit, a mpamroBaiu B Hux 4 000 mroneit. B ogua MOMeHT
60 pecTopaHiB 3ymUHUIH POOOTY.

Bin xapanTuHYy mocTpakiana BCs peCTOpaHHA raiysb, aje Yd He Haii-
Oinbie BiH BaapuB mo Oapax. fkmo pectopanu il xade 3MOIIIM NOKPUTH
MpUHANMHI YaCTHHY BHJIATKIB 4epe3 JOCTaBKy, Oapy Takoi oMilii He oTpuMa-
v, BuHHI, KOKTeHITbHI 1 THBHI 3aKiaan Oy 3MyIIeH] BiAMpaBUTH KOMaH-
I B HEOIIauyBaHi BiAIyCTKH, HapaJIebHO PO30MPaOYNCh 00 PAXyHKIB 3
OpEeHIO0AABLIMH 1 ocTavanbHUKaMu. Tara Kerep, reHepanbHa TUpEKTOp-
ka mepexi «bnnsnens Kamukanzey, y sikiit mpamtoe npubiuzxo 150 moneid,
Ha3MBa€e MPOOJIEMy «CYTIEPBIIIyTHOIO», a O6ap-meHemkep Beatnik Bar Po-
MaH CTaJIHUK — «KOJOCAIBHOIO».

Bararo 3akianiB pecTopaHHOTO cepBicy, AISUTBHICTE SKUX 0(iLiiHO TpH-
MUHEHA, NEPEOPIEHTYBAINCS Ha JOCTaBKY. Ti, XTO HE BCTUT 3pOOHTH LIHO-
TO paHilie, CTaroTh B Yepry Ha MiAKIIOUeHHs 10 cepriciB tuiry Glovo abo
Uber Eats, iHm1i opraHizoByIOTb CBOIO JOCTaBKY, TEPETBOPIOOYH OQiIliaHTiB
y TUMYaCOBHUX Kyp’€piB.

3akJiau peCTOPaHHOTO O13HECY, SIKi paHillle He MPAIOBAIN 3 IOCTABKOIO
— KaB’sIpHi, 3aKJIaU 3 KapaoKe, KaJbsgHHI, 0apH, Tabu — Takox OOpIOTHCS 32
TOCTEH: MPOITOHYIOTH aKIii 1 3HIKKH 32 CAMOBHBI3 CTPaB 1 HAIOIB.

[lepeopieHTOBYIOTBCSI KyXapi i KOHAUTEPH, AKi MPALIOIOTh B PECTOPaH-
HOMY Oi3HECI, a came Moyajay BUTOTOBJISATH CTPABH, SKi MOXXHA BKITFOYATH
B MEHIO IS 3aMOBJICHb 3 JOCTaBKOIO, a00 Ti, SKi MOJKHA peasli3oByBaTH 4e-
pe3 IHTepHeT, HalTPHUKJIIA, pI3HOMaHITHI BUIX XJ1iI000yTOYHIX BHPOOIB 0370~
POBYOTO TMPHU3HAYEHHS, NPSHUKH, IYKEPKH PYYHOTO BHUTOTOBICHHS, 3edip
iT iH. (2021).

Kowmmanist Food vs Marketing 3po06miia ctaBky Ha TOCTaBKY cTpaB y Gop-
Mmari pre-cooked. Hampuxman, Food vs Marketing mocraBmnsie iHTpemieHTH
st hipMOBOTO pamMeHa, AJisl TIPUTOTYBaHHA SIKOTO BAOMa Tpeba po3irpitu
Oy/nbHOH, 3BapUTH JIOKIIMHY Ta 3’€JHATH BCl iHTpedieHTH. MuxaiineHko
Ha3WBae Ie «KOo3UpeM y pykasi». llle g0 mowyaTtky kapaHTHHY HaOOpH IS
MIPUTOTYBaHHS BIOMA 3aIlyCTHB MOHOGopMar Veterano Brownie, a 3ronom y
cermenT Buiinuia «Cim’1 pecropaniB Jmutpa bopucoBay, a Takox BIaCHUKU
3aknaniB Mimosa Brooklyn Pizza ta «XKu3ub 3ameuarensHbix sroneii». Food
vs Marketing 3amycTria caiT i3 MOXJIMBICTIO 3aMOBJICHHS CTpaB OHJIANH
(Upysrok, 2021).
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3aciayroBye Ha yBary IO3HIIisl HAyKOBIIB, SIKi HArOJOLIYIOTh Ha BaXIIH-
BOCTiI MOOINBHUX JONATKIB Y PO3BUTKY 3aKjIa[iB PECTOPaHHOTO TOCHOAAp-
cTBa. BueHi 3a3Ha4aloTh, 0 «3pOCTaHHs MOOUTFHUX JOAATKIB y BipTyaib-
HUX 00’ekTax 0O0yMOBIIEHO O€3IiY4I0 TepeBar, cepell AKUX TOMIHYIOUUMHU
€ JIETKICTb IPOHUKHEHHSI HA PUHOK, OXOTUIEHHS OibIIIOT KUTBKOCTI JIFOIEH,
Oe3nocepenHiCTh y B3a€EMOIl MK TOCTEM 1 MiAIPHEMCTBOM PECTOPAHHOTO
0i3Hecy, YyCYHEeHHs [TOCEPETHIKIB, a TAKOXK reorpadiyHux 0ap’epiB 1 MOXKIIH-
BICTh OIITHMI3aIlil BUTPAT SIK CIIOYKMBAYa TaK 1 MiAIPUEMCTBA PECTOPAHHOTO
6i3aecy» (Mulford Hoyos et al., 2014).

Pecroparopu cdokycoByloTh yBary Ha iHTEpPHET-MapKETHHTY, IO Iie-
pendavae MPOCYBAaHHS PECTOPAHHOTO MPOAYKTY, CaMOro MiJNPUEMCTRA
Xap4YyBaHHS Ta HOT0 OpeHy 3a paxyHOK BUKOPHUCTAHHS COLIAIbHUX Meia,
KOHTEHT SIKUX CTBOPIOETHCS 38 PaXyHOK 3yCHJIb SIK BIIACHHUKIB TakK 1 BiIBia-
yBadiB, a came Mefdia-mapkeTunry (Social Media Marketing) (I'piuenko,
Hemera, 2013). [0710BHOIO METOIO COIIAJIBHOTO MeJlia-MapKETUHTY € Qop-
MyBaHHSI MapKETHHTOBOTO TIOBIJOMJICHHS Ta BU3HAUYEHHS HOBUX CMOCOOIB
B3a€eMOJIi 3 LiNbOBOIO ayqUTOPI€I0 FOCTEH 3aKIIaAiB PECTOPAHHOTO TOCIIO-
JapcTBa.

Cepen momyssipHUX TIaThOpM, SKi BUKOPUCTOBYIOTH CIOXKHMBadi, CIiJl
HazBaru «Facebook», «Twitter», «Instagramy, BimeoxocTinru «YouTubey
Ta «Vimeoy», a TakoX iHAWBIMyambHI MecceHmkepu «Viber», « WhatsApp»
i «Telegram» (JIebenesa, ['omybera, 2018).

HoBi puHKOBI BUKIIMKH, 3aTSKHHUN MEpio] KApaHTHHY Ta 3pocTaioda Ha-
TaJIbHICTh TOITYKY IIJISIXiB BIDKWBAHHS PECTOPAHHOTO Oi3HECY CIIOHYKAIOTh
no (opMyBaHHS IHHOBalliHHUX CTPATETIYHUX NLIAXIB, SKi CIPHUATHMYThH
MOEAHYBAHHIO KOM(OPTY PECTOPAHHOTO OOCIYTOBYBAaHHS Ta MaHIEMIYHUX
MPOTOKOJIIB 1 BUMOT.

3 Mmi€r0 METOI0 y 3aKiIaNax peCTOPaHHOTO rocofapcTBa YKpaiH! BIIPO-
Ba/DKYIOTBCSI CHCTEMH YIIPABIIHHS OE3MEYHICTI0 Xap4yoBOi MPOMYKIIil
(CYBXII), mo 6a3yroTscsl Ha MPUHLMINAX aHaNi3y HeOE3MeK Ta KOHTPOIIO
JUIsL YTIPaBIiHHS pU3MKaMH O€3MEKH XapyoBUX MPOAYKTIB Ta 3amoOiraHHs
ixapomy 3a0pyauennaio (HACCP).

Juia nmisIpHOCTI 3aKiafiiB pecTopaHHOTO Oi3Hecy B yMOBaX IaHJEMIl,
y T.4. COVID-19 nocuieno 3axonu 0coOUCTOI TirieHn Ta 3A1HCHIOETHCS i/
BUIICHHS KBaniikaiii mepcoHanmy 3akialiB PECTOPAHHOTO TOCIONAPCTBA,
o0 YCYHYTH PH3UK 3apaKEHHS CHPOBHHM, HaIiBPaOpHKaTiB Ta TOTOBOL
Xap4yoBoi Mpoxykuii. Y 3aKi1agax pecTOpaHHOTO TOCIIOAapCTBa 3alpOBaKe-
HO YacTe Ta e()eKTUBHE MUTTS PYK, 3aCO0H iHANBIYaIbHOTO 3aXHCTY (pyKa-
BUYKH, OKYJISIPH, MacKH, CaHiTal3epH Uil PYK), sIKi CIIPHUSIFOTH 3MEHILICHHIO
MIOIIMPEHHS BipyCiB Y 3aKJIafiax XapuyBaHHSI, TOTPUMaHHS YMOB CaHiTapii Ha
eTarr TeXHOJOTIYHOT 0OpOOKH CHPOBHHH, BUTOTOBIIEHHS HamiB(haOpUKaTiB,



CyvacHuii cTaH pecTpaHHOTO Oi3Hecy B epio nanaemii B Ykpaini

CTpaB Ta pealtizallii TOBHOIIIHHOTO Xap4uyBaHHs MPH JOTPUMaHHI CaHITapHO-
€I1IeMiOJIOTIYHOI O€3MEKHU rOCTs Ta MEPCOHATY.

B yMoBax KapaHTMHHHX 3aXOAiB 3AiHCHIOETHCS MiATOTOBKA MEPCOHATY
3 TUTaHb TITIEHN 1 caHiTapii y 3aKIagax peCTOPaHHOTO TOCIIONAPCTBA, TEM-
TepaTypHU MOHITOPUHT Yy TPAI[iBHUKIB Ta TOCTEH 3aKJIafy BiATOBIIHO IO
pexomennaniiit MO3 Ykpainu.

V 3aknanax xapuyBaHHsI 311HCHIOETHCS caHiTapHa 00poOKa Ta iHTepBalb-
HE KOHIWITIOHYBAaHHS TIPUMIIIECHHS 13 MOMaBaHHAM Jae3iH(IKYIOUHX 3aco-
0iB; IPOBOAATHCS TPOPIITAKTHYHI 3aXOY TTiJT YaC TEXHOJOTITHOTO MPOIECY
MPUTOTYBAaHHS CTPaB Ta 3AiHCHIOETHCS YNPABIiHHA TOBEAIHKOIO MEPCOHATY
y 3aKjaJilaX peCTOPaHHOTO TOCIOJAPCTBa 3 JOTPUMAHHS TUCTAHIIIOBaHHS
MepcoHary Ta 0OMEXXEHHS KUTBKOCTI MPAaIliBHUKIB, SIKI OJHOYACHO TMepedy-
BAalOTh Y BUPOOHNYMX MPUMIIIEHHSIX, 1€ TOTYIOTHCSI CTPABH.

Bunaua ctpaB 3a 3aMOBIICHHSM Yy 3aKJIafax pecTopaHHoro Oi3Hecy 3Iiii-
CHIOETBCS Y BIATIOBIAHOCTI 10 QJITOPUTMY: TPU3HAYCHHSI 0COOU Ta KOHTPOITh
TepcoHalTy, M0 3MIMCHIOE JOCTAaBKy 3aMOBHHKY; JOTPUMAaHHS CaHITapHO-
riri€eHiYHUX BUMOT IOJ0 €MHOCTEH JUIS TPAHCIOPTYBAaHHS Ta IEPEBE3CHHS
nponykuii. Y TOPriBelbHUX 3alax 3aKiajiB PecTOPaHHOTO TOCIOJapCTBa
3MIACHEHO JOTPUMAHHS COILIAJIbHOI JMCTAHII MiX CTOJIaMU HE MEHIIEC
1,5 M 3 omHOYacHUM TIepeOyBaHHIM 3a CTOJIMKOM He Oiibie 2 ocib; rmiarexi
TOCTSIMH 3/IICHIOIOTHCST OE3KOHTAKTHHM CIIOCOOOM.

Bapro Big3zHauuTH 1 TOH (axT, 10 pecTOpaHHUH Oi3HEC € HEeBiJl'EMHOIO
YaCTHHOIO €KOHOMIKH, 1 IJIS TOAAIIBILIOTO PO3BUTKY MOTPEOYy€ TOTIOMOTH BiJl
Jiep KaBH, a caMme: TPU3YIMUHEHHS] HapaxyBaHHS OPEHIHUX TUIATEXIB, MOJIeT-
IISHHS ITiIPUEMCTBAM MaJIOTo i CepeaHBOTO Oi3HECY JTOCTYITY 10 KPEIHTIB
i HU3HK1 BIACOTKH 1 T. 1H.

BucHoBkn

Ha cygacnomy ertami po3BUTKY cepa pecTOpaHHOTO FOCIIOnapCTBa € 6i3-
HecoM, [0 0a3yeThcst Ha online-cepBicax, IHTEPHET-TEXHOJIOTIAX 1y cydac-
HUX yMOBaxX MaHAeMii BOHH MarlOTh OyTH MaKCHMAaJbHO 3alifHi B poOOTi
HiANPUEMCTB XapuyBaHHS. | BIIpoBa/KEHHs MpaBuJi, IpOLEAyp Ta 3aco0iB
3ano0iraHus iH(QiKyBaHHS y 3aKjafax PEeCcTOPaHHOTO TOCIoAapcTBa Mpo-
THO30BaHO CTaHYTh HOBHM €THKETOM BiJJHOCHH, YaCTHHOIO KOPIIOPaTUBHOI
KYJBTYPH TPOMaJISTH i BChOTO CYyCITiIBCTRA.

Jlireparypa
MuxaitnoB b. Illogo moM’ssKIIeHHST KapaHTUHY IS PECTOpaHHOTO Oi3Hecy.
URL.: https://petition.kmu.gov.ua/kmu/Petition/View/3456 (mara 3Bep-
HeHus: 30.01.2021).
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dopmyBaHHS IIPOTYKTOBOTO
nopT@ero 3aKkiaiB peCTOPaHHOIO
O13HeCy 1111 Yac KapaHTUHY

COVID-19

Formation of a Goods Portfolio

of Restaurant Business Institutions During

Quarantine of COVID-19

The main influence of the COVID-19 quarantine on the activity of the restau-
rant business is investigated in the article. It was found that after the first lock-
down, many institutions could not withstand strict quarantine restrictions and
were forced to close. According to experts, the losses have crossed the network
of 50%. However, restaurant establishments, which reacted quickly to changes
in the external environment, took significant reorganization measures to save
their businesses. The article examines the work of academics who are con-
cerned about the problems of enterprises in these changing pandemic condi-
tions. The main shortcomings in modern conditions for the work of restaurants
are established. Based on the researched material, it was determined that it is
the measures for the formation of the product portfolio during the COVID-19
pandemic that are one of the main solutions for the restaurant industry to get

out of the crisis.

The article proposes an improved model of formation of the product portfolio
management system of the restaurant business. It characterizes the totality of
both the model of product policy and the mechanism of service-consumption,
which is explained by the essence of the elements, in particular the presence
among them of the process of interaction of the components of the element

,,people”.
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The principles of formation of the product portfolio of the restaurant business
enterprise during COVID-19 are offered. The main of which is motivating and
sales, as the application of these principles had a significant impact on the
activities and preservation of the integrity of the restaurant business.

octaHoBKka mnpoOsemMu. CydacHi yMOBHM KpHU3H, IO CIPUYHHEH]

COVID-19 BuMaraioTh Bil 3aKjiafiB pPEeCTOPaHHOIO TOCHOAAPCTBA
HEOOXiIHICTh 3aCTOCYBaHHS NPUHIIHUIIIB MPOAYKTOBO-OPIEHTOBAHOTO MapKe-
THHTY. SIK CBi9aTh MOCIIKEHHS KOMITaHisA MO0 aBTOMaTH3allii kade, pecTo-
paHiB i mara3uHiB Poster, mo Bupydka pecTopaHiB B KBiTHI MiCJs TIEPIIOTO
noraayHy ctaHoBuia 27%. Taka TeHAEHIs cTaja MOIITOBXOM AJIS IIEpeo-
30pO€EHOCTI 3aKJIa/IiB XapuyBaHHs, a CaMe: CKOPOYCHHS IEBHOTO aCOPTUMEH-
Ty TPOMYKIIii, pO3pOOKH HOBHUX IIIXOIB IO OOCITYyTOBYBaHHS BiIBiAyBadiB
Ta BCTAHOBJIEHHS BHMMOT JI0 SIKOCTI IPOAYKLII Ta IOCIYT PECTOPaHY.

[Mannemist Covid-19 cepitozHo mopymmia rmodaabHe CIIOKUBAHHS, 3MY-
CHBILIH JIIO/ICH HE BUKPECIIIOBATH CTapi 3BUYKH Ta NPUIHATH HOBi. KommaHii,
SIK1 IParHyTh BUMTH 3 KPU3H B OLTBII CHIIBHUX TIO3UIIISIX, TOBHHHI BUPOOUTH
CUCTeMaTHYHE PO3YMIHHS 3MiH 3BUYOK. J[ist 6ararpox ¢ipm [uIst 1IOTO TIO-
TpiOeH HOBHI MpoLeC BUSBICHHS Ta OLIHKU 3MiH, P Hi>)K BOHU CTaHYyTb
OYEBHIHUMU I BCiX[5].

3a TakuxX yMOB caMe YiTKe CETMEHTYBaHHS PHHKY Ta KOMILUIEKCHE ITOe-
TarTHe MMO3UIIIIOBaHH MTPOAYKIIi 1 pECTOpaHHUX TIOCIYT € OHUM 3 Haledek-
TUBHIIINX METOAIB KOHKYPEHTHOI OOpOTHOM MHiANPUEMCTB PECTOPAHHOTO
TOCTIOaPCTBA, a/KEe BOHU Jal0Th 3MOTY ITOCHIIUTH NPUXWIBHICTD CIIOKHBA-
YiB 10 TIEBHOTO 3aKJaay; cpOPMYBaTH CIPUUHATTS PECTOPaHY SK HITICHOTO
OpeHay; MiABUIIYBaTH PiBeHb peHTA0ENBHOCTI po0OOTH pecTopaHy i 3a0e3-
MEYUTH CTaJl KOHKYPEHTHI IIepeBark Ha MepCIeKTHBY.

AHaJi3 ocTaHHIX qocaiTKeHb Ta myouikamii. [Iuranus npoGiem 3a-
KJIQZIB PECTOPAHHOTO Oi3HECY OXOMMJIIO I[IKaBICTh HAyKOBOTO CBITY 1 CTallO
OJIHIEIO 3 TOJIOBHOIO TEMOIO JOC/IIKEHHS BUeHUX, TakuX K bosmr JI., 'omnka-
o JI., Top6erko 0., Ixopmxk I., Komapuaunekutii 1., Jlaxani K., JIutumiko
JL., Ilypanam, I1. Po3poOka HOMITHKY yIpaBiaiHHs TPOLYKTOBUM MOpTQeneM
MOCIYT MiIMPHEMCTB PECTOPAHHOTO FOCTIONAPCTBA AOCIIPKyBallach OaraTh-
Ma BIJOMUMH 3apyODKHUMH 1 YKPaiHCHKIMH BYCHHMH, TAaKUMH SIK bermoBa
A. I, Tkauyk C.B.,. Craxypcrka C.A, Craxypcekuii B.O., KoBanenko JLI,
Harepnrok JI. B. Ta inmn. OpHak, NTUTaHHS ONTHUMI3allii yIPaBIiHHS MPO-
JQYKTOBHUM IOpTdeneM NOCyT i KapaHTHHUX oomexerns COVID-19 3anu-
LIAI0THCS aKTYAJIbHUMH Ta IOTPEOYIOTh NOAAJBIINX HAYKOBUX PO3POOOK.

UYepes 3arposy nommupeHHs koponasipyca (COVID-19) nepxkaBoto Oyiu
BCTaHOBJICHI MEBHI 0OMEXEHHsI ISl MiIIPUEMCTB cepr 00CITyroByBaHHS.
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Crano 3po3yMino, Mo Ha YKpaiHCEKOMY PHHKY 3aJIMIIATHCS TUIBKU Ti XTO
LIBUKO 3pEaryloTh Ha MEpeMiHHu B CYCIUIBCTBI i peOopraHi3yloTh CBOIO [i-
SUTbHICTb.

Jani mocmimkennas kommanii Poster 3a miBpidHMI mepion BCTaHOBICHO,
0 32 YOTHUPH THXKHI KBITHS-TPaBHA MaliHHA O0ITY Y HEBEJIHKUX pecTopa-
HiB CepeIHbOr0 1 HEBUCOKOTO CETMEHTY CKJIajia B cepeiHboMy 58%, y OapiB
- 53% B TOpIBHSIHHI 3 YOTUPMa THXKHSAMH [0 KapaHTHHY. ByprepHi i1 kade
Brparin 45% 1 43% BiamoBigHo. KaB’spHi 3a mel mepiox B cepenHbOMY
Brparwn 12% Bin gokapanTuHHUX npopaxiB [Poster]. OcHOBHI AaHHI IO
00epTy MpoxyKILii Ta MOCIyr HaBeACeHO Ha puc 1.

[ MNicns BBeAEHHA KapaHTUHMX 3axoA4is [0 [lo BeAeHHA KapaHTUHUX 3aX04iB

Puc. 1. Cepeansi BTpaTa 000poTy 3aKjajiiB pecTOpaHHOrO0 i3Hecy
IDicepeno: cgpopmosaro aemopom Ha niocmasi [7]

Hocmimkxenns kommanii Poster 0a3yeTbest Ha onepaniiHuX JaHUX OJMH3b-
ko 4000 3aknmamiB Ykpainu. BBakaeTbcs, 1o 3akian HE 3YIHUHHB PO0OO-
Ty Ha KapaHTHHI, SKIIO OylIH MPOAaXi MPOTATOM Xo4a O MOJOBUHH JHIB
KapaHTtuny|[7].

ToOTo mocmimKkeHHs epekOadae HeallHy oTpeOy 3aKiajiB B popMyBaH-
Hi HOBOTO MOPTQEII0 NOCIYT Ta pO3POOKH paAUKaIbHUX 3MiH B 0OCITYTOBY-
BaHi CIIOKHUBaYiB.

[Ipomiec popmyBaHHS IPOAYKTOBOTO MOPTQEIIO MOCITYT Tepeadoadac mes-
HUH HaOip minei pecropany abo HasABHICTh y HHOTO Hamepes 00TyMaHHUX
MPUHIMIIB MOBEeAiHKY. BoHa moknukaHa 3a0e3MeuuTH NpUHHATTS PillieHb
CTOCOBHO (DOpMYBaHHS NMPOAYKTOBOI MOJIITHKH W YIPaBIiHHS HEIO; MiATPH-
MaHHS KOHKYpPEHTOCIIPOMOKHOCTI MPOAYKIIii Ta MOCTYT Ha IEBHOMY DPiBHi;
3HAXO/KCHHS U1 PECTOPAaHHHUX IPOAYKTIB ONTUMAJIBHMUX Hill (CerMeH-
TiB) [1].
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Po3po6xa i1 3xiificHeHHS] CHCTEMH YIPaBIiHHS MTPOIYKTOBUM MOpTdhenem
MOCIYT BUMAaratTh y pecTopaHy JOTPUMaHHS HACTYIHHUX YMOB: HiTKOI ysBU
PO MeTy 30yTy Ha MEePCIEKTHBY; HASIBHOCTI cTparerii BAPOOHNY0-30yTOBOT
TUSTTEHOCTI TAIIPHEMCTBA PECTOPAHHOTO TOCIIOAAPCTBA; XOPOIIOTO 3HAHHS
PUHKY ¥ XapakTepy WOTO BHMOT; YiTKOI YSBH MPO CBOi MOXKIIMBOCTI U pe-
cypeu (IocTiIHUIBKI, HAyKOBO-TE€XHI4HI, BUpOOHHMYi, 30yTOBI) HUHI Ta Ha
MalOyTHE.

3 ypaxyBaHHSM BHINECKAa3aHOTO IPEACTABUMO MOJEIb HPOIYKTOBOI
MOJITUKH Cepr PeCTOPaHHOTO TOCIOAAPCTRA, IO JOTIOMOXKH CHCTEMATH-
3yBaTH MPOILECH NePeo30pOEHH 3aKIaAiB M Yac KapaHTUHY (pHc. 2).

Mocnyra nignpueMcTBa pecTopaHHOro rocnoAapcTea

-

KepiBHMUTBO pecTopaHy

- | -

Cepedosuuye hopmysaHHA nopmepesnto nocsya

Po3pobka Menemxment

3axoam
nepenpodinio

Cvctema ynpasniHHA BUPOBHMUMMM
npouecamu, eTMKa 06¢/1yroByBaHHA

BaHHA Iepconan
nepcoHany
nig vac
COVvID-19

AKiCTb HagaHHA nocnyr

|

PiBeHb 3a40BOIEHOCTI CNOXKMBAYa

Puc. 2. Moneib popMyBaHHSI CHCTEMH YHPABJIiHHS MPOAYKTOBUM NopTdesieMm
nocjayr ni;mpnechBa PeCTOPaHHOI0 rocnoaapcTrea
Jorcepeno: yoockonaneno agmopom[6]

Tak, BXiTHIM eJIeMeHTOM (OpMYBaHHS CHCTEMH yITPABIiHHATIPOAYKTOBHM
noprdeneM Mocayr MiANPUEMCTBA PECTOPAHHOTO TOCIOJIAPCTBA € Tep-
Ia CKJIaJ0Ba, CYyTHICTh IOCIYrd pecTopaHyro. IlocepenuHi CyKyIHICTh
IHIINX €JIEMEHTIB TPOIYKTOBOI IOJITHKA TIOCIYT PECTOpaHy: MpOIIecy,
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mone#t (B T.4. BHCOKOKBaNi(iKOBAaHOTO KOHTAKTHOTO TIEPCOHAIY),
MarepiaJbHOTO cepeoBuIla Ta arMocdepu. Jle ToJoBHUI BIUIMB 1 mepeo-
30pOEHICTH MOJISITaE cCaMe Ha MepcoHa ( Ha HOTo nmepekBatiikaiio mij yac
nagaemii COVID-19). Lig cyKynmHICTh OJHOYACHO SABJSIE COOOI0 1 MOMENb
NPOIYKTOBOi TIONITHKM, 1 MEXaHi3M HaJaHHSI-CIIOKUBAHHS TOCIYTH,
IO TIOSICHIOETBCSI CYTHICTIO €JIEMEHTIB, 30KpeMa HasSBHICTIO cepel HUX
mpoliecy, 0 HaBiTh Ha PUCYHKY 300pa)KeHUH SIK MEXaHi3M Iii, B TaHOMY
BUTIAJIKY B3a€MOJIIT CKIIAIOBHX €JIEMEHTY (TIOINY.

JI7st yKpaTHCHKUX 3aKJIafiB peCTOPaHHOTOo Oi3HECY MOYKHA 3aCTOCOBYBATH
4 ocHOBHI pUHIHUNHU (HOPMYBaHHS MPOAYKTOBOTO MOPTQEIIo came Mix yac
KapaHTHHHUX 3ax0/iB, 1moa0 COVID-19 (puc. 3).

MpuHLUMIY popMyBaHHA NPOAYKTOBOrO NOPTENto pecTopaHis

LliHosuit

DyHKLUiOHaNbHUIA

(bopmyBaHHa LiHOBOT

(nepeo3bpoeHHn bisHec NONITUKM BPaxoByHoYi
noouecis) KOHKYPEHTHE cepesoBuLLe
MoTuByrounii 36yToBVM
(nepeksanidikauiiiHi 3axoau ans (nowyk HoBMX KaHanis 36yTy)
nhcnavrorvIDUOro nencoHanvy

Puc. 3 ITIpunuunu ¢popMyBaHHA NPOAYKTOBOro noprdeio mianpuemMcra
pecropanHoro 6iznecy nig yac COVID-19
JDicepeno: yoockonaneno agmopom[4]

Tak, GpyHKIIOHAIBHUHA IPUHIMIT BPAaXOBY€ OCHOBHI PU3HAYEHHS CTPYK-
TypH MEHIO Ta BHIIB MOCIYT pecTopaHy. 3MiHA B OCHOBHHX Oi3HEC Mpo-
LECiB, CKOPOUCHHS aCOPTUMEHTY MPOAYKLIii, Ta MepexiJ Ha iHII TEeXHi4Hi
mporiecd. MOTHBYIOUH MPUHIINII - 1€ TPYIyBaHHS MPOIYKIIl Ta MOCTYT 3a
CIOKMBYMMH II€peBaraMu i npu3HadeHHsAM. Llefl mpuHIuI CTaB rOJIOBHUM
npu poOOoTi yKpaiHCHKHX 3aKJIaAiB XxapuyBaHHs. Tak 1iis 30epeKeHHs 1ijic-
HOCTI MepcoHay 0araro 3akjajiiB IiJ] 4ac KapaHTUHY MepeKBamidikyBamu
nepcoHan ( HampukiIaa oQiliaHTH CTaIM Kyp €pamu, IO JOCTABISIN 1KY
cHoXuBavy). 3MiHM HEOOX1/THI 1 Ha KyXHi 3aKJaiB. BcTaHOBIIOBaBCS 1HIIHIA
rpagik poOOTH KyxapiB Ta caM HNPOAYKTOBUI mopTderns 3MiHUB CBOi Bilac-
THUBOCTI, a caMme: MepeopieHTAallisl MEHIO Iif] TOCTIHHOTO KilieHTa. 30yTOBHMA
MPUHIAIT O3HAYA€E TPYIyBaHHS MPOAYKIII Ta MOCIYr3a MiClEM Y CHCTEMIi
po3noziny i Miciiem npoaaxy. Lle mpuHIMT NpUHI3 CyTeBi 3MiHU B po0O-
Ty 3aKiafiB pecropanHoro OizHecy. [lomyk HOBuX KaHadiB peaiizauii Ta
CHITKYBaHHS 3 crioxuBadacH. [louanu 3agisiBatu Internet Mepexa Ta caiftu
3akiamiB. 1[iHOBHIA - TpyIyBaHHS MPOIYKIIii Ta MOCIYT 3a IIHO (IeIIeBi,
Jopori).
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Sk CBIiUMTH CBITOBHH JOCBIif, JAEPCTBO B KOHKYypPEHTHiH OOpOTHOi
OJIEpP’Ky€ TOW, XTO HAHOUIBII KOMIIETCHTHUH B aCOPTUMEHTHIH IMOIITHIL,
BOJIOZIIE€ METOaMH 11 peatizailii i MOXe MaKCHMMaabHO €()EKTHBHO HEHO Ke-
pyBaru.

Ha >xamb, kepiBHHIITBO 0ararb0X MiATIPHEMCTB PECTOPAHHOTO OizHEcy
Vkpainu 370e011bII0r0 HENOOLIHIOE 3Ha4eHHS e(eKTHBHOI (OopMyBaHHS
MpoayKToBOTO moprdento mig yac kapantuny COVID-19, tomy omxHuM i3
HamnpsAMiB €KOHOMIYHOTO 3pOCTaHHS KpaiHW Mae OyTH came NpHBEpHEHHS
yBaru (haxiBIliB 10 BU3HAYEHOI IPOOIEMH.

OcHOBHi Ljini dopmyBaHHA NPOAYKTOBOrO
noptdento NiANPUEMCTBA PeCTOPaHHOIo

6isHecy

- o) . \
36inbleHHs obcAris peanisauii 3a BUXiZ, Ha HOBI PUHKM
paxyHOK ONTUMI3aLLii CTPYKTYpKH

. J

nocayr

4 N e A
NiABULWEHHA EKOHOMIYHOI CTiMKOCTI 3HUKEHHA BUTPAT, NOB'A3aHMX i3
niANPUEMCTBA PECTOPAHHOTO CTPYKTYpPOIO aCOPTUMEHTY
6isHecy - ~
[OCATHEHHA KOHKYPEHTHOI nepeBaru s N
33 paxyHOK 6i/bl NprBabanMBoro 36inbleHHA 060pPOTHOCTI TOBapHUX
acopTUMeHTY 3anacis

. J ~ J

Puc. 4. OcHoBHi nisi ¢gopMyBaHHA MPOAYKTOBOro NopTdenio NiANPUEMCTBA
pecropanHoro 6iznecy[8]

®dopMmyBaHHs TPOIYKTOBOTO NOPT(EINIO MiANPUEMCTB PECTOPAHHOTO 0i3-

Hecy Tependadae BUPIMICHHS HACTYITHUX 3aBlaHb [8]:

1) BH3HAYEHHS peabHUX 1 MePCIIEKTUBHUX MOTPed y MPOAYKIIii Ta MOCIyTax,
HeOOX1IHHMX 3aI1aciB;

2) po3paxyHOKOCHOBHUXIOKa3HUKIB(QOPMYBaHHIIPOAYKTOBOTOTIOPT(EINIO
1 OIIIHKY HOT0 pamioHaaTbHOCT;

3) BHABIEHHS JyKEpes MaTepialbHUX Ta IHIINX BUIB PecypciB, HEOOX1THUX
111 GOpMyBaHHS MPOAYKTOBOTO MOPT(dheEIro;

4) OUiHKy MOMXJIMBOCTEH peCcTOpaHy Uil pPO3LIMPEHHIO MEHI0 Ta
BITPOBA)KEHHS HOBHX ITOCIYT 1 CEPBICiB;

5) Bubip 1 00TrpyHTYBaHHS HANPSIMKIB (POPMYBAHHS MPOTYKTOBOTO MOPTQEITFO.
TakuM 4YuHOM, NPOAYKTOBUH MOPTdEnp pecTopaHy BHpPaKae CKIax

MPOAYKIII Ta MOCIYT, IO pealizy€eThCs MiANPHEMCTBOM PECTOPAHHOTO Oi3HE-

cy. DopMyBaHHS TPOAYKTOBOTO MTOPTQEIIO MiIPHEMCTBA PECTOPAHHOTO 0i3-



dopMyBaHHS IPOIYKTOBOTO MOPT(EITIO 3aKIaiB PECTOPAHHOTO Oi3HECY...

HECy CIIpSIMOBAaHE Ha HAHOIIbLI MTOBHE 3aJ0BOJICHHS IOIUTY CIOXHBAdiB
Ta 3a0e3neyeH s YMOB JUIsd pUOYTKOBOI IisuIbHOCTI 3aknany. [IpoaykroBy
MOJIITHKY PeCTOpaHy MOYXHA BU3HAUYNTH SIK MAPKETHHTOBY JiSUTbHICT ITiJIPH-
€MCTBA PECTOPAHHOTO FOCTIONAPCTBA, sIKA [TOB’ I3aHA 3 peajIi3alli€ro CTpaTerii-
HHUX Ta TAKTUYHUX 3aXOAIB IOJ0 3a0€3MeUeHHs] KOHKYPEHTOCIIPOMOXHOCTI
NpoAyKTiB (Tmociayr) Ta (OpMyBaHHS NMPOAYKTOBOTO MOPT(hENs 3 METOIO
3aJI0BOJICHHS TIOTPEO CIIOXKHMBAUiB Ta OJIEPIKAHHS IPUOYTKY.

BucnoBku. Po3poOka i 37ifiCHEHHSI CHCTEMH yTIPaBIiHHSA MPOAYKTOBUM
noprdeneM Mociayr BUMararoTh y HiANPUEMCTBA PECTOPAHHOIO TOCHOAAP-
CTBa JOTPUMAaHHS HACTYIHUX YMOB: YiTKOi ySBH Mpo MeTy 30yTy Ha mep-
CIEKTUBY; HassBHOCTI CTpaTerii BAPOOHIY0-30yTOBOI JisUTEHOCTI MiIIPUEM-
CTBa PECTOPAHHOT'O TOCIOJAPCTBA; XOPOIIOTO 3HAHHS PHUHKY I XapakTepy
HOT0 BHMOT; YiTKOi YSBH MPO CBOT MOXKIUBOCTI ¥ pecypcH (TOCHTiTHUIIBKI,
HayKOBO-TEXHI4Hi, BUpOOHMYI, 30yTOB1) HMHI Ta Ha MallOyTHE. | roneBHUM
YHHUKOM (POPMYBaHHS SIKICHOTO MPOJYKTOBOTO MOPTQENIO 3aKiIaJaMH pec-
TopanHoro 0i3Hecy mig gac kapautuny COVID-19 11e 3MeHIIIeHHS BUTpaT Ta
MiBUIIEHHS CTIOKUBYO1 ayAUTOPIi.
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CoriajnbHe 1HBECTYBaHHSI
M Yac maaaemii

Social Investment
in the Time of Pandemic

The study found that under pandemic conditions, the dynamics of social invest-
ment decreased and the structure of capital investment has worsened. The total
investment index declined to 1.08 in 2019 from 1.29 in 2018. In the structure
of expenditures, the share of investments from the state budget has decreased
the most. Low investment growth rates have been observed from corporate
sources (corporate funds, bank loans, foreign investors). In general, under the
influence of such factors as budget and corporate investment indices and tax
burden indices, the impact of the economic situation on the dynamics of capital
investments for improving social policy was worsened. The article reveals that
in the context of a pandemic, the most stable dynamics had capital investments
from the budgets of self-governing territorial communities. It is proposed to
regulate the process of social investment by streamlining tax instruments.

CouianLHe IHBECTYBaHHS SIK KJIIOYOBA IIOJITEKOHOMIYHA METa JIepiKaBH
1 BOXKITUBHHA (aKTOp 3pOCTaHHS €eKOHOMIKH 1 J0OpOOYTY HaceJIeHHS 3BY-
’Kye CBOT paMKHM Hij| 4ac naHieMii. oro po3BHTOK y Cyd4acHOMY CyCIIilb-
CTBI MOX¢e OYTH BHPIIIIEHO IEPEBAKHO MIITXOM €(DeKTHBHOTO BUKOPHUCTAHHS
OrokeTHUX pecypciB. TakuM KypcoM MpOXoIsaTh BCi eKOHOMIYHO PO3BHHE-
Hi KpaiHu, 3pOOMBIIM aKUEHT Ha YIOCKOHAJICHH] YIPaBIiHHS CYCHITBHUMU
¢dinancamu.

Posrsgaroun OrOmMKETHY CUCTEMY SIK KEPEJIO IHBECTHINIMHOI JMHAMIKH
HeoOXiTHO BH3HAYMTH, MO-TIEpIIe, YACTKy JepKaBU y 3arajibHOMY 00cs3i
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IHBECTHIIIH, TO-JpyTe, iX COIiaNnbHy OOTPYHTOBAHICTh 3 TMO3HIINA €(eKTHB-
HOCTI “TTOJJTaTKOBO-OFOIKETHOI” OTiTHKH (Taba. 1).

Taoaung 1. KanitaabHi iHBecTHLil 32 :kepesiamu (piHaHCYBaHHSA

Mokasmmku | 2017 | 2018 | 2019 |2018/2017 | 2019/2018
Y dakTHyHUX HiHAX, MJIH. TPH.

Korrris 15295 22814 30834 1,49 1,35
TIepKOIOIKETY
Korris MicueBux 41566 50356 56480 1,21 1,12
OromKeTiB
Bcworo OromketHux | 56861 73170 87314 1,28 1,19
KOIITIB

Komrrie Hacenenns y | 32803 34646 32422 1,056 0,936
JKU'TIIOBE OY/[IBHUIITBO

[HImuX mKepen 358798 | 516163 | 504243 1,44 0,97
(inaHCYyBaHHS
(xomITiB
i ATPHUEMCTB,
0aHKIBCHKHX
MO3HK, 1HO3EMHHX
IHBECTHIIIi)
Berporo kamitaneaux | 448402 | 578726 | 623979 1,29 1,08
IHBECTHILIA

BigcoTkiB 10 3arajJbHOr0 00cAry
IMoka3HUKH 2017 2018 2019 | 2018/2017 | 2019/2018
BincoTkiB 10 3arajbHoro odcsiry

Bceroro kamitaabHHX 100 100 100
IHBECTHIIIH, B T.4.
Korris 3,4 5,9 49 1,73 0,83
TIEpIKOIOIKETY
KomriB MictieBux 9,3 8,7 9,1 0,93 1,04
OIOMKETIB
Bcboro OromkeTHUX 12,7 14,6 14,0 1,15 0,95
KOIITIB

KomitiB HaceneHHs y 7,3 6,0 5,2 0,82 0,86
JKU'TIIOBE OY[IBHUIITBO

[Hmmx mxepen 80,0 79,4 80,8 0,99 1,02
(iHaHCYBaHHS
(xowITiB
MiAPHUEMCTB,
0aHKiIBCHKHX
MO3HK, 1HO3EMHHX
1HBECTHIIA
Jlrcepeno: Cmam. wopiunux Yxpainu 3a 2019 pix. — Kumomup.: 2019. - C. 339.- 465¢.
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3 HaBeneHoi Tabnwi BUAHO, o 3 2017 mo 2019 poxu BigOynwch MeBHI
3pyIICHHS B IWHaMILi 1 CTPYKTYpi iHBecTuliiiHOTO Tipouecy. [lix BrummBoM
HEraTUBHUX YMOB, SIKi CKJIAJIMCH ITiJ] 4aCc TaHAeMii, IopiyHa AUHAMIKA Ka-
MiTaTbHUX 1HBECTHUIIIH B EKOHOMIKY YKpaiHt crioBipbHIIACK. Akimo B 2018
potii mopiBHAHO 3 TiontepeaHiM 2017 pokoM TeMIH 3pOCTaHHI KamiTaabHIX
igBectuniil cknamu 1,29, To B 2019 poui nopisasiHO 3 2018 pokoM BoHHU
ckmanu 1,08. Ha 9,4% cxopoTuiioch iHBECTYBaHHS 3 IEPKaBHOTO OIOIKETY,
Ha 7,4% — 3 micueBux OromketiB. Ha 11, 6% ymoBITsHHUINCH TEMITH 3pOC-
TaHHS KOIITH HAaceleHHs B OymiBHMITBO kumia. Ha 32,6% ckopoTuimck
TEMIIH 1HBECTYBaHHS B IIIJIOMY 3a paXyHOK KOIITiB MiANPHEMCTB, OaHKIB-
CHKHUX MO3MK Ta IHO3EMHUX 1HBECTHIIIH. B pe3ynsrari B CTPYKTYpi KammiTalb-
HUX BKJIQJICHb TIOMITHO 3MEHIIIIIIACh TUTOMA Bara iHBECTHUIIIN 3 IEPKABHOTO
oromkety 3 5,9 no 4,9%. Iluroma Bara iHBeCTHIIIH 3 KOPIIOPATUBHUX JKe-
pen nmemio migBuimiack i ckiana B 2019 poui 80,8% 79,4% B 2018 porti.
Ha Taxi He3HauHi 3pyIIEHHS B KOPIOPATUBHOMY iHBECTYBaHHI €KOHOMIKH
BIUTMHYJIA MMaHAeMis. BpaxoByroun, mo cepeaHbpOpiuHi TEMIH 3pOCTaHHSI
1HBECTHILII} 3 KOPIIOPAaTUBHUX JXKEPeJ NPOTATOM MOIEPEAHiX IEB’ATH POKiB
cknagany noHan 14%, To 3a BiICYyTHICTIO NaHAEMIYHUX YMOB, TUTOMA Bara
THBECTHUIIi} 32 paXyHOK KOIITiB IiJIPUEMCTB, 0aHKIBCbKUX TIO3UK Ta KOIITIB
1HO3eMHUX iHBeCTOpiB Oyira BHIIE

bromkerHi iHBecTHINIi B COmialbHUI PO3BUTOK MalOTh TepeBaru nepes
KOPIIOPAaTUBHUMH, OCKIIBKH BOHH O€3MOCcepeqHb0 CHPSMOBYIOTHCS Ha CO-
HiaJbHUHM PO3BUTOK MaTepialibHy MATPUMKY HaceneHHs. [Ipote comiaabpHO-
€KOHOMIYHE 3Ha4eHHS KOPIIOPATHBHHUX 1HBECTUII HE MEHII BaXKIIUBE I
COLIIabHOTO PO3BUTKY, HiX OromxeTHHX. OOCAT iHBECTHII 3a paxyHOK
KOIITIB IiIMTPUEMCTB, 0aHKiB, IHO3EMHUX iHBECTOPIB B 8,9 pa3 mepeBuIye
o0cCsATH 1HBECTHIIIN 3 ACPKABHOTO 1 MiCIIeBUX OOKETIB. BimoBigHO, poib
KOpPIOPaTHBHUX IHBECTHIIIH MOYKHA BBa)KaTH 0a30BOIO B COIIAIbHOMY PO3BH-
TKY, TOMY IO 3a iX paxXyHOK BiIOyBa€eThcs 3a0e3MeueHHs 3aifHATOCTI 1 3poc-
TaHHs JI0XOJiB HaceleHHs. B maHoMy BHManKy MiJ couiadbHUM PO3BUTKOM
MAa€eThCs Ha yBa3i pO3IMUPEHUH MiAXia 10 10OpoOyTy HacelneHHs, BKIIOYaro-
9 JIOXOJ! JJOMOTOCTIONIAPCTB Ta BUTPATH HA COIliabHY IHPPACTPYKTYPY.

Juis omiHKYM 3MiH, SIKi BiIOYAMCHh B IWHAMIII 1 B CTPYKTYpi iHBECTyBaH-
HS, Bech mmpolec GopMyBaHHS KamiTaJbHUX 1HBECTHLIH HEOOXiIHO MO€N-
HaTW B €IUHIA MOJeNi, e MPOCTEXYEThCS (DYHKUIOHATBHUI 3B 30K MiX
YUHHUKAMH, SIKI CTIIPUSAIOTH 1HBECTYBaHHIO, Ta iX pe3yJabTaTaMH, IO A€
MOJKJIMBICTh BU3HAYUTH BIUIHB (JiHAHCOBO — OFOPKETHHX iHCTPYMEHTIB Ha
iHBecTULiiHNH po3BUTOK. Ha 0CHOBI BpaxyBaHHs mapaMeTpiB, sSIKi BU3Ha4a-
10Th (JiHAHCOBO — OIOKETHY MOJIITHKY, MO’)KHA OILIHUTH 3PYLICHHS B iHBEC-
TULIHHIA guHaminl. KamitaneHi 1HBECTHINT 3ajI€KaTh BiJ ABOX MOMEHTIB:
YaCTOK iIHBECTULIIHMUX CKJIAIOBUX Y JIEPKaBHUX Ta MPUBATHUX BUTpPATax Ta

161



162

Valery M. Novikov, O.W. Makarova

BiJl TOATKOBOTO HaBaHTaXeHHs. LIIIsIXOM MHOXEHHS! 1HIEKCY ITOaTKOBOTO
HaBaHTA)XEHHsI Ha PI3HUII0 MIX YaCTKaM{ 1HBECTHULIN Y JepKaBHUX Ta IPH-
BaTHUX BUTpPaTax MOXKHA OL[IHUTH BIUINB MOAATKOBOI MONITUKH Ha CTPYKTY-
Py IHBECTHIIIH Y COIiaIbHUI PO3BUTOK. 3HIKEHHS a00 MiABUIIEHHS IHACKCY
MOAATKOBOI'O HABAHTA)KEHHS J03BOJISIE BU3HAYUTH SIK CIIIBBITHOCSATHCS MK
co0010 JepKaBHI Ta KOPIOPATHBHI iIHBECTHLI, fKi € [DKEPETaMu COLiab-
HOTO PO3BUTKY: MEpII — Oe3M0CePeIHBO, IPYTi — OMOCEPEAKOBAHO.

MonenroBaHHS IUX MPOIECIB HA OCHOBI JIOCTYITHOI CTATHCTUYHOI 3BIT-
HOCTI TOKa3ye, 10 CydacHa OFOPKETHO — ITOJIaTKOBA TOJIITHKA CTBOPIOE He-
TaTUBHUN 1HBECTHULIIMHUI KIIIMAaT Uil KOPIOPATUBHOTO CEKTOPY €KOHOMi-
KH, IO HE CIPHSE COLIATbHOMY 3pOCTaHHIO. [IpM I[bOMY TOJIOBHA pPOJb
Y PO3BUTKY JIIOJICHKOTO TIOTEHITIANTY MOKIANAEThCS HA JIEPKABHUI CEKTOP
comianbHOI iH(pacTpykTypu. KinbKicHE BUSBICHHS 1 aHANI3 TEHICHIIIH, Ki
BUHHKAIOTH Mi/I BIUTMBOM MOJATKOBUX 1 IHBECTHLIHHUX 3MiH, MaIOTh T€Ope-
TUYHUH 1 IpaKTHYHHN 1HTEpec.

Jns 3nificHeHHS po3paxyHKiB BUKOPHCTAHO CTaTHCTUYHY 0a3y 3Beze-
HOTO OIO/KETY 1 TOCTIONAPIOIOYNX Cy0’€KTiB, 3BiTHI AaHI SKUX MOTEPEIHBO
3TPYNOBAHO 33 KPUTEPiEM JIepKaBHUX 1 MPUBATHUX BUTpAT (Talm. 2).

AmnanitTiuHa GopMyinia po3paxyHKiB Mae HACTYITHHI BUIJIS:
Totl = P (1367 IHB), (1)

Tadnuus 2. lunamika i cTpykTypa iHBecTHIIHHMX pecypciB Ta MOIATKOBOIO
HABAHTAKEeHHS

ITokazHuku 2018 2019
1.006csru BEpOOIIEHOT TiATTPHEMCTBAMHA 6207687,0 6981863,8
MIPOIYKITil, MJTH. TPH.

2. Burparu Ha BUpOOHHIITBO, 4262964,0 4675307,9
MJIH. TPH

3. KanitanbHi iHBecTHLIT 32 [pKepeaMu

(iHaHCYBaHHS:

3.1. Komrtu gepsxaBHOTO OIOMKETY, MITH. TPH 22814 30834
3.2. Koty miciieBux, MITH. TPH 50356 56480
3.3. Pa3zoM meprkaBHUX iHBECTHIIIN KOIITIB 73170 87314
(m.3.1 + .3.2), MIH. TPH

3.4. BiiacHi KOIITH MiANPHEMCTB 1 OpraHi3ailil, 409583 408276
MJIH. TPH

3.5. Kpeautu 6aHKiB, MJIH. TPH 44825 67233
3.6. PazoM npuBaTHNX KOIUTIB 454408 475509
(m.3.4 + .3.5), MIH. TpH

4. Bunatku 3Be/IeHOTO OIOJIKETY, MITH. TPH 1250189,5 1372350,6
5. YacTka iHBeCTHIIIN Y 3BeZICHOMY OtomKeTi, %o 5,8 6,3
(n.3.3: m.4)
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6 YacTka iHBECTHIIN Y BUTpATaX MiJIPUEMCTB 1 10,7 10.1
opramizarii, %

(n.3.6:1.2)

7. BBII, mupz. TpH. 3558,7 3974,6
8. ITomaTKoB1 HAIXOMKSHHS, MIIP/. [PH. 986,3 1070,3
9. IlomaTkoBe HaBaHTaXeHHS, % (11.8: 11.7) 27,7 26.9

IDicepeno: Cxnaderno i pospaxoeano 3a mamepiaramu cmam. 30.: [ianeHicms cy6 ekmie
eocnodaprosanns. 2019. — K.: 2020. — C. 24; 26, 121.— 153 ¢; Brooacem Yxpainu 3a 2012
pixk. —K.: 2013. — C.3; 23. — 276 c.; broodocem Yrpainu 3a 2019 pix. — K.: 2020. — C. 24. —
298 c.; Cmam. wopiunux Yrpainu 3a 2019 pix. —K.: 2020. — C. 26. — 465 c.

ae T ™! — cTymiHp BIUTMBY iHBECTHIIIN Ha cColliaibHUN po3BUTOK 3a 2018 Ta
2019 poxku;

P — nmogaTkoBe HaBaHTAKECHHS;
I’® — gacTka iHBECTHIIi# B 3BeIeHOMY OIOIKETI;
I™ — gacTka iHBECTHIIi}l y BUTpaTaxX MiANPUEMCTB i OpraHi3amii.

MogenoBaHHSI Ha OCHOBI JJaHHUX, HABEACHUX y Ta0muIl Ne 2, mokasaiio,
110 HEe3HAYHE 3HIDKEHHS ITOJJaTKOBOTO HaBaHTa)KeHHS mpoTsrom 2018-2019
POKIB CIIPHUSIIO BIUTUBY Ha OIOMKETHHUH MOTEHITIAM IS 3a0€3MeUeHHS COITi-
AITBPHOTO PO3BHUTKY. 3HIKEHHS YaCTKH iIHBECTHIIN y BUTpaTaxX MiIIPUEMCTB
1 opranizamiii Ha 0,6% 1 30inpLICHHS 11 y BUTpaTax 3BEACHOTO OIOMKETy Ha
0,5% mnoka3ano, mo OromkeTHa mosiTrka 3a 2018-2019 poku pokiB 3aim-
IIFJIACh BATOMUM (PaKTOPOM JTFOICHKOTO PO3BHUTKY:

T2018 = 1,277 (1,058 — 1,107) = — 0,049

T*Y=1,269 (1,063 — 1,101) =— 0,038

Iunexc (T), He BpaxoByrouM anreOpaiuHy 03HaKy (—), SIKUil XapakTepu-
3y€ BIUIMB iHBECTHINIM Ha JIIOACHKUN PO3BUTOK, 3MeHIUBCA B 2019 porri
mpotH 2018 3a paxyHOK 3MEHIIIEHHS 1HJIEKCY ITOIaTKOBOTO HaBaHTAKEHHSI.
VY 3B’43Ky 3 IMM MO)KHA TOBOPUTH MO OLIIIL CTa0IIBHY POSb OIOIKETHUX
THBECTHUIII} cOliaTbHOMY PO3BHUTKY MOPIBHSIHO 3 KOPIIOPaTHBHUMHU iHBECTH-
missMu. [HIEKC OCTaHHIX y BHTpaTaxX MiampueMcTB 3HU3aBcs B 2019 pormi
nopiBHstHO 3 2018 poxom 3 10.7% no 10,1 %.

[IpobGnema corianbHOT poiti OFOKETHUX IHBECTHUIIIN OJ[HA 3 HAMAKTyallb-
HINIMX 1 MaJOMOCHIKeHUX. BromkeTHa cUcTeMa BUKOHYE HE TIIbKHU (ic-
KaJIbHY (YHKIIiO, sika HEOOXiHa Il HAIIOBHEHHS JOXOIHOI YaCTHHH Jep-
YKaBHOTO 1 MiCIIEBUX OFOIKETIB, ane i corianbHy. EdekTnBHI OromxkeTHi pi-
IICHHS TI0B’A13aH1 3 QyHJaMCHTAILHUMU PUHITUIAMH OFOIPKETYBaHHS, TKUX
JNOTPUMYEThCS Oarato Kpaid. BilMmoBiHO MM MPHUHIKIIAM OIOIKET IMOBH-
HEH OXOILTIOBATH ITIJTLOBOIO COITiaTbHOIO (DYHKITIE€I0 BCi BUTpATH 1 3a6e31e-
YyBaTH HOPMATUBHY PiBHICTH CIIOKMBAaHHS HACEJIEHHSM COIiaJIbHO BaXKITH-
BUX mociyr. @iHaHCOBI MUTAaHHA OIOMKETY TOB’sI3aHi i 3 M03a0I0IKETHOIO
JUSUTBHICTIO, aJICKBATHICTh SIKOT MPUHIUIIAM OFOIKETHOT MOJIITHKU JCPKaBU
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TTOKU He aHali3yeTbes. [ OIiHKM BCIX MOXKIIMBUX BHUIB (hiHAHCOBUX pe-
CypciB, IO HATIPABIIIOTHCA B COLIANBHY iHPPACTPYKTYpY, 30KpEMa B 0XOPO-
HY 37I0pOB’sI 1 OCBiTY, HEOOXiJTHO MMPOAHAaIi3yBaTH CTYMiHb (PYHKIIOHAIBHOT
MIPUB’A3aHOCTI M03a0I0PKETHUX KOIITIB 10 3aBIaHb, 110 TIOCTABJICHI Iepe
Tary3sMH COIIAThHOI iIHPPACTPYKTYPH, IK BU3HAYAIbHUMH YHHHUKAMH T10-
JinmenHs: JoopoOyTy HaceneHHs . OgHuM 3 QiHAHCOBUX JDKEPEN 1HBECTH-
HIHHUX pecypciB COMiaIbIHOI IHPPCTPYKTYPH € HAAXOHKEHHS 10 CIeIialb-
HOTO (hOHTY MiCIIEBHX OFOKETIB (Bi M03a0F0MHKETHOI TisITFHOCTI ). Buarku
cnerOHAY B TAKUX COIIAIbHUX TATy35X SIK OXOPOHA 3/OPOB S, JTYXOBHHMA
Ta (iznuHUil po3BUTOK, ocBiTa B 2018 pomi cknamu 13,7%, 16,3%, 11,1%
BianonBiaHo. B 2019 poiri BOHM 3MEHIIMIKCH Y TIEPIIKX JIBOX raje3sx i cra-
voBuH 10,9% Ta 10,8%. B ocsiti BuTpatu 3 crieriponny 3pociu ao 15,7%,
MpH [OMY B JOMIKITBHAX 3aKjanax BOHU 3MeHIIHch 3 14,2% mo 11,0%,
B 3araJIbHOOCBITHIX IIKOJaX TUTbKH 10 9,3% npotu 9,4% (Tabdm. 3).

Hageneni gani MeBHOIO MipoOIO XapaKTepU3YIOTh OOCSTH TOCIOnap4oi
JISUTBHICTB 3 HaJJaHHS TUTATHHUX TOCIYT JI0 eMifieMii KOHOHOBIPYCY Ta y piK
tioro BuHUKHEHHS y 2019 pomi Ta MOXKJIMBOCTI HAIXOJPKEHHS 1HBECTHUITIH-
HHUX pecypciB A0 OIOmKeTy Tany3el coniaabHol iIHQpaTpyKTypH.

Tadnnus 3. CTpykTypa 3a pyHKIHOHANBHOIO Kiaacupikamiero BUTATKIB 010-
kety, Yo

Tamysi 2018 2019
= >§ bl )E
SE|ZE| g | 28| 28| &
§&| 38| & |&&|S&| &
OxopoHa 310poB’si 86,3 13,7 100 89,1 10,9 100
[onixrinixu i amOynaropii, 91,7 8,3 100 76,9 23,1 100
MIBUKA Ta HEBIIKIA HA
JTOTIOMOTa
JlikapHi Ta caHAaTOPHO- 84,2 | 15,7 100 88,2 11,8 100
KypOPTHI 3aKJIaan
JdyxoBHuii Ta pizuaHmii 83,6 | 16,3 100 89,1 10,8 100
PO3BUTOK
®di3nvHa KyIBTypa i CIiopT 83,6 | 16,4 100 87,2 | 12,8
Kynbrypa Ta MuCTENTBO 86,5 13,5 100 89,3 10,7 100
Ocsira 88,9 | 11,1 100 84,2 | 15,7 100
JlomikinpHa OCBiTa 86,8 14,2 100 89,0 11,0 100
3araibHa cepenHs OCBiTa 90,6 9,4 100 90,7 9,3 100

JDxcepeno: 3a mamepianamu Minicmepcmea inancie Yrpainu. (I1.1 Buoamku 3a ¢ynkyio-
HanbHOI Kaacugukayiero suoamxie ma kpeoumie 6r100xceny.- 2018 p., 2019 p.)



CorrianbHe iHBECTYBaHHS i Yac MaHaeMii

3 HaBeseHOT Ta0muIli BUAHO, 0 y 2019 porri obcAr BUIATKIB CHeialb-
HOro (OHAY 3MEHIIMBCS MopiBHAHO 3 2018 pokom Mo BCix ramyseil cori-
anbHOI iH(ppacTpykTypu. [IpoTe B CUCTEMI OXOPOHU 3IIOPOB’S CIICiaTbHUIMA
(dhoHa MOMKITIHIK, aMOyimaTopii, MBHUAKOI Ta HEBIAKIAIHOT TOTIOMOTH 3picC
B 2019 pomi mo 23,1% mnpotu 8,3% B 20158 pomi. IlomiTHO BuaaTku i3
cenoHLy 3MEHIIMINCH B CHCTeM] ()i3WYHOT KyNBTYpPH 1 CIIOPTY, TOLIKiIb-
HOT OCBITH.

MOHITOPHUHT CIIEMiaIbHOTO OIOMKETHOTO (POHITY MOKA3YeE, M0 3apa3 Mo-
3a0I0/KEeTHA MISUTHHICTD € JTUIIe MEXaHI3MOM 3MEHIIEHHS PU3UKOBAHOCTI
¢dyHKIioOHYBaHHS colianbHoi iHppacTpykTypu. IlpeBakHa yacTka piHaHCO-
BUX peCypciB crielianbHUX (QOH/IIB COIiaIbHUX rally3ei, 3a IeSTKUM BUKJIIO-
YeHHSIM, CHPAMOBYETHCS HE Ha TIOTOYHI, a Ha KammiTajdbHI BUAATKH (Ta0I.8).
Hageneni y Tabnuili 1aHHi, CBi4aTh B IIIOMY IPO iHBECTHUIIHHAN XapaKTep
BUAATKIB cnieniajgbHoro GoHmy. B 2018 pori moka3HUK KarliTalbHUX BKJa-
JICHb TIEpEeBUIIy€ NMOKa3HUK «[lOTOYHMX BHIATKIB» Yy BCIX Taly3sX COIli-
anpHOI iHPpacTpykTypHu. B «OCBiTi» TMTOMA Bara KamiTalbHUX BHIATKIB Y
crenianbHOMy OromxkeTi cknagae 66,7%, nmorounux — 33,3%. B «Kynerypi
Ta mucteurBi» —88,1 % ta 11,9%, «OxopoHi 3mopoB’s» — 62,4% Tta 38,6%.
[Ipore He BCi 00cATM  KamiTalbHUX BUAATKIB 0€3MOCEPEIHBO CIPSIMOBY-
FOThCSI Ha 1HBECTHUIIIWHUNA PO3BUTOK. B «OX0poHi 310pOB’s», HAPUKIIAT,
Tinbku 9,1% BHOATKIB CIIPSIMOBAHO Ha MPHUI0AHHS OCHOBHOTO KaIliTaly, 10
HaBUTbH MeHIIe, HiX y 2016 poui. B okpemux Bunankax I 4acTka BUIATKIB
€ IIIe HIKYOIO.

[IpuMiTHOIO pHCOIO BHIATKIB CHENiaJbHOTO (OHIY Ha MiCIIEBOMY piB-
HI € BACOKAa IMATOMA Bara KaIlTaJbHUX BHOATKIB B OFOIHKETaX 00’ €qHAHUX
TepuTopianbHuX Tpoman. B 2018 poui Ha miATPUMKY 3aKiafgiB CcepeAHBOL
OCBITH CIIpIMOBY€EThCS 86,1%, nomikinpHoi ocBiti — 47,7%, amOynaTopHo-
MIOJTIKJTIHIYHOTO JTiIKyBaHHS — 97,4%, mepBUHHO-MennuHOI tortomMorn — 90,7%
KalliTAThHUX BKJIAJEHb OIO/KETIB TepuTopianbHuX TpoMai. Lle cBimueHHsS
TOTO, L0 TOJIITHKA perioHanbHol Audepenianii OI0IKeTHOTO MPOLecy Mo-
CWIIOE 1HCTUTYIIOHAII3AIII (PIHAHCOBOTO MEXaHi3My OFOJDKETIB TEPUTO-
plaTbHUX TPOMAJl TIepel YCiM 3a paxyHOK cyOcuii Ta cyOBeHIlii. Bxpait
HEJIOCKOHAJIMM € MeXaHi3M (piHaHCyBaHHS TpOQeciitHO-TEXHITHOT OCBITH.
KamitanpHi BUOaTKA CKIamaroTh juiie 23,3% BCIX KOIITIB CIELIAJILHOIO
(doHIy MicleBHUX OFOIKETIB, 1[0 TOBOPUTH MEPII 32 BCE PO 3HAYHY JCIHITY-
CTpiaji3allito eKOHOMIKH Ha PETiOHAJIHFHOMY PiBHI.

3 mepiox maHaeMii BITHOCHO JI0 TOTIEPENHIX POKIB JTWHAMIKa KaIliTalb-
HUX BKJIAJICHb BiJIPi3HAETHCA MO BUAax OromxkeriB. Y 2019 pori Ha BiiMiHy
Bix 2018 poKiB MOPIBHSIHO 3 MICIEBUMH OromkeTamMu (001acTi, MICT, MICT
00J1acHOTO 1 pallOHHOTO 3HAYEHH$, CUTBCHKUMHU Ta CEIUIIHUMH) HAHOUTBII
MO3UTHBHO BUIISAAIOTh BUTPATH Ha KalliTalbHI 1HBECTHII B OIOMKeTax
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00’eJHaHUX TEPUTOPIATIBHUX TpoMal, Jie 3pOCHIH KalliTaJlbHI BUTPATH B 3a-
KJIa/laX OXOPOHH 31I0pPOB’sl, 0COOIMBO B aMOyJIaTOpHO-TIOMIKIIiHIYHA 3aKia-
Jax.

PerymroBaHHs mpoIiecOM iHBECTHIIIMHOTO PO3BUTKY y TIEpPiONA TaHIIEe-
Mii TOWITFHO 3[iHCHIOBAaTH TOJATKOBUMH iHCTpyMeHTamu. OcoOnmBo 11e
e(eKTUBHO Yy cepi MaJoro Ta cepeHbOro Oi3Hecy. HeoOXinqHO BH3HAYNTH
JOMYCTUMHUHN OajaHc M Jep>KaBHUMH IHBECTHIIISIMU Ta KOPIIOPAaTUBHUMH.
Taxuit miaxig MOXKHA 3aCTOCOBYBATH JIHMIIE TOJI, KOJH 3a0e3MeuyroThCs 3a-
JOBOJICHHS TIOTPeO, depe3 sKi peai3yloTbCcs OCHOBHI JiepKaBHI QyHKIIii. B
1HIIOMY BapiaHT1 MOXJIMBO BUKOPUCTOBYBATH MiJbIOBE KPEAUTYBaHHS.
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CoraabHUM KamiTal
K pecypc 3pOCTaHHs JOXOAHOCTI
JOMOT'OCIIOZIapCTB B YMOBAX IMaHAEMii

COVID-19 B YkpaiHi

Social Capital as a Resource for Increasing
Household Income in the Context
of the COVID-19 Pandemic in Ukraine

Social capital was studied as a resource for increasing household income in
Ukraine in the context of the destructive impact of the COVID-19 pandemic.
A fairly strong relationship between income and the level of social capital
gives grounds to expect an increase in household income, subject to an in-
crease in the level of trust and civic engagement, social responsibility of busi-
ness, and a decrease in the corruption of the local managers. In the context of
the COVID-19 pandemic, it is highly probable that the living standards of the
population will decrease, which in turn will lead to a decrease in the possibili-
ties of boosting the income of households in Ukraine with the dominance of
indifference, low social activity and distrust among the population. The spread
of fragmented social capital will deepen the material gap, status differentia-
tion and income inequality, increasing economic anxiety and financial stress
among vulnerable groups.

The state of arrears of the population for payment of housing and communal
services in the regions and in the country as a whole has been analyzed. The
reasons for the growth of the negative trend have been determined. It has
been substantiated that the most significant of them are the impact of the
coronavirus (COVID-19) pandemic and the tariff policy of the monopolized
market.
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cryn. JlocmipkeHHS BIUIMBY MaHAEMil KOpOHAaBipyCHOI XBOpoOH

(COVID-19) Ha moxomu Ta PiBEHb JKUTTS HACEJICHHS € TPIOPUTETOM
JUT Cy9acHOI BITYM3HSHOI Ta CBiTOBOI Hayku. OCOOIMBO aKTyalli3yIOThCS
JOCHIDKEHHST COLIANBbHOTO KalliTally SIK PEeCypcy 3pOCTaHHS IOXOAHOCTI
JIOMOTOCIIOIapCTB B YMOBaxX ACCTPYKTHBHOTO THUCKY Ha COLialbHE CTaHO-
Bule HacenenHs nanaemii COVID-19. Hapasi B Ykpaini crioctepiraerhbcst
3HIKCHHS €KOHOMIYHOI aKTHBHOCTI HACEJICHHS, 1110 TIPH HU3BKIN MiATPUMITI
3 00Ky Jiep>KaBH, IPOSBUIOCH MOTIpIIEHHSIM (hiHAHCOBOTO CTAHOBHUINA MaJIO-
T'O Ta CepeIHbOro Oi3HECY, MEPEAYCIM y MAIUX Ta CEPEIHIX MicTaX, a TAKOX
3HMYKEHHSIM JIOXOJJHOCTI Ta CIIOYKMBYOTO ITOMUTY HACETICHHSI, SIKi CIPUYHHSTD
3arOCTPEHHSI EKOHOMIYHOT KPU3H B KpaiHi.

Jus mom’saxmenHst HacmigkiB nangemii COVID-19 nopedHo akTWBHO
3a/il0BaTH COLiaNbHUI KamiTan, popMaibHi i HeopManbHi KOMyHIKaliiHi
KaHaJIM, SKi CIIPOMOXKHI 3MIIIHUTH HOPMH B3aEMHOCTI Ta JOBIPH Cepejl rpo-
MasH (aIMiHICTPaTHBHO-TEPUTOPIAIEHOTO 00’ € JTHAHHSA, TTiITPUEMCTBA, J10-
MOTOCIHOAApCTBa TOIO). JJoMorocnoaapcTBa 3 BACOKUM PiBHEM COLIaIbHO-
0 KamiTaly MaloTh OUIbILI IIAHCH Ha YCIIiX, MEPEAO0BCIM, 3aBISKU 30aTHOCTI
OUTBII THYYKO Ta 3JIarO[KEHO pearyBaTH Ha 3MiHHM B yMOBax naHjaemii. Bri-
JIEHUH Y MEePEeXi COITiabHUX 3B’ SI3KiB, COIiaIbHUH KaImiTall 3a0e31meuye Horo
HOCISIM JTOCTYT J0 BHUIIUX JOXOMIB, ()iHAHCOBOI Ta FOPUIMYHOI MiATPUMKH,
a BOOCKOHAJIEHHS MEPEXEBOi B3aEMOJil — MOCHIIIOE BITUYTTA COLIAIBHOTO
3aXHCTY Ta COLIaNbHOI Oe3MeKH, 3HIKYE PIBEHb EKOHOMIUYHOI TPUBOXKHOCTI.

OcHoBHUIi 3micT. Xo4ya HaceNCHHSIM YKpaiHU 37aBHA MPAKTHKYETHCS
BCTaHOBJICHHSI Ta HiATPUMaHHA KOPHCHUX COLANbHUX KOHTAKTiB Ha 3aca-
Jlax JI0BipH Ta B3a€EMOJOIIOMOTH, BCE X B Cy4aCHOMY YKpaiHCHKOMY COLIiyMi
COILIiabHI MapaMeTpH KHUTTEAISUIBHOCTI HACSJICHHS 3a3HAIM NIEBHOI TPaHC-
dhopmarii. Hapasi 3HauyHa 4acTHHA JOMOTOCIIONAPCTB € COIIabHO ITacHB-
HUMU, CTPUMAaHAMU Y HaJaHHI JOTTOMOTH 4H iH(hopMaIllii, B TOMY YHCIi IPU
opranizauii 6i3Hecy, HaJaroKeHHI HEOOXi1IHUX 3B’A3KIB y cdepi agmiHi-
CTPaTUBHUX, MOOYTOBUX, OCBITHIX IOCIYT TOMIO. 32 JaHMMU BUOIPKOBOTO
OTIMTYBaHHS JJOMOTOCIIONAPCTB YKpainu, y ciuni 2020 p. cepen 8 0CHOBHUX
LIHHOCTEH B KUTTI JOMOTOCIIONAPCTB APY3i Ta CIIKYBaHHS 3aiiMany Haii-
HIDKYE Miclle, HE SBJISIFOYMCH MPIOPUTETOM MEPIIOTO CTYMEHIO 3HAYYIIOCTi
(puc. 1).

JlocTaTHBO TICHHM 3B’SI30K JTOXOIIB 3 PIBHEM COIIaJBLHOTO KaIliTawly,
HEOJHOPA30BO MiATBEPKEHUI HAyKOBLSMH, NAIOTh MiJCTaBH OYiKyBaTu
Ha 3pOCTaHHs JOXOAHOCTI JOMOTOCIOAAPCTB 32 YMOBH ITiIBUIICHHS PiBHS
JIOBIpH Ta TPOMaJASHCHKOI aKTUBHOCTI. 30KpeMa, pO3BHHEHICTH COLiajlb-
HOTO JI1aJIOTy CIpHSE MOUTHPEHHIO He(opMaIbHOI 3aiHATOCTI K JKeperna
MiIBUINEHHS PiBHA JOXOMAHOCTI AoMoTocmonapcTs. B YkpaiHi mominyroay
KaTeropito HeopManbHO 3alHATHX CTAHOBISTH OCOOW, MpAalooyi HE 3a



CortianpHuii Kamital sk pecypc 3pOCTaHHs JOXOAHOCTI JOMOTOCIOAAPCTB...

HatiMoM (52,6 %), y cinbchkiit MiceBocti (54,8 %) Ta MOJOAIIOTO BiKY,
SKi 3MyIIEHI IIyKaTH JONATKOBUH 3apO0iTOK, HEXTYIOUM HEepPCHEKTUBAMH
OTPUMAaHHS MIEHCIHHUX TIPaB 1 pi3HUX colliabHUX BUILIAT. HU3bKa mpaBoBa
3aXMIICHICTh Ta BiICYTHICTH COIIAIBHOI BiAMOBIMIATEHOCTI pOOOTOMABIIIB
3a opraizaiito HeOopMaIbHOI TPYIOBOI AiISUTBHOCTI HE CTBOPIOIOTH CTH-
MyJiB A7s1 OopMyBaHHS apTHEPCHKUX TPYILOBUX BiTHOCHH y HeopMaib-
HOMY CEKTODI.
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KiHKa HOJIOBIK

UiHHICTB JIPY3iB Ta CHUTKYBa HHA 38 NIEPIIMM CTYTICHEM 3HA 4y IIOCTI
B igHiCTE APY3IB Ta CIIUIKYBaHHS 32 APYTHM CTYIICHEM 3HAYyIIOCT
W jinmicTh APY3iB Ta CHUIKYBa HHS 32 TPETIM CTYICHEM 3HA4YILOCT]
—4— Cepe /b0 1y OB eKBIBA ICHTHI TPOIIOBI T0XO0/IH, y CEPEIHBOMY 3a MiCAIb, IPH

Puc. 1. Po3nonist xoMorocnoxapcTs 3a HiHHICTIO AJIA HUX JAPY3iB Ta CHiIKyBaH-
He (ciuens 2020 p., % Big HiHHOCTEli) Ta cepeIHbHOAYLIOBUMHU eKBiBaJIEHTHH-
MM I'POILIOBHMH J0XodaMu B Ykpaiui (2019 p., rpH) 3aj1exH0 Bia Biky Ta crati
Llrcepeno: [Camooyinka ... 2020: 52; Bumpamu i pecypcu ... 2020: 318]

BusHauanbHOIO NPUYMHOIO HaJaHHS epeBaru HeopMallbHiil 3aiiHsTOC-
Ti € Ha IyMKYy TepeBaXHOI OUIBIIOCTI IpOMaJsiH YKpaiHu HeclpaBeluBa
cuctema (popMyBaHHS OILIATH Iparli, IO B yMOBaxX BHCOKOI JETpHUBAIiitHOT
OiMHOCTI Ta HU3BKHUX CTaHAAPTIB JKUTTS HACEJICHHsS, aKTyalidye HeoOXis-
HICTh MOJNIMNIIEHHA CTPYKTYpU CYKYIHHUX JTOXOMIB 1 OIUiaTH mpami. AHaui3
CTPYKTYPH CYKYITHHX pecypciB joMorocmnonapcts Ykpainu 3a 2000-2019 pp.
MOKa3aB HAABHICTh MO3UTUBHUX 3pYIIECHb Y 11 CTPYKTYpi Ta AWHaMIMI. 3Mi-
Ha MOJIeJli €eKOHOMIYHOTO PO3BHTKY, TpaHC(OpMaIlisi pHHKOBHX MEXaHi3MiB
CTaJIi TOIITOBXOM /10 301IbIICHHS B a0COIIOTHUX Ta BITHOCHUX BEJIIMYMHAX
TPOIIOBUX JTOXOZIB HACEJICHHS, 1 B MIEPIIy Yepry OIUIaTH Mpalli, NeHCil, 10-
XOJIB BiJ MiAMPUEMHUIILKOT TISUTBHOCTI, CAMO3alHATOCTI Ta 3MEHIIICHHS —
HETPOIIOBHUX JOXOMIB 1 MEPENOBCIM TPOMYKIlii, OTPAMAaHOI BiJ] 0COOMCTHAX
nigcoOHuX rocrnoaapeTs. 3okpema, y 2019 p. i3 12118,5 rpH cepeqabomicsay-
HUX CyKYITHHX PECypCiB OJJHOTO JJOMOTOCIIOJIapCTBA IPOILIOBI TOXOIU CTAHO-
B 92,0 % (puc. 2).
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B ymoBax maHnemii OCHOBHUMH Cy0’€KTaMH B aCIEKTi 3pOCTaHHS COIli-
QJIBHOTO KamiTaxy B YKpaiHi MaloTh CTaTH cy0’ €KTH TOCIIOAaplOBaHHs Ta Mic-
1eBa Biaaa. BoHM BCceOIYHO HAMAararoThCs ITOCUIIATH COLIAJIbHI 3B I3KU Ta
CBIHf COIIaVIBHUH CTaTyC, BiJl AKMX HAIMPSIMY 3aJI€XKaTh (iHAHCOBI ITOKA3HUKH
IXHBO1 €eKOHOMIYHOI JisUTbHOCTI. HasiBHICTh BeNMKOi KiTBKOCTI poOOYHX CO-
LiaJIbHUX KOHTAKTiB, YWICHCTBO B acOlliallifix, OpraHisalisx, Iepioyeproba
MoiH(OPMOBaHICTh — € JKepeTaMy HapOIUIyBaHHS COLIAILHOTO KalliTalry Ta
Horo KOHBepTaIllil y T0XonHi mepeBaru. B ymoBax manaeMii coriaibHU Ka-
TN X ¢y0’€KTiB € OE3MIHHUM PECYPCOM ISl aKTUBI3aIlii (JiHAHCOBUX pe-
CypciB 3a1J1sl i ABUILEHHS XUTTEBOTO PiBHA HaceneHHs. HaromicTs B Ykpa-
{HI OUTBIIICTh 3 MIANPUEMCTB HE € COILIAILHO BIAMOBIJAIEHUMU, a MiCIIeBa
BJIaZla — TOJIOBHUM YHMHOM, YCYBA€TLCS Bijl ITUX MPOIICCIB, TIEPESIOBCIM BHA-
CJiTOK HETOTOBHOCTI JI0 BiTKPUTOCTI Ta Yepe3 BUCOKY KOPYMIIHHICTH Bifl-
HOCHH 3 0i3Hec-napTHepaMu. Po3mmpeHHs BIaJHUX MOBHOBAKCHb OPTraHiB
MICIICBOTO CaMOBPSITyBaHHs B PyCIli aIMiHICTPaTHBHO-TEPUTOPiaJbHOI pe-
(hopMu 1aM TMOMITOBX 10 e OUTBINOT y3ypramii BIaau Ta, BiAIOBIIHO, Ha-
POIIyBaHHS SIBHUX 1 IPUXOBaHMUX COIIaTbHUX KOH(IIIKTIB. Y3ypraiis BiIaan
Ta Gi3HeC cepeloBHIIA MiCLEBOIO €IITOI0 PU3BOANUTE 10 MOTIHOICHHS CO-
[iaJIbHOTO 1 MaTepiaJbHOTO PO3PHBY MiX WICHAMH I'POMajH, 301IbIIYI0UN
cTaTycHy mudepeHItiaiito Ta MOTIHOIOI0YA HEPIBHICTh JOXOMiB. Pa3tounii
(hiHaHCOBHI TMCOHAHC HETaTUBHO TI03HAYAETHCS Ha JOBIpi Ta 3TypTOBAHOCTI
HaceJIeHHs, 301IbIIIye EKOHOMIUHY TPUBOXHICTh, (piHAHCOBUII cTpec, B Iep-
Iy Yepry He3axHUIIEeHUX BEePCTB HaceJICHHSI.
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Hacenenns 3 BULIMMU 10XOaMH Ta COLaIbHUM KalliTaJloM MalOTh MOX-
JIMBICTH B YMOBax NaHAeMii 3a0€3MeYrTH OCHOBHI )KUTTEB1 TOTpeOH, chopmy-
BaTH BIJMOBIHI YMOBH JJIsl TIOBHOIIIHHOTO XapuyBaHHS, OTUIATH KOMYHAaJIb-
HUX TIOCIIYT, OCBITH TOIIO. AHAJI3yI04H OCBITY SIK CTaTTIO BUTPAT JOMOTOC-
MoAapcTB B YKpaiHi, BAPTO 3a3HAYMTH, 110 IUTOMA Bara OCBiTH Yy CTPYKTYpi
rpomoBux Butpary 2019 p. cranosuna 1,2 %, nponykriB xapuyBaHusi — 41,9,
a OIUJIaTH YKUTIA, KOMyHAIBHUX MPOMYKTiB Ta mochyr — 13,1 %. 3pocranns
CyCHuTbHOI HeCTaOUTFHOCT] Yepe3 KpHUyIlle po3MIapyBaHHS 3a PIBHEM JI0XO-
IliB HAaCEJICHHS, 3HMKEHHS KyITiBEeJIbHOT CIIPOMOXKHOCTI Ta 3pOCTaHHA Tapu]iB
Ha KOMYHaJIbHI TIOCITYTH, 3HAYYIi COLiaJIbHO-€KOHOMIYHi 3MiHH 3yMOBIIEHI B
ToMy uncii TpuBaiioro nanaeMiero COVID-19, HeBperynboBaHiCTh iHOBOT
TIOJIITUKA Ha TOBApH TEPIIOi HEOOXiAHOCTI, BCE I1¢ MPUBOANTH 10 HAKOIIH-
YeHHs 3a00pPTOBaHOCTI CMIOKUBAUIB 32 KUTIOBO-KOMYHaJIbHI ITOCITYTH Y BCIX
perionax Ykpainu. 3okpema, 3a 11 micsnis 2020 p. mo perionax Ykpainu Haii-
OinbIa 3a00proBaHiCTh HACENCHHS 3 OIUIATH KHUTIOBO-KOMYHAJIBHUAX HOCITYT
criocrepiranachk y XapkiBcekiit — 714,2 mima rpH, Onecwbkiit — 473,1 MiIH TpH,
Honernpkiit oomacti — 421,7 mua TpH Ta M. Kuesi — 991,3 muH rpH. 3a gaHu-
MU [epxcrary Yipainu ctanoM Ha nodatok rpyass 2020 p. 3a00proBaHicTb
HaceJIeHHsI 3a CIIOKUTI KOMYHANbHI TIOCITYTH cKJlajia B Kpaii 66,0 Mip rpH
(6e3 BpaxyBaHHS 3200prOBaHOCTI MO MTOCTAYaHHIO Ta PO3IOALTY MPHUPOIHO-
ro ra3y y JKutoMupcbkiid i XepcoHChKil 00MacTsX Ta THMYacoBO OKYIIOBa-
HUX TepuTopisix ABroHOMHOI PecryOmiku Kpum, Honenskoi i Jlyrancokoi
obJacTeii), 110 BIUIMHYJIO Ha TOTIpPIICHHS (DiHAHCOBO-€KOHOMIYHOTO CTaHY
T IIIPUEMCTB-BUKOHABITIB KOMYHAIBHIX TIOCTYT (pHC. 3).

Y po3pizi BUAIB MOCIyr HaWOLIBIIO € 3a00proBaHICTh HaceleHHS
3a TOCTa4yaHHS Ta PO3MOALT mpupoaHoro razy — 27,8 mipa rpH (42,1 %
BiJ] 3arajibHOI CyMH), 32 TIOCTAYaHHs TEIJIOBOI €HEprii Ta raps4oi BOIH —
20,7 mupa rpH (31,4 %), 3a 1IeHTpai30BaHe BOMOMOCTAaYaHHS Ta BOIOBII-
BeaeHHs — 5,7 mupxa rpH (8,6 %), 3a mocTayaHHs Ta PO3MOALT €IEKTPHYHOT
eneprii — 5,6 miapa rpH. (8,5 %), 3a yrpuMaHHs OyIUHKIB 1 CHOPYA Ta MpH-
OynuHKOBUX Teputopiit — 5,1 mupz rpH (7,7 %), 3a BUBe3eHHs TOOYTOBUX
BimxoniB — 1,1 mupn rpH. (1,7 %) (puc. 4).

TenneHist 3pocTanHs 3a00proBaHOCTI HACEIECHHS 3 OIUIATH 32 KOMYHaJIb-
Hi MOCITYTH 32 BUJIaMH 30epiraeTbest Maike y BCiX perioHax kpainu. [Ipuun-
HOIO € 3Ha4YHI BUTpPATH a0 3a0IIa/KCHHS KOIITIB HAa MOXKJIUBE JIIKYBaHHS
COVID-19. OcobauBo KoM y TOMOTOCTIOAAPCTBAaX € 0COOM Herpare3aar-
HOTO BiKY, HETTOBHOJITHI, 0COOH 3 0OMEXeHHMH (HiI3MIHUME MOKIHBOCTSI-
MU yM OararoaitHi ciM’i. IloCHITIOIOTECS PU3HKH 3pOCTaHHs 3a00proBaHOCTI
MpY 3HAYHUX BUTpaTax Ha TPHUBAJE JIIKyBaHHS XBOPOOW YW HA JiKyBaHHS
YCKJIAHEHB MICHIS Hei, BITHOBIICHHS OpraHi3My, 30KpeMa Horo sk ¢i3iono-
TYHOrO0, TaK i ICUXOJOTIYHOTO CTaHY.
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Puc. 3. CraH 3a00proBaHoCTi HaceJeHHS 3 OIUIATH KHTIOBO-KOMYHAJbHHX
NnocJyr, B perionax Ykpainu, 01.01.-01.12.2020

IDicepeno: 3a danumu Jlepoicagnoi cyocou cmamucmuru Yxpainu
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Puc. 4. 3pocTanns 3a00proBaHoCTi HAceJIeHHS 3 OIIATH KUTJIOBO-
KOMYHAJIBHUX MOCJIYT 32 BUJIAMHU MOCJIYT
IDicepeno: 3a danumu Jlepoicagnoi cayocou cmamucmuxu Yxpainu
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3rigHo 13 3akoHOM Ykpainu Big 17 6epesns 2020 poxy Ne 530-1X «IIpo
BHECEHHS 3MiH JI0 IeSIKMX 3aKOHOJaBYMX aKTiB YKpaiHu, CIPIMOBAaHUX Ha 3a-
noOiraHHsl BAHWKHEHHIO 1 MOMUPEHHIO KOpOHaBipycHOi xBopobu (COVID-
19)» na mepiox Aii kapanTuHy a60 0OMEXyBaTHLHUX 3aXOJIiB, TIOB’SI3aHUX 13
MO PEHHSIM KOpoHaBipycHOi xBopoou (COVID-19), ta mporsirom 30 aHiB
3 IHS Horo BiIMiHM 3a00pOHSETHCSA HapaxXyBaHHs Ta CTSATHEHHS mTpadis,
TMeH1 32 HECBOEYACHE 3/IIMCHEHHS MJIATEXKIB 3a )KUTJIOBO-KOMYHAJIbHI MOCITY-
', 8 TAKOXK TIPUITMHEHHS HAJ[aHHS XKUTIIOBO-KOMYHAIIbHUX TIOCITYT TPOMa/Isi-
HaMm YKpaiHu y pasi iX Heoruiaté abo oTuiaTH He B IOBHOMY O0CS3i.

[TigBumienns TapuiB Ha )KUTIOBO-KOMYHANIbHI IMOCIYTH y ONATIOBaIIb-
HOMY ce30Hi apyroro miBpiyus 2020 p., 0COONMBO 3pOCTaHHS IiH HA IO-
CTa4aHHs Ta PO3IMOJUT MPUPOJHOTO Ta3y, YCKIAJIHIOIOTh MarepiaibHe CTa-
HOBHIIE OLTBIIIO] YaCTHHY JOMOTOCIIOAAPCTB, MEPEIOBCIM Y CLITBCHKiH Mic-
LEBOCTI, SKi 1 TaK BUCHaXeHi 00poTh00I0 3 manaemiero. Ha xamb, y XXI
CTOJIITTI, BHACIIIJIOK 3HW)KCHHS JOXOIIB JOMOTOCIIOIAPCTB, OE3MiICTaBHUX
3MiH I[iHOBOT TOJIITHKH, SIKY 3AIMCHIOIOTH MOHOTIONICTH, allbTEPHATUBHUMHI
BUJAaMHU NAJIMBA Ha CEJi CTa€ MiYHE ONAJEHHS 1 BCE YacTille JOMOIOCIIO-
JapcTBa MPOBOISTH 3aMiHy Ta30BHX KOTIIIB Ha TBepAonanusHi. Lle, y cBoro
4epry, MPU3BOIUTH [0 MiABUIICHHS PiBHS BUPYOKH JIiCiB, IMiJICHITIOIOUH JIit0
EKOJIOTTYHUX pU3MKiB. OKpeMi JOMOTOCIIOAapCTBa MEPEXOsITh Ha BUKOPHC-
TaHHs €IEKTPUYHOT eHeprii Ul ONaJICHHSI )KUTJIOBUX Oy/iBelb, CTBOPIOIOUH
JI0/IaTKOBE HABAHTAKEHHS HA EHEPreTHYHI CUCTEMH.

BrpoBamkeHHs: 3MiH Tapu(HOI MOJITUKA Ha MOHOIIONII30BAHOMY Ta30-
BOMY PHHKY, 3a0e31e4eHicTs NoTped CIOKUBaYiB, CTAHOBICHHS Ta PETYJIIO-
BaHHS BIIHOCHH 3 KOHTpAareHTaMH MOBHHHI 31HCHIOBAaTUCS 3 BpaxyBaHHAM
EKOHOMIUHUX MOXJIMBOCTEH peopmyBanHs. Ha pasi mo3uTUBHI iIHCTUTYILIH-
Hi 3pyIIeHHS y cdepi KUTIOBO-KOMYyHAIBHUX MOCTYT MOETHYIOTHCS 3 KpH-
30BUMH SIBHIAMH Y (PYHKIIIOHYBaHHI HiANPHEMCTB KOMYHAJIBHOTO TOCIIO-
JapCTBa SIK Y MICBKUX TIOCENIEHHSIX, TaK 1y CIIbChKill MiciieBOCTi. BomHoUac
Ha3pijia HaraJjbHa NOTpeda y MOLIYKY HOBUX ITiIXOAIB A0 MOKPAIICHHS SIKOC-
Ti KOMYHaJIBHUX OJIar KUTIAa CUTbCHKUX MOCENICHb B 3aJIC)KHOCTI BiJI CTaHy
KUTIIOBOTO (hOHAY Ta ToTped HaceiaeHHS. MojepHi3allis CUTbCHKOTO KHUT-
J0BOTO (DOHITy € OIHUM i3 TPIOPUTETIB 30epeKEeHHS CIITCHKUX IMOCENEHb,
CTaJIOr0 PO3BHUTKY CIJIbCHKHX TEPUTOpiid. Baroma ponb y bOMy KOHTEKCTi
HaJNEXHUTh (HiHAHCOBIM MiaTpuUMI 3 OOKY JepiKaBu 3 BpaxyBaHHIM perio-
HaJLHOI OILIHKH.

BucuoBku. Otrxe, mig gac mangemii COVID-19 B ymoBax 3HIDKEHHS
KUTTEBOTO PiBHS HACEICHHSI, BUCOKOI ISMTPHUBAIIIHHOI O1THOCTI Ta HU3BKUX
CTaHIAPTIB XKHUTTS, aKTyalli3ye€Thbcs HEOOXiTHICTh 3ay4eHHs COLiaIbHOTO
KamiTaly sk pecypcy 3pOcTaHHsI JJOXOJHOCTI HaceleHHs. PopMyBaHHS co-
[iaJhbHOTO KaIliTaly B Cy4acHOMY YKPaiHCHKOMY COIiyMi B YMOBax IOMi-
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HYBaHHSA HACTPOIB OalIyKOCTi, HU3bKOI COIialbHOT aKTHUBHOCTI, HEAOBIpH
OJTHE JI0 OJTHOTO, 1 JIO BJaJId B TOMY YHCJIi, BU3HAYAIOTh COLIaTbHHUHA KaIliTal
SIK HA3BbKHHU 1 3BY)KYIOTh MOXIIMBOCTI 3pOCTaHHS OIUIATH Ipaili B YKpaiHi.
He muBnsumce Ha mpouecu peQopMyBaHHS B IHCTUTYUIHHIN, >KUTIOBO-
KOMYHaIIbHIH cdepi, 3HaIyIIO € coIialbHa PoNb aepikaBu. OCKiTBKH
KITIOYOBHMHU 3aJIMIIAIOTHCS MTUTAHHS MiABUIIEHHS PiBHA KyHiBEIBHOI CIIPO-
MOYXHOCT1 HaceJeHHsI, 30epekeHHsI Miclisi poOOTH 3 BHILIATOIO 3apoOiTHOI
TUTaTH, HaJ[aHHS JIEPKaBHOT JOTIOMOTH MaJIO3aXHILEHHMM BEpCTBaM HaCEJICH-
Hs1, 301JBIIIEHHS KOIITIB HAa HaJlaHHS CyOCHIiiA, 3 MOXKJIMBICTIO 301ThIIIEHHS
KUTBKOCTI cyOCHIIiaHTiB, 0COOIHMBO cepell HEeMpaLIolounX MMEeHCIOHepiB, aK-
THBi3allisl poOOTH COMIATBHUX CITYXO. [lepikaBHe peryiitoBaHHS I[IHOBOT M1O-
JTUKA Ha )KUTJIIOBO-KOMYHAIIbHI TMTOCITYTH Ma€ 37iHICHIOBATHCS 3 BpaXyBaH-
HSIM ITPOXKUTKOBOTO MIiHIMYMY, pO3Mipy TIEHCIH, KyITiBeIbHOI CIIPOMOXHOCTI,
BEJIMYMHU aJIPeCcHOi JOMOMOTH HACENECHHIO, 00CSTY KOLITIB ISl 341HCHEHHS
COILIIaJIbHUX BUILIAT, 0COOJIMBO KUTIOBUX CYOCH/IiH, BOTHOUYAC 3/1IHCHIOIOYH
MOHITOPHHT X HapaxyBaHHs Ta PO3IOJLTY.
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CycniuibH1 CUHEPTi
Ta CIIEHapli pO3BUTKY OCBITHHOTO,
KyJIbTYPHO-MHUCTEIBKOTO CEPEIOBUILIA
B IEp10]1 HaHAEMIi

Social Synergies and Scenarios
of the Development of Educational, Cultural
and Artistic Environment During Pandemics

Purpose of Research. The purposes of the article are to analyse the formation of
modern social synergies, to highlight them as an objective phenomenon of socio-

cultural life and to identify the main factors that determine their functioning in

the society. The research methodology is based on an interdisciplinary approach,

which allows the author to use knowledge from the following disciplines: cultural
studies, history, management, psychology, and sociocultural management. The
article uses a number of general scientific methods. They are the comparative
method (to research the sociocultural activity of the people before the pandemic
and looking for the solutions to the issue of isolation), synthesis (to trace vari-

ous aspects of the phenomenon of new forms of communication and knowledge),

analysis (to find out the specific features of psychological health of the people
and its significance), etc. The scientific novelties of the research are to assess and
conduct analytical observations of the system of knowledge in the management
of sociocultural activities, aimed at ensuring the quality of life of individuals and
social groups. Conclusions. The phenomenon of the isolated individual is a form

of manifestations of the negative consequences of the marginalization of mod-

ern society, which includes the socio-economic, cultural, artistic, and political
spheres of human being. The main ways to solve this problem are the formation of
civic consciousness among young people and the illustration of vivid examples of
civic culture and its values, which are the main structures of modernization that
determine the development of the individual, society, and state.
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MeTom CTATTi € mpoaHaizyBaTH (OPMYBAHHS CyYaCHUX CYCHIIbHUX
CHHEPTiH, PO3KPHUTH iX SIK 00'€KTUBHHUN (PEHOMEH COILIOKYJIBTYPHOTO
OyTTS Ta BUAUTATH OCHOBHI (JaKTOPH, 1[0 BU3HAYAIOTH (DYyHKITIOHYBaHHA 1X
B CyCHiIbCTBI. MeTOmONMOTIsT HOCHiIKEeHHsT 0a3yeThCsl Ha MIKIUCIHILTIHAP-
HOMY MiIXO/1, IO 03BOJISIE aBTOPY BUKOPUCTOBYBATH 3HAHHS 3 PI3HUX HayK,
TakKdX K KyJIBTYpOJIOTis, iCTOpisl, MCHEPKMEHT, TICUXOJIOTis Ta COLIOKYIb-
TYpHHI MEHEIKMEHT. Y CTaTTi 3aCTOCOBAHO PsiJi 3arallbHOHAYKOBHX METO-
IiB, a caMe: TIOPIBHSUTBHAN METOJ (COIIOKYIIBTYPHOT aKTHBHOCTI HaceJleHHS
710 TIaHJEeMil Ta MOIIYK NIISAXiB BUPIMIEHHS MUTaHHS 130JA1i1), CUHHTE3 (IS
MPOCTEKCHHS Pi3HUX ACMEKTiB PEHOMEHY HOBUX ()OPM CITIJIKYBaHHS 1 OTpH-
MaHHS 3HaHb), aHaTi3 (A1 3’ ICyBaHHS CHEIUMIYHAX PUC TICUXOJIOTITHOTO
3[I0pOB”’sl HACEJICHHS Ta HOro 3HadeHHs) Tomo. HaykoBa HOBM3HA 1OCITi-
JDKEHHS TIOJISITa€ B OLIHI Ta MPOBEACHHI aHANITHYHHX CHOCTEPEXKEHb 3a
CHCTEMOIO 3HaHb B YIIPaBIiHHI COLIOKYABTYPHOIO AisIIbHICTIO, CIIPSIMOBAHH-
MU Ha 3a0€3MeYeHHs SKOCTI JKUTTS OCOOHMCTOCTI Ta COmialbHUX Irpyn. Bu-
cHOBKH. DeHOMEH i30IIbOBAaHOTO 1HIWBIA - 11e hopMa MIPOSABIB HETaTUBHUX
HACJIIJIKiB MapriHami3allii Cy4aCHOTO CYCIIbCTBA, IO OXOILIIOE COIiaTbHO-
EKOHOMIUHY, KYJIBTYpHY, MUCTELIKY Ta MOJITHYHY c(pepH JIOACHKOro OyTTSI.
OCHOBHMMH NUTSIXaMH MTOJOTIAHHS ITi€T TPo0IeMu € GOopMyBaHHS TPOMa/IsSH-
CBHKOI CBIZIOMOCTI Cepe]] MOJIOJIi Ta LTIOCTPAIlis SICKPaBUX 3pa3KiB TPOMa/IsH-
CBKOT KyJIBTYpH Ta ii IIIHHOCTEH, IKi € OCHOBHUMHU KOHCTPYKLISIMH MOAEPHi-
3allii, 0 BU3HAYAIOTh PO3BUTOK OCOOHMCTOCTI, CYCIIBCTBA Ta JICPKABH.

Kuo4uoBi ciioBa: TcHXOJOTIYHE 3A0POB™S, TPOMAASHCHKA KYJIBTYpa,
HIHHICTh, COLIOKIBTYPHHM MPOCTIpP, COMIOKYIBTYpHE OYTTSI.

IMangemiss roctpoi pecmiparopaoi xBopoou COVID-19, crnpuunHeHoi
koponaBipycom SARSCoV-2, crana Tum akTopom, sSIKUii 3MyCHB BECh CBIT
MEepEervISIHYTH HE JIUIIE CBOT MPOTHO3M PO3BUTKY, CBOIO KOPOTKOCTPOKOBY €KO-
HOMIYHY Ta COIliajbHY IOJITHKY, alle 1 TI0 1HIIOMY TimIATH A0 (opMyBaHHS
BJIACHUX IIPIOPUTETIB Ha JOBIOCTPOKOBHI Mepion. YPOKH, BUHECEHI JIOI-
CTBOM 3 IIi€1 MaHAeMii, MOXKYTh 3MIHITH HE JIUILIE MOJIEJl YIPABIiHHS y Maii-
OyTHBOMY, aJi¢ 1 COIiaIbHy MOBEIIHKY JIFONCTBA. 3 IMO3HUIIIT ChOTOICHHS BaYKKO
OLIIHUTH MaiOyTHI 3MiHH 1 Il CKJIJHIIIE CITPOTHO3YBATH Ta CIUIAHYBaTH KO-
POTKOCTpOKOBY nepcriekTuBy. Hacranns apyroi xsuwmi nanaemii COVID-19,
HACKUIbKY ITMOOKUM OyJIe Maj[iHHS €KOHOMIKH, SIK IIIBUJIKO CKOHOMIYHI CUCTe-
MH 3MOXKYTh BIJTHOBHUTHCH ITiCJIS TTAHJIEMIl, Ha IKI MaTUMYTh BILIHB IIPOIICCH
nudpoBizatii Ta K 3MIHUTHCS TTOBEAIHKA JIFONIEH y TOCTIaHIeMiYHHIN TIepiof,
BCI IIi MUTAaHHS CHOTOHI TYpPOYIOTh KOXKHY KpaiHy CBITY.

[Mo-nepiue, pik 2020 npotimios mig Hanpyrow mangemii COVID-19 i B 11
miBpiudi 2020 poKy cBIT He BiI4YyB 3HaUHWX ToJeriiens. [lo-apyre, kopoHa-
BIpyCHa KpH13a 3MiHUTb XapaKTep MailOyTHbOTO PO3BUTKY SIK CBITOBOI €KOHO-
MiKH, TaK 1 ekoHOMiKH Ykpainu. [lo-TpeTe, 3a mporHo3amu ekcnepris, YKpa-



CycninbHi cuHeprii Ta ciieHapii po3BUTKY OCBITHBOTO, KYJIBTYPHO-MHCTEIBKOTO. ..

{Ha JeMOHCTpyBaTUMe OLTBII TNIHOOKE MaAiHHS, HiJK CBITOBAa EKOHOMIKa, SKE
cranosutume 6% y 2020 poui. Xapakrep BiZHOBICHHs Oye 3ajekaTtu Bix
BKE€ ICHYIOUMX KapaHTHHHHX 3aXO/iB B YKpaiHi, a TAKOXK MOCHIICHUX B YMO-
BaX «aJaNTHBHOTO KapaHTHUHY», III0 MAaTUMe HETaTWBHUI BIUIMB Ha CKOHO-
MIKy KpaiHH, B pe3yJbTaTi 90To BiMHOBIEHHS Oyne moButsHUM. Y 2020 pori
Je10 CTPUMaHIIMMHU OynyTh iHQIALiiHI mponecu — 5,8% npotu 7% y mo-
NepeIHHOMY ONHUTYBaHHI (Y PO3paxyHKy TPYIEHb JI0 TPYAHS MMOMEPETHBOTO
POKY), cepenapopiaHuil 0oMiaHM Kypce cranoButumMe 27,00 rpa/ gon. CLIA
(mopieusHO 3 28,85 rpr/mon. CLIA BigmoBigHO). Bei enemenTn monuty Ma-
TUMYTh BiJI’€MHY JHHAMIKY, aJi¢ HAiO1IbIIuM OyJie IMaj[iHHs IHBECTHUIIiH, SKe
noruouock 110 20,3% 3 14,8% y monepeqHpOMy KOHCEHCYC-IIPOTHO31 BiJl
MinicTepcTBa MPOTHO3YBaHHSA €KOHOMIKH. BIOMXeTHe CTUMYIIOBaHHS, 3a-
MIPOBaKEHE VIS MIATPUMKH ITONUTY HACEJICHHS Ta IOM SIKIIEHHS HeraTHB-
HUX HACJiJKiB 3apOBaKeHUX KapaHTHHHUX 3aX0/iB, 3pOCTe, 1[0 B YMOBax
CKOPOYEHHSI JJOXOMAIB CIIPHYMHUTH CYTTEBE 3POCTaHHA NeilUTy OIOIKETY
10 5,6% BBII. Cutyartis Ha pHHKY TIparli JIAIATAMETHCS CKJIaTHOIO JI0 KiH-
st 2020poky. be3pobitTs Oyne TpuBalMM y 3B’SI3KY 13 3HAYHUM IMaTiHHAM
EKOHOMIKH Ta CyTTEBUMH CTPYKTYPHUMH 3MiHAMH.

Hanpuxnaz, y @panuii 3HIKEHHS, 3a TPOrHO3aMH, cTaHOBUTHME 12,5%,
3pocTaHHA B HacTymHomy poui — Ha 7,3%. BBII BemuxoOpuranii Bmaze
B 2020 poui, Ha tymMmKy MB®, na 10,2%, xoua panime MB® ouikyBaB 3HU-
XKeHHS Ha 6,5%, a B 2021 poui 3pocte Ha 6,3%. MB® nporunosye, ujo BBII
VYkpainu B 2020 porii Brajie 3 npor{o3oBanux paxiiie 7,7% 1o 8,2%. Takox,
OyB OHOBJICHHH ITPOTHO3 BiAHOBJICHHS YKpaiHChKOi ekoHOMiKH B 2021 pori
3 3,6% no 1,1% 3i 30inpmennasm 10 3% B 2022 pomi. Jxepemno: https://bit.
ly/30Li46v

[Mannemist cnpuumHuiIa e€PEeKT «CHIKHOTO KOMY», 3aKpHUTTS MiANpH-
€MCTB Ha KapaHTHH CIIPHYWHUIIO 3aKPUTTS MAJIOTO Ta CEpelHbOro Oi3HecY,
a OT)Ke CKOPOYEHHS IIaTOCIIPOMOKHOTO MOIUTY, L0 CIPUYUHSIE [TOabIIe
0aHKPYTCTBO MAJIMX IiAPUEMCTB.

BumnpaBuTH 1ie 32 HasSBHOI €KOHOMIYHOI CTparerii B HaHOMMK4i CTPOKH
MPaKTHYHO HEMOXJINBO. BpaxoByioun piBeHb PO3BUTKY KpaiHH, il €KOHO-
MIYHY TIONITHKY Ta BTPav4eHWH MOTEHI[ial PO3BUTKY TMiJ Yac KapaHTHHY
MOXXHa JIMTH BHCHOBKY, IO JISl BIIHOBJICHHSI €KOHOMIKH Ta ii BUXOAY Ha
MEPCIEKTUBHUN piBEHb KpaiHi 3HaJOOHUTHCS BiA 2-X 110 3-X POKIB 3 edek-
THBHOIO €KOHOMIYHOIO TTOJIITUKOIO, CTBOPESHHSM MEXaHI3MiB i1 peaiizarii Ta
KOHTPOJIEM BUKOHaHHS IOCTAaBJICHUX 3aad.

B moctnangemiunnii nepion YpsigaMm BaxJIMBO Oyle NMpaBHIBLHO PO3CTa-
BUTH TPIOPUTETH, OCKITBKYA HEMOMIIMBUM OyJle 3apOBaKeHHS AePKaBHOT
miaTpuMKH Ta (inaHcyBaHHS ycix cdep. Tomy, B mepury uepry, nep:kaBHOT
JONIOMOTH 1oTpeOyBaruMe cdepa OXOpPOHM 340POB’S sIKa 3a 4ac MaHyBaH-
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H1 COVID-19mokazana muOWHHICTE Ta CEPHO3HICTH MPOOIEeM OCOOIHUBO

B YKpaiHi, fIKi iCHYIOTb B c(hepi MPOTATOM AECATKIB pokiB. Po3BUTOK Haykn

Ta 1HQpPOBOI EKOHOMIKM TiCHO TOB’SI3aHi 3 BHUPIMICHHSM MPOOJeM, SIKi BU-

SIBUJIMCH Ta II[€ BUABIISATHCH T Yac MaHaeMil.

[Ipote, MmoBa He #ne npo 3a0yTTs iHIKX cdep, BXXKIMBUM € KOMIUIEKCHE
OadeHHsI BUXONy YKpaiHU 3 KpU3H, BPaXOBYIOUM CTPATETiuHi iJli PO3BUTKY.
3BiCHO, OCBiTa Ta KYJIBTYpa TaKOX MMOCTIHHO OTpeOy€ Aep:KaBHOT MiATPUM-
KH, TIPOTE, y CUTYAIlil, III0 CKJIAIach, KOJIM € HEOOXiTHICTh PO3CTABIISATH TIpi-
OPHUTETH, CTUMYITIOBaHHS OXOPOHM 3[J0POB’s, OCBIiTH, HAayKH, KyJIbTYpH Ta
aIalTUBHICTh €KOHOMIKH TOBHHHI CTaTH OCHOBHHMHU BEKTOPAMHU PO3BUTKY.
YiTke po3yMiHHS TOTO, IO OCHOBHUM 1 HaWBaKJIMBIIIUMH PECypcoM Kpai-
HH- € 1i JIFOIH, BIJ SKMX 3aJIEKUTh 1 BIJTHOBJIEHHS €KOHOMIYHHX ITOKa3HUKIB,
3aXHMCT CaMOCTIHHOTO BHOOPY JKUTTEBOro BeKTopy. Jlromu choromui mepe-
OCMHUCIIIOIOTH JKUTTEBI CEHCH, Ha (POHI 0OMEKEHIX MOKIMBOCTEH Y CIIIKY-
BaHHI, TIOIOPOXKax, MEPEOLiHI MaTepialbHUX MIHHOCTEH JepikaBa MpOCTO
3000B»sI3aHa MO0ATH PO KOMIUIEKC 3aXO0IiB MO0 TOKPAIIEHHS TICHXOJIO-
riYHOrO 310pOB»s HaceneHHs. 11lo & Take NCHUXONOTiYHe 300POB’q?

[Ncuxonoriune 300poB’st € HEOOXiTHOI YMOBOIO TIOBHOIIIHHOTO PO3BUTKY
JIIOUHH.

«Tino He xBopi€e okpeMo i He3a/1e:KHO Bix AyuIi», roeopus Cokpar.

®diznvHe 370pOB’S Ta TICHXOJIOTIYHE 3/IOPOB’ S B3a€MOIIOB’ si3aHi. [lymkn

1 eMOMiiHi peakuil BIJIMBAIOTh HA (i3UUHE 300POB’S.

CunbHi emorii (cmpax, 2Hie, 2ope) — 0CcOONUBO, SKIO BOHH BUTICHS-
IOTBCSI 1 IPUAYIIYIOTECS — MOXYTh OyTH MPUYMHOIO MCHXOCOMAaTHYHUX 3a-
XxBopioBaHb. DizndyHe 3M0pOB’s (paBUIIbHE XapdyBaHHs, (Di3HUHI BIpPaBH,
JMXaHHS, COH) BIUTUBAE HA HAIy JYXOBHE 1 eMOLIIHE KHUTTSL.

Ilcuxonoziune 300po6’a— cman Oyuwieénozo onazononayuus (komgop-
my), adexeamue CMaegieHHs 00 HAGKOAUWIHBbOZO CBIMY, 6IOCYMHICMb X80~
Poonueux ncuxiunux aeuuy (¢ooiii, neeposis).

Moodensv ncuxonoziunozo 300poe’s.

Cucrema 3 5 KOMIIOHEHTIB:

1 Axcionoziunuit (CaMOBITHOIICHHS) KOMHOHeHm Tiependadae ycBigoM-
JISHHS JIFOIMHOO CBOET IIIHHOCTI 1 YHIKaIBbHOCTI, a TAKOXK I[IHHOCTI 1 YHi-
KaJbHOCTI OTOuyro4UHX. [IpuiHATTS nroguHOI0 camoi cebe MpH AOCUTH
MOBHOMY 3HaHHi ce0e, a TAaKOXK IPUHHATTI iHIIKX.

2. IncmpymenmanvHuii KomMnoHeHm Tiepen0dadac BOJIOMIHHS peQIICKCi€r0
SIK 32CO00M CaMOTTi3HaHHS, 3/IaTHICTIO KOHIIEHTPYBATH CBiIOMICTh Ha ca-
MOMy c00i, CBOEMY BHYTPIIIHEOMY CBITi 1 CBO€ MiCIle Y B3aEMHHAX 3 iH-
LIMMHU.

3. Ilompebo — momueayiiiHuil KOMROHeHmM BU3HAYAE HASBHICTH Y JIIO-
IUHU TIOTpeOW B CaMOpPO3BUTKY, TOOTO B CaMO3MiHEHHI Ta 0COO¥MC-
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TiICHOMY 3pOcTaHHi. JIroJuHa TOBHICTIO IpHUiIMaE BiMOBIAIBHICTH 32
CBOE JKUTTS.

4. Po3zeuearouuii Komnonenm Tiependadac HassBHICTh AUHAMIKH B PO3YyMO-
BOMY, OCOOHCTICHOMY, coIliaTbHOMY, (hi3HIHOMY PO3BUTKY. He cTBOpIoe
NepeayMoB AJ1s1 BUHUKHEHHS TICHXOCOMAaTHYHUX 3aXBOPIOBaHb. JltonnHa
nepeOyBae B MOCTIHHOMY PO3BHUTKY 1 CIIPUSiE PO3BUTKY iHIINX JTIOACH.

5. CouianbHo — Ky1bmypHuil KOMROHEHM BU3HAYA€ MOXJIUBICTD JTFOIMHH
YCHIIIHO JiSITH, PO3BUBATHCS B OTOYYIOYHX HOTO COIIaTbHO-KYIIBTYPHAX
yMOBax. YMiHHS pO3YMITH 1 B3aEMOJISTH 3 JTFOJBMH.
3po3ymisio, 110 peacTaBIeHUi 00pa3 «IICUXOIOTIYHOTO 310POB’ S MOYKHA

PO3IISIATH SIK €TAJIOH, aJie IITH 37eOUTBIIIOr0 MArOTh Ti UM 1HIII BiIXUJICHHS.

Kpumepii ncuxonoziunozo 300poe’s.

* [O3WTHUBHE CAMOBIAUYTTs (TIO3UTUBHUHN eMOIIiitHMIA (HOH HACTPOIO)

* BUCOKHH piBE€Hb PO3BUTKY pediekcii

*  yCHilIHe MPOXOKEHHS BIKOBUX KPH3

*  aJanToOBaHICTh JO COLIyMYy (BMiHHS TPHUCTOCOBYBATHCS IO MiHJIHBHX
YMOB)

* IlcuxosoriyHO 370pOBa JIIOAWHA: HE Bi[UyBa€ CTpaxiB, KOJIM HEMae
peanpHuX MiACTaB; He 00IThCS OpaTH BiMMOBITATHHICT 32 CBOT BUMHKH;
BOJTi€ MUCITUTH CaMOCTIIHO.

Came KyJIbTYpHO-MHUCTELBKE CEPEHOBHUILE CTBOPIOE MOXKIMBOCTI IS
camopeanizaii, CriBIepeKUBaHHs, TAPMOHIallii CTOCYHKIB, BiJIHOBJICHHI
TICTIST TICUXO-EMOITIHHUX HATIPYT.

CrocoBHO HayKu— 115 cepa BUPI3HIETHCS CBOEO IHAMBITyaIbHICTIO 1 ca-
MocTiltHicTIo. FIMOBipHO, 1110 CHTYyaIlisi KOpOHABipYCHOT MaHAeMii MoXe cTa-
TH HOBHM NPOPHBOM. BapTo mam'sitatu ogHe, BUTIK CIICIIAICTIB i€l ramy3i
€ KPUTHYHUM 1 JUTSI eKOHOMITHOTO ITOTEHITIaTy HaIlii.

3icTaBiaeHHs MOMIAAIB MOJIOi 3 IYMKOI0 eKcnepTiB. OnuTyBaHHS OyIT0
MPOBEJICHO Cepell CTYACHTIB BOCBMH YKpaiHChKHUi yHiBepcuTeTiB. OuiHIOI0uN
HACKUIBKU B IOCTIAHJIEMIYHOMY CBITOBOMY CYCIIJILCTBI 3MiHUTBCS TIOBEIiH-
Ka JIFofel (3BUYKHY MIONO TKi, CIIKyBaHHS, (Hi3MYHOTO HAaBaHTAXKEHHS, TIPO-
BEICHHS BIIIYCTOK Ta BUIBHOI'O Yacy, CTaBJICHHS A0 JIOACHKUX LIHHOCTEN),
MOJIOZIb CXMJISIETHCS 10 TyMKH, IO Taki 3MiHH OyayTh CyTTeBUMH: Bix 21%
10 50%. B cBoto uepry, OLIbINICTh €KCIIEPTIB BBAXKAIOTh, 1110 HE BiIOYIETHCS
CYTT€EBHX 3MiH, OIiHIOI0YH iX Big 1% 1m0 20%. L5 pi3HUIII € TOCUTBH IIKaBOIO
3 OISy HAa Te, 0 MalOyTHI 3MiHH BU3HAYaTUMYTh CamMe MOJIOIi JIFO/IH.

60p.- 3MiHUTBCA KapAuHAIBHO (ToHan 50%)

40p.- 3miauThes cyTTeBo (Ha 21%-50%)

20p.- 3MiHUThCS HeCyTTeBO (Ha 1%-20%)
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Iame - 3anummThcs HE3MIHHOIO /3TiTHO KOHCEHC- MPOTHO3Yy MiHicTep-
CTBa PO3BUTKY €KOHOMIKH, TOPT'iBIIi Ta CITBCHKOTO TOCTIOAApCTBa YKpaiHu/

OCHOBHHI BIUIMB, SKHH pPOOHWTH MaHAEMis,— 1€ CTpax CHiJIKyBaHHS
3 JroapMHU. B mocmaHgemMidHOMY CBITOBOMY CyCHINIBCTBI BiH TMOBOMI Oyze
oM’ SIKIITyBaTHCS, ajie ICUXOJIOTI4HI TPaBMU Ta 3aMKHYTICTh — 1€ OCHOBHI
HaCJIiAKK MaHAeMil AJs ychoro cBiTy. Bike 3apa3 mpociiiKoBYIOTECS 3MiHU
B JIIOJICHKIM MOBEMIHII: CIIOPT BIOMA, MEHIIE PO3BAr y MICUAX 3 BEIUKUM
CKYITICHHSIM JIFONICH, BEICHHS 3JOPOBOTO CITOCOOY JKHUTTS, MiHIMAII3M B OJIsI-
31. Xod4a maHzaeMis BIUIMHYJIA HA BC1 aCHEKTH XUTTS JIFOACH, IpoTe 1X 3BHY-
KM 3aJTUIIAINCS HE3MIHHUMH. TpHUBAJiCTh MaHAeMil Ta MOCTIaHAEMIYHOTO
Nepiofy cTaHe KIOUOBHM (DaKTOPOM 3MIHM MOBEAIHKH Ta 3BHYOK JIIONCH.
Bike 3apa3 BaXKO ysSBUTH CBOE XHUTTS 0€3 aHTHUCENTHKA, MPABUILHOTO MUT-
TS PyK, JOTPUMAaHHS COLaJIbHOI AMCTaHLii. 3p0o3yMino, 10 Yepe3 MeBHUM
Yac, Koy He OyJie 3arpo3u, CoLialIbHE KUTTS BiTHOBUTHCS MTOBHOIO MipoOI0,
MPOTE 3BUUKH JIFOJEH 3MIHATHCS Ta 3aKPIIISAThCA. SHU3UTHCS PiBEHB JOBIpH,
JroaM 1 Hagam OymyTh MparHyTH 30epiraTé COmialbHy TUCTAHITIF0. 3arajioMm
JIIONI HE TOTOBI IIOCH 3MIHIOBATH B CBOEMY XHTTI, JEXTO CTaHE OLIBII KO-
JIOTIYHUM Ta PeTeNbHUM, 3POCTYTh CIMEHHI IIHHOCTI, MOZOPOXKI pidlie, ane
SICKpaBillie, ’Ki MEHIIIe, ajie SIKICHO1, OUTBIIIE CIIOPTY, OLIBIIE CIIJIKYBaHHS.

11[000 maiioymuix menoenyiit ma 06’ckmueHot OUiHKU pu3uKie ma éu-
KUKI8, AKI NOCMAIU AK nepeod Ceimoeol0 eKOHOMIKOI0, makK i nepeo exo-
HomiKow YKpainu enacniook ceimoeoi peuecii ma 6eedennsn 6 Ykpaini 06-
MeXHCYBAIbHUX 3AX00i8.

¥ 2020 porii omHAM 3 TOJIOBHUX YMHHUKIB BIUTUBY Ha EKOHOMIYHI ITpoIIe-
cu BusBHBCS (hakTop po3noscromkeHHs manaemii COVID-19. V Biamosigp
Ha na"gaemiro COVID-19 BiaOynuch cyTTeBi 3MiHH y )KUTTEISUTBHOCTI Oara-
THOX JIepKaB CBITY, y ToMy 4Hcii i Ykpainu. Tak, Oyno 3anpoBakeHO HaJ-
3BHYAHUI CTaH B [IOMY B KpaiHax a00 B OKpEeMHX perioHax 4m cgepax;
Maibke y BCiX KpaiHax 3ampoBa/KEHO CaHITapHO-eIieMiOIOoTidHI 3aX0a1
(kKapaHTHHHI 30HH, NIEpEBipKa TeMIepaTypH, CKaCyBaHHs MacoOBHX 3aXOJiB,
3aKpUTTS HABYAIIBHHUX Ta KYJIBTYPHO-PO3BaXKAIBHHX 3aKIIaJIiB); BCTAHOBICHO
oOMe)KeHHS BHI3/1y/B 134y /10 KpaiH Ta IepecyBaHHs BcepennHi KpaiH; IMoCcH-
JICHO POJIb AEP>KaBHOI'O YIPABIiHHS B HaJ[3BUYalHUX yMOBAX; BCTAHOBJICHI
00OMe)KeHHS TPYIOBOI AiSUTLHOCTI; BBEJICHI HOBI UCTaHIIIHHI (hOPMH TIpaili
Ta ocBiTH. Taki Oe3npeleneHTHI KPOKH CIIPHYMHMIINA YIOBUTBHEHHSI €KOHO-
MIYHOTO PO3BUTKY y KpaiHax cBity, y T.4. €C.

«BBeneHHs1 KapaHTUHY HE TIJIbKM HETaTHBHO MO3HAYMIIOCS Ha KYJIBTYp-
HOMY ceKkTopi (icTopuuHi Micus, TeaTpu i TBOpYi iHAYCTpii BTpaTUIN CBOi
JIOXOJTH), a ¥ HaJaJl0 MOXIJIMBOCTI IS TIOIITYKY HOBUX ()OPM POOOTH 1 po3-
NIMPEHHS CMIJIKYBaHHS MK yYaCHUKaMH KYJIETYPHOTO TIpoliecy. YKpaiHChKi
XyIOKHUKY CTaJH iHIIIaTopamMu psity MDKHAPOTHUX MPOEKTIB, Cepel TKAX
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#LaCulturaNonSiFerma i «Mucrentso npotu narnemii». Cepen nIpuKIIamiB
TOTO, SIK KyJAbTYpHa Tajly3b pearye Ha BUKJIUKH, MIOB'A3aHi 3 KOPOHABIPYCOM,
C. ®omeHko 3a3HauMIIA, 110 T€aTpH IMOKa3yIOTh BUCTABU B PEXKHMMI OHJIAMH,
XyI0KHI IITKOJIH TMPEICTABISIIOTH 1HIUBIIyalbHi Biieo-MalcTep-Kiacu, My3el
MIPOBOJIATH BipTyalibHI €KCKYPCil 1 3HAHOMIIATE 31 CBOIMU KOJNEKIIISIMH Yepe3
colianbHi Mepexi. 3a cloBaMH 3acTyITHUKA MiHICTpa KyabTypH Ykpainu Po-
MEHKO OuITbIIiCTh My3€eiB 1 3aMOBiTHHUKIB B YKpaiHi NPUETHYIOTBCS 10 CBi-
TOBUX BUKIMKIB #MuseumFromHome, #stayathome, #museumcoffeebreak
Tomo. KpiM Toro, BoHa 3a3HauymIa, 1O ITif] 4ac KapaHTHHY B JESKUX 1CTOPHY-
HUX MICLSX TPUBAIOTh PETYJISIPHI pecTaBpamniiiHi poOOTH, BiICYTHICTh BiBi/-
yBaviB [[bOMY CIIPHsIE, MO YKPATHCbKI MY3HKAaHTH 1HII[IIOBAIU T00aTbHHAN
MPOEKT «MHUCTENTBO MPOTH MaHAeMil», skuid miagrpumyersess KOHECKO sax
MIPOSIB MI>KHAPOIHOI COIIapHOCTI B IIi BaxKi yacH. [ary3s KynmeTypu — 1€,
30KpeMa, i Oi3Hec, IKUH TOUiIbHIIIE MATPUMYBATH 1 OTPUMYBATH MOAATKH,
HIX MOTIM 3BUIBHSATH BiJ| TOJIATKIB 3apajii BUKUBAHHS.

Taxox ouinpauig MKIII migkpecnuna: «l'oBops4mM mMpo KpeaTHBHHMA
CEKTOp, BAXXIIMBO YCBIIOMITIOBATH, 0 KPEaTHUBHI 1HIYCTpil — 11e Manuii Ta
cepenHiit 6i3Hec. | K0 HE MATPUMYBATH LUX JIOACH CHOTONIHI, TOTIM MU
OyZeMO 3MYIIICHI MiITPUMYyBaTH iX 4Yepe3 ColliajbHi Ta MOJAaTKOBI MiIBTH.
To 4m He Kpare 3apa3 MiATPUMYBATH TaTy3b Ta OTPUMYBATH MOJIATKH, aHIkK
MOTIM 3BUTBHATH ii Bif mMomaTKiB, 0O 1€ cTaHe YMOBOIO i BHXKMUBAHHA?» -
ckazasna PoMeHKo. A Takok,100yTye XMOHA OyMKa, IO cdepa TisuIbHOCTI
VYKpaiHCBKOTO KYIBTypHOTO (OHAY — (PECTHBANI Ta KOHLEPTH. AJle Iie He
tak. Timpku 20-25% ioro akTuBHOCTEH — 1e OTaKi mepdomMeHCcHi pedi. Ba-
roMa 4acTKa IPOEKTIB HalllJIeHa HAa PO3BUTOK MHUCTELBKOI CIIPOMOXHOCTI,
OCBITHI TPEHIHTH, aHATITUYHI POOOTNY, - yToUHMIa DOMEHKO.

VY 1nboMy 3B'13Ky HEOOXIJTHO BIJICTOSITH BCi BaXJIMBI IHCTUTYIIIT Tamy3i —
1 YKpalHCHKHUI IHCTUTYT KHUTH, MTOKIMKAHAN CTaTH PYKOIO TOTIOMOTH TIpH-
YETHHUM JI0 KHUTOBHJIAHHS 1 TPOMOIIii YMTaHHS, i YKPalHCEKUH KyIbTypHUI
(doHz, KU Yepe3 cBOi MPOEKTH MOXKE MiATPUMATH KYJbTYPHHUN Ta KpeaTHB-
HHUU CEKTOPH.

«ITigTprMKa JiepKaBH B IIEH MEPioJ] € KITIOUYOBOIO, aJKe chepr KyabTypH
1 TypU3My € HaHOUTBIN ypaXXCHUMH BiJl KPU3H: TYPU3M Y IPUHITUTI HE MOXKe
MpalLioBaTi Ha KapaHTHHI, YaCTUHY MPOILECIB Y BHPOOJCHHI KyJIBTYPHOTO
MPOIYKTY HEMOXIJIMBO MIEPEBECTH B OHJIANH, KpeaTHBHI IHAYCTpIi, K paBu-
J10, TIPEACTABIIEH] MaJIUM 1 cepeTHIM Oi3HECOM, TKOMY Ba)KKO IIBHJIKO Tepe-
(hopmaroBaru GizHec-Tiporiecu. MeHi He Mo00a€eThCsI, KON KYIBTYpy Tpo-
TUCTABJISIFOTh EKOHOMIYHOMY PO3BHUTKY, KYJIBTypa cama € CKJIaJ0BOIO IIbOTO
PO3BUTKY», - HATOJIOCHJIA OYLTHLHUIIS MiHICTEPCTBA.

OnHO3HAYHOIO € MoTpeda y BUPOOJIEHHI CHCTEMHUX 1 e(peKTHUBHHUX Me-
XaHI3MIB MATPUMKH, SIKIi MOXKYTh OyTH THyYKHMHU Ta 3aCTOCOBYBATHCS IO
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pi3HEX cdep KyIbTypH W KpeaTHBHUX iHIyCTpiil. YkpaiHChKi mMy3ei BapTo
NiATPUMYBATH Ta PO3BUBATH, aJPKE€ BOHH MOXYTh CTaTH HaJA3BHYAHHO IO-
TYXXHHM OCEpeIKoM (OpMyBaHHS TPOMAJSTHCHKOTO CYCIiJIbCTBA. TaKy ayM-
Ky reHepaibHui AupekTop HarionansHOro My3ero MUCTeNTB iMeHi bornana
ta BapBapum XaHeHKIB, NMpe3uACHT YKpaiHCHKOTO KoMiTeTy MixkHapomHO1
panu my3eiB (ICOM) Karepuna Uyesa BucioBuia mix yac CbOMOT0 Haio-
HaJBHOTO KPYIJIOTO CTONY Ha TeMy: «Mucteursoy» B [lonrasi, « MeHi 312€Th-
csl, 10 MY3€H MOXKE CTAaTH HaJI3BUYAaHO MMOTYXXHUM OCEpPEIKOM (OPMYBaHHS
TPOMaJTHCHKOTO CYCITITBCTBA Y KOXKHIN TPOMaIi, Y KOKHOMY MiCTi, Y KOXKHO-
My HaceJIeHOMY MyHKTi. SIKi1o Mu OyznemMo roToBi pO3BMBATH HAIlli PeCypCH,
SKIIO MU OyleMo iHBECTYyBaTH B TaKi IHCTHTYMIi, ik My3ei Ta 6i0mioTekw,
apxiBW Ta 0araro iHIIIOTO, MU 3MOXKEMO PO30YIOBYBATH JYKE MMOTYXKHY Jep-
XaBy Ta MOTY>HE I'POMAJITHChKE CYCIIJILCTBO, 110 I HAC AYKE BaXKIIHUBO,
— ckazana YyeBa. Bona Haragana mosutito bornana XaHeHka, sIKuil BBaXKaB,
0 My3eli Mae OyTH He TPOCTO MICIEM, Jie 30epiraloTh eKCIIOHATH, & W TUM
MiCIIeM, JIe 30MParOThCs BCl 0X0Ui «BKIIOHATHCS Kpaci Ta IIOOUTH 1i». 3a cio-
BamH UyeBoi, My3el TaKOXX — IPOCTIP AJIsI KpUTHYHOTO MUCIICHHS, AT 111eH,
JUIsl aKTUBHUX JWCKYCiH, e MUHYJIe JolioMarae BUOyI0ByBaTH MaiOyTHE.

MiHicTepcTBO KyABTYpH Ta iH(OpMaIiifHOT MOMITHKK YKpaiHu iHilitoBa-
JI0 TIPOBE/IEHHSI CeMHU KPYIIIMX CTONIB y pisHMX MicTax — Kuesi, Oneci, Xap-
koBi, YepHiBIpix, Octposi, KpuBomy Posi Ta [lonTaBi. YkpaiHCBbKiI HayKOBII
JHMCKYTYIOTh TIPO KYJBTYPY, ICTOpIi0, peririto, MoBy, ¢iocodiro, MUCTEITBO
Ta ekonorito. Kyparop i 3acHoBHuK aptieHTpy «f ranepes» [laBmo ['ynimos
BBaXKae, MO Hapa3i e()eKTUBHO HE JISKaTH JIFoJied HOBUHAMHU, a JaBaTH HOBY
iHpOpMaIlifo, SKa J0TIOMarae po3BUBATUCS 1 MUCIUTH. lies HaIlioHAIBFHOTO
KPYIJIOTO CTOJIy HaJ3BHYaiiHO Baxknusa. Lledl mporiec mMae Oytu Oesnepeps-
HUM. Sl gymato, B iH(OpMamifHOMy TPOCTOpi, B MMPOCTOPI HOBHH KYJBTYpa
Mae MepeiTy 3 ocTaHHIX pyOpHK 10 xo4a 0 cepenuan. dopmyBaTn HOBY JItO-
IIVHY, SIKa CTBOPIOBAaTMME HOBI MOJIENi iCHYBaHHS, 30KpeMa eKOHOMiYHi, CO-
HiabHi, Bce OuIbINe 1mo30yBaTucsi CTepeoTUnHOCT. BiH 3BepHYB yBary, 1o
ChOTOJIHI «MAaeEMO BEIUYE3HI MPOOJIEMHU 3 CaMOiACHTH(]IKAIIE0, BEIMYC3HI
MIPOTAJIMHYU Y KOJIEKITiSAX, KOJEKIIIOHYBaHHI, MaHyBaHHI, KaTaJIOTi3allii, 1 THM
BCIM 3aliMarOThCSl PO3PI3HEHO Oararo iHiliaTHBHUX JIFOfIeH 1 6araro iHiliaTuB-
HUX IHCTUTYLIH». 3 MOYaTKOM BCEYKPATHCHKOTO KapaHTHHY 1 0OMEKEeHb Mpo-
BEJICHHS MACOBUX 3aXOJ[iB BUHUKIIA 1/Iesl POBECTH JUCTAHIIMHUN (DeCTHBAIb
JUTSL TATSTYHX 1 fopociux tearpis. JIynekuit «['aPMUaEp» BkOoTpe HOBIB, 110
Tearp MOXXE BUXOIHUTH 3a CBOi Mexi — oHax 40 KoneKkTuBiB 3 Ykpainu Ta 3a-
PyOLXKs HazicIanu cBoi 3asBKU Ha GectuBaib «Bimak-online»! [TaprHepom
(ectuBanro BUCTymnana Acomianis « YKpaiHCbKUI He3aJIeKHUI TeaTpy.

B yMoBax TOTaJbHOI0 3aKpPUTTS BCiX KYJIBTYPHHX 3aKjJafiB — Bil
HAHOUIBIIMX MY3eiB i OmepHUX TeaTpiB 10 MY3MYHHUX KJYOIB, KiHOTe-
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aTpiB i MaJIeHBKHX rajieped - MUCTENTBO CTPIMKO TIepeMillyeTbCs
B OHJIAiH.

Croromni EpmiTaxk mporonye BiA3HATY Oe3mepepBHO KaMepoIO MATUTO-
IOUHHY TPOTYISHKY IO CBOiM 3ai1aM. He MeHII npuBaOnuBo BUIVISIAE 1 Bifd-
3HATO KaMepoto 3 360-rpagycHbIM 00IIISI0M EKCKYPCis 10 3ajax KJIACHYHOI
ckynbnTypu My3eiB [Tus-KiumenTa 1 KespamonTu y Batukani. Ananoruy-
HUH JOCBIJ - MAaHOPaMHBIN 00T CBOIX 3amiB 3a Jomororo Google Street
View mpomoHye CBOIM BipTyallbHUM BiJiBimyBadam i JIOHHOHCHhKas Ha-
LiOHAbHA ranepes.

Mapusbkmii JlyBp BigkpuB jekiiibka oHnaifH-ekckypcid. Opna i3
CaMMX IIKaBHX - NPOTYJSIHKA B3JIOBX POBY SIKHM NPOCTATAEThCS BHU3Y
ictopuuHoi Qopreri criopymkeroi me B 1190 roxy ¢ppaHIly3pKuM KOpoieM
dininom-ABrycrom ans 3axucty llapmwky Big HanaaHukiB 300Ky Cenu
i xorpa e B 1792 roxy nocne @paHiry3skoi peBottolii Oysia neperBope-
Ha B My3eil. 306epircs i piB, 1 MEPeKUHYTI Yepe3 HhOTO Pa3BilHI MOCTH.

Tam >xe Ha caiiTi JIyBpy MOXKHO BipTyaJIbHO IPOTYJIATHCS IO E€KCIIO3MLIT
€TUINETCKUX CTAPOXKUTHOCTEH 10 3HAMEHUTIH rajepei « ATIOJITIOH», IPUCBS-
4yeHii koposro-coHils Jlromopuky XIV. A pocramioBana Ha iHIoMmy Oepesi
Tem3u Oinbm Monoma i Oimein cydacHa ranepest Tate Modern Bukiiana B
cebe Ha caifTi Bci417 eKCroHaTiB TPaHIi03HOI pETPOCTIEKTUBHOI BUCTABKH
Enni Yopxona.

JloHIOHCHKUI CUM(OHIYHUI OpKEeCTp MMOYMHAIOUH 3 22 OepesHs a 3amyc-
THB OHJIAWH-TIporpamy Always Playing: nBa pasu Ha THXKIEHB I10 Y€TBEP-
ram Ta HelursiM 0 19 TouHI 10 TITHEOMY OPUTaHCEKOMY 4acy TPaHCIISIIIO
MOBHOTO 3alMCy BUOpaHMX KOHIEPTIB Kpamoro opkectpy bputawii, min
OpYIOI0 HE JiuIlle HOoro 3HaMEHHUTOro KepiBHUKa cepa Calimona Permia, ane
U He MEHII 3HAMEHHUTOTO ero momepemnanka Bamepis [eprieBa. Tex came
MOXHa CKa3aTu ¥ ctocoBHO POk, MoII, Ka30BUX MYy3HMKAHTIB SIKi BUKJaza-
10Th B «lHCcTarpam» Live npsiMy TpaHCIIALiIO CBOIO COIBHOTO BUCTYILY Mpsi-
MO 3 oMy. bproc CipuHICTiH BUKJIAB ISl O€3KOMITOBHOTO MEPETVIsi Ay CBii
JIETCHIApHUIN KOHIIEPT B JIOHAOHCHEKOMY [ aiia-mapky sitom 2009 poky.

Hagite 3”sBUiHCH Taki “HOYy-Xay” sIK OHJAWH-0ap, y ¢opmari e Bci Bif-
BiyBaui SIK IpaBUJIO, OIMH 3 OAHUM He 3Haiiomi. Hampuknan, «Stay the fuck
home» cTaB He IPOCTO OHJIAWH-AHAIOTOM 3BUYAHHOTO 0apy, a MPETBOPHUBCS
B HOBY COIliabHY TUIaTGOPMY 10 00»€THYE JIOACH 1O BCHOMY CBITY, KOJTH
KOYKeH Herepea0adyBaHO OMMUHHUBCS Y MOMIOHUX yMOBax - B i3oms1ii. B mro-
neid HiOH 3”IBUIIOCH HOBE YSBJICHHS PO LIUPICTh, BIABEPTICTH KOJIH PANITOM
CTaJl0 MOKJIMBHM TIOTPAlUTH B JOMIBKY J0 aOCONIOTHO HE3HAHOMUX JIIO-
neii. Konmu misiHIIeB1 aBaapky B COMEpPEkax MIE3IH, a TyT MOYaI0Ch CIUIKY-
BaHHs 0e3 MakishKy, 6€3 i1eanbHOTO IHTEp €py KBApTHP, 1 [UTS BCIX 1€ CTAIIO
HOPMOIO.
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Mucreubki Buini. OcBiTHIN mponec

[TepeBaxkHa OiMBIIICTh YKPATHCHKUX BHIMWX HABYAIBHHUX 3aKJIA/IB Te-
pelinuia mpairoBatu on-line, nuime nesiki, cepen skux HamionansHa aka-
JeMisi KepiBHUX KaJpiB KYJIBTYPH 1 MUCTEITB 3allpOBauiIa 3MillIaHy CHC-
TeMy BUKJIaJaHHA. Pexucypa, xopeorpadis, iHIII MHCTEIBKI JUCIUTIIIHA
BHMarajiu XHBOTO CIIIKYBaHHS B «3aXHIIEHOMY» pexxuMi. I mo pesynbra-
TaM poky, Ha macts 100% kapaHTHHY He 3aPOBaKyBaj0 KEPiBHULITBO
akaziemii. Aje 3a ONUTYBaHHSIMU CTYACHTCHKO1 ayIUTOpii, IeKii SKi unTa-
nuck Ha iatrgopmax Zoom, Google Classroom Ha ToYaTKy HaBYAIHHOTO
POKy MaB BEJNHKY KiIbKICTh MpoOimeM. OCKUIBKY CTYACHTH 3 BiITaIeHHX
HACeJCHUX MYHKTIB YKpaiHu Manu mpoOjieMu AOCTYMy M0 AKiCHOTO CHUT-
HaJly IHTepHET-IIPOBaIepiB, 10 BILIMBAJIO HA JEKIIHHUN nporec. 3 ycix
w1aTGopM 3 MOKIMBOCTSAMH MiTKITIOUCHHS 10 JIEMOHCTpAIlii Bigeopsmy
YU Mpe3eHTalil, 3BuuaiiHo OyB Zoom. [HTepdeiic 3pyuHuil i HE BUKIH-
Kae TMOTPIIIHOCTEH, Korjga MiaKIYaeThes Oararo mroneid. [IpaBna, fioro
noTpiOHO mepe3anyckaTu depe3 40 XBUIMH, OCKUIBKH y Oe30riaTHii
Bepcii e MakcmMmalabHa TpuBalicTh KoHbepenii. Hanpukman, 8 Hopse-
ril 3a JOMOMOTO Z00Mm MPOABXKYETHCS HABYATBHUM PiK B IIKOJNAX Ta YHi-
BepcuTeTax. B iHIIMX KpaiHaxX IIKOJsIpi Ha KapaHTHHI ONMAHOBYIOTH CEpBic
Ta BUKOPUCTOBYIOTH HOTO JJISI TO3aKJIACHOTO CITIJIKYBaHHSI, PO3CHIIATH MEMH
1 MIOTIM CMISITUCH HaJ HAUMH.

Penakmii 3MI mo mnepeinun Ha BigmaneHy poOOTy 32 JOIIOMOTORO
LBOTO CEPBiCY 3alMarOThCs MIOACHHUM IJIaHYBAaHHSIM, IIPOBOIATE poOoui
Hapaay, a BEYOpaMu M0 BiZIc03B”’sI3KY, 1T IOTh BUHO i 0OTOBOPIOIOTH MOIii.
Tak camo BiA3HAYalOTh JHI HAPOKEHb dYepe3 Zoom, BUKOPHCTOBYIOTH
miargopMy Ui AN 3a09HUX 1oOadeHb 3 ponudamu. New York Times
nuie, yTo B Mapte 2020 roxa picT KIMEHTCHKOI 6a3bl Zoom ckiaB 18%,
KKl JIeHb ero ckauuBatoT oT 350 go 600 tuc. pasis. PunkoBa BapTicTh
KOMIIaHii csrma Bxe 29 MUTbSIpIiB, e OinbIe aHik Oyab-sKa aMepuKaH-
ChbKa aBiaKOMIIaHis.

Xoua HOBI (popMaTH CHIIKYBaHHS 1 JOMOMAaraioTh HaM PO3BHBATH CO-
1iajgbHI HABMYKUA: MU BYMMOCS HE JIMIIE TOBOPUTH, alie ¥ ciyxaru. [1nar-
dhopmu 1T BUIE03B”SI3Ky BUMArarOTh BHCOKOI KOHIICHTpAIlii HAIOi yBarw,
TOMY MH BTOMITFOEMOCH BiJl HUX III€ O1ITBIIIE BiJf 3BUYAHHNX PO3MOB Y JKHTTI.
[Tomiwaemo sik Oararo yacy i cui BUTpadaeMO Ha JOA3BOHIOBAHHSA, BiZ€o-
KoH(epeHIIii, MU TaKo)K BUMMOCS EKOHOMHUTH BiacHy yBary. Hampuxnan,
BHpINIyBaTd BHPOOHUYI MUTAHHS B MUCHMOBI (hopmi abo peTemnbHiIIe ma-
HYBaTH yCHY PO3MOBY.

Cepen pekoMeHaIildl ChOTOICHHS, 00 MOJIETIINTH iCHYBaHHS B ca-
MOi30Jsii KyIbTYpOJIOTH MPONOHYIOTh, CKOHLIEHTPYBAaTHCh Ha Temepill-
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HBOMY Yaci i MPUIMUHUTH YeKaTH, KOJIW 3aKiHUNUThCs emifgemisa. [loku Tu
YeKael — TH He KHUBEIll, MO’KHA CKJIaJaTH TUIaH Ha JIeHb 1 MaKCHMaJbHO
HOTO BUKOHYBAaTH, JOTIOMaraTH OJMKHbOMY, O1JIbII BPA3ITUBOMY, 3HAXOH-
TH KOHIIEMIIIT PO3BUTKY CBO€i COOMCTOCTI, 3pEIITOI0 HaMaraTucsi poOuTH
CBIT KpallluM.

Buknanansas Ta ogep:kaHHsI 3HaHb BiIOYBa€ThCS y CYCHIIBCTBI, HAYKOBO-
MY i TEXHOJIOT1YHOMY TIpocTOpi. AHali3 MaclITaOHUX TEHICHIIIH € HeoOXi-
HUM JUTSI IPURHATTS PillieHb, 0 3a0e3medaTs moOyI0By CTIHKOTO Ta TOTOBO-
TO 10 MalOyTHROTO cepenoBHIa OcBiTH. Y cBoeMy 3BiTi 2019 p. OECP Ha-
BOJUTBH TPH METaTPEeH M, 10 BILIMBAIOTh HA MallOyTHE OCBITH:TIIO0ATI3ALIIs;
nUQpoBi3allis; CTapiHHS HACETICHHSI.

I'no6anizayia. IlpoTsaroM HaHOMMKINX MECITH POKIB OIBIIICTH Hace-
JICHHSI CBITY CKJIaJaTMMETHCS 3 CEPEeIHBOTO KIacy — TEHACHLIs, 110 37e-
Oinpiroro Bu3HauaeTbest Kuraem ta [Haiero, B skux Oyzne CKOHIEHTPOBAHO
90 % cepenuboro kiacy cBiTy. lle He TUIBKU MOCHIUTH THCK CTOCOBHO
3a0e3MeueH s Kpamoi OCBITH JuIsi OUTBIIOT KUTBKOCTI JIFONEH, a ¢ 1010
3a/I0BOJICHHS OYiKyBaHb BiJl OCBITH 3 00Ky OiJbIII BUMOTIMBHX KJIIEHTIB.
V¥ kpainax OECP nporuHosyeTtbcs, 10 CIOYaTKy i€ BIVIMHE CaMe Ha CHUC-
TEMH BHIIOI OCBITH, OCKUIBKU M JIOBEIETHCS JNOKJIAAaTU OLIbIIE 3YCUITh
JUTS 3Ty9CHHS KpaluX CTYACHTIB Ha Habararo 0ias11 MOOUTEHOMY Ta KOH-
KypeHTHOMY PHHKY. [IponoBxeHHs 3pocTaHHA MDKHApOAHOT MOOIIBHOCTI
mpHU3BeIe TAaKOXK [0 HEOOXiTHOCTI IHTErpyBaTH CTYACHTIB 3 Pi3HUX TPYIl
cycniyibeTBa. [Ipu 1bOMY 3a3HA4Ya€THCS, IO HEPIBHICTH MOMXJIMBOCTCH
MOJKE€ TIPU3BECTHU /10 BiAMIHHOCTEH y 10OpoOyTi Ta BUKIMKATH TOJTITHYHI
Ta COIliajbHI 3aBOPYIICHHS.

Hudgpposizayia. Ocsita Hapasi BifgcTtae Bin mudposizallii, i HEOOXiTHO
JOKJIACTU OiJIbIlie 3yCHIIb, 00 CKOPUCTATHCS IHCTPYMEHTaMH Ta CHIIbHU-
MH CTOPOHAMH HOBHX TEXHOJIOT1H, OMTHOYACHO BUPINIYIOYH ITPOOIEMHE MO0
MOKJITMBHX 3JIOBKHBaHb, TAaKUX SK KiOEPBTOPTHEHHS Ta MpoOieMu KoHi-
JIEHLIHAHOCTI.

Cmapinna naceneHHs. 3a ocTaHHi 45 POKiB TPUBAIICTh XKHUTTS MPU Ha-
pomxenHi 3pocina B kpainax OECP B cepeaapomy Bix 70 mo 80 pokis. Ogiky-
€THCS, 10 YaCTKa JIFO/IEH BIKOM BiJ] 65 pOKiB MpoAOBXKHUTE 3pocTarh. [Iparris-
HUKH CTapIIOro BiKy 31TKHYTBHCS 13 3pOCTAr0Y0I0 HEBIEBHEHICTIO HA PUHKY
npati, TiIBUIIYBaTUMETh-CS TOTpeda y JOCTYII J0 SIKICHUX MOKJIMBOCTEH
MIePeTiArOTOBKY Ta MiABUIIEeHHS KBami(dikamii. 3poctae morpeda B udposiit
IPaMOTHOCTI Ta KPUTUYHOMY MHUCJICHHI HE TiJIbKM MOJIOIUX CTYICHTIB, ajie
i y moneil ctapiioro nokomiHHSA. Y OaraTbox KpaiHax JOpOcCii MaioTh He-
a/IeKBaTHI HABMYKH YIPaBIiHHS CKIaTHOIO H(POBOIO iH(OpMALIiET0, OTXKE,
ypsinu 1 poOOTOAABII MOBUHHI CEPHO3HO BUPIIIATH MMUTAHHS, IO CTOCYIOTh-
cs He JIVIIe HeTIePepBHOCTI OCBITH, a i 11 BCeOIYHOCTI.
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Hnst Ykpainu € mpuTaMaHHUM CTapiHHS HACEJICHHS, ONHAK CepeiHs TPH-
BAJIICTh KUTTS CYTTEBO HIXKYA, HIXK Y pPO3BHHEHHUX KpaiHax cBity. [llomo me-
raTpeHy, MoB’sA3aHoro i3 nmudpoBizalli€ro, TO Ma€e MICIe BiJICTAaBaHHS BiJ
PO3BHHEHHX KpaiH CBITY, IO 00YMOBJICHE, 30KpeMa, 3Ha4HOI0 nudepenitia-
II€I0 Y JOCTYIII IO MEPEexi

[HTEepHET y BENMKHX MicTaX — OONACHUX LEHTPax, MiCTax palloHHOTO
3HAYCHHS Ta CUThChKIN MiciieBocTi. [1logo nodansHOT TeHIEHIIIT 3poCcTaHHs
CEepeHBOTO KJIACY, TO

VYkpaiHa He BIZHOCHUTBCS A0 KpaiH, ¢ IPOTHO3YIOTECS TaKi SBUILA MPO-
TATOM HaWOMMKIKX JECSTH POKIB.

daxiBui MixnaponHoi muiatrgopmu Studyportals, g0 sikoi 3amyueni 3750
YHIBEPCUTETIB CBITy Ta HM3Ka HAI[lOHATBHHUX IHCTUTYTIB, OKPIM CTapiHHS
HaCeJICHHS CBITY, ()OPMYNIOIOTh Taki METaTpeHH, II0 BIUIMBATUMYTb Ha
BUIILYy OCBITY IIPOTATOM HAaHONMMKYMX AECATH POKIB: 3MiHHM HA PUHKY IMpaLli:
3pOCTaHHsI aBTOMATH3allii BIUIMBAE HA II00aIbHY po00dy CHITY; HEBiIIOBI-
HICTh HABHYOK: PO3PUB MiXK THM, YOTO MOTpeOy€e poOOTOMaBEIb, T THM, IO
MIPOTIOHYE OCBITA; CyBOpillIa iMMIirpariifHa momiTuka: oinpine 6ap’epiB mist
MOOUTBHOCTI 10 KpaiH 3 BUCOKHM pPiBHEM JOXOAIB; EKOHOMIUHI 3MiHHU: 3a-
JISKHICTh €KOHOMIYHOTO 3POCTAHHS BiJl PUHKIB, 110 PO3BUBAIOLCS; qUCOa-
JIAHC MOTYXHOCTI: TIOMHUT B EKOHOMIKAaX, 0 PO3BUBAKOTHLCS, TIPOTH MPOTIO3U-
il B pO3BHHEHUX €KOHOMiKax; OFOIPKETHUI THCK: BHIA OCBITH CTUKAETHCS
31 CKOPOUCHHSIM JIEP’KaBHOTO (hiHAHCYBaHHS.

[Nepeniyeni BuIe MerarpeH I 3AiMCHIOIOTH TaKi BIUTMBU Ha cdepy BUILOT
OCBITH: 3pOCTaHHS KUTBKOCTI JIFOZIEH, 3aTydeHUX /0 BHUIIOI ocBiTH (332 MiH
crynenTiB 10 2030 p. abo Ha 56 % mnopiBHAHO 3 2015 p.);sAKicHI 3MiHH B Xa-
paKTepi MOMUTY: MPOCYBAaHHS OCBITH MPOTSITOM >KUTTSI; BIIPOBAIXKSHHS OHJIalH
/ 3MINIAHOTO HABYAHHS; MOAPIOHEHHS OCBITHIX MporpaM; OpIEHTaIlis Ha pe-
3yABTaTH B Kap €pi; criemiaizamist / KOHCOMIaris iHCTUTYIlH. Brums Ha Mo-
OUTBHICTh MIKHAPOJHUX CTYIEHTIB XapaKTePHU3y€eThCs TAKMM YMHOM: KiTbKic-
HE 3pOCTaHHs 3apaxyBaHHs MDKHApPOIHHMX CTYACHTIB (6,9 MJIH CTyIEeHTIB 11O
2030 p., ado Ha 51 % mopiBusHO 3 2015 p.); sKiCHI 3MiHH Y XapaKTepi MOMUTY:
3pOCTaHHS PUBAOIMBOCTI PETI0HATIHPHNX HANPSIMIB; IHHOBALIIl Ta POIIMPEHHS
TPaHCHALIIOHAJIBHUX MOJIENIeH; CIUIECK aHIIOMOBHHX IPOTrpaM y HOBHX Hampsi-
Max; BHII aMOiLlii yHIBEpCHTETIB CBITOBOTO KJIacy Ta iHBECTHIIii B HHX.

Merarperau OyayTh NpUMYILIyBaTu iHCTUTYLII (0coOnmMBO B KpaiHax
3 BUCOKHM DIiBHEM JIOXOJiB) MPOMOHYBAaTH OUBIN aKTyalbHi, TOCTYIHI Ta
THYYKi akaJeMidHi MporpaMu, MO0 Ha3IOTHATH KiTBKICHE 3pOCTaHHS Ta
SIKICHI 3pyILICHHS MOIUTY.

Kpaiau 3 HU3BKHM 1 cepelHiM piBHEM JTOXOIB CTUKHYTHCS 3 MOMUTOM
Ha BUIIY OCBITY 3 OOKY HAaCEIICHHS TPAIUIIIHHOTO BIKY JJIST HABUAHHS, K
3poCTaTuMe MIBUJIIIE TOPIBHSIHO 3 MPOMO3UINEI0 iHCTUTYIIIH.
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Kpainu 3 BUCOKMM piBHEM JOXOAIB OYAyTh CTUKATHCS i3 HEOCTATHHOO
KUTBKICTIO CTYIEHTIB JUIsl 3apaxyBaHHS, SIKIIO HE PO3MMUPATE CBiH my:, 11100
3a]y4yaTH BHYTPIIIHE HACEICHHs HETPAAUIIIHOTO BiKY JUIs HABYaHHS (CTap-
me 24 pokiB) A0 OfEp)KaHHS OCBITH MPOTSITOM YChOTO JKHUTTS, OHJIAWH a0
3MIIIaHOTO HaBYaHHS.

Kpainu 3 BUCOKMM piBHEM IOXO[iB TAKOXK 3/1aTHI 3aJTyYUTH HEOXOTJICHUX
CTYACHTIB KpaiH 3 cepeqHIM i HU3BKUM piBHeM goxoniB. Okpemi crparterii
BKJTFOUAOTH TPAaHCHAITIOHAIEHY OCBITY.

[IpencraBneni MikHapomHOO TUIATGOPMOIO METaTPEHIH 3iHCHIOIOTH
BIUIMB Ha BUILY OCBITY YKpainu. OKpeMi 3 HUX CTBOPIOIOTB 3arpo3y ISl CHC-
TEMH, TaKi SIK HEBIJIMOBIIHICTh HABUYOK, IO MOTPeOy€e PUHOK Mpalli, TUM,
10 MIPOTIOHYIOTEH HAaBYAIBHI 3aKJIaId, OFODKETHHIA TUCK TOIIO. [HIII BiaKpH-
BarOTh JI0IaTKOBI MOKJIMBOCTI.

CyBopia iMmirpaniiiHa noxiTuKa KpaiH 3 BACOKUM PiBHEM JOXOJIiB MOXKeE
OyTH BHKOpPHCTaHA HA KOPUCTb 3POCTaHHS 1HO3EMHHX CTYICHTIB B YKpaiH-
CHKMX 3aKJIa/IaxX BHUIIOI OCBITH 3a yMOB 3aIllpOBajKeHHS €(EeKTUBHUX IiJI-
XOZIB 1A iX 3aTy4eHHS.

Crapinns HaceneHHs B YKpaiHi, SIK 1 HAaBeJeHO BUILE ISl KpaiH 3 BUCO-
KHUM piBHEM JIOXOJiB, MOTPEOy€E OXOIICHHSI BHYTPILTHBOTO HACEIICHHS CTap-
IIIOTO 32 TPATUITIHHUN CTYICHTCHKUH BiK.

VY pamkax miaroroBku 3BiTy «l'opuzonT 2020» acomiarieto EDUCAUSE
3aJly4eHi eKCIIEPTH 3 Pi3HUX KpaiH CBITY OKPECIWIN JaHAmAaT i BUSHAYMIN
HaOLIBII BIUIMBOBI TEHACHIII1, 110 (OPMYIOTh BUIILY OCBITY, BUKJIaIaHHS Ta
HaBYaHHS. ABTOpPH 3ayBaXKyIOTh, IO JUISI KOXKHOI 3 TEHIEHIII MOXKe iCHyBa-
TH 3HaYHA KUTBKICTh PI3HOMaHITHIX 0COOTMBOCTEH, HI’K BUCBITICHO B 3BITI,
3aJIe’KHO BiJ] THUIIIB yCTAHOB BUILIOI OCBITH, PETiOHIB CBITY TOmIO. 65 % ekc-
neptiB npeacrasasuia rpomaau CIHIA, a 35 % — Arcrpanito, Kuraii, €ru-
niet, ®panmiro, TaiiBans Ta Benunky bputaniro. OTxke, Xoua eKCcriepTH HaMa-
rajucs y3araJbHUTH Ta BUCBITIINTH caMme [100ajIbHi TPEeHIU, OJHAK BOHU HE
BIJIKH/IAIOTh ICHYBaHHSI 1HIITHX.

KitouoBi Tpenam Oynu ifeHTH(IKOBaHI y paMKax I’STH Kareropiii: co-
iaJbH1, TEXHOJIOT14HI, eKOHOMIYHI, BHIIIOi OCBITH Ta MOJITHYHI:

ComnianpHi: Omaronoxy4ds Ta MCUXiYHE 3IOPOB’S CTYIEHTCTBA, JIEMO-
rpadiuHi 3MiHM; CIPaBeJIMBI Ta YECHI MPAKTHUKH.

TexHOMOTiYHI: PO3BUTOK IITYYHOTO IHTEICKTY, (hOopMyBaHHS 1TUGPOBO-
T'O HaBYAJIBHOTO CEPEIOBHUINA HACTYITHOTO TIOKOJIIHHS, TPOOIEMH aHAII TUKH
JaHWX Ta MATAHHS KOHQIASHIIIHHOCTI.

Exonomiuni: BapTicTe BUIIOI OCBITH, MailOyTHS poOOTa Ta HABUYKH,
3MiHa KJIiMary.

Buma ocBita: 3MiHM B YHCENHHOCTI CTY/IEHTIB, aIbTEPHATHBHI MUIIXH
JI0 OCBITH, OHJIAMH-OCBITA.
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HoaiTnuni: ckopoveHHs (iHAHCYBaHHS BHIOi OCBITH, IIHHICTH BHIIOL
OCBITH; MOJIITUYHA TIOJSPU3ALLIS.

Huska acniektiB HaBeIeHUX IIOOATBHUX TPEHJIIB BXKE 3IHCHIOIOTH i1CTOT-
HUI BIUTUB Ha OCBITHI mporiecy B Ykpairi. [lo-niepie, 1ie semorpadivni 3MiHN
Ta MOTOKW Mirparlii HaceleHHs, IO IIIe Pa3 MiIKPeCcIoe HEOOXiqHICTh yIIpo-
Ba/PKCHHSI KOHIICHII OCBITH MPOTATOM >KUTTS Ta BiJIOBIIHUX TEXHOJOTIH,
3aJlydeHHs] 1HO3eMHUX CTyAeHTiB Tomo. [lo-npyre, B YkpaiHi Takox Hapasi
TOCTPO CTOITh 1 MMTaHHSA 3aI0BOJICHHS MOTPEO CTYJACHTIB B OTPUMAaHHI aKTy-
QIPHHUX 3HAaHb 1 HABUYOK, 3aTpeOyBaHUX Ha Cy4acHOMY PHHKY Ipaii. AKTy-
IBHOIO € Tpo0bJieMa Jiep>kaBHOTO (hiHaHCYBaHHsI BUIIOL ocBiTH. ChopMymnbo-
BaHI K TEXHOJIOTTYHI TPSH U 31€OUTBIIIONO I HE € TIONIMPSHUMH B YKpaiHi Ta
moTpeOyBaTUMYTh JOATKOBOI yBaru y HalOMmx4oMy MaliOyTHEOMY.

HimeBuit mocmimHUIBKUN {HCTHTYT — T€HEpaTop 3HaHb 1 HaBYANBHUAX
nporpaM, SIKuil OKycyeThCsl Ha TOMY, 100 OyTH «HAHKpamuM y CBITi»
B OKpPEMUX JAMCUUILUIIHAX, B i/iealli BiH IPUB’A3aHUH 10 TATy3€BOTO LECHTPY;
eNITHUH, 3aTaIbHOOCBITHIN YHIBEPCUTET — IreHepaTop MiKIUCIHITITIHAPHUX
3HaHb. Y MalOyTHBOMY BiIOyBaTMMETHCS 3BYKCHHS MOXIIMBOCTEH AJIs Ta-
KHX YCTaHOB Y CBITi, BCE YacTillle JOBOAUBCS CIIELialli3yBaTHCs 1 TIEPETBO-
pIOBaTUCS Ha HIIIEBi; «KIYO BHUIOI OCBITH)» — peani3aTop HaBUYAIbHUX MPO-
rpaM, y hoKyci TisSUTbHOCTI SIKOTO — OTPUMAaHHS TOCBIAY CTYAEeHTaMH, OCHO-
BHI HaBYaJbHI TEXHOJIOTii, MEHTOPCTBO Ta (hacWIIiTallis; MacIiTaboBaHUI
IU(POBHUI YHIBEPCUTET — pealizaTop HaBYaJIbHUX MPOrpaM, SIKUM GOKycy-
€THCS HA THYYKOCTI, HABYAIBHUX IJIaTOpMax, aBTOMaTH30BaHIH MTiATPUMIII,
MTOKPAIICHOMY JTOCTYII, HEOOX1THOI0 YMOBOIO YCIIITHOCTI € TudpoBi3aIist
YCiX OCBITHIX MPOIIECIB Ta BETHMKiI MacIITaOu MisIIbHOCTI, iIHTEpHAIlIOHAJTi3a-
ist; IHCTUTYT npodeciiHOro HaBYaHHs — peai3aTop HaBYaJbHUX MPOTrpam,
c(hOKyCOBaHMIA HA I[IHHOCTI Kap’€PHOTO 3POCTAHHS, IO JOCATAETLCS Yepes3
MIITHI 3B’SI3KH 3 TTPOMHUCIIOBICTIO.

[IBuaKi 3MiHH, SIKi BiTOyBarOThCA ¥ CYCHUIBCTBI, TEXHOJIOTISX, 3HAHHSX,
BUMaraTuMyTh y MaiilOyTHbOMY BiZ (axiBIiB 34aTHOCTI 10 IPUCTOCYBaHHS,
ONaHyBaHHA HOBUX HaBUYOK, podeciii, KpeaTUBHOCTI. Y MallOyTHIX CTPYK-
Typax OCBITHIX MporpaM HaiOIIbII aKkTyalbHUM € HaOyTTs yHiBepCaJIbHHUX
KOMIIETEHTHOCTEH: BMiHHSI BUUTHCS, ONIPALbOBYBATH 1H()OpPMAIIif0, IBUAKO
ONIAaHOBYBATH HOBI TEXHOJOTIi, 3AaTHICTh 10 KPUTHYHOTO MUCJICHHS Ta Kpe-
aTMBHOTO MIJXOMy JO 3aBJaHb. AKTyaJIbHOCTI HaOyBalOTh TAKOX HABUUKH
CHUCTEMHOTO MUCIIEHHS, TPOrpaMyBaHHA, MIKraJTy3eBoi KOMyHiKallii, BMiH-
HS IPaLIOBAaTH B yMOBaX HEBU3HAYECHOCTI, MyJIBTUKYJIBTYPHICTD 1 BOMOIIHHS
JEeKiIbKOMa MOBAaMH, €KOJIOT1UHICTh MUCICHHS, MYJIbTU(YHKIIOHATBHICTD.
Bucoka ckiagHicTh 3aBIaHb MailOyTHBROTO MOTpeOye BiJ (axiBIiB BMiHHS
KOHI[CHTPYBATHUCSI, YIIPABIISTH BIACHUMHU EMOIISIMH, ITiJITPUMYBATH PO3yMO-
By Ta (pi3MUHy mpane3qaTHiCTh, IJIAaHyBaTH HABAaHTAXECHHSL.



CycninbHi cuHeprii Ta ciieHapii po3BUTKY OCBITHBOTO, KYJIBTYPHO-MHCTEIBKOTO. ..

TakuMm uuHoM, nepen 3BO mocTae 3aBaaHHsI MO€AHAHHS PO3BUTKY Ta-
KHX 3/1aTHOCTEH y CTYACHTIB Ta OIHOYACHOTO HaJaHHA IM cIieliai3oBaHuX
3HaHb 1 HABHYOK y paMKaM oOpaHoi mpodecii. Y MaiiOyTHbOMY 1€ CIIpHSTH-
Me Oe3repepBHiit OCBITI HACTYITHUX TIOKOJIIHb.

3 TOYKH 30py 3MICTy OCBITHIX IIPOTPaM CBITOBHUM TPEHIOM MaiOyTHHOTO
Oyze X MDXIUCIUILTIHAPHICTD, IO HaAa€e (haxiBIsIM MOXIIUBICTh BCEOIYHO,
HUTICHO Ta OUTBII TTHOOKO JAOCTIAUTH 00’€KT, pO3BUBAE HABUYKU KPUTHY-
Horo mucieHHs. Kpim Toro, 6inbioro 3HaueHHs HaOyBae cBo0Oo/a i BiArmo-
BiJIANBHICTh CTYyJEHTA Y POpPMYBaHHI iHIUBIAyaIbHOT OCBITHBOT TPAEKTOPI].
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AKTyaJlbH1 TPOOJIEMH PO3BUTKY
KyJIbTypH B YKpaiHi
a1 yac magaemii COVID-19

Current Problems of Cultural Development
in Ukraine During the COVID-19 Pandemic

Quarantine greatly limits our capabilities, narrows plans and horizons. The
most important thing for us today is not to lose contact with the audience,
s0 to speak, to keep in touch. The sphere of culture is impossible without live
interaction.

However, it should be noted that culture does not always manage to perform
its regulatory functions, especially in an era of wars, revolutions, strife: in
such periods, culture itself is experiencing a crisis and changing its forms. The
sociology of culture is based on the fundamental fact of social heterogeneity of
human society (classes, strata, groups), and this social heterogeneity inevita-
bly generates social inequality, in which some people stand on the social lad-
der above or below other people. Social groups differ from each other not only
in their economic or political interests, social status, but also in a number of
psychological and cultural features: self-awareness and self-esteem, ideology
of this group, customs, traditions, norms of behavior, leisure, use of character-
istic words and expressions, manner of dress, preferences in art, etc.

CLOFO}IHi YKpaiHChKE CYCHIICTBO 3ITKHYJIOCA 3 PSIOM BHUKIHUKIB, SIKi
3MYIIYIOTh EPEOCMUCIIOBATH IIIHHOCTI 1 MIAXOAM B KOMYyHIKaiii. Pi-
BEHb HEOE3INeK Y KOHTEKCTI JOTPUMAaHHS IpaB JIIOAWHH, PO TOTOBHICTH
TpOMajsiH 00MpaTé CBOOOIY MONpPH HEOE3MeKy Iy’e roCTpO LIKaBHTh CyC-
MiJIBCTB, @ 0COOIMBO B KYJIBTYPOJIOTTYHOMY BUMIpi.

[Tix yac kapaHTHHY KYyJIBTYpHA raiy3b B YKpaiHi 3a3Halla HU3KU MOTPSI-
CiHb.

KapanTuHHI OOMEXEHHS YCKJIAQJIHWIH, a TOJCKYAH YHEMOXIIUBHIH PO-
00Ty GaraTbox 3aKJIajiB KyJIbTYpH: BiJ HalllOHATBFHUX MY3€iB 1 0i0mioTek 10
MPUBATHUX KIHOTEATPIB Ta MUCTEIBKUX IIKLIL. Jemo MoXKHa opraHi3yBaTH
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TUCTaHIIHO, HATIPUKIIA/, BipTyalbHI My3ei, OHJIaifH-BUCTaBH 1 YUTKHU 1’ €C,
1HIIIE X TIOCTaBHIIM Ha ay3y. COLi0N0Tn KaxXyTh, IO CBIT LI HE CKOPO OT0B-
TA€THCS BiJ BIJ LI€T HAITACTI.

CaiToBa maHzeMis mocnpusia TOMY, 0 KyJIbTypa, Tak OM MOBWTH, BBiii-
ma y CIuisiuuil pexkuM. Ha aymMKy ekcriepTiB, KyNnbTypa Iie B MEeHIIH Mipi,
HIK OCBiTa, MpUAaTHA ISl TOTO, 100 MOBHICTIO MEPEUTH B OHJIAHH-PEKUM.
AJKe KyIbTypa — 1ie B IIEpIIy Yepry eMOLlii Ta )KUBE CIIUIKYBaHHs, 1 )KOACH
eKpaH MOHITOpa HE 3/IaTeH IIi eMOIIlii KOMIICHCYBaTH.

[Tanmemiss KOpOHaBipyCy € KaTali3aTOpOM HapOKEHHS HOBUX MHC-
TEUBKUX (DOPM, MOIIYKYy HOBHX METOZIB Ta 1HCTPYMEHTIB 1HCTUTYLisIMH
KyJIbTypH SIK Ha MKHApOZHOMY, TakK 1 Ha HalliOHAJIbHOMY PiBHSIX.

IndopmariifHi Ta MCUXOJOTIYHI aTaKH, i BIUIMBOM SKHX 3HAXOAMIINCH
MEIIKaHIl YKpaiHu Ta iHIIUX KpaiH OpOTSAIOM OCTAaHHBOTO POKY, YK€ 3Mi-
HWIN TIOBEIHKY JIOACH, 1110 HAAaJI0 MOMITOBX A0 (GOpMyBaHHs HOBHX COLIi-
ANIBHUX BIJIHOCHH, BUKOPUCTAHHS THTEPHET-TEXHOJIOTIH JUIsl TUCTAHIIHHUX
dbopM criKyBaHHS, 3aMpOBAIKCHHS AUCTAHITIHOT pOOOTH 1 SK HACIIIOK
— 3MiHY IIHHICHUX Opi€HTHpiB. Ha mepmii miaH BUXOOUTH 3pYYHICTH TO-
MEIKaHHsI, HASBHICTH SKICHUX TaJUKETIiB, IBUKOTO iIHTEPHETY, MOXKIIUBICTD
3HAXOJIUTKLCS Ha BYJUIl 0€3 CTOPOHHIX OCIO i TOJIOBHE — SKOHOMIs 4acy Ha
nepecyBaHHs MicToM y trafic jam.

B ymoBax xkapaHTHHHMX OOMEXEHb BENHKI MiCTa HMIBUAKO BTPATWIN MPH-
BaOJIMBICTE 1 CTANN BEJIMKOIO MPOOIEMOIO ISl HACETICHHS y 3B°SI3KY 13 BiACYT-
HICTIO TPAHCIIOPTHOTO CIOMYYEHHS, SIK HACHIZOK — YCKJIaJHEHHS MiepecyBaH-
HS B ME)Xax MiCTa; 3aKPHUTTIM IMapKiB Ta CKBEPIB, SIK HACIIIOK — BIICYTHICTb
MOXKJIMBOCTEH 3aHATH CIIOPTOM 1 IPOTYJISIHOK; 3aKPUTTSIM PHHKIB, SIK HACTIZIOK
— BIJICYTHICTh MOKJIMBOCTI BUOOPY Ta 3pO3yMiNTHiA CTPHOOK IiH Ha MPOLYKTH
XapuyBaHHs B CyNepMapKeTax; 3aKpUTTSAM KyJIBTYPHO-PO3BaXKaJIbHUX yCTa-
HOB, SIK HACJTIJTOK — BiZICYTHICTh MOMKJTMBOCTEH SKiCHOTO IPOBEICHHSI BLTBHOTO
gacy Ta 6araro iHIIOTO, 3apajay YOro JIFOAMHA NEepeKIDKAE 10 BETUKOTO Mic-
Ta. KapanTuaHmii iepio JOBiB, 110 HAsBHICTH Odicy i MOCTiiiHA MPUCYTHICTD
y HbOMY TIPAIiBHUKIB HE € 000B’SI3KOBOIO YMOBOIO JIJIs Be/ICHHs Oi3Hecy.

Tomy Mu GyneMo criocTepirati MoCTYIIOBY MITpallifo 10 HEBEIUKHUX MiCT
33Tl TOTO, MO0 i 9ac MOXKIIMBUX MalOyTHIX KapaHTHHIB HE BiIdyBaTH
JUCKOM(OPT MOBCAKICHHOTO SKUTTS.

OxpiM 1IBOTO, JFOJCTBO BIIUYJIO, CKIIBKH Yacy BOHO 1HBECTYE IJIs 3apo-
ONSTHHS KOIITIB, SIKi O€3MTy3/10 BUTpavYaroThCa Ha Te, 0€3 90T0 MU MOXKEMO
JIETKO >KUTH.

Bce ne BrMHE HAa PUHOK HEPYXOMOCTI1, 0COOJIIMBO OpPEHIM JKUTIA y BETH-
KHX MiCTax, SIKe € HE3pO3yMIJIO BUCOKUM 1 IPUMYIIy€e TpaioBaru 24/7 3a-
JUTS TOTO, TIIO0 CIUTaqyBaTH OOOB’SI3KOBI MIOMICSYHI BUTPATH, TO30aBIISTIOTH
ce0e MOXKJIMBOCTI HOPMAJIbHOTO CIIJIKYBaHHSA 3 YWICHAMH POANHHU.



AXTyanbHi npo6iaeMH po3BUTKY KyJIbTypH B YKpaiHi min yac mangemii COVID-19

lomoBHE — MU BiAYYNH TUTHH Yacy 1 3p03yMiTH HOTO IiHHICTb.

Bce e moOyaye yMOBH Ul HOBOTO CBITY, B IKOMY AMCTaHIilHa poOoTa,
OHJIaWH-CITIIKYBaHHS, MOJKJIMBICTh CTBOPEHHSI YMOB ISl aBTOHOMHOTO TIe-
pebyBaHHS (3eJIeHa eHepreTHKa) Ta HEBEJIHKI MiCTa — CTaHyTh B TIPIOPHUTETI
U151 30€pEKEHHS JIFOICHKOT OIS,

SIK CTBEpIKYIOTH IICHXOJIOTH, IHCTUHKT BUYKMBAHHS IPOOYIKYE MPUXO-
BaHI PUCH, KOJIH JIFOJIUHA TIEPETBOPIOETHCS HA 1CTOTY, sIKa TOTOBA Ha OyIb-sIKi
nii, mo6 3amummTHcs kuBor0. CTpax 3a BIACHE 370POB’S — II¢ iIHCTPYMEHT
st Oynb-sKoi BiIanu copMyBaTH B CYCHIUJIBCTBI HETATHBHE CTABICHHS 110
NEBHUX KaTeropiil HaceneHHs. B Ykpaini ne BinOynoch, Hampukiaz, i3 3a-
pobiTuaHaMu, IOBEpHEHHS SIKUX B YKpaiHy Mi(ONOTi4HO MOB’s3aHO 13 1O-
NIMPEHHSM 3aXBOPIOBAHHSI.

Juis 30epeskeHHs] BHIUX JFOACHKHUX IIHHOCTEW HEOOXiMHI BiAMOBiIHI
YMOBH JKHUTTS, BIICYTHICTh iHQOpMAIIfHUX aTak, M0 3HUIIYIOTh LiHHOCTI
JIIOICHKOTO OYTTSI TA KYJIBTYpH.

Kputnka ¢inocodcrkoro 3HaHHS, 3iiCHEHa B MeXaxX aHAJTITHYHOI Tpa-
JUIIi1, Jasa 3MOTY TiTIATH 10 BUBYCHHS KYJIBTYPH K CepeIOBHINa, 10 Ghop-
MYE€ pi3Hi Teopii, pO3KpUBAIOYHN TXHill METaTEOPETUIHUH MMOTEHITIa . Baxiu-
BUH KPOK Y IboMy HarpsiMi 3poouB K. Xro0Hep, sikuii BUCYHYB 11I€10 PO Tie-
pexin dimocodii KynbTypH Ha METAaTEOPETUIHHHN piBEHB. ToMY, pamioHaIbHEe
JOCHIDKEHHS KYJIBTYpH MOXKHA 311HCHIOBATH HA TPHhOX PIBHAX: EMITiPUIHO-
My, TEOPETHYHOMY Ta MeTaTeopeTnyHoMy. Ha emMmipnuHoMy piBHI — Lie BU-
BYCHHSI PI3HUX ICTOPUYHUX AUCIUILIIH, IO 3’ ICOBYIOTh XapaKTep PO3BUTKY
KOHKPETHUX KyJIBTYp Ta UBiTi3aIiii. Ha TeopeTnaHOMY — 116 OCMHUCIICHHS
EMIIPUYHOTO Marepiany Ta HOro y3aradbHEHHs Y BUINISAI Teopiil Ta KOH-
uentiB. Ha MerareopeTnyHoMy piBHI parioHaNbHE JOCTIHKEHHS KyIbTYpU
— II¢ TIOSICHEHHS 3aKOHOMIPHOCTEH BUHUKHEHHS Ta JOLIIBHICTD ICHYBaHHS
PI3HUX KyJIBTYPOJIOTIYHIX KOHIIETIB.

Tox BUBUEHHS KyJIBTYpH HE OOMEXY€EThCS JIMIIE THM, 110 BiIKPHUBAE IIOCh
HOBE JJIsl PO3yMiHHS caMoOi KYJIBTYpH: Take BHUBUCHHS Ma€ 3HAYCHHS JUIs
3’siCyBaHHS CYTHOCTI 0araTboX CTOPIH JKUTTS CyCIUIBLCTBA. SIKIIIO MH X04EeMO
3pO3yMITH CYyTHICTh KyJIBTYPHOTO OYTTA, 1OTO CIIPSIMOBAHICTh 1 MEPCIIEKTHRH,
TO HE TIOBUHHI BiIMOBIISITHCS Bii METaTEOPETUYHOIO BUBUCHHS KYyJIBTYpH. Bu-
BYCHHS TIPUPOJIH, JTIOAWHHU, CyCIITBLCTBA, BCECBITY SIK LLTICHOCTI, IIOEAHYIOUN
PI3HOMaHITHI acCTIeKTH IXHBOI B3a€EMOIHTerpallii, — OfHe i3 3aBIaHb Qinocodii,
10 Ha METAaTCOPETUIHOMY PiBHI 31iHicHIOE (bimocodis KyneTypH [2, c. 9].

Kynerypa - e He TUIBKM XyJOXKHBO-TBOPUYHMH IPOLEC, aje Mepll 3a Bce
3BHYAi, [{IHHOCTI, TOTJISIN, HOPMHU, 110 IIEPEBAXKAIOTh B CycHILCTBI. Lle oco-
OnmBHi crioci® opraHizauii i pO3BUTKY JOICHKOTO KHTTS, TPEACTaBICHUN
B MPOAYKTaX MaTepiajbHOI 1 [yXOBHOI Mparli, e CHCTeMa B3aEMHH JIIOIUHI
1 IPUPOAH, JIFOAWHY 1 CYCIIIBCTBA, IIONWHU 1 IIONUHU.
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Binrak, kynasTypa yocoOmoe B co0i SIK CyKyIHICTh TyXOBHHUX 1 Marepi-
QIBHUX I[IHHOCTEH, TaK 1 XHBY JIOICHKY HISUTBHICTH IIOAO iX CTBOPEHHS,
PO3TOBCIOMKEHHS 1 30epeKeHHsI.

B cortionorii BUAUISIOTECS TaKi OCHOBHI (DYHKITiT KyJIBTYPH:

* TyMaHICTHYHA (JTFOMUHO TBOpPYa), TOOTO PO3BUTOK TBOPYOTO MOTEHITIATY
JIOOMHY, Y BCiX Qopmax il KUTTERISTBHOCTI (TonoBHA (QYHKLIISN);

* mi3HaBaJbHA (THOCEOJIOTIUHA), 00 KYJIBTypa € 3ac000M Mi3HAHHS 1 caMo-
Mi3HAHHS CYCIIBCTBA, COI[IabHOT TPy 1 OKPEMOi JIIOANHU;

* iH(opmamiiHa — QYHKIliS TPAHCIAIII COIIaTBHOTO JOCBIiTY, SKa 3a0e3-
Tevye 3B’ 130K MOKOIIHB BCIX YaCiB;

* KOMYHIKaTHBHa — (DYHKIIisl COLIANBHOTO CIIJIKYBaHHS, siKa 3a0e3reuye
aJIeKBaTHICTh B3a€EMOPO3YMIHHS;

* IIiHHICHO-Opi€HTaIliiiHa, TOOTO KyJIbTypa 3a/1a€ TMIEBHY CUCTEMY KOOP/H-
HAaT, CBOEPIIHY “KapPTKYy KHUTTEBHUX LIHHOCTEW”, B AKX ICHYE 1 Ha AKi Opi-
€HTYETHCS JIFOANHA;

* HOPMaTHBHO-pPEryIorYa (yIpaBiIiHChKa), SIKa MPOSBISETHCS B TOMY, IO
KyJbTYpa BUCTYIIA€ 3aCO00M COLiaIbHOIO KOHTPOIIO 32 MOBEIIHKOIO JIFO-
nunu [1, c. 48].

HaiiBayximBimmm J1st HAC ChOTOMIHI € HE BTPATHTH KOHTAKTH 3 ayIUTO-
pieto, Tak 6u MOBUTH, TpuMatH 3B’s130K. Cdepa KylnbTypH, HEMOXKIIBa 6€3
KUBOI B3aemonii. KapaHTHH BETMKOI0 MipOr0 OOMEXY€ Hallli MOYIJIUBOCTI,
3BY)KY€ IUIAaHH Ta TOPU3OHTH. JJOBOAUTHCS BIAMOBIISATHCH BiJ IEBHUX MPaK-
THK Ta a/IallTOBYBAaTUCh — HAa Yac KapaHTHHY MU MepeBENId poOOTY YCTaHOBH
y muctaHniiauit popmar. [leprroueproBuM i BaXXIMBUM IS HAC 3AJTHINAETh-
Cs1 3B 530K 31 CepeOBUILEM, 3 TAPTHEPAMH Ta APY3SIMHU, 0€3 SIKUX HEMOXXIIH-
BO BTUINTH O1NTBIIICTD HAIINX MPOEKTIB.

[Mangemist KOTUCH 3aKIHYUTHCS | HAHOLTBIIT BaXKKO OyJ1e BITHOBUTH 3B’ 130K
«KYIIBTYPHAW TPOAYKT — KOpHCTyBad (Tisimad)». Tomy HaiOiLIbpImI Bpasmu-
BOIO Ti/1 4ac maHzeMii € Tamy3b KynbTypH. Ll cdepa Oyne oroBryBarucs Bifg
KapaHTHHHOI 3yNMUHKH OiJbII HiX /ABa poku. Ha choromgHi BiAcyTHI yHiBep-
CaJIbHI PIMICHHS IOAO BUXOAY 3 MaHIEMIUHOI KPU3U KYJIBTYPHHX yCTaHOB.
Ile moB’s3aH0 3 OararbMa CKIIAJOBUMH. BUBYAIOUM iCTOPIF0 MUCTEITB, MU
0a4nMo, 10 MICHA KOXKHOI MaHAEMIYHOI KpU3HU KyJIBTYypHI HAPSIMKU TpaHC-
(hOpMOBYBAITUCH 1 TIEPEIKUBATH PO3KBIT.

B MunHyni wacu He Oyno iHTEpHETY, TOMY MaHJeMil He BIUIMBAIU Ha
MMOCTKPU30BUH TOMUT Ha KyAbTYpHHI TpoaykT. Ha cporomni onnaiH-
TpaHCIHAIl, IHTEpHET-eKCKypCii, onndpoBaHi eKCIIOHATH, KAPTHHH — BCE,
10 3a[IOBHUJIO iIHTEPHET MPOTATOM OCTAaHHIX ABOX MICALIB, CTAJIO 3aHAITO
JOCTYITHUM 1 HaHECIO HIKOIY iCHYIOUOi CHCTeMi MPOAaKy KYJIBTYpHOTO
nponykry. Taka curyarlis He Mae MHHYJIOTO 1 HE 3aJHIIac HaAll Ha Maii-
OyTHE.
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BixoBa rpyna no 35 pokiB i3 3a10BOJICHHSIM IPOAOBKYBaTHUME KyJIbTypHE
OHJIAWH-KUTTS, a BikoBa rpymna micist 35 pokiB Oyae 3 0CTOpOroro npuiiMaru
PIIIICHHS IIOJI0 BiJIBiIaHHS KOHIICPTHHUX 3aJIiB, B AKUX 30upaeTbes Big 100
1 Oipmre oci®. Mu 1me He 3po3yMiIH, ajieé BIMYyEMO 3 9acoM, IO 3B’SI30K
«TIs11a4 — MHUTELb» BiTUyTHO 3pyHHOBAHUI 4epe3 iCHyIOUi CUCTEMH BipTy-
aJIbHOI PeajbHOCTI.

[Ipobnema He Mae cBoro BupimeHHs. [IpoMi>KKOBI pilieHHs BiAcyTHI. Mu
a0 HaBYaEMOCH KUTH B HOBUX YMOBax 3 KOPOHO BipycOM i IIOBEPTAEMOCH
3a eMOLISIMU W €HEPreTHKOIO 0 KyJIBTYPHUX YCTaHOB, A00 MUCTELTBO I10-
CTYIOBO BTPaTUTh ISl CYCIIIBCTBA «EMOLIHHY LiHHICTHY.

omo ¢popmyBaHHS OHJIANH-CYyCTUILCTBA. BikoBHI 1IE€H3 aKTUBHHUX KO-
pucTyBauiB 70 KapaHTuHy OyB 12 — 35 pokiB. Hapa3si Mmu MmoxkeMo roBoputu
PO PO3IIMPEHHS BiKOBOTO IeH3Yy 10 75 pokiB. Ilig wac xapanTuHy Harmi
6al0yci 1 mimyci omaHyBajaM HOB1 TE€XHOJOTIi Uil CIIJIKYBaHHS 3 IITbMH Ta
OHyKaMH, BUMYIIEHI OynH KOPHCTYBAaTHCS OHJIAWH-TIOCIyTaMH, CIyXaTu
OHJIAIH-KOHIIEPTH TOmIO. ToMy BiIHOBIIEHHS 3B’S3KiB Oy/e BaXXKUM 1 TpH-
BaJIMM.
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Crisis of the COVID-19 Pandemic
as a Psychological Recourse
for Indentity Transformation

The article contains the results of theoretical and applied analysis of experien-
cing personal crisis in a period of COVID-19 pandemic. Work with people du-
ring the quarantine period brought to the surface number of problems, which
need to be studied. The author has the stance that crisis should be treated as
a resource for personal transformation, discovering new personal capabilities,
getting rid of incongruent values and determining new prospective goals. Iden-
tity crisis should be treated as a resourceful chance to discover yourself and
become closer to “you.”

One of the experiments of .M. Sechenov staged a stressful situation for
an animal (in this case a dog), placing him under in a dark box, provid-
ing oxygen and food. The dog fell asleep. Silent darkness with sufficient air
and absence of hunger gave a signal to an animal to go the sleep.

A human being placed in the similar conditions—silent dark room (not
even a box) with comfortable temperature—goes into panic. There is no need
of external factors for the human brain to paint himself or herself a horror
picture (Sechenov, 1891)

During his or her life, a human goes through a number of crises: situ-
ational, sudden, midlife crisis, slow-burn crisis—the names and number
of crisis are growing and the systematization of their kinds is constantly
evolving. The crises are being observes, studied for further definition and
systematization, with the attempt to find the explanation and recipe for the
ways out.
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A psychological crisis is a life event that an individual perceives as stress-
ful to the extent that normal coping mechanisms are insufficient. The exist-
ing ways of coping simply do not give expected results.

However, these events facilitate the opportunity for change; a more se-
vere crisis will demand larger scales of changes from a person.

A human going through stress in crisis falls into a disturbance and anxi-
ety, which makes him or her use all inhabited methods in hand to resolve the
problem. Moreover, as we mentioned before those coping methods stopped
working, which basically caused the crisis.

Nevertheless, the person never ceases to look for a solution/exit/answer
using all known methods, adapting them and blaming himself or herself for
not using them correctly, or not being too good at using them—as an expla-
nation, why he or she still cannot get the result they look for.

It looks like trying to get through the door, knocking, pushing, and turn-
ing the doorknob, banging stronger trying to overcome the obstacle—aiming
for one purpose—to open it. The person keeps trying, but they do not reach
the goal, falls into frustration as they could without receiving the desired
result.

Crisis in Evolution

At the same time crisis is an integral component of any development as
part of moving forward. There is no development if there is no change.

It was the ability to adapt that resolved either in survival or in extinc-
tion of species or individuals. Speaking of psychological crisis, we may say
that a person appears in a different (new) reality, to which he or she is not
adapted. Being in a system of lost fulcrums, he or she is looking for new ones
using them as a guidance for a new sense.

People usually describe an identity crisis as a situation in which nothing
makes them happy, everything is negative, sad, difficult, and that something
needs to change.

Considering the revision of advantages (friends work, house, kids etc.)
they still cannot find anything that inspires them. The majority, going through
revision, is surprised by that fact—I do have everything I wanted, why can-
not I enjoy it. As the reality changed, in other words new for a person, he
or she is looking for something to rely on in a crisis itself, a starting point
for adaptation to the crisis—something familiar, something that works in
accordance with any known rules and scenarios, which is absurd—if you
adapt to the crisis you will stay in it, just longer, until you find the way out.
The ability to find the way out of a crisis is to look for your responses in new
reality. Searching for things that you will be “touched by,” something that
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will make you responsd, anything that will leave even a little trace of posi-
tive reaction.

At oone of the trainings in May 2020, [ remember a young good-looking
girl in her 30s talking about how heavy and unpleasant she felt, about being
a workaholic, trying hard to do it all. After a heart attack and years of therapy,
and now she felt as if she were entering that vicious circle again. Without
taking a breath she was talking how hard it was for her, how problems just
piled up and she felt lost in chaos. The girl was sitting hunched up, near the
window in front of her computer.

She was monotonously going through the vicissitudes of unbearable ex-
istence. At some point, she looked out of the window and smiled, saying
that probably when the sun is out she feels easier. It was a micro moment
of a little light of happiness against the dark background of her heavy dark
existence. It was a thin invisible thread that I could pick up as a psychologist.
That is what you need to begin the way out of the crisis—catch that little
smile on your face, even if it is a hint of a smile. That instant, a momentary
flash can become a turning point, a base to move forward. Catching on to it,
we go for further gathering of positive emotional crumbs and begin to build
a base for the new reality. To extend and prolong that emotion, to follow
the threads of positive reactions to increase their number to extend your life
vastness.

Short and Long-Term Happiness

In one of his lectures on well-being a Nobel Prize laureate Daniel Kahne-
man explains how daily experiences and memory of your life events contrib-
ute to our sense of feeling happy.

Based on those results the formula of our happiness (feeling satisfied) is
a collective result of little everyday moments and reaching long-term goals.
A long-term goal—whatever you choose, is that inspiring challenge that
would demand time and effort from you. More complicated is the road to
reach it—you will be more satisfied when you finally get there.

Little everyday things are those little notions of your positive reactions
during the day. Every positive reaction: amazement, joy, delight, pleasure,
peace—the more you can notice and collect them throughout the day the
more positive experiences you will gather for feeling daily happiness. Un-
fortunately, those are not easy to notice. We rarely pay attention to every
our micro reaction to certain thing, people, situations during the day. In the
everyday routine we miss out our happiness of “being.”

Imagine you landed on another planet. There, on your home planet, eve-
rything was clear, but now you are in very different surroundings. What are
you going to do?
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You will look around paying attention to every little thing and remark for
yourself—what was attractive, scary, amusing or dangerous. For adults, the
self-following mechanism of reactions is not something common. In child-
hood, it works wonderfully and with time it is replaced by automaticity—
—automatic reaction (habit) to the things that surround us.

We are not easily surprised. The fact is that we do not really pay attention,
as we do not see any particular reason in doing so.

In crisis, a person appears in a “not OK” condition. He or she revises
values, ideas, and believes, as they do not make sense. His or her motivation
declines to a zero level.

The person tries to find external incentives, which in the past have helped
to resolve difficult situations. However, reality has changed, and motivation
and incentives from the past no longer seem to work.

What to Look For and Where

A human rarely can go through crisis without any external help. In any
case, it would be easier with a “guide” who can broaden the horizons of the
outside world to see more resources.

To See and Recognize

Human rarely can go through crisis without external help. In any case,
it would be easier with the “guide”, who can broaden the horizons of the
outside world to see more resources, looking for the exit in the crisis will be
easier.

To see and recognize
Search for a new start—it is a long way and to start you should get
equipped with a set of techniques.

Reboot for a New Reality

In a deep crisis, we like just like Phoenix who burned itself to rise from its
own ashes. We rebuild ourselves in a new reality. We make little moves toget
back on our feet. We ask questions, try to renew our view on the surround-
ings and the people around us. We, as a child, take small steps.

Feel and Describe

The above mentioned above fleeting girl’s smile, that is what we are after.
A positive response—that is what we need to catch and register. But how?
Being in stress during the crisis, we stop feeling the signals that our body
send to us—warmth, cold, heat, even physical pain. Fighting with external
challenges, we stop paying any attention to our physical state and reactions.
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We do not hear our body, because our soul hurts much more.

One of the important instruments is an ability to “feel yourself.” We have
to try to understand our feelings and senses. Find the correct word for those
feelings. The task is quite hard.

For starters, a person should try to describe his or her physical state. As if
we are paying a visit to a doctor—here it aches, there’s tension there... Try to
describe, what you feel, the state of your body, your movements in a specific
moment—switching your focus from anxiety to a different thing.

Not too many people can name more than 5 feelings or senses during the
crisis. They find it very hard to focus on their emotions and find the correct
words for them.

Ask a person to choose and object that they find interesting and look at it
and describe it, as detailed as possible, with the warning that the task will be
very difficult. Ask questions—where it could be sold, which other color/size/
model could it be if it were up to that person. How can it fit into his or her
life? Ask as many questions as you can. This exercise, if you start to practice
it often, will help to develop a habit to look at things from a different angle.

To See More

In gestalt therapy, there is an exercise that most will find annoying—see
the opposite. It is just a game—you pick any situation and play it the other
way around. I am losing weight—I am gaining weight. I am catching a fly,
a fly is catching me; it is raining—the steam is rising. My boss fired me—
—I fired my boss etc. Describe how this “opposite” goes, so you can see it in
your imagination. This game to see the world upside down, when used often,
turns into a habit, and helps our mind to see and feel more in any situation.
After several times of repeating it, our mind will pick it up and will automati-
cally apply the rule to look at things from more than one angle.

Physics and Chemistry

Going through the crisis, the physical state should be addressed as well as
the emotional one—they are interconnected.

In his book 12 Rules for Life: An Antidote to Chaos, Jordan Peterson
describes how “stand up straight with your shoulders straight” is connected
with the way we feel. Based on his research the chemical serotonin that is
produced by our body and puts us in a positive mood, has a direct influence
on our posture.

People slouch under stress; we hunch our shoulders, which reflects our
internal state of feeling smaller, under pressure. Trying to change your pos-
ture by keeping your back straight makes you look up instead of looking
down. Straight posture gives us more positive responses of the surround-
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ings and influences our level of serotonin, which can play an important role
in a crisis.

You can also influence the production of serotonin in your body by exter-
nal factors that help your body synthesize it—being in the sun, choose food
that contains tryptophan (meat, fish cheese).

New Economic and Working Environment

In quarantine, that globally influenced the structure of economy, busi-
ness owners had to switch to manual control of their businesses. If in the
last couple of years, business planning was done for 1-2 years ahead, now in
unpredicted reality of quarantine measures, planning for the week starts to be
unrealistic. Conducting training with top management and business owners
of big shopping malls in 2020, I have observed that business strategies are
concentrated on minimizing and costs and avoiding losses. Income growth in
business today is like the weather—if'it’s at a surplus, we are happy, if it goes
in minus, we creatively cut costs including cutting of personnel.

Unpredictability became a main slogan of the passing year.

About a year ago, before the COVID-19 times, in one of his online lectures
on Illusions, A. Kurpatov said: “Learn to live with the unknown” (Kurpatov,
2016). One of the functions of the mind is to search and create the explanation
for past events. It was developed during the evolution of the human as a base
to make plans and forecast for the possible future. Analyzing past events and
finding explanations for failures, humans could built a more stable future.

If these prediction models worked in the past, now they have turned
against us. The existing function of the brain to build the explanation to be
used in near future does not work.

We need new managerial and communicative psycho technologies. We
need them in economy, business, building social relations as there no norms
and rules.

Situation in the current moment is the main landscape for decision-mak-
ing. In addition, the decisions are short-term now.

If the investors are struggling with unpredictability of income, business
management is occupied by recreating the personnel job structure, which
has become unpredictable as well. New obstacles are calling for unordinary
job descriptions. Working in chaos leads to big stress. Fast decisions that
are often based on emotions and intuitions—this is a framework of today’s
reality. Situation — Problem — Short-term solution— this is the daily / weekly
circle of business now. Attempting to build business models is still possible,
but number of possible outcomes is huge.

Decisions for investment have turned into a game of roulette. Existence
in chaos—that is now the evolution call. Only time will show how human
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psychology will pass this test. As for now, we learn to live with the unknown
and unpredictable
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[Icuxonoriaai 0coOIMBOCTI
nepexuBanHs nanaemii COVID-19

Psychological Features of Experiencing
the COVID-19 Pandemic

The article is devoted to the psychological features of experiencing the con-
sequences of the pandemic in Ukraine and the world. It was found that the
modern situation is accompanied by by the spread of an “epidemic of panic,
anxiety, and fear,” and as a consequence, the growth of autoaggressive ac-
tions. There is a very urgent need for individuals who are able to master their
own behavior, form a system of self-regulation, self-development, and auton-
omy. The COVID-19 pandemic should encourage us to be more prepared and
psychologically resilient to unpredictable future threats and to protect psycho-
logical health.

CKJIaI[HiCTB 1 HEOJITHO3HAYHICTh COLIaJIbHUX pealtiii B YKpaiHi i CBiTi, Cy-
MIePEWINBICTD 1 MBUAKOTUTMHHICTD MOAIN Cy4aCHOTO JKUTTS BUCYBAIOTh
0COOJTMBI BUMOTH JIO COLIaJIbHOI aanTallii Ta mMATPUMKH IICUXOJIOTIYHOTO
30pOB’s HACEJICHHS Pi3HUX KpaiH, sSIKe ONMWHIIOCH B HeCTaOlIbHUX Ta CTpe-
COreHHHUX 00CTaBUHAX JKUTTEMISUIBHOCTI.

[TarmeMis 3MiHIOE CBIT 1 3MiHIOE (HOPMATH CHCTEMH OCBITH, 3aIIPOBADKY-
IOTHCS 30BCIM HOBi ()OPMH TPalli, YIOCKOHATIOETHCS CUCTEMA CIIIKYBaHHS
B Z0Om, pO3ropTaroThbes MmIaTGopMu TUCTAHIIHAX HAYKOBUX JOCIHIPKEHHD
Ta MDKHApOAHUX OHJIaliH-KOH(]EepeHIiil - Bce e HOBI KOHTEKCTH, SIKi ITOTpe-
OyI0Th peduiekcii, TTHOOKOTO MEPEOCMHUCIICHHS 1 TIONMTYKYy OOTPYHTOBaHHUX
BIJIIIOBIJIEH.

CrpyKTypyBaHHs IPOOIEMHOTO IIOJIS TAHAEMil, BUSIBICHHS 1 OLliHKa Haii-
OUTBII TOCTPHUX 1 MAaIITAOHUX BHKIHMKIB Cy4aCHOCTI HEMOXIJIMBI 0€3 TCH-
XOJIOTIYHOTO aHami3zy mpobiemu. Ille B cepenuui MuHymoro cropiuds JKan
[Tiaxe mependauas, mo XXI cromiTTa craHe BikoM rcuxonorii. B ymoBax
I00aJbHUX  COLiaJIbHO-€KOHOMIYHHMX TpaHC(OpMAIiid, 3MiHM LiHHICHUX
1 colliaTbHUX MPIOPUTETIB, KAPAHTUHHUX OOMEXKEHb, CTpaxy O0e3poOiTTs
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y JIOAVHU BHHHUKAIOTH MpoOIeMn Mi>KOCOOMCTICHUX B3a€MUH, CIIPHIMaHH1
i po3ymiHHiI ofHa onHOi. OOMEXeHHS KOHTAKTIB B MpPOIECi camMOi30JsMLii,
3aiiBa CTPUMAHHICTh, HETAaTUBHI €MOIlii, MiJBHIIECHA arpecis CBig4aTh MO
HECIPOMOXKHICTh YaCTHHH HACEJIEHHS A0 00’ €KTUBHOTO CaMOaHali3y, caMo-
KOpEKIIii, TooJIaHHs BHYTPIITHHOOCOOUCTICHUX MPOTHPIY, 110, B CBOO Yep-
T'Y, MOX€ TIPU3BECTH 10 BUKPUBJICHOTO CAMOCTIPHUHSATTS, JECTPYKLii BCHOTO
0COOMCTICHOTO TPOCTOpY JIONWHK. Tak, Ha TyMKy TEHEpalbHOTO JUPEK-
Topa BcecBiTHBO1 opranizarii oxoporu 310poB’s (BOO3) T. A. Gebreisus
«iHpomeMis» (HOBHI TEPMiH Cy4acHOI CBITOBOI peabHOCTI, 1[0 03HAYAE 10~
LIMPEHHS HaIMipHOI KiTBKOCTI Ae3iHdopMalii, HarHITaHHS i 3asKyBaHH:)
CEPHO3HO YCKIIAJIHIOE CAaMOCIIPUIHATTS JIOAUHO0 ceOe Ta inmux [11]. Bei
11l COIliasIbHI 3MIHH B MEPIITY YEePTY - BUKIWK JJIs ICUXOJIOTIB, IKUH Ma€e OyTH
YCHILTHO NepeOOpeHuil 3aBIsIKH TOMY, L0 CAMOYCEI0OMIEHHA CTaHE TOJIOB-
HOIO CTPATEri€r0 HaIIOi OBEIHKY.

Haxanp, y cknagHiX yMOBax MCUXIYHOTO HABAHTAXXCHHS JIIOIWHA BCE
yacTile Big4yBa€ Tak 3BaHe «iH(opMalliiiHe BUCHAXXEHHS, IepeHaCcHIeH-
Hs iHpopmartiero. OcoOHCTICTh HIOW PO3UMHAETHCS y IIIaHETapHOMY 1H(OP-
MaliifHOMy MaBYTHHHI, II0 BUKJHMKA€ arpecito, HaaMipHi Ta HecTaOilbHi
eMOIIii, YacTHil CTpec, HarHITaHHS NaHIKW, TPUBOXKHI JECTPYKTUBHU PO3-
maau HepBoBoi cuctemu [3] (Hafinponosa JI.A.). Taki HeraTuBHI MCUX0JI0-
TiYHI CTaHW MOXYTh OyTH 3yMOBIIEH] i, HABMaKH, OpakoM TOYHOI Ta TIOBHOT
iHpopMmarii, cBizomMuM ii mpuxoByBaHHAM ab0 mepekpydyBanHsaM 3MI, mo
CYNPOBOIKYETHCSI BACOKMM PiBHEM M03aCBiZIOMOi TPUBOTH Ta TOCTPUM BijI-
YYTTSAM KpHU3H «S « Ta cynepew nBocTii. Binrak, TonoBHAN pegakTop xKyp-
Haiy «Current Psychiatry» H. A. Nasrallah, BBaxkae, 1o «BipycHa maHaemist
BUKJIMKaJIa MapajiebHy eMieMilo TPUBOTH i cTpaxy» [9].

[Mo-cyTi, manaemiss COVID-19 ta MacoBa coriaipHa 1301151 3aT0CTpH-
J1a MoTpedu y 3MiHI CHCTEMI LIHHICHUX KOOPAWHAT CAMOC8i0OMOCH ITO-
IVHHU, TaK Ha NepenHiil 1aH BUXOIATh peghieKcueHi i CMUCIIOBI 31aTHOCTI
30epiraTv CUXOJIOTIYHE OIarononyyds uepe3 onmumizayiro 0COOUCTICHUX
TICUXOJIOTIYHUX HOBOYTBOPEHB Ta (POPMYBaHHS CTIHKUX MO3UTUBHUX CIPHUIi-
HATJIMBUX yHepemkeHs. | 11i 3pymenHs BigOyBatoThCs, HacaMIepes], B TyXO-
BHI{ TJapWHI JTFONWHHU.

VY meBHOMY CEHCi MaHAeMisl cTaja MEePEeKOHIMBUM JI0Ka30M HaIIoi B3a-
emMo3anexHocTi. OHOBJICHHSI CTOCYHKIB, 3[JaTHICTh O B3aMOIIOBard i B3a-
€MOPO3yMiHHS, (POPMYBaHHS KOJEKTHBHOI CYCIUTLHOI CBIIOMOCTI, €MITaTis
Ta aNbpTPYi3M - HEOOXiIHI yMOBH 1 ,,ipaBuia” JKHUTTS JIIOICTBA.

B 1ipoMy KOHTEKCTI Tij] 9ac maHIeMii BaKIMBOTO 3HaYCHHS HaOyBa€e iH-
TUBIAYaIbHE CAMOYC8I0OMIeHHS 1 KOHCTPYIOBAHHS 0COOUCTICHO20 00CBI0Y,
110 3aJIeXKHUTh, HacaMIIepe/l, BiJi 0COOMCTICHOTO CIPHUIHSTTS Ta iHTEpIpeTa-
il KpU3K B yMOBaX KapaHTHHY.
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3 oIy NCHXOJOTIYHOI HapaJurMU ChOTOIHI BEAYThCS Halpy>KEHHI
JHMCKYCIi I0/I0 KOHCTPYIOBaHHsI CTPAaTEriii 0COOMCTICHOTO AOCBiAY: BilX 210-
oanvnoi (MparHeHHs 10 00’ €JHAHHS) 10 JI0KAAbHOT (BITOKPEMIICHHS, aBTO-
HOMHICTB, CYBEPEHHICTh, IHINBIyaJIbHICTh, EKCKIIO3MBHICTH) [8]. Ha piBHI
3BUYANHOI JIIOMUHH KOHCTPYIOBAHHS JOKAIbHOI CTPATET1H KUTTS BTUTIOETHCS
y BHOOpi yCTaHOBOK Ha caMOOYTHICThb, YHIKaJbHICTh, CAMOLIIHHICTh BJIAC-
HOTO ,,51” 0cobucTOCTI, 2100anbHOT - OpIEHTAIlIT HA KOJCKTHBHE, MTHUPOKO-
MamTabHe, TeOTIOMITHYIHE, B3aEMOIII0, 00’ €THAHHS (PO3MUBAHHS KOPAOHIB,
MacoBiCTb, OJJHAKOBICTh, ycepemnHeHHs, 3Heocobnenns). i cTparerii koH-
CTPYIOBaHHsI OCOOHMCTICHOTO TOCBily Y HOBHMX YMOBaX BU3HAUaTUMYTh IPO-
CTip 1HAWBIAYaTBHOTO JKUTTEBO-CMHCIOBOTO BHOOPY KOXKHOI JIIOMUHHM, SKa
cama Ma€ OpraHi3yBaTH BIIacHE Oe3nedHe KUTTS 1 BUSBUTH HAHOUIBII TIPO-
OYKTUBHMH LUIAX AJIs1 CAMOPO3BUTKY. | 1151 monsipu3anist crpareriii € Biamo-
BiJ/IIO TICHXIKH B KPU30BUX YMOBAX CaMOi30JIALi] 1 KApaHTHHY.

Binrak, Ha TyMKY BUCHHX, B CYYaCHUX peaifX MMiJBHILY€EThCS 3HAYYIIICTD
ABTOHOMHOTO, Cy0’€KTHBHOTO JOCBiIy MOCTTPaBMAaTHYHOTO IIEPEKUBAHHS,
SKAH € TPOTHJIEKHHUM [0 THIIOBOIO, y3arajJbHEHOIO, CTaHIapTH30BaHOTO
JOCBiny, sikiii HaMm HaB’s3yroTh 3MI [7], [ 8 ]. BeaymoBHO, 110 mepexuBaHHS
KpH3 pi3HOTO MamTaly B YMOBax KapaHTHHY MTPU3BOAUTH JIO IEPEOCMHUCIICHHS
BJIACHUX MOXKJIMBOCTEH, MOOii3alii BHYTPIIIHIX pecypciB, (OpMyBaHHS HOBO-
0 XHTTEBOTO IUIaHY. A 1€ 03Hauae, 10 OCOOUCTICTh Ma€ KOHIEITYaJ IbHO BHU-
3HAYMTH 1 IEPEOCMIIIUTH CEHC BIACHOTO KUTTS B ILIJIOMY.

[lpu upomMy camoyceidomnenns i KOHCTPYIOBAaHHS HOBOTO JIOCBiIy
B KPU30BUX, HEBU3HAYCHUX YMOBaxX MaHAEMil mepemndadae CyTTEBY TpaHC-
(hopMarliro CBITOTIISTHIX OPiEHTHUPIB OCOOMCTOCTI, PO3IINPEHHS CMUCIOBUX
KOHTEKCTiB, BUOYIOBOBaHHSI HOBHUX OOpa3HO-CMHUCIOBHX CHCTEM BIIACHOTO
317, Y 3B’SI3Ky 3 UM, aKTyalli3yeThCs 3HAYYIIICTh CAMOPO38UMKY, CaMOpe-
TYIIALii, CAMOKOHTPOJIIO Ta caMopeatizaiii 0coOMCTOCTi B yMOBaxX II0OOaib-
HOT 1307141111 Ta KapaHTHHY. ChOTOMIHI YCIINTHICT (POPMYBaHHS TaKOTO POIY
TICUXOJIOTIYHUX KOMITETEHTHOCTEH 0COOMCTOCTI JIOMHHU OB s13aHa 3 HasIB-
HICTIO Y HEl HU3KU 0a30BUX XapaKTEPUCTHK, MPOBIIHI MO3HIIIT cepes SIKUX
HAJIe)KaTh A6MOHOMHOCHI Ta CAMOUIHHOCHI, OCKIIBKY, HA HAIll ITOIJIA/,
caMe IIi BIACTHBOCTI 3a0€3MeuyI0Th POCUIMPEHHS! CMUCIOBUX KOHTEKKCTIB,
NPUAHATTS BIANOBIJAIFHOCTI, CaMOCTIMHE PO3B’S3aHHS TCHXOJOTTYHUX
npobneM. OmHUM 13 3ac00iB BUPILICHHS Ii€l TPOOIEMH € CTUMYIIOBAHHS
BHYTPIIIHIX YANHHHUKIB TOTOBHOCTI JI0 CAMOPO3BHTKY, a came: TIIMOOKE ITiH-
HiICHOCMHCIIOBE CTaBJICHHS 0 ce0e Ta iHIINX, 110 [TOB’3aHe 3 CaMOYyCBIZIOM-
JIEHHSIM 1 CAMOBH3HAYCHHAM BIacHOTO «SI» [ 5], [6 ] .

Y KOHTEKCT1 MPOOJIEMHU JOCTIKCHHS CAMOPO36UMOK MY THTEPIIPETYE-
MO Y B3a€EMO3B’S3Ky 3 MOCTIIHO BIATBOPIOBAHHUM IIPOIIECOM 1 pe3yibTaTOM
asmonomizauyii — coyianizayii iaauBina. llepmmii moB’s13aHU 3 THM, IO
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JONMHA Ma€ MOXJIMBICTh 1 BUMPOOOBYE HEOOXiMHICTH peaizamii BIacHOT
LiHHICHOI CYyTHOCTI, BKJIIOUAIOYUCh i HaueOTO MPOITyCcKalouun yepes cebde, BU-
poOJIsie CBOIO aBTOHOMHY HE3aJIeKHY MO3UIit0. [pyruidl XapakTepu3yeThes
HE TUTBKH PIBHEM OCBOEHHS 3POCTAIOUOI0 OCOOUCTICTIO COIIaILHOTO Y BCiH
CKJIQTHOCTI 1 IIMPOTi HOTO MPOSBIB (110 BMIIIY€E COIialbHI HOPMHU TTIEBHOTO
ICTOPUYHOTO CYCIiIbCTBA, CBIT KYJIBTYPH Ta JYXOBHUX Hag0aHb), aje i cTy-
MEHEM PO3BUTKY CaMOCTI iHIUBIA.

ITo-cyTi, caMOPO3BUTOK OCOOMCTOCTI y KPU30Bi MEPION TOJNIATAE Y pe-
amizamii aBTOHOMHO-COITIaIbHOTO (aBTOHOMHOTO OCBOEHHS COIliaIbHOTO
1 aBTOHOMHOTO BiITBOPEHHS (BIATOPTHEHHS) COIIaTbHOTO) SIK BUSHAYCHHS,
BJIACHE, COIIaJIbHOTO, MPUBIACHEHHS KOTPOTO BiIOYyBAa€ThCA Ha MEBHOMY
piBHi PO3BUTKY caMoL[iHHOCTI ocoGucTOCTi (3a mosumiero JI. M. Menbireii-
Ha, CcOIliaJIbHE i aBTOHOMHE— 1ie TpaHc(OopMaIlisi COI[ialbHOTO B IHIAMBIAY-
anpHe). Y 1bOMY IUIaHI TPOIeC aBTOHOMI3allii-comiamnizalii 3iHCHIOEThCS
SK YCBIJIOMJICHHSI, OCBOEHHS 1 peajizamis COLialbHUX HOPM, NPHHIIMUIIB,
BITHOCHH, TaK i OCBOEHHS Ta peaji3allis HOBOI «CaMOCTi», HOBOTO PiBHS
BiacHoro «S1». Lle no3Bosisie 0coOUCTOCTI HE TiNBKM BIITBOPIOBATH Yy CBOIN
JSUTBHOCTI TIPUBJIACHEHE COIlialibHE, alie i 3a0e31meuyBaTy BiAMOBIIHI MOXK-
JUBOCTI Y OpMyBaHHI BIACHOTO «S» IS MOAANBIIOTO 3AiHCHEHHS ce0e sIK
camoriHHOTO cy0’ekTa. CaMe y TaKOMY ABOEAMHOMY MIPOIIEC] BIATBOPEHH(UH
BIATOPTHEHHS) 1 BiIOYBa€THCSI CAMOPO3BUTOK OCOOUCTOCTI.

Hamm Gepetbecst 10 yBaru sIKk aBTOHOMisi-HE3aJIEKHICTh Bif iHIIHMX (32
no3uuielo A.Macinoy - crpaBKHS CaMiCTh, IOBHa CaMOOYTHICTb, YHIKaJlb-
HICTB), TaK 1 CyBEpEHHICTh-HE3AJIEKHICTh «IJIS TOTO II00» (32 pO3yMiHHIM
b.C.Bparycs -norpeba y mo3uTHBHI BOITi, 10 BUTBHOTO BOJIEBUSIBICHHS) [2].
Binrak, 4uM iHTCHCUBHININI KOHTAKT JIFOJJMHH 3 COIIIYMOM, THM TOCTpIIIe
MOCTAE 3aBJaHHsI 30epeKeHHsI BIacHOTO «S» ocoductocti [ 5], [ 6 ].

Biarak, B ymMoBax 130yl Ta KapaHTHHY @8MOHOMHICHb 1 CAMOYIH-
HiCmp CTaIOTh BKpail BAKIMBUMH XapaKTEPUCTHKAMH YCIIIIIHOCTI 0coOuc-
TOCTI, a iX (hopMyBaHHA MOTpeOye crienialbHOI yBark Ta OpraHi30BaHUX IICH-
XOpO3BHBAJIbHUX BIUTUBIB Ha €TaIli peinTerpami ocooucticHoi kpusu. Takum
YIHOM, B YMOBax MaHJIeMil Ta aHTHBIPYCHOTO JIOKJayHa HaJ[3BHYANHO TO-
CTpO MocCTaja NoTpeda B aBTOHOMHHUX OCOOHCTOCTSIX, SIKi 34aTHI pO3BUBATY
CBOIO HETOBTOPHICTb 1 YHIKaJbHICTh, IIBHJIKO OMAHOBYBAaTH HOBI crocobu
BUPIIIICHHS] HAraJbHUX MPOOJIeM, KOPUTYBAaTH CUCTEMY BHYTPIIIHBOI camo-
perynsnii, BuOyZOBYBaTH YCIHIIIHI CTpaTerii CaMOPO3BHTKY B KPHU3OBHX
KHUTTEBUX CUTYaLisX.

AHaJti3 cy4yacHUX HAyKOBUX JOCHIKEHb, MOBA3aHUX 3 MPOOIEMATHKOIO
COVID-19, nae mijgcTaBu CTBEpPKYBaTH, IO MCUXOJIOTIYHA MPAKTHKA, Ha-
caMITiepe1, Ma€ Ha METi ITiATOTYBAaTH JIFOIUHY JI0 3I0POBO1 B3aeMoIii 3 iHdOp-
MaliiHUM IPOCTOPOM. B ymMOBax KapaHTHHY Ta IUCTAHLIIHOIO CIIJIKYBaH-
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HS BXXIIMBO ONTHMIi3yBaTH iHCTPYMEHTAIbHI YMiHHS BU3HAYaTH TOCTOBIPHI
JpKepena, po3mi3HaTH QelKu, mepeBipsATH (akTH, pO3yMiTH JIOTIKY MOBiIO0-
MJICHHS 1 KOHTEKCTH, BIi3HABaTH 1 HIBEIIOBATH NICHXOJOTIUHI MaHIMyJsIii,
CTHMYJTIOBATH THYYKE MUCIICHHS B HijioMy. [Ipu 11boMy HEOOXiTHO JOTIOTTH
JIIONIMHI 3HAWTH BENTMKY KUJTBKICTh ITepeBar B HOBOMY iH(QOpMAaIliifHOMY CBITi:
CHINKyBaHHS B Zoom, OHJaWH-KOH(]epeHwii, oHaiH-nepenpodimizamnis -
yce 1e peghiiekcusHuil mezapecypc, CupsIMOBaHUN HA CAMOMPAHCEHOEHUTIO
» A7 TIOMWHY, BUXIJT 32 MEKI MOXIIMBOTO, ,,ITITHATTS” ceOe, a 3HAUUTh 30epe-
KEHHS Ta 3MILIHEHHsI CBOTO IICUXOJIOTTYHOTO OJIaronoayv4s i 340poB’s.

OTOX Y HalOIIBII KPU30B1 MOMEHTH JKUTTS, KOJIM BTPAYa€ThCSI BITUyTTS
0e3neky, J0BIpH JI0 CBITY Ta IiJIBUIIYETHCS PIBEHb EMOIIMHOI JepUBAIlil,
KOHCTPYIOBAaHHS ORMUMICHUYHUX CIpameziil Jcumms MOO1TI3y€ JTIOMUHY
Ha CaMOBHMXOBAHHS, CAMOBJOCKOHAJICHHSI, IONOJIaHHS CTAPHUX CTPATETiH Mo-
BEIIHKM Ta JAECTPYKTHBHUX B3a€MOTOCYHKIB. CaMe ONTHMI3M € 3aXHCHUM
(hakTOpOM 0COOHMCTOCTI Ta CYCHIIBCTBA BiJl AUCTPECY Ta BAKIUBUM (PAKTO-
poM cy0’extuBHOTO Onaromonmyyus [8], [10]. OntumicTu BipATh B 3Ha4YY-
LIiCTh BJIACHUX 3YCHJIb Ta HANIOJNEIIMBOCTI, CIPUIMAIOTH JKUTTS SIK BUKJIHK,
3HAXOISTh HOBHH pecypc, OTPUMYIOUH 3aI0BOJICHHS Bl BUPILICHHS CKIaj-
HUX JKUTTEBUX 3aBlaHb. [10-CyTi, KOJICKTUBHUI Ta 1HJAMBITyaJbHUI ONTH-
Mi3M CHpHsi€ HE TUTHKY TIOBHOIIHHIA ajanTallii JIOOWHA JI0 HOBUX peaiit
KUTTS, @ i TIOKPAIICHHIO ii 370pOB’S B I[LIIOMY.

VY3aragbHEHHS  ONTHUMICTUYHOTO MOCBiTY IICHXOJOTIYHOI MiATPUMKH
YKpATHIIB ITi]] 9ac KapaHTHHY, JaJ0 MiJICTaBH BUOKPEMHUTH TO3UTHBHI TEH-
JEeHIi PO3BHTKY CyYacHUX IHTEpHET-MOCIyT: copMmyBajacs MOTYKHA
MpaKTHKa OJaromiifHOT JiSUTBHOCTI, TiABHIIIBCS MOTHUT HA JTOCTaBKY TOBa-
piB, 3HaYHO 301BIIMIACS KUIBKICTh TPOIIOBHX OHJIAHH-TIEPEBOAIB, 3pocia
SIKICTh HaJlaHHs JTUCTAHIIIMHOT ()axoBOT MCUXOJIOTIYHOI JOMOMOTH 1 MiAT-
PUMKH, CIIOCTEPITaeThCs OyM JUCTAHILIHHOI OCBITH 1 IEPEHECEHHS B OHJIAH
IHAMBIAyaTbHUX TICHXOJIOTIYHIX KOHCYIIBTAIIIH, 1[0 MOYKE 3HAYHO ITiABUIIH-
TH PiBeHb NICHXOJIOTIUHOI KYJIBTYPH HAcelleHHS, BiOYBA€ThCsl MOAAIBIINHA
PO3BHUTOK BOJIOHTEPCTBA Ta TPYI B3a€MOIMIATPUMKH, HANATOPKEHHS TpaK-
TUKH OHJIalfH-BeOiHApIB, BiIEOKOH(EPEHIIiH, BOAHOUAC 3 SBISIOTHCS HOBI
KOMITJIEKCHI OHJIaH-QOpMaTH.

Haromicts, 11 ycninHOro BUPIiMIEHHS HaraIbHUX MPOOJIeM 3YMUHEH-
Hs Ta nononanHs nanaemii COVID-19, HeoOXiHO po3poOUTH MOIEb,
ska O IHTeTpyBaja €KCIEPTiB PI3HUX Taly3ed: eKOHOMICTIB, TOJITHKIB,
TICUXOJIOTIB, KYPHAJICTIB, MEJUYHHUX MPAIiBHUKIB, TPOMAJCHKUX JisdiB
B iHTepHET-MIaTHOPMH LIOAO 3MIHCHEHHS KOHKPETHHX 3aXOiB JUIsl Hace-
JICHHsI Ta HaJaHHsI O1JIbII TOYHOI Ta MOBHOI iH(OpMaIlii Ta TOOYJOBH JIi€BUX
cTpaTerii momoIaHHs HACHiAKiB manaemii Biitomy. [Tarmemis COVID-19
Ma€e CHOHYKaTH Hac OyTH OiNBII MiATOTOBICHHUMH Ta IICUXOJOTIYHO CTiH-
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KUMH 70 HemependadyyBaHWX MalOyTHIX 3arpo3 i Oepertd MCHXOioTidHe
310pOB’Sl.

TakuM 4YMHOM, BapTO 3a3HAUUTH, IO OyIb-IKHH MalITa0HUH cranax
MaHeMii YMHATAME HETaTUBHUN BIUIMB HA JIFOJEH 1 CYCIIUTLCTBO B ITIJIOMY.
CyuacHa cuTyalliss CyIpOBOUKYEThCS MOMMPEHHOIO “’eMiieMicl0”’ TaHiKH,
TPUBOXKHOCTI, CTPaxy, 1 sIK HACHIKY - 3pOCTAaHHs ayToarpecuBHUX AiH i, Ha-
BiTh, CyililanbHOT oBeiHKU. [locTTpaBMaTHYHI CKIIAHI HACIIAKY TaH]Ie-
Mii MO3HAYMIINCS HA KUTTEAISUTFHOCTI COI[iyMY, €EKOHOMIYHOMY JaHmadTi,
MOJIITHYHIN CTaOiIBHOCTI.

Kputrynnm HanpsiMoM 100 TOA0JaHHS II00aJIbHUX HACKIIKIB CIIaaxy
Covid-19 € cTBOpeHHSI CHCTEMHOI MOJIEINI, 110 iHTEerpyBaja O EKOHOMICTIB,
TICUXOJIOTIB, TIOJITHKIB, HAYKOIB Pi3HUX cdep B iHTEpHEPHET-TUIATHOPMHU
JUTS pO3pOOKH, 3I1MCHEHHS Ta TIOIAJBIII0] pealtizaiii CTpaTerii BiTHOBICHHS
Ta PO3BUTKY JIIOICHKOTO PECYPCY Ta CYCHIIBCTBA B LIJIOMY.
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Mental Well-Being of
Emergency Medicine Doctors
During the COVID-19 Pandemic

The article is devoted to studying the mental well-being of Ukrainian emer-
gency doctors during the COVID-19 pandemic. The specifics of the activity
of workers in this field during the struggle are revealed through the coro-
navirus infection, and it defines and justifies the state of mental well-being.
An analysis of the factors that cause mental ill-being to doctors in providing
primary care to patients during the COVID-19 pandemic has been carried
out.

he coronavirus infection, which in a matter of weeks received the sta-

tus of a pandemic, has become a challenge not only to the world econ-
omy, politics, science, medicine but also to every member of society. The
reorientation of activity, transformation of value orientations, priorities,
and views on life, increase one’s responsibility for their health. Constant
tension, stress, emotional experiences, social restrictions have become the
main topics of life of our planet's population over the past year. The problem
of COVID-19 became especially acute for emergency ambulance workers,
who are at the forefront of the pandemic daily. Operational restructuring
of medical institutions, working in emergencies with an increased risk of
infecting not only themselves, but also their family members, the physical
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and emotional burden, responsibility for the lives of patients, insufficient
information, and material support has become priority issues, which in-
crease the feeling of anxiety and stress in ambulance doctors, reduce the
level of efficiency, endurance, and self-confidence. All this has affected the
deterioration of the mentall well-being of emergency workers and acceler-
ated their emotional burnout. As a result of such a socio-economic crisis,
the number of medical workers who want to change their field of profes-
sional activity is increasing.

The aim of the article is theoretical and empirical research of the mental
well-being of emergency doctors during the COVID-19 pandemic..

Analysis of Recent Research and Publications.

The inner desire of the individual to be happy, satisfied, successful in the
difficult period of the world’s struggle against the pandemic, have actualized
in psychology the problem of studying the personal well-being of those who
risk their own lives to help others survive. Particular interest in the study of
this phenomenon is highlighted in the context of professional activity as one
of the main areas of the life of the individual (Buomprisco, 2020). Domestic
(Slyusarevsky, 2020; Titarenko, 2020) and foreign research (Godinic, 2020;
Obrenovic, 2020; Perri, 2020; Khamis, 2020) scientists allowed to follow the
relationship components of personal well-being with the conditions of the
professional environment of the employee, their attitude to others (Bolsha-
kova, 2013), the level of satisfaction with professional activities (Boarini,
2012; Khvostikova, 2012), experiencing a state of subjective well-being in
the team (Shamionov, 2008). However, issues of mental well-being directly
related to emergency doctors during the fight against the COVID-19 pan-
demic is insufficiently covered today.

Presentation of the Main Research Material.

The professional activity of emergency physicians during the COVID-19
pandemic is one of the important links in providing qualified first aid to peo-
ple with symptoms of the coronavirus disease. The complexity of this type of
professional functionality is characterized by the specific content, structure,
and conditions of medical care. Initial examination of the patient, collection
of anamnesis of health and symptoms, setting the preliminary diagnosis, pro-
vision of primary health care, health risk assessment, and timely hospitali-
zation is only a partial list of tasks to be performed by the ambulance crew
during the visit to a patient suspected of being infected by COVID-19. Each
new call to a potential patient is accompanied by a state of professional and
personal uncertainty, elements of unexpected suddenness, associated with



Particularity of the feeling of mental well-being of emergency doctors...

risks and dangers to the personal life and health of the doctor, willingness to
act immediately, exactly according to the protocol, competently and within
the limits of professional competence. Such conditions of daily work round-
the-clock considerably influence the condition of the general state of health
of the specialist of emergency medical care, the level of their efficiency and
quality of execution of professional tasks, and suppress the emotional state
of the employee, deplete his or her resource and physical potential, generate
depressive moods, significantly influencing the doctor's sense of personal
mental well-being.

The mental well-being of the individual is a complex condition that de-
pends on the subjective experience of happiness, well-being, and satisfaction
with personal and professional life. According to S. Schwartz (1992), a per-
son's experience of well-being depends on the activities performed and pro-
motes better awareness and personal understanding of the meaning of their
own lives. L. Fakhrutdinova (2011), studying the psychosomatic component
of mental well-being, proved that the existence of this state is connected with
the existential and reflexive structures of the personality and is projected on
one’s bodily well-being, as well as on emotional and cognitive processes.
V. Slobodchikov, E. Isaev (2013) and O. Sannikova (2015), studying various
aspects of the mental well-being of the individual, noted that it is the result
of experiencing a subjective emotional reality that reflects the individual's
acceptance or rejection of what is happening in a particular life situation.

Among the determinants of personal well-being, O. Bocharova (2012),
G. Puchkova (2003), and P. Fesenko (2005) also determined external and in-
ternal factors, in particular: satisfaction of basic needs, tolerance, awareness
of the value of life, and the presence of values, a high level of self-actualiza-
tion of the individual, and L. Kulikov (2000) emphasized that the importance
of a sense of community and the attention of others helps to strengthen deter-
mination and realize more fully an employee’s potential.

I, Arshava, V. Kutepova-Bredun (2015), and S. Vodyakha (2016), M. Bo-
yarkin, O. Dolgopolova and others (2007) associated the state of mental
well-being with the ability of the individual to implement their individuality
and creativity through belonging to a certain professional activity and the
employee's experience of personal success and achievements in professional
self-realization.

At the same time, studies conducted by M. Boyarkin (2007), A. Zlotkovs-
ka, and O. Titova (2014) showed that representatives of helping professions
(in the field of "man to man") have a low level of mental well-being. These
specialists, immersed in the problems of others, have a high level of empathy
and are extremely open and trusting of others. Dissolving in helping others,
these professionals are unable to plan their personal lives, have a low level
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of control over their mental well-being, increased anxiety, and a constant

feeling of helplessness.

In the analysis of psychological works on the researched problem A. Dea-
ton (2010), E. Diener (2009), P. Dolan (2008), D. Kahneman (2006), and
C. Keyes (2007), allowed us to identify several specific features of mental
well-being in emergency doctors during the COVID-19 pandemic.

The first feature of mental well-being in emergency physicians is self-
assessment of their quality of life, self-realization, autonomy, satisfaction
of their own needs, etc. The mental well-being of these employees is deter-
mined by the quality of the work environment, the content and conditions
of professional activity, corporate culture, work experience, professional,
social, and personal relationships that affect the psycho-emotional state and
their experiences. Experiencing personal well-being of medical workers also
depends on the motivational sphere of the doctor, consistency of their own
needs and interests, value orientations, life plans that contribute to the provi-
sion and support harmonious development of personality.

The next component are the personal experiences of the doctor, which are
based on emotional experiences of their own lives and the health of family mem-
bers, positive emotional responses and experience in situations of "doctor-pa-
tient" and "doctor-doctor," the predominance of positive psycho-emotional states
and the presence of positive attitudes that contribute to mental well-being.

The third component that determines the mental well-being of the indi-
vidual is personal significance, which is manifested in the personal percep-
tion of their professional value, satisfaction with the performed activity, and
time spent on it.

Among the factors that determine the level of mental well-being of an
emergency medical worker, the following can be distinguished:

1) social—a doctor's satisfaction with his or her social status, the professional
conditions in which they carries out their professional activity and the pres-
ence of interpersonal harmonious relationships, a sense of community with
others;

2) spiritual—a sense of belonging to the spiritual culture of society, under-
standing the essence of human, awareness of the meaning of life, etc.;

3) physical—the presence of good physical health, the physical tone that al-
lows them to carry out their professional activities;

4) economic—satisfaction with the material aspect of personal needs, stable
material income;

5) psychological, which consists of the coherence of mental processes and
functions, a sense of integrity and a state of internal balance.

Professional success is important for experiencing the mental well-being
of an emergency physician during the COVID-19 pandemic, which depends
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on individual and physical resources of the individual, interaction between
team members, their competence and productivity, cohesion and organization
during first aid, effective cooperation with the medical staff of the admission
department of the hospital for the earliest possible hospitalization of a pa-
tient with symptoms of COVID-19. Implementing a successful professional
activity that is determined by the amount of quality primary care provided,
saving the patient's life, improving their physical health, affects the personal
well-being and quality of life of the employee of this medical profile. Experi-
encing feelings of helplessness in the fight against the coronavirus infection,
protracted symptoms of the disease and untimely provision of medical care
due to self-treatment of the patient, inflated demands and expectations of
the patient and his or her relatives, non-core appeals of citizens to the emer-
gency medical service (for example, high blood pressure, headache, child
feeding issues) during the COVID-19 pandemic cause a loss of sensation in
the meaning of their work, disbelief in their strength, depression, passivity,
loss of control, depression, increased anxiety, stress, the presence of nega-
tive thoughts and attitudes about their activities, increase psycho-emotional
stress, professional and emotional burnout, which is perceived by the doctor
as an experience of mental ill-being.

The mental ill-being of the individual is also determined by new stressors
caused by the coronavirus infection. This is a struggle for the lives of patients
in conditions of insufficiently clear information about the symptoms of the
disease and lack of clear protocols for primary care, heavy physical activity,
the need to stay in protective clothing for a long time (24 hours a day), con-
stant contact not only with patients with COVID-19 but also with those who
may hide their diagnosis or are at risk, etc.

Another stressor that affects the emergency doctor's experience of mental
well-being or ill-being is the patient's personality. Misinformation of society,
lack of clear understanding of the situation, social isolation, panic, fears for
their health and life, new conditions of self-protection against the disease
in the form of wearing a protective mask, hand washing, social distance,
etc. significantly affected the consciousness of the populations, changing
their attitudes to the surrounding reality. Emergency medical service teams
have noticed changes in the psycho-emotional state of patients (including
COVID-19) seeking primary care. Doctors are drawing public attention to
the fact that more and more people with psychosomatic disorders are among
their patients. In these patients fear for their lives increases tension, irritation,
anxiety, and their behavior is accompanied by panic, screams, quarrels, cry-
ing, hysteria, threats, exclamations "You have to help me!," and egocentrism.
Such working conditions require the doctor to be not only psychologically
resilient but also to quickly navigate the situation, promptly make decisions
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about the patient's condition and at the same time provide psychological sup-
port to the patient.

Given the urgency of the problem and to study the level of mental well-
being, an empirical study of the levels of this phenomenon was conducted in
emergency medical workers in Kyiv, who have been in stressful professional
conditions caused by the COVID-19 pandemic for more than 10 months. The
study was conducted from December 2020 to January 2021. The study of the
levels of feeling of mental well-being of the respondents was carried out ac-
cording to the method of K. Ryff's scale (adapted by T. Shevelenkova and P.
Fesenko, 2005). Validity and reliability of the study results were ensured by the
integrated use of appropriate research methods, using methods of mathematical
statistics, a combination of quantitative and qualitative analysis of data, etc.

The study involved 77 emergency medical workers in Kyiv aged 25 to
55 years. Of these, 35 were women and 42 were men. Participants of the
psychological experimental research agreed to participate by their free will.
They signed the consents on data processing and participation. The experi-
mental research was conducted in compliance with respect to human rights
and ethical principles.

Results

The results of the study of the levels of mental well-being of emergency
medical workers in Kyiv revealed a low level of mental well-being, emo-
tional burnout, and psychological exhaustion in 71.43% of respondents.

%

i

Average Low
Level

Figure 1. Quantitative Indicators of the Levels of Mental Being of Emergency
Medical Workers in Kyiv.

The results presented in Figure 1 show that for 10 months of activity dur-
ing the pandemic only 11.69% of doctors aged 30 to 45 years have a high
level of mental well-being, which is characterized by satisfactory, trusting
relationships with others, willingness to cooperate and seek alternative in-
teractions, the ability to act independently, not to depend on the opinions of
others, not to be exposed to external emotional influences. These doctors are
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striving for self-differently for the improvement of their professional quali-
ties and knowledge, open to new experiences, ready to perform new profes-
sional tasks.

16.88% of respondents aged 25-32 have an average level of personal
well-being, the results of the activities and the nature of interactions with
other people are of particular importance to them, any baseless comments
and criticism from the outside can be perceived negatively, the new experi-
ence is mastered if necessary, however, they do not show much activity in
self-improvement, if necessary, they can turn to colleagues for help.

71.43% of physicians aged 33-55 years experience a low level of mental
well-being, which manifests itself in the desire to distance and isolate them-
selves from others, experiencing feelings of depression due to the inability
to change the circumstances, acutely reacting to the surrounding events; the
predominance of personal uncertainty in life plans and negative past experi-
ences significantly affect the meaning of life, assessment of one's self-reali-
zation, insecurity and underestimation of one's abilities become obstacles in
mastering new skills and abilities.

Table 1. A Fragment of the Correlation Matrix of Quantitative Indicators of
the Interrelation of Psychological Well-Being with the Personal Qualities of
Emergency Doctors in Kyiv (n=77)
A B’ C’ D’ E’ F’
1.000 0.928 0.952 0.926 0.986 -0.978
0.928** 1.000 - - - -
0.952** 0.485* 1.000 - - -
0.926** 0.633* 0.467* 1.000 -
0.986** 0.416* 0.547* 0.441* 1.000 -
-0.978** | 0.231* 0.352* 0.254* 0.347* 1.000
Conventional signs of the matrix: A — mental well-being, B — autonomy, C — self-acceptance,

D — goals in life, E — meaningful life, F — balance of effect, * — significance at the level of
p=0.01, ** —significance at the level of p<0.05.

o |m|T| 0@ | >

The results of the correlation analysis revealed that the mental well-being
of health workers during the COVID-19 pandemic depends on the ability to
act independently in difficult life situations (r = 0.928; p<0.05), awareness,
and self-acceptance of their strengths and weaknesses (r = 0.952; p<0.05),
self-realization of personality and sense of the meaning of life (r = 0.926;
p<0.05), availability of life goals and vision of their realization in the future
(r = 0.986; p<0.05); self-doubt, dissatisfaction with one's own life, feelings
of personal helplessness and hopelessness in difficult situations, inflated de-
mands of the environment, including patients, contribute to the personal un-
happiness of emergency doctors (r = -0.978; p<0.05).
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Conclusions.

Based on a theoretical and empirical study of the personal experience of
the psychological well-being of emergency care workers, we note a significant
decrease in its level during the COVID-19 pandemic. This is a holistic subjec-
tive experience of the individual, which is of great importance for the imple-
mentation of professional activities. The level of psychological well-being of
emergency care workers depends on satisfaction with personal and professional
life, the importance of the activities performed, the possibility of professional
self-realization and positive feedback from those who received care.

The following research will focus on the study of professional and emotional
burnout of emergency doctors, who continue to fight the coronavirus infection
and search for optimal ways to treat it.
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JKu3Hb mrozen: TIIaBHas noTeps,

oOyCIIOBJICHHAS TTaHAESMHUCH
COVID-19

Human Lives: Major Loss Caused
by COVID-19 Pandemic

Together with the whole world, in 2020 Ukraine faced numerous challenges
caused by the coronavirus pandemic. Like other countries, Ukraine today suf-
fers significant losses (finance, resources, time, human potential). Without an
adequate assessment of irreversible losses (loss of human life), it is impossible
to organize effective measures to counter the pandemic, predict its socio-eco-

nomic consequences, and minimize them.

The purpose of the article is to analyze the epidemiological situation regard-
ing mortality as a result of the coronavirus disease, to systematize the factors
affecting mortality (total and directly from COVID-19), to assess the demo-
graphic losses caused by the COVID-19 pandemic in Ukraine. The research
method is the content analysis of modern studies of the impact of the COVID-
19 pandemic on the socio-economic situation, a comparative analysis of the
situation in Ukraine and other countries using international resource centers
(The Johns Hopkins Coronavirus Resource Center, Worldometer). The article
provides an assessment of the indicators of the epidemiological situation in
Ukraine, based on the data of national official statistics and on the results of
the analysis of operational data from international resource centers. The main
factors that actually and potentially affect the registration of the number of
deaths from COVID-19 in Ukraine are illustrated. Based on the latest avail-
able data from the State Statistics Service and operational statistics on gov-
ernment websites, the number of COVID-19 deaths in 2020 in Ukraine can be

estimated at more than 20.5 thousand people.

The human and economic value of human life determines the weight of the
mortality rate from COVID-19 as a measure and indicator of the effectiveness

of intersectoral response to the pandemic.
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Let me give you some other words that matter much more, and that are
much more actionable.

Prevention.

Preparedness.

Public health.

Political leadership.

And most of all, People.

WHO Director-General’s
at the media briefing on COVID-19
11 March 2020

Brenenune. 2020 ron B Ykpause, Kak U BO BCEM MHUPE, 03HAMEHOBAJICS
CTOJIKHOBEHHEM C MHOTOYHCIIEHHBIMHU BBI30BaMHU, IETEPMUHIPOBAHHBIMH pa-
cupoctpanenneM COVID-19. Eme B Hauase pa3BepTeiBanus mangemMun (11
Mmapta 2020 r.) Ha npecc-opudunre mo COVID-19 I'enepanbHblil IUPEKTOD
Bcemupnoii opranmzauuu 3npaBooxpanenust (BO3) JI-p Teapoc Anxanom
I'eOpeiiecyc nmomyepkHyI, YTO HBIHEITHUI KPU3UC KOCHETCS KaKJJ0T0 CEKTO-
pa, TOTOMY M YJacCTBOBATh B 0OphOE C MaHaeMuel — 00S13aHHOCTE KaXKI0TO
CEKTOpa U Kaxxaoro yenoBeka. HecmoTps Ha To, yto BO3 3anumaercs Bo-
pocamMu 0OLIECTBEHHOTO 3IPaBOOXPAaHEHHS, OHa OJJHOBPEMEHHO BEJIET pa-
00Ty cO MHOXKECTBOM IAPTHEPOB BO BCEX CEKTOPAX B MHTEPECAX CMSTUYCHUS
COLIMAJIBHO-3KOHOMHMYECKUX MOCIEICTBUM MaHAEMUU. [ eHepanbHbIN TUpEK-
TOP TaK>Ke BbIpa3uJl HOHUMaHHUE TOTO, KaKk JOporo Mepsl 60ps0osl ¢ COVID-
19 yxe obxomsitcs U OymyT 0OXOAMTHCS B 0003pUMOM OyIyIieM OOIIeCTBY
1 SKOHOMHMKE, TT03TOMY BCE CTpPaHBI JODKHBI CTPEMHUTHCS K ONTUMAIEHOMY
OanmaHCy MEXIy HHTEpPECaMy OXPaHBI 37I0POBhS HacelleHUs, HE0OXOANMMOC-
TBIO CHU3UTh HETAaTUBHOE BIUSHUE SITUIEMUN Ha YKOHOMHKY, a TaKKe MHTE-
pecaMu IMYHOCTH, 3alIUTHI IIPaB IpaXkJiaH.

AHanu3 BO3ACWUCTBUS TMaHAEMMH Ha MHPOBOH PBIHOK TpYy.a,
OCyIIIeCTBIEHHbIN MexIyHapoIHON opraHu3amuei Tpyaa, nokasai: B 2020
romy rnoOanbHEIE TOTepH pabodero BpemeHH cocraBwiu 8,8%, 4To MpH-
BEJIO K CHIKEHHIO TPYIOBBIX JOXOJOB Ha CyMMY, KOTOpas 3KBHBAJIECHTHA
3,7 tpiu gomn. CILA [1]. B nokmnae mporao3upyeTcsi BO3MOXHOCTh HOpMa-
JU3aIUN CUTYalliy B OONBITMHCTBE CTPAH MUPA BO BTOPOH TIOJOBHUHE TEKY-
IIEeTo To/1a, HO 3TO CYNIECTBEHHO 3aBHCHT OT O0XBaTa UX HAaceJICHHs BaKIIMHA-
nueii. [ToaTroMy moamepka MexIyHapOTHOTO COOOIIECTBA CTPaH C HU3KUM
U CPeIHUM YPOBHEM J0XOJa I CONEHCTBHUS BaKIMHAIIMM MX HaceIeHUs
Y CTUMYIIMPOBAaHUS BOCCTAHOBIICHUSI YKOHOMUKH U C(hephl 3aHATOCTH SBIIS-
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eTCs JKU3HEHHO HeoOXOAMMOH, KaK ¢ MOpPAIbHOH, TaK U C YKOHOMHYECKOH
TOUKH 3PCHHUSL.

IToutn uepe3 rox c Hayana MaHAEMHH, BbICTynas Ha BcemuphHoMm
sxoHOMHUYeckoM opyme B [laBoce (29.01.2021), JI-p I'ebpeiiecyc momguep-
KHYJI, 9TO TIaHJeMUsI OOHaKWJIa CYIIECTBYIOIee B HAIlleM MHPE HepaBeH-
CTBO, U €CTh peajibHasl OMacHOCTh TOTO, YTO BAKUUHBI, KOTOPbIC MOTCHIIM-
AJIbHO MO OBI MIOMOYb ITOJIOKUThH KOHEI MaHACMHUU, MOTYT 3TO HEpaBCH-
cTBO ycyryouTs [2]. OH cocnajics Ha ITOKJIa] HayqHO-HCCIEI0BaTEIHCKOTO
¢dhorma MexayHapOmIHON TOPTOBOM MallaThl, ONIEHUBIINNA «BAaKIIMHHBIA Ha-
LHUOHAIN3M» B cyMMy 0 9,2 TpuiuinoHa nomtapos CHIA, koTopyto oH Mo-
JKET CTOUTHh MUPOBOU IKOHOMHKE, IIPHUEM TOUYTH MOJIOBUHA 3TOM CyMMBI —
4,5 tpmunona postapos CILIA — nmpuaercs Ha Hanboee OoraTsie CTpaHEI.
[Mangemus COVID-19 B ouepenHoit pa3 nokasaia LEHHOCTb 310POBbs — HE
KaK TOBapa, a Kak ()yHJIaMEHTAIBHOTO IPaBa YeJIOBEKa U OCHOBY COIIMAIIb-
HOM, PKOHOMHYECKOH U MOJUTHYSCKON CTAaOMILHOCTH, a TAK)KEe HAIIOMHUJIA
0 TOM, YTO 3I0POBhE M SKOHOMHKA TECHO CBA3aHBI MEXKIy co00ii. [1pn3bIB K
COBMECTHOMY WHBECTHPOBAHHIO CPEJICTB B OOJee 3IOPOBBIA U OE30TaCHBIH
MUp O3HAyYaeT co3AaHue Oosiee MPON3BOAUTENLHOTO U OoJiee IPOLBETAOLIIE-
ro MHpa.

Ha omnnaiin-3acenannmn Oxonomuueckoro kiyda @bK Grant Thornton
«/lemorpadus maHmemMuu: 3KOHOMHUKAa W CMEPTHOCTBY», TIPU OOCYKICHUH
SKOHOMUYECKHUX MOTEPh M3-32 CMEPTHOCTH B Poccuu U Mupe, CBS3aHHBIX
¢ pacmnpocrpaneaneM COVID-19 u comyTcTByIOmHX JeMOTrpa@uyecKux
mpobiemMax, TOBOPHITH TPEXkIe BCEro O 3aMeJIEHHH pocTa (a TO M COKpa-
IIEHUN) OKUAAEMOM TPONOIKUTEIHLHOCTH KU3HHU, a TaKKE O BO3MOKHOM
«OTOJBUTAHUM» POXKACHUS neTeit [3].

Macmmrab SKOHOMUYECKUX IMOTePh, 00YCIOBIEHHBIH paclpoCTpaHeHUEM
COVID-19 B mupe, nHadye Kak TPaHIAO3HBIM Ha3BaTh HEJB3S; W HEBAKHO,
pedb UAET O MIJUTHAPAHBIX YOBITKAX MEXHAIMOHAIBHBIX KOPIIOPAIMA JTNO0
0 COKpAIICHUH TOJIKHOCTH C MU3EPHBIM OKJIAZIOM €IUHCTBEHHOTO KOPMUJIbIIA
cemMbd. OJTHAKO XOUeTcs BCIOMHUTH TIOTOBOPKY «B CaBaHE KapMaHOB HET...».
JIrobast moTepss MaTepHaIbHBIX OJar, JII000e JUIICHUE MPUBBIYHBIX YIOBOJIb-
CTBHH W pa3BIICUCHU, TF000E CBI3aHHOE CO BCEM BBINICIIEPEUNCICHHBIM CHHU-
JKEeHHE KaueCTBa )KM3HHU HE MOTYT UATH HU B KAKOE CPaBHEHUE C IOTepelt caMoit
3TO *KM3HU. B OTIMUMe OT BOCCTaHABIMBAEMbIX PECYPCOB (JIEHET, 3HEPTHH,
TIPOM3BOICTBEHHBIX MOITHOCTEH M Jake (K COKAJICHHIO, HE BCETIA) 30PO-
BbsI), CMEPTh O3HAYAET, YTO JKU3Hb UENOBEKa YK€ HE BO3BpaTHTh. [loaToMy
OIICHKAa CMEPTHOCTH B Pe3y/bTare MaHeMHUH Ha TIT00AIbHOM YPOBHE M YPOBHE
OTACIBHBIX CTPAH U TEPPUTOPUN BHYTPU CTPAHBI JJIsI OTIPENCICHUN HAIIPaB-
JICHUH W TIPUOPHUTETOB, Pa3pabOTKH Mep B PaMKax IPOTHBOAIHIEMUIECKOMN
0OpBOBI, OpPraHU3aIuy UX pean3allii, PacIpeeIeHuN PECYPCOB U YIIpaB-
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JICHUsI Pa3HOHANPABICHHBIMU CTPAaTEIHYECKUMHU MEPONPHATHSIMH SIBISETCS
NepBOOYEPEAHON HEOOXOAUMOCTBIO.

OcHoBHOe conep:xkaHue. OKOHYATEIEHBIM HETAaTUBHBIM PE3YJIETATOM 3a-
OoneBaHust (WIM TPaBMBI) SBISIETCS JICTATBHBIN MCXom. Jlpyrue mokazarenn
37I0pOBbs, OTOOPAKAIOIINE €ro M3MEHEHUs (BpeMEHHas M IMOCTOSIHHAs He-
TPYAOCTIOCOOHOCTD) MMEIOT OOJNBIIYI0 BapHaOENIBbHOCTh M 3aBUCHMOCTH OT
CyOBEKTHBHBIX (haKTOPOB, TOT/A Kak (haKT HACTYIJICHUSI CMEPTH HE BBI3bIBACT
JIBy3HAUHOTO ToJIKOBaHUsL. OOIIENPU3HAHO, YTO IMEHHO CMEPTHOCTb SIBIISIETCS
OIHUM M3 HanOojee JOCTOBEPHBIX (XOTA, K COXAJIECHHIO, 3al03/1aJIbIM) TTI0Ka-
3aTeseM 3[0pOBbsl HaceNIeHus: Kak ee ypoBeHb (number of deaths per 100,000
population/uncio cmepreii Ha 100 ThIC. HaC.), TaK U XapaKTEePHCTHKA MIPOTeE-
KaHHsI KOHKPETHOTO TATOJIOTMYECKOTO COCTOSIHUSI OT BBISIBIICHUSI JI0 WCXOJIA,
MIPOSIBIISIIOIIASICS COOTHOILICHUEM KOJIMYECTBA CMEPTEH M ANarHOCTHPOBAHHBIX
ciydaeB (mpu Takom 3aboneBanun kak COVID-19 — mpeumyIniecTBEHHO
MOJTBEPKACHHBIX J1a0opaTopHo (observed case-fatality ratio).

Crientmanuctsl yauBepeuteta Jxonca Xonkuaca (CIIA) ¢ mayana nan-
JIEMUU OCYILIECTBISIIOT ONEPATHBHBIM MOHUTOPHUHI JaHHBIX CTAaTHCTHKH,
O0TOOpaKaOIIMX SMHUAEMHONIIOTHYecKy0 cuTyauunio o COVID-19 B cBoeit
cTpaHe (B T. 4. 1O OTAEIBHHBIM IITAaTaM U TEPPUTOPHUAIILHBIM SAHHUIIAM B CO-
CTaBe INTAaTOB), & TaKKe BO BCEM MHpeE. Pe3ynbraThl 3TOr0 MOHUTOpPWHTA
1 aHAJUTUYECKHE MaTepHabl O TeME AOCTYIHbI HA CalTe CIIE[UaIbHO CO-
3panHoro nenTpa koponasupyca (The Johns Hopkins Coronavirus Resource
Center, CRC). BaxxHo, 4T0 1 pa3pabOoTUNKaMU CaliTa, U €ro MoJb30BaTEIISIMH
0CO3HAETCS, YTO CTEIICHb JOCTOBEPHOCTH 3TUX JAHHBIX B OTKPBITOM JIOCTY-
1€, HeB3Mpas Ha UX o(HULINaIbHbIE UCTOUYHUKH, HE a0COIOTHA, U CYIIIECTBEH-
HO OTAMYAETCs MPHU MEPEXOAe OT CTpaHbl K cTpaHe. [loguepkuBaeTcs BIuUs-
HUE psifa OOBEKTUBHBIX M CYOBEKTUBHBIX (PAKTOPOB, KaK OTIMYAFOIIUXCS,
TaK M CXOJHBIX B Pa3JIMYHBIX CTpaHax. Hanmpumep, mpu3HaBas 3a aHAIH30M
CMEPTHOCTHU POJIb OMHOTO U3 Hanboee BaKHBIX CIIOCOOO0B OLIEHKH OpeMeHn
COVID-19, cienuanictsl OOBSCHSIOT CYIECTBYIOIIYIO Pa3HUILY B MacIlTa-
0ax CMEpPTHOCTH B MUPE HECKOJILKUMH O0OBEKTHBHBIMU NpuunHamu. [Tpexe
BCETO CJIeIyeT YUUTHIBATh 0COOCHHOCTH MOJIOBO3PACTHOM cTpyKTyphl. Cpe-
IV JTIOAEH cTaplIero Bo3pacta, UMMYHHAsl CHCTEMa KOTOPBIX UMEET MEHBIIIE
BO3MO)KHOCTH aI€KBaTHO PearupoBaTh Ha BO30yANTeNsI WHPEKINH, BHILIE HE
TOJIBKO PUCK 3a00J1€Th, HO U BEPOSITHOCT MOTHOHYTH OT 3TOH O60se3Hu. Coo-
TBETCTBEHHO, OOJIee BHICOKAs JIOJSI HACEJICHUS cTapiie 65 JeT, Kak paBuiio,
Koppenupyert ¢ 0oj1ee BBICOKOH CMEPTHOCTBI0. KpoMme Toro, pacipoctpanes-
HOCTB B 3TOH IpyIIIe HACEIEHHUS XPOHNUECKNX HEMH(PEKIIMOHHBIX 3a00JIeBa-
nuit (HU3: cepaeuno-cocyaucTeix, HOBOOOpa3oBaHUH, caxapHOro auaderTa,
3a00eBaHMiA, TPUBOIAIINX K UIMMYHOAC(PHUIUTY U T.I.), PE3KO OTSTOIIAI0-
X kmHIYeckoe mpotekanne COVID-19, ciocobcTByeT «CyMMHPOBAHHIO
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puckoBy. JIokazaHo, YTO HECMOTPS Ha TO, YTO JIFOAU BCEX BO3PACTOB MOT'YT
3apa3uThCs KOPOHABUPYCHOUW WH(EKIMEH, BEPOSTHOCTh 3a00JICBaHUS B TH-
KEJIo (hopMe yBEeITUUHMBAETCS MOCie nocTkeHus 60 net [4]. DTy naHHbIS
OOBSICHSIOT Ype3BBIYAtHO OOJIBITHE, HAMHOTO TIPEBBIIIAIONINE TTOKA3aTEeIH
JIpYyruX CTpaH, ypoBHU cMepTHOCTH B UTanuu u Mcnanuu, To ecTh CTpaHax
C BBICOKHM YPOBHEM IOCTapeHus HaceneHus (tabum. 1). B aToli rpynme u co-
OTHOIIICHHUE KOJIMYECTBA CMEPTEH U MOATBEPKIeHHBIX ciydaeB COVID-19
OYeHb OOJBIIOE, MPEKIE BCETO B MEPHOJ MEPBBIX MECAIEB Pa3BEPTHIBAHUA
MaHJAEMUHU B 3TUX CTpaHax (cM. cocTosiHue Ha 24/05/20), xoraa morudain 60-
Jiee YeM KaXKIbIi JECATHIA 3a00eBIINH. DTO OATBEPKIACTCS U COOOIIIe-
HUSMH HAITMOHAIBHBIX CITY>KO O MPEUMYIIECTBEHHO MOKUIIOM CPETHEM BO3-
pacte ymepinux. [To nanubsiM HallnoHanbHOTO HHCTUTYTA 310pOBhs MTanuu,
CpeIHHIA BO3pacT TeX, KTo morndain B rederne BecHsl 2020 1. or COVID-19,
cocrasisu1 noutu 80 siet (79,5 1), npudeM KakIblii BTOPOH M3 HUX CTpajall
KaK MUHUMYM TPeMsl Pa3HbIMHU COIMYTCTBYIOIIUMU 3a00JICBAHUSIMH.

Tadnuua 1. nuaemMuosiornyeckasi cutryauus otHocureabsHo COVID-19
B CTpaHax MHpa, o AaHHbIM Coronavirus Recours Centre yHuBepcurera
J:xona XonkuHca

UYucno cmepreit Cnyyau co IToxasarens
CMEPTEIbHBIM cMeptHOCTH Ha 100
Crpana (COVID- 19 ucxogom (COVID-19 TBIC. HaC.
TTOATBEPIKIEH) TOATBEPKAEH)
24/05/20 [8/02/2021 | 24/05/20 | 8/02/2021 | 24/05/20 |8/02/2021
CIIOA 97.720 | 463,437 5,9% 1,7% 29,87 141,65
Bpazunus 22.666 | 231,534 6,2% 2,4% 10,82 110,53
Hranus 32.785 91,273 14,3% 3,5% 54,25 151,04
Hcnanms 28.752 61,386 12,2% 2,1% 61,54 131,38
I'epmanus 8.283 61,708 4,6% 2,7% 9,99 74,41
Wpan 7.417 58,469 5,5% 4,0% 9,07 71,48
Kuraii 4.638 4,822 5,5% 4,8% 0,33 0,35
Typuust 4.340 26,797 2,8% 1,1% 5,27 32,55
Poccust 3.541 75,430 1,0% 1,9% 2,45 52,21
SAnonus 820 6,424 5,0% 1,6% 0,65 5,08
VYkpauna 617 24 884 2,9% 1,9% 1,38 55,64
Py™MbIHust 1.185 18,881 6,6% 2,5% 6,09 96,96
Hopserus 235 474 2,8% 1,5% 4,42 1,88
benapych 199 1,681 0,5% 3,0% 2,10 26,18
Monzmosa 169 3,283 3,4% 1,3% 4,77 87,99

Hcemounux: hitps://coronavirus. jhu.edu/data/mortality, last updated on February 8, 2021

Kpome TOro, cooTHOIICHHE KOJNMYECTBA CMEPTEH M MOATBEPIKICHHBIX
cllydaeB 3a00JIeBaHUs 3aBUCHT HE TOJIBKO OT 0COOCHHOCTEH caMoro Bo30y-
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ouTens (Hampumep, Jemanvhocms 0yOoHHON uymsr mocturaer 30%-60%,
a ee Jsiecounou ¢opmel ipu orcytcTBun Jedenus — 100%). CymecTBenHa
U 3aBUCUMOCTE OT nocTynmHocTd Tecta Ha COVID-19 u, COOTBETCTBEHHO,
OXBaTa HAaCeJIeHHs TaKUM TECTHpOBaHMEM. ECTecTBEeHHO, 4TO HEZOpOTHe
(11 00s13aTENBHO TP 3TOM Ha/IeXKHBIE U (D (DEeKTUBHBIE) TECTHI HAPAIY C M-
POKHI1 OXBaTOM TECTHUPOBAHHUEM JIEJIACT BO3MOKHBIM BBISIBICHHE OOJIBIIIOTO
KOJIMYECTBA JIETKHUX CIIy4aeB, YTO, COOTBETCTBEHHO, YMEHBIIIAET POTIOPIIHIO
«00JIe3HB/CMEPTH OT HEeY.

O¢ddexTnBHOCT HAMOHAIBEHOW CHCTEMBI 37PaBOOXpPAHEHHS, €€ TO-
TOBHOCTH M BO3MOJKHOCTH (2 TaKkXe CIIOCOOHOCTb, YTO B JTAHHOM Clly4ae
HE OJIHO M TO >ke!) CrpaBUTHCS C CYUIECTBYIOIIMMH BBI30BAMH B YCIIOBH-
SIX Pa3BUTHSI DMUJCMUU, TIPUYEM CIPABISTHCS B TEUCHUE HEONPEIEICHHO
JUTATENBHOTO TIEPHOIa BPEMEHH, SIBIISIETCS €Ile OTHUM BECOMBIM (DaKTOPOM.
3aKOHOMEPHO, YTO NPH UCTOILIEHHU PECYpCOB CMEPTHOCTH MOXET 3HAuH-
TEJIbHO YBEIMYUBATHCA. DTO KacaeTcs MpekJe BCEro PeCypcoB ueloBedec-
KHX, HE TOJIbKO Bpaueil M MEIUIIMHCKUX CecTep, HO M BCIIOMOTAaTeIhHOTO,
B TOM YHCJIE€ HEMEIWIIMHCKOTO IepcoHaNa (TEXHHKOB, OOCITYXKHBAIOIINX
0o0Opy/lOBaHNE pPEaHUMAIIMOHHBIX OTACICHUH, KHUCIOPOIHBIX CTAHIIHHA
u.T.1.). C OMHON CTOPOHBI, PE3KO BO3PACTAIOIIUN CIIPOC HA MEIUIIMHCKHE
YCIYTH OBICTPO YBEIIMYWBACT HATPY3Ky HA TIEPCOHAIN, C APYTOM — HEM30EK-
HOE TOPaYKEHHE €ro 9acTH KOPOHABUPYCOM IPUBOJHUT K BpeMEeHHOMY (100
B CaMBIX TParMueCKUX CIydask OKOHYATEIIEHOMY) BEIOBITHIO CIICIIUATHCTOB
13 Tpoliecca oka3zaHus MOMOIIH. Takke OrpOMHOE 3HaYeHHE UMEeT yXO7 3a
TSOKEITBIMUA OONBHBIME, OCOOCHHO HAXOIAIIMMHUCS Ha arfapare HCKyCCTBEH-
HOTO JABIXaHus (HampuMep, HEOOXOMUMOCTh YaCcTOTO TIepeBOpAYHBAHIS TIa-
IUEHTA, TPEOYIOIIEro HEOJHOKPATHBIX (PU3UYECKUX YCHIIUH), YTO JIOKUTCS
W3HYPHUTEIBHBIM OpeMeHeM Ha MIIAIIUN METUIMHCKUHN MepcoHal, 0oib-
IIMHCTBO KOTOPOTO B YKpanHe TPaIUIIMOHHO COCTABIIAIOT KESHITHHBI.

Bo3Hukaer Takke oOcCTpas HeXBarka HEOOXOMUMBIX 000pyZOBaHUS,
PCAaKTUBOB M MEAMKAMEHTOB, NEPErPYKEHHOCTh BIUIOTH [0 KoOJUIarica
OTIPENICIICHHBIX CITYK0 (JTabOpaTOpHOM, peaHUMaIlMK, CKOPOH TTOMOIIH ), Tie-
PENOTHEHNEM CTAIlMOHAPOB MO0 HEXBATKOW CIIEMHATH3HPOBAHHBIX KOEK.
Hanpumep, 3agexmapipoBaHHOE B CPECTBAX MACCOBON MH(POPMAIIUU OOITh-
o€ KoJIu4ecTBo MecT st 0onbHbIX ¢ COVID-19 B mporiecce ux 3aroiHe-
HUS OOJBHBIMH OKa3bIBAJIOCH B YKpanHe HE TAKHM YKe JOCTAaTOYHBIM H3-32
TOTO, YTO 3HAYNTENNbHAS YaCTh KOEK He OblTa oOecreueHa JOCTYIIOM K KHC-
Topofy (a 3To He 00s3aTeNBFHO anmapar HCKYCCTBEHHON BEeHTHIIAIINHN JIETKIX
(MBJI), HO ¥ KUCIOPOAHBIE MAaCKU, KUCIOPOJIHBIC KOHIIEHTPATOPHI, U T.I.).
He Bce yupexaeHus UMEroT paboTarollyo (JIOCTaTOYHO JOPOTyI0) KUCIIO-
POIHYIO CTAHIIHMIO, JAIOIIYI0 HE3aBUCUMOCTD OT TOCTABIIMKOB KHCIOPOAA U
00eCneunBaloOIIyI0 BEICOKHI yPOBEHD TIOKapHOW 0€30MacHOCTH W BO3MOXK-
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HOCTh pa3MelIeHus] B OTPaHHMYEHHOM TpocTpaHcTBe. be3 OecrepeboitHOTO
KHCJIOPOJHOTO JOCTYIA JICYeHHE, OCOOCHHO TSDKEINBIX MMAallUeHTOB B pasra-
pe 0ose3Hu, CTaHOBUTCS HEA((EKTUBHBIM (a2 B UTOTE U IIAHC HA CIIACCHUE
KU3HU MOXKET OCTaThCsl HepeaJN30BaHHBIM). Bpad omHON M3 yKpamHCKHAX
OOJNIBHHUII YTBEPXKAAET, YTO MUCXOMAS M3 UX OIBITA 32 «KOBHIHBIE» IMONTO/A,
MUHHMAaNbHas HeoOXoauMocTh Ha 100 OOJBHBIX B CTallMOHAPE COCTABIISIET
80 ammaparoB, peajibHas K€ CUTyalllsl TOMY COOTHOIIEHHIO HE COOTBET-
ctByeT [5]. Kpome HEOTIOKHBIX CHUTYaIli C yTrpo30il )KU3HH, CHaOKEHHE
KHCIIOPOZIOM CITOCOOCTBYET OoJiee MHTEHCHBHOMY BOCCTAHOBIIEHHIO Opra-
HU3Ma U YMEHBIIAeT BPEeMS TOCIUTATU3AIMY, YTO COKpaIaeT IpOBEICHHOE
B OOJILHHIIC BPEMsl.

[To mepe pa3BuTHs CHUTyalnu ¢ KOPOHABUPYCHOW OOJIE3HBIO Bce Oolee
aKTyaJbHON CTaHOBUTCSI IOTPEOHOCTH B MPENOTBPAIICHUN JTHOO MHHUMHU-
3alyy JUIsl 3HAYUTENBHOM TPYIIBI JIFoAeH, kuBynmx ¢ HU3, BO3MOKHBIX
MOCTIE/ICTBHIN, TAKMX KaK 000CTpeHHe 0O0Ie3HN, HHBAJTHIHOCTh U TIPEXKICB-
pEMeHHas CMepTh, IPUYEeM He CBA3aHHAS C TEKYIINM JIMOO TIepeHEeCEHHBIM
COVID-19, a c HapyIieHreM pyTHHHOTO BeJIeHHUA WX 3a00JIeBaHMs U OKa3a-
HUSL HEOOXOIMMOW MEAMIIMHCKOW MOMOIIU, 0COOCHHO ypreHTHow [6]. Pas-
JieNiieM MHEHHe, UTO JlaXKe B Pa3BUTHIX CTpaHaX YHUCIO HEMPSAMBIX cMepTeit
or COVID-19 moxer B JOJATOCPOYHON MEPCHEKTHBE MPEBBIIIATh YHCIIO
npsaMebIX [7].

Pecypchbiii nenTp yausepcurera [xona Xonkunca (The John’s Hopkins
Coronavirus Resource Center) sIBIsSi€TCS ICTOYHUKOM TTOCTOSIHHO OOHOBJIS-
roreiicss THPOPMaIlMK OTHOCUTEIHFHO KOPOHABHPYCA U PYKOBOJICTB U PEKO-
MEHIANNN IKCIIEPTOB (TaKXKe MOCTOSHHO YCOBEPIICHCTBYIOIIUXCS U JIOTIO-
JHSIOIUXCST). B eHTpe mMpoucXomuT arperanys U aHaiu3 pasHOOOpa3HBIX
JNOCTYIHBIX JaHHBIX, BKJIIOYAs JaHHBIC O KOJMYECTBE MOATBEPKIEHHBIX
crygaee COVID-19, mocnencTtBuy BaKIWH, KOJWYECTBE CMEPTEH OT
COVID-19 u noxka3zarensix CMEpTHOCTH U JETalIbHOCTH, U HE TOJbKO. Pa-
00Ta OCYIIECTBISACTCS C MOMOIIBI0 HAyYHOTO COOOINECTBA, CHEHUATNCTOB
3IpaBOOXpAaHEHMs, TIOJIUTUKOB M TIPEACTaBUTENEH BIACTH, a Takxke oOIie-
CTBEHHOCTH cO Bcero mMupa. Hamm Obuim BBIOpaHBI OTAEIBHBIC TO3UITNH,
WLTIOCTPHUPYIOIINE MPOTEeKaHNe MaHAEMUH B M30paHHBIX CTpaHax (TOYHEe,
oToOpakeHHE ee MPOTEKaHUs B 3epKaje 3apUKCUPOBAHHBIX MOKa3aTelei)
Ha pa3HbIX BPEMEHHBIX 3Tanax. Hampumep, MOXHO OTMETHTH (cM. Tabm.1)
MMO3UTHBHBIE N3MEHEHUS — YMEHbBIIIEHHE JO0IH CMEePTEeNbHOT0 Mcxoaa 3a6o-
TieBaHus B OONBIIMHCTBE CTPaH, 4TO, CKOPEe BCET0, MOJKHO OTHECTH 32 CUET
NprOOPETEHHS OTBITAa MPOTHBOAUACMUYECKO OOPHOBI U yCOBEPIIEHCTBO-
BaHUs OPTaHU3AIIMU U OKa3aHMsI MEIUIIMHCKOM ToMoIu. PasurenbHbrii pas3o-
pPOC B OTHOCHTEJBHBIX MTOKa3aTessix, HarpuMep cMeptHoctH (ot 0,35 Ha 100
ThICc. Hac. B Kutae no 151,04 va 100 TeIC. Hac. B Mtanmum), y4uThIBast MHO-
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KECTBO U pasHOOOpasue (pakTopoB, BIUSIONINX HAa (OPMHUPOBAHUE TaHHBIX,
TpeOyeT (GyHAaMEeHTaIbHOTO HccienoBanus B OyaymieM. OLEHOYHBIH Mo-
Kazarenb Js YKpaussl (o cocrosauio Ha 05.02.2021 —55,64 na 100 ThIC.
Hac.) Takke, CKOpee BCEro, Mociie MoaydeHus anabix 3a 2020 rom, MoxeT
CYIIECTBEHHO M3MEHHUTHCSI.

Puc. 1. npencraenennsiii Ha calite Coronavirus Recours Centre yauBep-
cutera [IxoHa XONKHHCA, WILTFOCTPUPYET pa3uTeNbHBIE Pa3INUus B IIOKa3a-
Tensax cMepTHOCTH Ha 100 ThIC. HAaceIeHMUS.

Observed case-fatality ratio Deaths per 100,000 population
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Puc. 1. CMepTHOCTB 0T KOpoHaBUpYcHOIi 6osie3Hn (COVID-19 B cranax Mupa,
Ha 100 TeIC. Hac.
HUcrounuk: https://coronavirus.jhu.edu/data/mortality, last updated on February 8, 2021

BcemupHas opraHuzanys 3paBOOXpaHEHUs BHECIA CPOYHBIC M3MEHeE-
HUS B MEXIyHApOAHYIO Kiaccuduranuio OonezHedt 10-ro m 11-ro mepe-
cMmoTpa [8], 100aBUB B HUX KOIbI, HEOOXOAMMBIE ISl yueTa MalUeHTOB C
3aboneBanusimu COVID-19. Konkperno, s Ho3onoruu «KoponaBupyc-
Has MHQEKIMS HEYTOYHCHHOM Jokamuzaiuu» (kom B34.2) uCKIIOYEHBI
3HaueHns: «COVID-19, Bupyc naentuduuuposan» u «COVID-19, Bupyc
He uaeHTUHuUpoBan». OAHOBpeMEHHO B monkiacc «Bpemenusie 060-
3HAUEHHS HOBBIX JMArHO30B HESICHOW ATHOJOTMU WM JJIsl UCTIONb30BaHUS
B upe3BblvaiHbix cutyanusx (U00-U49)y» (kmacc «Kombl 1151 0COOBIX 1iei1eit
(U00-U85)») BHecens! npaBku: B paznene «Vcnonp30BaTh B Ype3BbIYAiHBIX
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cutyarmsx (U07)» nobasnens! HoBbIe 3HadeHus: «COVID-19, Bupyc nnen-
tupunmpoan» (kox U07.1) u «COVID-19, Bupyc He uaeHTH)UIIUPOBAHY
(xox U07.2). U3nano (c mepeBogoM Ha oduimanbheie s3b61ku BO3) creru-
anpHOEe PykoBoacTBo mo ymoctoBepennto COVID-19 kak mpuunHBI cMmep-
TH, LeJIb KOTOPOro — CIIOCOOCTBOBATH BBISIBICHHIO BCEX CIIy4aeB CMEPTH
ot COVID-19 Bo Bcex ctpanax. OQuH U3 TpeX pas3lesioB JOKYMEHTa, Ha-
pAAy ¢ pYTMHHBIMHU 3aJlaHUSIMH (BBIsIBIeHHE ciay4yaeB cmeptd or COVID-
19 1 ux KOaUpPOBaHHE) MOCBAIICH U3MEPEHUIO OOIIEH CMEPTHOCTH B KOH-
tekcre manaeMun COVID-19 (u30bITOUHON CMEPTHOCTH) W TIPEIOCTaBIIe-
HUIO OTYeTHOCTH O Hel. Takxke B HeM copmynupoBano TpeboBanus BO3
K rocyaapcTBaM-4wIeHaM OTHOCHUTEIHHO OTYETHOCTH CHCTEM 3alMCH aKTOB
TPaXTaHCKOTO COCTOSIHUA M CTaTHCTUKH €CTECTBEHHOIO JABM)KEHUS Hacele-
HUA N0 eXeHelenbHoMy konuyecTBy cmepreid or COVID-19. [lonydyenue
TakuX (CBOEBPEMEHHBIX, TOUHBIX U IOJHBIX €XKEHEACNbHBIX) CTATHCTHYEC-
KHUX JaHHBIX O CMEPTHOCTH IMIOMOXET OTCJIeKUBaTh Bo3aelicteue COVID-19
Ha 00IIyI0 CMEPTHOCTH, OTIPENEIATH TIOJIOBO3PACTHOE pactpeaesieHIe CMep-
Tell M CII0COOCTBOBATh BBISBICHHUIO NMOTEHIMATBHOM HENIOOLEHKH CMEpT-
Hoctu oT COVID-19 u pmact BO3MOXXHOCTH OLEHHBAaTh 3((EKTUBHOCTD
npunuMaeMbix Mep [9]. Lenpio obpamenuss BO3 k rocymapcrBam-uieHam
¢ mpoch0OH MPEeACTaBUTh AHOHWMHU3UPOBAHHBIE WHAWBHIYyaJbHBIE CBHIE-
TEJIhCTBA O CMEPTH, B KOTOpHIX ymomsHyT COVID-19, sBnsercs obecre-
YeHHE BO3MOXKHOCTH HCCIEIOBaHMS COIYTCTBYIOUIMX 3a00JIeBaHUN MpU
COVID-19; ananu3 (akTopoB, BIUSIONMX Ha COOJIIOACHUE COIHMAILHOM
CHPaBEJIMBOCTH M MPOSBICHNE HEPABEHCTBA BHYTPHU CTpaH (B 3aBHCHMOC-
TH OT MECTa MIPO’KUBAHNS, STHUUECKOH MPUHAATIEKHOCTH, TPOECcCru), 4To
umeet OoJbloe 3HaYeHue s crpareruit 6opros1 ¢ COVID-19. B PykoBon-
CTBE JIaHO JC(PUHULINIO U30BITOUHOW CMEPTHOCTH KaK MOKa3aTesisi, OTpaa-
IOIIETO JIOTIOTHUTENBHBIN PUCK YBEIHMUEHHUS] CMEPTHOCTH, 00YCIOBICHHOM
OIIpENeNICHHON 00JIE3HBIO/COCTOSIHUEM, M PEKOMEHIOBAHO €T0 Ul HCIONb-
30BaHus A oneHrnBaHus Bo3aeictBus COVID-19 Ha o0uryto cMepTHOCTb,
a TarxKe OIIEHKU JIEMCTBEHHOCTH MPHHUMAaeMBIX Mep. B kauecTBe npubian3u-
TEJIHHOTO U3MEPEHUS PETIOKEHO CPAaBHUBATH HAOIIOAaeMbIe BO BpeMsI ITaH-
nemrr COVID-19 B 2020 1. monoBo3pacTHbIE KOAPPHUIIMEHTH CMEPTHOCTH
C aHAJIOTMYHBIMU ITPOTHO3UPYEMBIMH MTOKA3aTEIAMU, CKOPPEKTUPOBAHHBIMH
Ha HaJIMYUe aHOMAJBHBIX SIBIICHUH (COIMAIbHBIX M MPUPOAHBIX KatacTpod,
BOOPYXKEHHBIX KOH(JIMKTOB) HAa OCHOBAaHWW TMOJYYEHHBIX NAHHBIX WIIH
Ha/Ie)KHBIX OLICHOK 3a TOT K€ NE€PUO]] B POILIbIEC TOIBI.

OnHUM M3 MPUMEPOB KOHTPOJIA W30BITOYHOW CMEPTHOCTH, CBA3aHHOU
C TMaHAEMHUSAMH W JAPYTUMH YTpo3aMu OOILIECTBEHHOMY 3JIpaBOOXpaHe-
HUIO, sBIgeTcsa mpoekT EuroMOMO — eBponeiickoe MeponpHusTHe 10 MO-
HUTOPUHTY CMEPTHOCTH, HalpaBlICHHOE Ha OOHAapyXXEHHE M H3MEpEeHHE
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JOTIOJTHUTENBHBIX CMEPTEH, CBA3aHHBIX C CE30HHBIM TPHIIIIOM, MaHAEMH-
MU ¥ IPyTUMH YTpo3aMH OOILIEeCTBEHHOMY 370poBblo. OduiuanbHas Ha-
LMOHAJIbHAsl CTAaTHCTHUKAa CMEPTHOCTH MPEAOCTaBISIETCA €XKEHEeNeIbHO U3
27 eBpomeHCKUX CTpaH B pamMkax coBMmecTHou cetm EuroMOMO mpu mo-
nepxxke BO3 n EBpomeiickoro neHTpa mpouiIakTUKA W KOHTPOJIS 3a00-
JIeBaHW U pa3Mmernaercs Ha 6aze Statens Serum Institut, /lanus. Hanpu-
Mep, mocneanuil OromtereHs 3a 2020 . KOHCTATHPYET, YTO eXKEHEIENbHBIC
cBonHbIe orteHkn EuroMOMO 3a fexaOpb MOKa3bIBAIOT CYIIIECTBEHHOE YBE-
JMYeHUE U30BITOYHOM CMEPTHOCTH OT BCEX NMPUYMH B IIEJIOM Ul Y4acCTBY-
IOLIMX EBPONEHWCKUX CTPaH, 4TO COBMAAACT ¢ HH(pOpPMaIel 00 yBeTnueHUN
ciydqaeB COVID-19 B HeckombKHX CTpaHax 3a TOT Xke nepuos. B HeKoTopbIx
CTpaHaxX 3Ta M30BITOYHASI CMEPTHOCTH ObUIa OYEHb CYIIECTBEHHOM, TOTAa
Kak B APYI'MX YPOBHH CMEPTHOCTH ObUIM OOBIYHBIMH. B mepByto ouepenp,
MOBBIILICHHAS H30BITOYHAS CMEPTHOCTH OT BCEX MPUUMH HAOIONANach Cpean
nur ctapire 45 ner [10].

B urone 2020 1. E. Annpees, 3aBeqyroniuii 1abopaTtopuei nccienoBanuit
HaceJIeHNs U 340pOBbs Briciiell mkonbl 3xoHoMuku (MockBa) npeasarain
OLICHUBATH MTOTEPH YEIIOBEUECCKHX KU3HEH KaK YMCIIO N30BITOUHBIX CMepTel
Ha ThIcA4y 3aboneBmmX. [1o ero pacueram, ans MOCKBBI 3TOT MOKa3areib
coctapisieT 54-56 cMmepTeil Ha THICSYY 3a00JIEBIINX, a SKCTPAMONIAINS 10
KOHIIa Tofia MO3BOJIMJIA IPEAIIOIOKUTh BeposiTHOe cHIkeHue B 2020 romy
0HU1aeMOU NPOJOIKUTENBHOCTH KU3HU B cronune Poccuiickoit denepa-
MU MPUOTU3UTEIHLHO Ha TOJITOpa roja mno cpaBHeHuro ¢ 2019 rogom [3].

OpHako TpH WHTEPIIPETAMH TaKUX OIEHOYHBIX HM3MEPEHHH Ba)KHO
YYUTBIBaTh CBOEBPEMEHHOCTb, IIOHOTY U TOYHOCTh JAHHBIX O CMEPTHOCTH,
He cBsizaHHOM ¢ COVID-19, 82020 1.; 0 CMEPTHOCTH B PE3YNIBTATE CBI3aHHBIX
¢ COVID-19 cocrostHMiA, KOTOpbIE CTaJIi MPUUNHON MPEBbIIIEHHUS TPOrHO-
3UpyeMOro ypoBHs U30bITouHON cMepTHOCTH B 2020 I, a Takke BO3MOXKHOE
CHMKCHUE CMEPTHOCTH OT APYTHX NPUYHH, HA KOTOPOE MaHAEeMHs TOBIHsIIA
KOCBEHHO. Tak, HanpuMmep, BO3MOXKHO CHM)KEHHUE CMEPTHOCTH OT JJOPOXKHO-
TPAHCIIOPTHBIX TPaBM H3-32 KAPAHTHHHBIX MEPONPHUATHH, YMEHBIIECHUIO
MOOWJIIPHOCTH HAacCeJIeHHd W WHTEHCHBHOCTH TPAHCIIOPTHBIX ITOTOKOB,
HEKOTOPBIX APYT'HX 3apa3HbIX 00JI€3HEN H3-3a Mep 110 COLUANbHOMY U (DU3H-
YecKoMy AucTaHiupoBanuio [10].

[MpusHaercs, 4To Jake B BBICOKOPA3BUTHIX CTpaHaxX ¢ 3ddexkTuBHOI
muarHoctukoit COVID-19 u cliokuBIIeHCs aeKBaTHOW CHCTEMOH OTpe-
eJICHUSI NIPUYMHBI CMEPTH M €€ CTaTHCTHYECKHUM YYeTOM, MOJHOTa U JI0-
CTOBEpHOCTh MH(POPMAIIMK O CMEPTHOCTH ObLIa HEJIOCTATOYHON, 0COOEHHO
B MepBbIe MecsIbl. B psje Apyrux, B T. 4. M B Halei cTpaHe, Jaxe u3 opu-
[IMATBHOTO WCTOYHHWKA HE BCETNa OMEPaTHBHO JOCTYIHO peaNbHOE KOJH-
YEeCTBO 3apErUCTPUPOBAHHBIX CMEPTEH (a MHOTIA MX YHMCIO HE COBMALacT
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3 9MUCIIOM HacTymuBIINX ). CKa3bIBa€TCS M HECOBEPIIEHCTBO METOINK HU3Me-
peHul, pa3nuyue MOAXOA0B K OMPEEICHUIO IPUYUH CMEPTH, HETOTOBHOCTh
CTaTUCTUYCCKUX BEJOMCTB/OT/ICIIOB K pab0Te B YCIOBUSAX AHICMUU, U JTAXKE
HCKKEHUS B PE3YABTATE «PYUHOTO YIPABICHUS» CTAaTUCTUKU B MHTEPECax
LEHTPaIbHON JINOO MECTHON BIIACTH.

Worldometer [11] — caiit 6a3upyromeiics B CLLIA nezaBrucumoii nngpoBoit
Me/Ma-KOMIIaHWU ObLT CO37aH 3 IENbI0 MOBBIIIEHNS JOCTYIMHOCTH aKTyallb-
HOW MHPOBOW CTAaTHCTUKU TS BCeX. Pa3paboTumku caiiTa M CHEIMATUCTEHI,
ero oOcIyXuBaromye (TpyIa HccieaoBareneil 1 100pOBOIBIEB U3 Pa3HBIX
CTpaH) akKIEHTUPYIOT BHUMaHWE Ha HE3aBUCHUMOCTH (OTCYTCTBHU TPUHAI-
JISKHOCTH JIFIOOOTO THIIA, MHBECTOPOB ((hMHAHCHPOBAaHHE 32 CUET aBTOMAaTH-
3WPOBAaHHOM POTPaMMHO PEeKIIaMbl), TOHOPOB ITH MOKPOBUTENEH. YyacTue
MOJIh30BaTeNeH CO BCErO MUPA, ONlepaTUBHAS aKTHBHOCTH aHAJIUTHKOB JIeTaeT
BO3MOXXHBIM CBOEBPEMEHHOE OOHOBJICHHME HA OCHOBE C)KETHEBHOTO OTCIIE-
JKUBAHUSI U MIPOBEPKHU JAHHBIX U3 MOCTOSTHHO YBEIHMUHBAIOIIETOCS TEPEUHSI.
COVID-19 — ogno u3 HampasieHuil, mo kotopomy Worldometer coOupaer
JAHHBIE M3 O(HUIHATEHBIX OMyOIMKOBAHHBIX CTATHCTHUECKUX OTIETOB, HETO-
CPEICTBEHHO U3 Pa3HBIX MPABUTEILCTBEHHBIX KOMMYHHKATUBHBIX KaHAJIOB,
U Jae OIMOCPElOBaHO, Yepe3 MECTHBIE CpEACTBa MaccoBoW WH(opmanmn
(B ciydae, ecii CUMTAIOT MIX MH(DOPMAITHIO TOCTOMHON moBepus). Ilpu a3Tom
WCTOYHHK WH(POPMAITIH JJIST KAXKIOTO OOHOBIICHHSI 00SI3aTEIIFHO YKa3bIBACTCS
B cootBercTByromeM pasznene. Jannbie Covid-19 Worldometer cuumraror-
Csl HAJICKHBIMH, HCIIONB3YIOTCSI YHUBEpCUTETOM J[KoHa XOMKHUHCA, HA HETO
cceutarorcst Maorue mi3manus (Financial Times, Business Insider, The New
York Times).

AHanu3 ONepaTUBHBIX AaHHBIX MO cMepTHOCTU B 2020 r. MOKa3bIBaET,
YTO BO MHOTHX CTPaHAX YUCJIO CMEPTEH MPEBBINIACT TAKOE 32 AaHAIOTHYHBII
niepuon 2019 rona, mpudeM He TOIBKO 3a CUET 3apEeTUCTPUPOBAHHBIX CITyda-
eB cMmeptu BenenctBue COVID-19. JlaHHbIe OTeuecTBEHHON OQHUITNATEHON
craructuku (omybnukoBanubiid 18.01.2021 skcnpecc - Boimyck «Jlemorpa-
¢duueckas cutyanus B YkpauHe B ssHBape-Hos10pe 2020 roza) 3acBHIETENb-
CTBOBAIH (haKT OOJIBIIIETO KOJIMIECTBA YMEPIIIHX OT BCEX MMPUYHH T10 CpaBHE-
HUIO C aHAJIOTUYHBIM TIEPHOI0M Iporutoro roaa (549172 u 533764 cootser-
ctBeHHO). [Ipu 3ToM pasHMUa mpeBbiIaeT cymmy cmepreid or COVID-19
3a Te ke 11 mecsaueB. YunTeiBas 3aQUKCUPOBaHHYIO B TOW XkKe MyOIUKauN
yOBLIb HAaCEJICHUS CTPaHbl BETMIMHOHN MOYTH B 293 THIC. 32 TOT XKe MEePHO
BPEMEHH, MOKHO TPEATIOIIOKUTh, 9TO UMEHHO 3TOT MPUPOCT OTOOpakaeT
M30BITOYHYIO CMEPTHOCTD, CBS3aHHYIO C SMUACMHUCH, U ONPEACIISAeT yBEIH-
YEHUE YPOBHS CMEPTHOCTH.

Conmacao [8] B o(uIIMANBHON MEIMKO-IEeMOTpadUIeCKON CTAaTHCTHKE
YKpauHBI, B TOM YHCIE, CTATHCTUKE CMEPTHOCTH, MOSBMIIACH HOBAsT TIO3UITUS
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C COOTBETCTBYIOIIEH cTpokoil mpu koaupoanuu — Kmace XXII: «COVID-
19, Bupyc wmaeHTHHUMpoBaH / BHpyc He HIeHTH(uImpoBan». [lomuep-
kHeM, uyto B Havasne 2020 roma cirydau CMEpTH B pe3ysibTare KOpOHABUPYC-
HOW OOJNe3HH HE PErHCTPUPOBAIUCH, XOTA HEOTHOKPATHO BHICKA3BIBAINCH
TUIIOTE3bl OTHOCUTEJIFHO NMPUYMH MOBBIIIEHHONH CMEPTHOCTH OT THEBMOHHI
C aTUITUYHBIM NIPOTEKaHUEM B PSJIE 3alaJHBIX PETMOHOB CTpaHbl. Tonpko 13
Mmapra 2020 . B YkpanHe Oblia opHIIHaIbHO 3aUKCHpOBaHa MepBasi CMEPTh
oT oATBepka€HHOTO B Taboparoprm COVID-19, morutia moxuast sKeHITH-
Ha u3 JXKuromupckoit oomacTu.

Ha caiire 'ocynapcTenHoit ciy>k0Obl cratuctiku Yikpausl B 2020 1. myOmnu-
KyeTcsl OriepaTuBHAsI HHPOPMAIIKS O KOJIMIECTBE YMEPIINX MO OTACTBHBIM IIPH-
yrHaM cMepTH. CUTyalusi OTHOCHTENFHO pactpe/ieNieHns] yMepInX 0 PUIH-
HaM CMEPTU MEHSETCA €KEMECIYHO, YUClIo cMepTel B pesynsrate COVID-19
pacTeT, U I0CTHUITIO, CONIACHO MOCIIETHUM TOCTYIHBIM IaHHBIM [ocyapcTBen-
HOU CITy>KOBI CTaTUCTUKH YkpauHsbl, Ha 01 nekaopst 14,5 Teic. (Talu. 2).

Taonuua 2. YucJio yMepImux OT OTAeIbHBIX MPUYMH CMEPTH ¢ HAKOIJIeHHEM
mo mecsuam 2020 r.

Konst Yenosek, adc. 4.
TIpHHHH SnBaps | SHBaps sHBape SuBaps
cmeprn mo| SluBapn -anpens | -mioHb | oo | -HosIGpb
MKB-10 T10pB
426687

Bce npuunnb! A00-Y&89| 53610 195287 | 287010 549172
Knace X.
bozesin J00-J98 | 1203 4345 5797 8657 | 13893
OpraHoB
JIBIXaHUA
Tpumm v J10-718 | 621 2358 3078 4820 9062
ITHEBMOHMUS
Kiace XXII.
Koot po U00-U8S5 - 252 1112 4300 | 14534
0COOEHHBIX
neaeu
COVID-19,
BHPYC HICHTH- U07.1 - 242 1066 4072 13879
¢dunmpoBan
COVID-19,
Bupyc uaenru- |U07.2 - 10 46 228 655
¢dumposan

Hemounux: hitp://database.ukrcensus.gov.ua/PXWEB2007 /ukr/news/op_died.asp

bes yuema epemento okxynuposannoii meppumopuu Asmonomnou Pecnyonuxu Kpvim, Cesac-
MONONS U YACMU 8DEMEHHO OKKYRUPOSaHHOU meppumopuu [Joneyxoti u Jlyeanckoii oonacmeil

Ecmu Beputs manasiM Worldometers, 3a mekaOphb (camblil TSDKEITBIA Me-
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CSII] OTHOCHUTENBHO YHCIA MOTUOINX) B CTpaHe JO0ABHIIOCH eIle mpuoIu-
3UTEIBHO IIECTh THICSY ciydaeB cMeptu (puc. 2). Takum oOpazom, Bcero
gucno ymepmux COVID-19 3a ron B YkpanHe MOXXHO OLIEHUTH, Kak Oojee
geM 20,5 THICSY YeIIOBEK.

Daily Deaths

Deaths per Day
Data as of 0:00 GMT+8
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Puc. 2. Ilnnamuka ymepmmnx or COVID-19 no nusam u cpeaHee 3a 7-1HeBHBIH
nepuoja B Ykpaune, 2020-2021 rr., adc¢. 4.

HUcmounuk: Worldometer

EctectBenHo, uto okoHuarenbHO BiusgHue COVID-19 Ha cMepTHOCTD
MOXKHO OyJIET OTICHUBATh JIUITH MTOCIE TIOTYUEHHUS TTOHBIX JaHHbBIX 3a 2020
rOJl ¥ TUIATEJILHOTO aHalM3a €€ MOBO3PACTHOrO pacnpeaenenus [12, 13].

Hecmotpst Ha TO, yto B 2021 . B YkpaumHe 3aperucTpupoBaHo Ooiee
HU3KYI0 3200JIeBaeMOCTh (10 CPAaBHEHHUIO C HAUOOJIee BHICOKMM YPOBHEM,
3a(UKCHPOBAHHOM B HOSOpE MPOIUIOTO TO/Aa), KOJUYESCTBO CIIy9aeB TOC-
mutaim3anuy nmanueHToB ¢ Covid-19 ocraercs 3HaumTenbpHBIM. [locie ma-
HUKU TIEPBBIX THEH Ha ()OHE BHICOKOW «EMKOCTH» KOCUHBIX PECYPCOB TOTO
BPEMEHH, KOT/Ia B CTAI[MOHAP MOMEIIAINCH JIUIA C JIETKUM U CPEIHUM TIPO-
TeKaHWeM OOJIC3HH, CETONHS B YKpanHEe B KOPOHABUPYCHOE OTACICHUE T10-
CTYNaroT MPEUMYIIECTBEHHO JIIONU C TOKEIBIMH MPOSBICHUSIMH OOJIC3HH
Y 3HAYUTEIBHBIM PHCKOM €€ HEeOJNArompHUsATHOTO UCXO/a, YTO, ECTECTBEHHO,
JIaCT CBOU BKJIJ] B POPMUPOBAHUE CMEPTHOCTH.

Me1 pazzgensieM ornpeneyeHHbIC OMACCHUsS B IPABMIIBHOCTH TPAKTOBAHUS
CTaTUCTHUYECKUX JTAHHBIX O MAHIEMUHU B YKpawHe, 0a3upYIOMIHXCS MPEKIe
BCETo Ha3a00JIeBAeMOCTH, 1 0CO3HAHUHY YMEHBIIICHUY 0XBATa TECTUPOBAHUEM
(maxe B cirydyasix C THIIMYHBIM POTEKaHUEM 3a00JIeBaHMs, HE BBI3bIBAIOIIUX
COMHEHWMsI y JIeJaIero Bpada u camoro 3aboinesmrero) [14]. Onpenenenne
pacrpeneneHus IPUIHH MaCCUBHOCTHU (TO €CTh MPUYNH, TI0 KOTOPBIM JIFOH
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He oOparanuch 3a HallpaBlIeHHUeM IS TIPOXOXKISHIS JIA00paTOPHOTO TeCTa
K ceMeHOMY Bpady J100 HE MPOSBIISUTA HHUIMATUBEI TECTUPOBAHUS B JIpY-
TUX JIEYeOHBIX YUPEKICHHUIX) MO0 UX BECOMOCTH TpeOyeT LeIeBOro COIHo-
JIOTHYECKOTO HcciienoBanus. OTHAKO MMOBCETHEBHAS MTPAKTHKA TIOKA3bIBAET,
YTO TAIMEHTHI MTPUBOAAT JOCTATOYHO MPEICTABUTENBHBINA MEPEIeHb JOBO-
JIOB — OT ouepezieH (B mepBbIe MECAIbI TAaHIAEMHHN); IEHOBOH HEIOCTYITHOCTH
WCCIICIOBAHUS B YACTHBIX 3aBENICHHUSAX, COMHEHHH B 93 PEKTUBHOCTH TECTOB,
3aKYIUICHHBIX 33 TOCYJIapCTBEHHBIC CPE/ICTBA U HEYBEPEHHOCTH OTHOCH-
TEJIHHO COONIOCHUN YCIIOBUH XPaHEHUS/TPAHCIIOPTUPOBKY 3a0paHHBIX 00-
pas1oB U npodeccnoHanu3Ma 00y4eHHBIX B KOPOTKUE CPOKH COTPYIHHKOB;
HEBO3MOXXHOCTH BU3UTA B MECTO TECTUPOBAHUS M3-3a COCTOSIHUS 3I0POBBSI;
HaJU4rie MHCHIS O HEIIEeJIeCO00Pa3HOCTH TAKOTO aHajn3a, 0COOESHHO B CITy-
Yae JIeTKOTO mpoTrekaHus, (pakra noarsepxkaeHus Covid-19 y KOHTaKTHOTO
TN/ TPOKUBAIONIETO BMECTE YJICHA CEMBbH JIMOO HEeoOsA3aTeTbHOCTH JUIS
MOJTy4eHUs] OONBFHUYHOTO/3aKPHITHSI U BBIOOpE JiedeHus). TakuM oOpazom,
CerojiHs HAOIOaeTC sl CUTYAITs, KOT/a 3HAYUTEIIbHOE KOJIMYECTBO YKPaUH-
1IEB TIPY TIOSBICHUN TUIMHYHOW CHMIITOMATHKH 3a00JIeBaHUS U TIPEIIIONO-
xenuu 3apaxenus Covid-19 rect e npoxoauTt. TecTupoBaHue 00s13aTEIBEHO
JIeTIAtoT TpH TSHKENoH hopMe, U Kak, MPaBHIIo, MPEIIECTBYET roCIUTaI3a-
MU (MM OCYIIECTBISIETCA YK€ B cTalpoHape). HesHaunrenpHOE KoJHUe-
CTBO YKPaWHIIEB TECTUPYETCS B CIydae HEOOXOTUMOCTH IIIAHOBOTO Jieue-
Hus. Eme ogna xareropus HaceneHus (IpEeUMyIIeCTBEHHO 00Jiee MOJIOAOTO
1 MOOMJIBHOTO) oOpalaercs 3a HeoOXOAMMOH B HEKOTOPBIX CTpaHaX CIpaB-
KOM JUIsl TO€3/IKU 3a TPaHUILy.

B BeiHECEHHOM B 3mmrpad OTPHIBKE M3 BBHICTYIUIEHHS | eHepanbHOTO Iu-
pexropa BO3 [I-pa T.A. T'ebOpeiiecyca Ha npecc-opudunre mo COVID-19 11
mapta 2020 r. XoTesoch Obl OTMETHTH, 4TO TsiToe «P» People/monu on 06o-
3HAYMJI KaK TIaBHOE, MOCNIENHEE MO MOPSIIKY, HO OTHIONb HE 110 3HAYCHHIO
B TIEpEYHE OUeHb BAKHBIX Ceifyac CIIOB, HATIOJIHEHHBIX KOHKPETHBIM CMBICTIOM
(Prevention/mpodunaxtuka, Preparedness/roroBHocTs, Public health/o6mie-
cTBeHHOE 310poBbe U Political leadership/monurudeckoe muaepcTro).

Huxkakue SkOHOMHYECKHE MHTEPECHl HE JIOJDKHBI MEIaTh OCYIIECTBIIC-
HUIO 33/1a4 TI0 OOECIEYCHHI0 TPOTHBOAHIEMUIECKUX MEPOTPHUATHA U
NpeAyNpeKICHNI0 AalbHEHIIEro pacupocTpaHeHus] WHQEKIHH, CBOEBpE-
MeHHOH 3()()eKTHBHOI ANATHOCTUKM W OKa3aHWHU TIOMOIIM 3a00JIEBIINM C
aZIcKBaTHOM 3aImuTOl ((PU3NIEeCKOM, TICUXOIOTHIECKON W COIMAIbHON) pa-
OOTHHKOB, 3Ty TIOMOIIb OKa3bIBAIOIINX; a TAKXKE OTIEPATHBHBIX HAyYHBIX H
KIMHAYECKUX Pa3pabOTOK M BHEAPCHHIO MHHOBALMHA W HCIOJNB30BAHUIO U
pacrpocTpaHeHHI0 HapabOTaHHOTO OTIBITA.
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BrniBoabl.

VIMeHHO XU3HB U 370pOBbE JIHOJAECH — Ta O0ILIeUenoBevYecKas [EHHOCTD
1 3KOHOMHYECKOe 00rarcTBo (OIHOBPEMEHHO YCJIOBHE M LENb COLMAIbHO-
SKOHOMHYECKOTO Pa3BUTHS), MAKCHMAIILHO BO3MOKHOH MHHUMH3ALUHU T10-
Teph KOTOPBIX AOIDKHO OBITH MOAYMHEHA JI00as aKTUBHOCTH B IpOIECCe
npotuBoaeicteus nangemun COVID-19 Bo Bcem Mupe U B KaxA0W KOH-
KPETHOMH CTpaHe B YaCTHOCTH.

KonnyecTBo mpexieBpeMeHHO YTPauyeHHBIX KU3HEW (Jr00as cMepTh OT
COVID-19, nezaBucuMo OT BO3pacTa, B KOTOPOM OHA HACTyIWJa — IIpe-
KIEBPEMEHHA) SIBISICTCA MEPWIOM COLHAIbHO-3KOHOMUYECKHX IOTEPb
CTpaHbl B pe3yjbTare paclpoCTpaHEHHs KOPOHABUPYCHOHW OOJIE3HU Ha ee
TEPPUTOPHH U OJHOBPEMEHHO dPPEKTUBHOCTH OPTaHU3aIMH 1 a/IeKBaTHOC-
TH PECYPCHOT0 00ECTICUCHHUS pealTu3allii MEKCEKTOPATLHBIX MEPOTIPUSTHIA
00pbOBI ¢ TaHIEMUEH.
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O11eHKa KauecTBa KU3HU
CTAallMOHAPHBIX KapIMOJIOTrHYECKUX
OOJILHBIX B YCIOBHUSX ITaHJAECMUHU

COVID-19

Assessment of the Quality of life of
Patients of Specialized Cardiology Unit in
the Context of the COVID-19 Pandemic

In the context of the COVID-19 pandemic, emotional stress, together with pre-
existing anxiety, exacerbates a pre-existing disease. This creates the need for
an integrated approach that takes into account integral criteria for the subjec-
tive state of a person, i.e. the quality of life (OL), as a measure of one’s physi-
cal, mental, and social well-being. Using the MOS-SF-36 questionnaire, we
assessed the QL of 135 patients with various pathologies of the cardiovascu-
lar system, depending on their age, gender and diagnosis. The study revealed
a significant decrease correlated with gender and age differences in their QL
on all scales of the questionnaire. Moreover, differences in pathologies and
their course seem to have affected the QL as well. QL indicators can be sec-
ondary informative characteristics that should be used to better assess the
functional state of patients with cardiovascular system pathologies and im-
prove treatment effectiveness.

MaTepnanm u metoabl. OOcienoBano 135 GompHBIX (69 MyK4nH
1 66 KEHIIIMH ), KapAUOJIOTUIECKOTO OT/ICIICHUS 00JIACTHOM OOJILHUIIBIL.
Bce maruenThbl ObTH NMPOUH(OPMHUPOBAHBI O IENAX M 33Jjayax HUCCIICA0Ba-
HUs, KOHPHUICHIIMATLHOCTH OTYYSHHOW HHPOPMALIUK U TOIYYEHO UX J0-
OpOBOIILHOE COTIIAcHE.
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Cpennuii Bo3pacT 00cieqOBaHHBIX cocTaBuil 56,4+1,31, MyxXunH -
56,8+1,73, xenmuH-58,2+1,93 net. Y 88 nmarpieHTOB OBLTH JAarHOCTUPOBAHBI
pasnuunbie Gopmbl nmemudeckoit 6onesnn cepaua (MBC), B GonpmmHcTBE
ciy4aeB B codeTaHuu ¢ runepronundeckoil 6onesnpio (I'b) II-III cramuwm,
y 22 - I'b I cragum 6e3 UBC, y 25 - mpyrue 3aboneBaHUs CepIedHO-
COCYIUCTOM CHUCTEMBI (MUOKAPIUTHI, IEPUKAPANUTHI, KAPIUONATUH, TOPOKU
cepaua). KonTponbHyIO Tpynimy cocTaBmin 36 30pOBBIX JUIl O3 MpU3HA-
KOB KapAnanbHOU naronorud (20 My»4uH u 16 )KeHIIMH), CPEIHUN BO3PaCcT
-45,2+14,0 ner.

J7ist OLIeHKH KavdecTBa XKH3HH 00CIeJOBaHHBIX OBbLI HCIOIB30BaH OIpPO-
cank MOS-SF-36 (Medical Outcomes Study-Short Form), pa3pabotanHslii
J.E. Ware [1]. OnpocHUK BaJIMIU3UPOBAH HA TMAIMCHTAX Pa3IMIHBIX II0-
MyJISIIAA A €r0 pacCMaTPUBAIOT KaK ‘‘30JI0TOW” CTaHAApPT OOIIMX METOIHMK
ouenku KXK OonpHBIX ¢ cepmeuHo-cocynuctbiMu 3aboneBanusimu (CC3)
[2,3].

B uccnenoBanmnu ucronp3oBaHa KOMITBIOTEpHAS 00paboTKa HH(pOpMAITUN
“MeTtonnka onieHkH kadectsa )ku3HM (SF-36 HEALTH STATUS SURVEY)”,
npeAcTaBieHHas Ha caifte http://vch.narod.ru.

JlocToBepHOCTh PE3yNIbTaTOB MCCIENOBAaHUS OLEHUBAIN METOJOM BapH-
AI[MOHHOW CTaTUCTHKH C MCTONb30BaHueM t kputepus Crerofenta. JlocTo-
BEPHO 3HAYMMBIM CUHMTAJOCh PasziIMyue IoKa3areneil mpu kospduuueHTe
p<0,05.

Pe3yabrarsl. BrisBneno cHmxenue KXK GonbHBIX € cepaedHo-
COCYJIMCTOM MAaTOJIOTHEN MO CPAaBHEHUIO CO 3I0POBBIMH JIIOJbMH IO BCEM
mkanaMm onpocHuka SF-36. Oco0eHHO 3HAYNTENFHBIM OBLTO CHIDKEHHE T10-
KazaTenei mkan ¢pusndeckoe pynkunonuposanue (p<0,001), poneBoe pu-
3udeckoe (yHkuuonuposanue (p<0,001) u poneBoe (yHKIMOHHUPOBAHUE,
00yCIIOBIEHHOE SMOIIMOHAIBHBIM cocTosiHEEM (p<<0,001).

Yeranosneno, yto KX y jkeHIMH Mo BceM IIKanaM ONPOCHHUKa ObLIO
HIDKE, YeM Y MY>KYMH, XOTSl CTATUCTUUECKU 3HAYMMBbIE PA3ITUUMS BBISBICHBI
TOJBKO TIO TPEM W3 HUX: BIHMSHUE (U3UUECKOTO COCTOSHHS Ha POJIEBOE
¢yaxkmmonmnpoBanue (p<0,001), natencuBHOCTH 60711 (p<<0,01) 1 camoorieH-
Ka TICHXU9ecKoro 3710poBbs (p<0,001). BenwmuuHb! HHTErpaIbHBIX TIOKa3aTe-
Jiel PU3MYECKOTO U MICUXOIOTHIECKOTO KOMIIOHEHTOB 3/I0POBbS TAKXKE OBLIH
JIOCTOBEPHO HWXKE y KEHIIUH. VX TeHJepHble pa3indus MpeCTaBlIeHbl Ha
pucynke 1.

[Ipu ananuze KOK manueHTOB pa3iuyHBIX BO3PACTHBIX TPYIII BBISBICHO
e€ yXyauieHre no OOJIbIIMHCTBY LIKall ONPOCHUKA TI0 MEpEe YBETUUEHHS BO3-
pacra. Hanbonee 3Ha4uTEILHBIM OHO OBUIO B IpyImax OONBHBIX TTOXKHUIIO-
TO M CTAapYECKOTO BO3pacTa, IMPEHMYIIECTBEHHO IO HIKaiaM (PU3NIECKOTO
1 poJIeBOT0 (PU3NUECKOro ()YHKLIMOHUPOBAHUS, @ TAKXKE TI0 IIKAJIE POJIEBOTO
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Puc. 1. 'enaepHbie pa3inyus MHTErPajdbHbIX MOKA3aTe/Iell KauecTBA :KU3HU Y
NalMEeHTOB KAPAHOJOTHYEeCKOr0 OT/Ae1eHUSs

HMOLMOHAIBHOTO COCTOSHHA. B TO ’ke BpeMs 1o mikaie, KoTopasi oTpaxa-
J1a BOCHIPHUATHE MHTEHCUBHOCTH OOJIM, BO3pPACTHBIC Pa3IMyMs MOKa3aTelel
ObUIM MEHEe BBIPAKCHHBIMH. MeHee CyIIeCTBEHHBIM OBLIO TaKkKe CHHKE-
HUE TI0Ka3aTesiell 1Mo TaKuM IIKaJlaM, KaK KH3HEeCIOCOOHOCTh, COLUALHOE
(YHKIMOHMPOBAHNE ¥ CAMOOIIEHKA IICUXHYECKOTO 370POBbSI, YTO BO3MOXKHO
00yCIIOBJICHO YaCTUYHOW ajamnTaluueil K AJUTENbHO CYLIECTBYIOLIEMY 3a-
OoneBannio. Jta HHGOPMALUS TOATBEPKAACTCS TIPU aHaIH3€e (PU3NIECKOTO
U TICUXOJIOTUYECKOTO KOMIIOHEHTOB omnpocHuKa. C BO3pacToM IMOKa3arein
(GU3UIECKOr0 KOMIOHEHTa HEYKJIOHHO CHIDKAJINCH, OCOOCHHO B IIOKHIIOM
U cTapyecKoM Bo3pacte (puc. 2).

OneHka pe3yabTaToB ONPOCHUKA B 3aBUCHMOCTHU OT AMAarHosa 3aboiesa-
HUS TIOKa3aja, yTo y 6onbHBIX I'b oTMedanock yxyamenue mokaszarenei KK
MOYTH I10 BCEM IIKaJaM 3a HCKIIOYEHHEM OOJIEBOH, MpU4eM B HanOObIIei
CTEINIEHH CHIDKAJIMChH IOKa3aTeNu LKajl (ru3ndeckoro (pyHKUMOHUPOBAHHUS
U poJIeBOTO (DYHKLIIMOHUPOBAHUS, O0YCIOBICHHOTO (PU3NUYECKUM COCTOSHU-
€M, OOILIEr0 COCTOSIHUS 3I0POBbS 1 COLMAIBHOTO (PYHKIIMOHUPOBAHHSI.

B rpynme 6ompHBIXx MBC yxymmenne KXK 0b110 Gosiee BBIpaKeHHBIM
U, TaKXe Kak y 00ibHBIX I'B, CHHXKaI0Ch NpenMyIIeCTBEHHO 3a CUET ITOKa-
3ateneil pusnueckoro pynkauonuposanus (p<0,001) u poneBoro GyHKIH-
OHHPOBaHUs, 00YCIOBIECHHOTO (PU3UUESCKUM U SMOLIMOHAJILHBIM COCTOSHUS-
mu (p<0,001), HO B OTIIMYHE OT HUX XapaKTEPU30BAIOCH 00JIee BEIPAKEHHOM
HWHTEHCUBHOCTBHIO OojieBoro cunapoma (p<0,05). B To xe Bpems, Takue 1mo-
KazaTeJM Kak >KU3HEHHAas aKTUBHOCTh M CAMOOILICHKA IICUXUYECKOT0 310P0-
Bbsl ObLIIN CHIDKEHBI B MEHBIIICH CTEIIEHH, a COI[MAIbHOE (PYHKIIHOHUPOBAHUE
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I

Bo3pact no 45 Bospact45-59 Bospact 60-74 Bospact 75+
(n=16) (n=40) (n=59) (n=10)
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Puc. 2. Bo3pacTHble pa3iuyuns HHTerpajbHbIX MOKAa3aTe/ell KauecTBa KU3HHU
Y NAUMEHTOB KApAUOJI0THYECKOro OT/eJIeHUsl

MOYTH HE OTIMYAIOCH OT 3TOTO MOKazaTessl B mpeablnyei rpymnme (p>0,1).

[ManmenTsl, y koTopbix Teuenue BC conpoBokaanock cTaOMIBHOM cTe-
HOKapIue, XapaKTepu30BINChH O0Iee PEe3KUM CHIDKCHUEM ITOKa3arelieil 1o
mkaine 6omu (p<0,001), mocroBepHO OoNee HU3KUMU HU(PaMH TIO IIKaIaM
¢u3nueckoro QyHKIMOHUPOBAHUS, POJIEBOTO (PU3UUECKOTO (YHKIHOHHPO-
BaHUs, POJIEBOr0 (DYHKI[MOHUPOBaHMsI, 00OYCIOBJICHHOTO 3MOI[MOHAIBHBIM
COCTOSIHHEM, & TAaKKe XM3HEHHON aKTMBHOCTH M CaMOOLICHKU CBOETO CO-
crostHu (p<0,05).

['pynmna, B KOTOpyI0 BOILIM OONBbHBIE MHOKApPAUTAMH, KapIUOIATUIMHU,
nepuKkapauTaMu M IMOpoOKaMHu cep/ua, OTiIIn4dajaCbhb O4YCHb HU3KUMMM I1OKa-
3aTeJIsIMM IIE€PBbIX ABYX IIKAJ OINPOCHUKA, HO B OTIMYHME OT MPEABLAYIINX
rpymnn 0oneBoi CHHAPOM y HUX ObLT BbIpaxkeH MeHblle. Kpome 3Toro um
ObLI1a IPUCYIIAa HU3Kas )KU3HECTIOCOOHOCTD, BEPOSATHO, BEI3BAHHAS TSHKENOM,
3a4acTyl0 OCTPO BO3HUKILIEH KapIUallbHOW MaTOJIOTUE.

CpaBHuTenbHAass OLEHKA WHTEIPAJbHBIX I[IOKA3aTenedl Mo3BOJIMIA
BBISIBUTH YMEPEHHOE CHIDKCHHE (DU3MYECKOTO U MCUXOJIOTHYECKOTO KOMIIO-
HEHTa B TPYIIE OONBbHBIX TUIIEPTOHUYECKON 00JIE3HBIO U O0Jiee 3HAUNTEIb-
HOE, 0COOCHHO (hU3NUYECKOro KomnoHeHTa — y namuentos ¢ UbC (p<0,001).
B Ttpertpeii rpymie oOcCiieloOBaHHBIX CHHKEHHE OOOWMX ITOKazaTenell ObLIo
TaKKe 3HAYUTEIHFHBIM U MaJI0 OTIIMYAIOCh OT BTOpoii rpynmsl (Puc. 3).

CymiecTBeHHbIE ~ pa3iuM4Ms  yCTAHOBJIGHBI ~ MEXKIy  IpYIIaMH,
c(OPMUPOBAaHHBIMU B 3aBUCHMOCTH OT (DYHKUIMOHANBHBIX KiaccoB (DK)
xpoHudeckoi cepaecunoit Hemoctarounoctu (XCH). Cambie BBICOKHE TTO-
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Puc. 3. Pazinuus HHTErpajibHbIX NOKa3aTeled Ka4ecTBA sKH3HU B 3ABHCHMOC-
TH OT IMarH032a 3a00/1eBaHUSA

Ka3arejd MO BCEM IIKajaM ONPOCHHKA HAOIIONANIHCh y MAIMEHTOB C OT-
CYTCTBHEM CEpIACYHON HEOCTaTOYHOCTH WM ¢ €€ MUHUMAIBHBIMU MIPOSIB-
nerusivMu (POK 1), XOTs oHM U OBUIM HECKOJIBKO HMKE, YeM B KOHTPOJIHHON
rpymme. OnHako yxe y nanueHToB ¢ OK Il 6bu10 0TMEueHO pe3koe CHU-
xeHne Oonpleid yactu mokaszareneir KK, ocoOeHHO mikanm, oTpa)arommx
¢usnueckoe (QyHKIHMOHHpPOBaHUE. J[OCTOBEPHO YXYIAIIWINCH IMOKa3aTeln
mIKai O0JH, )KU3HEHHOW aKTHBHOCTH M CAMOOICHKH IICUXUYECKOTO COCTOSI-
Hus (p<0,05). YkazaHHbIE H3MEHEHUS, HECOMHEHHO, OTPAXKAIOT YXyIIIEHUE
CaMOUYyBCTBUS OOJBHBIX: HApPAaCTaHWE OIBILIKH, CIA00CTH, Iepedor B PUT-
Me cepaua, kapauanrud. O0paliiaeT BHUMaHUe OTCYTCTBHE CYILIECTBEHHBIX
W3MEHEHUI Mo IKaje conuanbHoe (pyHKIHOHMpOBaHUE. Bo3MOXKHO, 3TO
CBSI3aHO C HETOYHOI OIEHKO# 00CIIeIOBaHHBIMHU NAIlMEHTAMH TIOHATHS “‘CO-
nuansHast akTuBHOCTE”. B rpynme 6osbHbix ¢ XCH @K III-1V HeratusHas
IUHAMHUKa ObUla MakcuMalbHOW M mokaszatenu KK, orpaxkatomme ¢usu-
YECKHUE BO3MOXKHOCTH YE€JI0BEKA U €r0 POJIb B IOBCEAHEBHOM TPYAOBOM esi-
TEIHHOCTH, ObLTH HarOomnee HU3KuMH. CTOITb jk€ HU3KUMHE OBLTH KH3HEHHAS
AKTUBHOCTB M CAMOOIIEHKA TICUXUIECKOTO 3/I0POBbSI, OTPAKAIOIINE HATNIHE
JIENPECCHUH, TPEBOTH, YMEHBILIEHHE TOJIOKHUTENBbHBIX Mot [Ipu ananmze
0000MIEHHBIX MMOKa3aTeNIeli KOMIIOHEHTOB OIIPOCHUKA BBISIBIIEHO MX CTAaTHC-
TUYECKU JOCTOBEPHOE CHIDKeHHE NI Y 00mbHEIX ¢ [II-IV @K XCH, B TO
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Bpems Kak y nanuenTos ¢ [l @K XCH oxu ObuTH CHUKEHBI HE3HAYUTENIBHO U
MaJio OTIIMYAIUCh OT mokasateneli manueHToB ¢ XCH I @K (puc. 4).
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Puc. 4. Pazanuns HHTErpajJibHbIX nokasareJieil Ka4ecTBa KU3HU B 3aBUCHUMOC-
TH OT BBIPA’KC€HHOCTH xponnquKoﬁ cepnelmoii HEAOCTATOYHOCTH

Oocyxnenune pesyabraroB. Onenka nanuentoMm KK orpakaeT otHome-
HHE €T0 K CBOEMY COCTOSIHUIO U IOTOMY SIBJISIETCSI CYT'yOO MHIUBULYa bHOM.
OpHako HeNb3sl UCKITIOYUTH OMPENesIEHHOE BIMSHAE Ha 3TO T0Ja, BO3PAcT,
nuarHo3a 3a00NeBaHusl, a TAK)Ke BHEITHUX MTO3UTHBHBIX U HETATUBHBIX (paK-
TOPOB U B IIEPBYIO OYEPEab TAKOTO HEOIArONPUATHOTO TI00ANBHOTO (haKTo-
pa, kak mangemust COVID-19.

Jannsie o nusann mosia Ha KOK GONBHBIX cepaeuHO-COCYANCTRIMU 3a-
0oeBaHMSIMU HEOJHOPOAHEL. [IpH oTleHKe TeHAepHBIX Pa3InINi HAMH yCTa-
HOBIIeHO, 4T0 KK y skeHIMH OBLI0 HUKE, YeM Y MYKYHH, TI0 BCEM IIKajIam
OTIPOCHHMKA C HAWOOJBIIeH CTATUCTHUYSCKOW 3HAUYUMOCTBIO Pa3IM4YHUil IO
IIKaJIaM: BIUSHUE (PU3MYECKOTO COCTOSHHS Ha posieBoe (PyHKIIMOHHWPOBA-
HUE, THTEHCUBHOCTH OO M CaMOOIIeHKa ICUXUIECKOTO 37I0POBhS. DTO CBH-
JETENBCTBYET O TOM, YTO B TIOBCEAHEBHOM JEATENBHOCTH JKEHIIUHEI, CTpa-
narorre CC3, B 6ombineii Mepe, 4eM MY KYHHBI, OTPaHUYEHBI B CBOEM (DU3U-
YEeCKOM COCTOSIHHH, a Ha MX TIOBCEHEBHYIO aKTUBHOCTH B OOJIBIIIEH CTETIEHI
BIMsIET KapauaimbHas 60ib. KpoMe Toro, y JKEHIIWH B CBS3H C Pa3BUTHEM
OCHOBHOTO 3a00JieBaHus OoJiee BBIPAXKECHBI IENPECCUBHBIE, TPEBOKHBIE TIe-
PEXUBaHUS U ICUXUYECKOE HEOIaronoigyune.
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Beasneno yxyamenue KK o Mepe yBenuueHnus Bo3pacTa 110 OONBIIHHCTBY
IIKaJI OIIPOCHUKA. Y JIMI MOJIOZIOTO BO3pacTa 10 CPaBHEHUIO C JTMLAMH MOXKH-
JIOTO ¥ CTAPYECKOTO BO3pacTa OTMEYEHBI IOCTOBEPHO OoJiee BHICOKHE TIOKa3aTe-
M 110 TIKajiaM ¢usmdeckoro ¢pyHkmonrnposanus (PF) n obmiero Bocnpusitys
3n0poBbsi (GH), 4To yKa3pIBaeT Ha Jiydiee COCTOSHUE UX (PHU3UUECKOTO 310PO0-
Bbsl. Y JIMII CPETHETO BO3pAcTa HE BBIABIEHO TOCTOBEPHBIX PA3IMUMM 110 CpaB-
HEHUIO C MOJIOJIBIMH 110 OOJBIIMHCTBY IIKAJI, 32 UCKITIOYEHHEM 00Jiee BEICOKMX
nokazareneit KK, kacaromuxcs nicmxoamonronansHo# cdepsl. [1o cpaBaeHwTo
C IHMLAMH TOKWIJIOTO M CTap4eCKOr0 BO3pacTa y HUX 3HAYUTEIBHO BBIIIE IO-
kazaremu KOK mo Bcem mikanam. Bonee Beicokuit yposens KK OompHbIX Al
CpEIIHEero BO3pacTa MOXKHO OOBSICHUTD X JIyUIleH ajjantaiyeii K 00JIe3HH, YeM
MOJIOZIBIX TTAIIIEHTOB, 1 MEHBIIINM KOJITYECTBOM COITYTCTBYIOIIEH MaTOIOTHH,
4eM y MOXKWIbIX. TeM He MeHee, JaKe B IPYIIe MOJIO/BIX MAIIMEHTOB MTOKa3a-
temu KOK 3HaUMTENBHO OTIMYATUCh OT TPYIIIBI pENpPE3CHTaTUBHBIX 110 BO3pac-
Ty 3IOPOBBIX JIMII, OCOOEHHO IO MIKanaMm (hU3MYECKOT0 (PYHKIHOHUPOBAHHS,
POTEBBIX (PYHKITMOHUPOBAHUMN, a TAKKE MITKAIBI YKH3HEHHOW aKTUBHOCTH. [1o-
BUIUMOMY, 3TO OOYCIJIOBIIEHO TEM, 4TO, 3a00JIEB U MOTEPSAB CHOCOOHOCTH TO-
JTHOIIEHHO TPYIUTHCS, MOJIOZIBIE JIFOAN UCTIBITHIBAIOT SMOLMOHAIBHBIN CTpece,
BelyIIMI Hapsiy ¢ OrpaHMYEHHBIMU (PU3MUECKUME BO3MOKHOCTSIMH, K CHH-
YKEHHUIO X aKTUBHOCTH B corinyMe. Hexotopoe yimydiienre mokasaresnei mcu-
XOJIOTHYECKOTO KOMITIOHEHTA Y MAallUEeHTOB CPETHETO BO3pacTa MO0 CPaBHEHHIO
¢ OOJNBHBIMU MOJIOZOTO BO3pacTa, BO3MOXKHO, CBSI3aHO C TE€M, YTO M3HAYaJIb-
HO TIOCTPaJaBIINK TICUXOJIOTHYECKHH CTaTyc OOCIeJOBaHHBIX B pe3ysbTare
3¢ PEKTUBHOTO JICUSHUS U YIAYUIIEHUS X COCTOSHHUS BBIPABHUBAJICS, OITHAKO
B CTapILIMX Ipynmax ¢ 6osee TSHKEION U TPyAHO MOANAOIIEICS JTEUSHHUIO [TaTo-
JIOTHEH, OH BHOBb UMEJ TEHJEHIINIO K CHHKEHHUIO.

Ornenka KayecTBa >KM3HM B 3aBUCHMOCTH OT JIMarHo3a 3a0oJeBaHMA
MOKa3ajia OJHOHAIPABICHHOCTh M3MEHEHHWH IOKa3aTelel, OTpa)KaroIInx
¢usnyeckoe coctosHMe, y 0onpHBIX I'b m UBC, npu OGombiiet creneHn
UX BbIpakeHHOCTH y manueHToB ¢ MBC n mpu yxyameHuH mokasarene,
OTPaXarIMX HHTCHCUBHOCTh 0OJEBOTO CHHApPOMA. DTH pE3yNbTaThl, MO-
BHIUMOMY, OOBSICHSIIOTCSI TEM, YTO YMEHbIIEHHE (U3NUECKOH W COIHAalb-
HOW aKTUBHOCTH M OTPAHWYECHHE BO3MO)KHOCTH BBITIOJIHATE MIOBCEAHEBHBIE
00S3aHHOCTH, BBI3BAHHBIC 3HAUUTEIBHBIMU TMOABEMAMH M KOJEOAHHSIMU
apTepHaTFHOTO JaBICHUS HIIH CEpACYHO-00IeBBIMH TIPUCTYTIaMH, BOCIIPH-
HUMAJINACh TAIleHTaMH KakK yXyALIeHHe OOIIero COCTOSHHS 310POBBS.
AHaJOrMYHBbIE TaHHBIE MTOTyYEHBI PAIOM aBTOPOB, KOTOPBIE YKA3bIBAIOT, UTO
ypoBeHb KXK y 6onpabix ' 1 UBC HaxomuTcs B IpsSMOii 3aBUCHMOCTH OT
BOJICBOTO KOHTPOJIS MAlleHTa U B 00paTHOH — OT SMOIMOHAIBFHOH JTa0HIIh-
HOCTH, HEJJOBEPUYHNBOCTH, OECIIOKOICTBA, COIIMATFHOTO KOHTPOJIS TOBEICHUS
U HanpsbkEHHOCTH [4,5].
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Crenenp yxyaumenus KX accounnponanack co crenensto tsxectu UBC
U BBIPR)XKEHHOCTHIO aHTMHAJIBHOIO CHHJpOMAa. AHAJIOTWYHBIE PE3yIbTaThl,
yKa3bIBaolue Ha To, yTo HapymeHnue KXK B nienom u ero napameTpsl 3aBu-
CSIT OT BapHAHTOB HUIIIEMUH MUOKap/Ia, IIPEACTABICHBI B THTEpaType [6].

Hannune GomeBoro cMHIpOMa OKas3bIBAaeT CYLIECTBEHHOE BIMSHHUE HE
TOJIBKO Ha (PU3NYECKHEe BO3MOKHOCTH YEJIOBEKa, HO U HAa €r0 aKTMBHOCTD
B 00lIecTBE M MCUXUYECKOE 37I0poBhbe. Pe3koe CHIDKEHHE ToKazaTeseld 1o
MEPBBIM TPEM IIKaJaM ONPOCHHWKA MOXKET OBITh OOyCIIOBIEHO HAJTHIHUEM
y 6onpimmHCTBa 606HBIX MBC BBICOKOI apTepranbHoil runeprensnn, XCH,
HapyIlIEHUH CEpAEYHOr0 PUTMa M CTEHOKAPAMHU. 3aBbIIIEHHAs] CaMOOLIEHKa
TICUXUYECKOTO 3/I0POBbSl M YKU3HEHHOW aKTHBHOCTH, BO3MO)KHO, CBsi3aHa
C OMpEeneNEHHON afanTanie K XpOHHIeCKH MpoTeKaroIeMy 3a00IeBaHHIo,
a OTHOCHUTEJBHO BBICOKOE COLIMAIBbHOE (DYHKLIMOHUPOBAHUE - C YIPOLIEHHBIM
npeacTaBieHreM o conuyme. bonpmmHcTBO 00cnenoBanHbIx 60onbHEIX UBC
WHBAJU/IBl H IEHCUOHEPHI, UX COIMAaJIbHbIE KOHTAKTHl OTpaHHYMBAIOTCS 00-
IIEHUEM C POACTBEHHUWKAMHU U COCEISIMH, M, BO3MOXKHO, B MIX MMOHUMaHUHU
nofgo6HO€e connaibHOE (PYHKIIMOHUPOBAHHE SIBISETCS JOCTATOYHBIM.

[IporpeccupoBanue CH conpoBoxaanock yxynumenuem KXK. Yxe y ma-
nuentoB ¢ @K 11 6but0 0OTMEYEHO pe3Kkoe CHUKEHUE OOJbIIEH YacTH IMoKa-
3areneit KX, ocobeHHo mrkan, oTpakaromux (usudeckoe GyHKITHOHHUPO-
BaHUe, Hapacratomiee o mepe yBenmueHnss K XCH. B rpynme GompHBIX
¢ XCH ©K III-IV HeratuBHas IUHAMHKa OblIa MaKCUMAaJIbHOM M IOKa3a-
temu KK, oTpaxkatomme ¢uzndeckne BO3MOKHOCTH UYEJIOBEKa U €T0 POJib
B TIOBCEAHEBHOIN TPYIOBOIl AESATEIHHOCTH, OBUIM Hanbojee HU3KUMH, YTO
COOTBETCTBYET pE3yNbTaTaM, MOJyYEeHHBIM IpyrMMH aBropamu [7]. Ctonb
K€ HU3KMMH OBbUIM XM3HEHHass aKTUBHOCTh W CAaMOOLIEHKA ICHXHYECKO-
TO 3/I0pOBBS, OTPAXKAIOUIUE HAJIWYUE NENPECCHUH, TPEBOTH, YMEHbIIECHHUE
MOJIOXKUTENBHBIX AMottuii [8]. [Ipu ananmmze 0000IMEHHBIX MTOKa3aTee KoM-
MTOHEHTOB ONPOCHHKA BBIABIECHO UX CTATUCTUIECKH JOCTOBEPHOE CHIKEHHUE
b y 6onmeHBIX ¢ [II-IV @K XCH, B To Bpems kak y nanueHToB ¢ [I K
XCH onHM O6bUTH CHHXKEHBI B MEHBIIIEH CTENEeHN U MaJlo OTIINYAJIUCH OT I10-
kazarenet marrenTos ¢ XCH [ ©K.

Takum oOpaszoM, mnokazareqn KXK mpu 3a0omeBaHMSX cepAedHO-
cocymucToit cucreMbl B ycioBusax manmemun COVID-19 moryTt ObITH
JOTIOTHATEFHBIMA WH(POPMATUBHBIMHU XapaKTePHUCTUKAMH, UCIIOIb30BaHHE
KOTOPBIX HEOOXOIMMO 11715 O0JIee TOTHOH OIEHKH (PyHKIIMOHATIHHOTO COCTO-
sTHUS1 OOJIBHBIX, M PEeLIeHUs BONIPOCcoB 3 deKTuBHOCTH JieueHus. [pencras-
JsieTcs esiecooOpa3sHbIM BOBMOXHOCTh MX NMPUMEHEHHS MPH MPOBEACHUH
MEIMKO-COIIMATbHON 3KCTIEPTU3BI Y JIUII MOXKHIIOTO M CTApYECKOTO BO3pacTa,
0COOEHHO B TeX CITydasx, Korja MmpoBeaeHne npo0d ¢ Gr3mdeckor Harpy3Kou
3aTPyIHEHO.
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BripoBajykeHHSI CUCTEM MOHITOPUHTY
Ta paHHbOI JT1arHOCTUKH
Ha OCHOBI Cy4acHUX 1H(OpMaIiiHO-
TEJICKOMYHIKAIIMHUX 1THCTPYMEHTIB
B ymoBax COVID-19

Implementation of Monitoring Systems
and Early Diagnostics on the Basis
of Modern Technologies

The article considers the prospects of solving the problems of healthcare re-
form on the basis of modern information technologies in the form of personal
telecommunication devices and information-measuring devices, possibilities
of local and remote monitoring of a condition of a person by means of modern
gadgets are considered. Image recognition technologies with elements of ar-
tificial intelligence in combination with telecommunication technologies and
information-measuring means open new opportunities in the organization of
diagnostics of a number of diseases and the provision of certain types of medi-
cal care. Gadget software provides the ability to store and process a significant
amount of information, including audio, photos, and video. Processing can be
performed using a personal device or over a network. The current status is
displayed visually from the sensors. The effective implementation of this prin-
ciple is obtained in the game shell, when the visual image of the state of a per-
son is an element of the game, which the user controls the volitional efforts.
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1t is most effective for stress suppression, when breathing directly affects the
body's stress responses and is convenient for both measurement control and
conscious management. Modern gadgets provide all the necessary capabilities
for such stress prevention, namely the audiovisual feedback channel, the pres-
ence of a sensitive microphone and photo / video camera, as well as the ability
to connect various Sensors.

BCTyl‘l. Opranizallis OXOPOHU 3/I0POB'S € OJTHIEIO 3 OCHOBHUX (DyHKITiH
Cy4acHOi aepkaBu. JleMOHCTpalli€lo MBbOTO CTalla CUTYyallis, CTBOpeHa
maaaemiero COVID-19, sika BusBuia psaa GyHIaMEHTAIEHAX HEJOMIKIB Tpa-
TUIIIHOT CUCTEeMH MEIWYHOI TOTIOMOTH, 3aCHOBaHOI Ha MpsAMiil B3aeMoil
JiKaps i mamieHTa Ha BCiX eTanax MEAMKO-IPO(iIaKTUIHOTO MPOoLECy.

[IpoGseMu OXOPOHU 30POB'S HACEICHHS 3BOAATH 10 TPHOX B3aEMOIIOB'
SI3aHUX KOMIIOHEHTIB!

- JOCTYIHOCTI;
- SIKOCTI,
- BapTOCTI.

3abe3mnedeHHsT TOCTYIMHOCTI AKICHUX MEIUYHUX MOCIYT Ha OCHOBI TeX-
HOJIOTiH, 3aCHOBaHMX Ha MPsAMil B3a€EMOii MaIi€HTa 3 JikapeM, O4eBUIHO,
BHUMarae 301IbIIEHHS KUTBKOCTI BUCOKOKBaITi(DiIKOBAHOTO METUYHOTO IEPCO-
HaTy 1 BiAMOBiAHOT (B SKICHUX 1 KUTbKICHUX aCHeKTax) TeXHIYHOI MmiATpUM-
KH, TII0 B CBOIO YEPT'y BUMArae rpoieii B 00carax, siki € HeMPUHHATHAMH a00
MpocTo HeMOXUTMBUMHU. OCHAIEHHS JIKapsl Cy4aCHUMH TEXHIYHUMH 3acO-
0aMu BUCYBa€ IOJATKOBI BUMOT'H JI0 HOTO HABYaHHSI Ta MiJATOTOBKY B ACICK-
Ti IPUPOJHO-HAYKOBUX 1 TEXHIYHUX AUCHUILIIH A0 PiBHS KBai(hiKOBAaHOTO
TeXHiKa. BKITFOUEHHS 10 CKJIaly MEIUIHNX YCTAHOB TEXHIYHUX CITY>KO IMiIT-
PUMKH, 320€31eUeHHsI IIPOCTOTO 1 3pYYHOTO iHTepdeiicy TEXHIYHUX 3ac00iB
JIO3BOJISIIOTH TIJIbKU TIEBHOIO MIpOIO TMOM'SKILIHUTH 110 IpoOiemy, ane He BU-
pimyrots 1i [ 1, 4].

Merta Ta 3aaa4i JocaiTzKeHHsI. MeTOI0 TOCITIHKEHHS € POo3po0Ka CUCTEM
MOHITOPHHTY Ta PaHHBOI JIIaTHOCTUKN Ha OCHOBI Cy4acHHUX iH(opMaIliiftHo-
TEJEKOMYHIKAIlIHHUX 1HCTPYMEHTIB. 3a/adi JOCTiIKEeHHS NOIATaI0Th Y Ha-
CTYIIHOMY: BIIPOB/IPKCHHS Ta PO3BUTOK TEXHOJOTIH Cy4acHOi iHpopMarliii-
HOI TEXHIKH JJIs BUPIIICHHS 3a]1a9 Ta BIPOBAPKCHHS METOIB IIPEBEHTHBHOL
MEIMIIMHYU Ta PaHHOI iarHOCTHKA 3aXBOPIOBaHb; CTAHAAPTHU3AIlIS CKPUHIH-
TOBHX, JIarHOCTUYHUX Ta JIiKyBaJbHUX METOIIB HAa OCHOBI Cy4acHHX iH(pOp-
MaIifHUX TeXHONOTriH. /[0 TaKuX 3aX0/IiB BITHOCUTKCS, 30KpeMa, JUCIaHCe-
pu3ais SIK CYKYITHICTh 3aXOiB MIBHAKOTO MPOGITaKTHIHOTO KOHTPOIIO 3a
CTaHOM 3/I0POB’ Sl OKPEMHUX TPYIT HACEICHHS.

Buknaa ocHoBHoro marepiany. Peamizamisi npuHUMIIIB TUCTIaHCEPH-
3ailii B TOBHOMY OOCS3i JJI1 BChOI'O HACEJICHHS KpaiHU CTUKAETHCS 3 TUMH
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XK TpoOiieMaMH, SKi B OCTAaTOYHOMY IJICYMKY 3BOJSTHCS IO OOMEXKEHHUX
¢inancoBux pecypciB. Kpim Toro, aucnancepuzamisi 3a0e3nedye «OmHO-
MOMEHTHY» (iKCallif0 CTaHy, HE TapaHTyE€ CBOEYACHOTO BHSBIICHHS 3aXBO-
proBaHHs. [neansuum pimmBennsm 6yB 6u 6e3nepepBHUI MOHITOPUHT CTaHy
OpTraHi3My, 110, OYEBUIHO, HE3AiICHEHHE B paMKax TPaluLiHHUX MEIUYHUX
TEXHOJIOT1H.

HunimHs enigeMiosioriyHa CUTYallis, HE3BaXKar04l Ha BHJIATHI YCITIXU
MEIUIMHY B JIIKYBaHHI 1 IPOMITAKTHII 3aXBOPIOBAHb, 3aTUIIAETHCS TOCUTh
CKJIaTHOIO Ta ICTOTHO 3MIHIOETHCS B MOPIBHSHHI 3 MOTIEPETHIMH TTePioaMHu.
DiKcyI0ThCA JIOKallbHI CHajiaxy K «TPaJULidHUX» 3aXBOpIOBaHb (Audte-
pis, xip, EGomna, wyma, Bepcii rpuity Ta iH.), 10 €PEKTUBHO MPUAYIITYIOTHCS
ICHYIOUMMH MeTOIaMH, 30yTHUKH KX MOJU(IKYIOTHCS 3 4aCOM i CTalOTh
OUTBII CTIKUMH, TaK i HOBUX, OYEBHIHUM NpHKiIagoM sikux € COVID-19.
Onnak macimitabHa HEKOHTPOJIBbOBAaHA MIrpallis, BUCOKa MOOIIBHICTh Hace-
JICHHS! MiJBHUIIYIOTh HeOe3MeKy Oyab-sIKoi JOKabHOI cranaxy iH(ekuiitHmx
3aXBOpPIOBaHb. TEXHONOTIUHI JOCATHEHHs ITUBLTI3aIlli, HAKIIAJAIOUNCh Ha
IICUX0-010JIOTYHI BJACTUBOCTI JIFOAUHU, TakKl K O€3B1AIIOBINAIBHICTD 010
37I0POB’Sl CBOTO 1 OTOUYIOUHX, HEAUCUUILIIHOBAHICTh, CXMIIBHICTh HEXTYBa-
TH TIPUNKCAMH 1 PyTHHHUMH MPOLEyPaMH, PH3UKYBATH 3apail OTPUMaHHS
MIBHJIKOTO 33/I0BOJICHHS CTBOPIOIOTH YMOBH JUIS PO3BUTKY OHKOJIOTTYHHX,
CepILEBO-CYIMHHUX, HEPBOBUX, IICUXIYHUX 1 ICUXOI'€HHUX 3aXBOPIOBaHb [3].

OcHoBHa yacTtuna. CydacHi TEXHOJOTIT po3mi3HaBaHHS 00pasiB 3 eje-
MEHTaMH [ITyYHOTO 1HTEJIEKTY B MOEHAHHI 3 TEJIEKOMYHIKaI[IHHUMH TEXHO-
JIOTisIMU Ta iH(OpPMAIiTHO-BUMIPIOBAIBHUMH 3aC00aMHU BiIKpUBAIOTH a0CO-
JIFOTHO HOBI MOXKITUBOCTI B OpraHi3ailii mpodilakTHIHNX 3aXO0/IiB Ta PAaHHBOT
TiarHOCTHKH PALY 3aXBOPIOBaHb, a TAKOK B HaJlaHHI JACSKUX BUIIB MEAHY-
HOT joroMoru. OOUYKUCITIOBaIbHI MOXKIIMBOCTI, OOCST MaM’sITi Ta MpOrpamMHe
3a0e3redenHs rapKeTiB 3a0e3MeUyI0Th MOXKINBOCTI 30epiraHts Ta 00poOKu
3HaYHOTO 00cCsATY iH(OpMaIllii, BKIFOYHO 3 aymio, GortorpadismMu Ta Bifeo.
OO0poOka Moxxe OyTH BHKOHAHA JIOKAJIBHO, OE3IM0CepPEIHBO 32 JOMOMOTO)
CaMoro ePCOHAILHOTO MPUCTPOIO, 200 BiIaJICHO MO Mepexi [2].

CucreMHu JIOKaJbHOTO MEIUYHOT0 MOHITOPUHrY. [HIWBIAyanbHI iH-
(dopmartiiiHi 1HCTpYMEHTH, Taki SK CMapTQOHHU, KOMYHIKaTOpH, CMapT-
TOIMHHUKU Ta iHIIN TaKeTH B MOEIHAHHI 3 MEPEKEBUMH TEXHOJIOTISIMH,
0COOIMBO XMapHUMHU OOYHCIICHHSIMH, JO3BOJISIOTH BIIPOBAKYBATH SIK JIO-
KaJibHe, TaK 1 TUCTaHIIiHEe aBTOMaTHYHE YIPABIiHHS 1 HABITh MOHITOPHHT
310poB’s MronuHu [3].

VY pasi 0KanbHOrO MOHITOPHHTY (pHC. 1) HA MepCOHANBLHUN TPHUCTPIH,
B CyYaCHHX yMOBax Ii¢ MpakTHYHO 3aBxau - cMmaprdon SF abo cmapr-
TOAWHHUK, TTOKIAMA0ThC (QYHKITIT 300py MEPBUHHUX JaHUX 3 BiNMOBITHUX
JaT4YMKiB 1 30epiranHs iHQoOpMaIlii, a TakoXX HAHTPOCTIiIIa mepBUHHA 00p0O0-
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Pucynok 1. Cucrema JI0KaJIbHOT0 MOHITOPMHTY

Ka Ta aHaji3 JaHUX 3 METOI0 BUSBICHHS HEOE3IEYHUX CTaHIB 1 CUMIITOMIB,
sIKi TOTpeOyroTh TepMiHOBOI peakmii. Ockinbku SF MaroTh 0OMeExeH! MOX-
JUBOCTI 1O 0OpoOIli JaHWX, HEJAOCTATHI Ui BUKOHAHHS J1arHOCTUKH, IS
peatizarii JT0KaJbHOTO MOHITOPHHTY MOXKHA BUKOPHCTOBYBATH JIOKAJILHUH
nepconanbHuii komm'rorep (PC) 3 BiAMoBiAHUM mporpamMHuM 3a0e3nedueH-
HaM. Take pillleHHS BUMara€ HasBHOCTI BiJITOBIHOTO IPOTPaMHOTO 3a06¢3-
redeHHs Ha okanbHoMYy PC, moctaTHbOTO piBHS KBawi(hikalii KopucTyBada
1 IEBHOTO, 1110 € HAHOIIIBII BaXKKO JTOCSKHUM, PIBHS OpraHi3allii JisuTbHOCTI
KopucTyBada. KpiMm Toro, pesyibTard JIOKaJIFHOTO MOHITOPHHTY 3ajHIla-
FOTHCSI HEOCTYITHUMH JJIS aHAJII3Y eITiIeMI0JIOTI9HOT CUTYaIli1, AT CHCTEMH
YIpaBIiHHI MEIUYHUM 3a0e3nedeHnsM [ 5, 6, 7].

MoHIiTOpHHT CTaHy JIIOAUHH Ha OCHOBI 00po0km 300pakeHb. Haii-
MPOCTIIINA MOHITOPUHT CTaHy OpraHi3My 0e3 BUKOPHUCTAaHHS JTOAATKOBUX
JATYMKIB MOXKJTUBUY HAa OCHOBI aHAJII3y 300payKEHHS OOIHIUS JIIOMUHH, SKE
MOXXHa OTPHMYBATH 3a OIIOMOTOI0 KaMepH cMapTdoHa IPH KOKHOMY ce-
aHci poOOTH 3 HUM, TOOTO 0e3 creliagbHUX 3yCHIIb 31 CTOPiH KOpUCTYBaya.
CrenianbHe TporpaMHe 3a0e3redeHHs! JO3BOJIsE aHAli3yBaTH KOMip IKipU
PI3HUX TUISTHOK 0COOH, BU3HAYATH YacTOTYy TNXaHHS, HACHYEHHS KPOB1 KHC-
HeM, piBeHb cTpecy. Lli maHi MOXKyTh HAKOMTMYYBATHCS B TIaM’STi IPUCTPOIO
1, TAKUM YMHOM, MOJKe OyTH aHaJIi3 IMHAMIKH CTaHy OpraHi3My i BUSBJICHHS
CUMIITOMIB 1 MATOJIOTIYHUX CTaHIB Ha PaHHIX cTaaisx. [IpupoaHo, Takuii Mo-
HITOPHHT He 3a0€31eUNTh IMOBHOIIIHHOI IIaTHOCTHKH, aJI¢ YMOXKIIUBITIOE paH-
HE BUSIBIIEHHS] CHMITTOMIB 1 ITiTO3PUTUX CTaHiB, PO IO MporpamMa iHpopmye
MaI[ieHTa, 2 MOXJIMBO 1HIUX 0ci0 abo MeamuHuit 3aknaz. L{i maHi MOXyTh
HAKOMMYYBATHCS B MaM’SITi MIPUCTPOIO 1 TAKMM YHHOM MOYKHA TIPOaHai3y-
BaTH MHAMIKY Tija i BUABUTH CUMIITOMH i MATOJIOTIYHI YMOBH Ha PaHHIX
cTamisx. bimei ehekTHBHA IarHOCTHKA MOYKIIHBA HA OCHOBI €JIEeMEHTapHUX
omepariii, o BUKOHYIOTHCS, TaKUX SIK HaBEJCHHS KaMepu cMapT(oHa Ha
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TIEBHI IIJITHKY O0OMMYdsl, AMXaHHS a00 BiATBOPEHHS MEBHUX (DOHEM B MIiKpO-
¢oH, 300paxkeHHs a00 MPOCTEKYBaHHS MAJIbLIEM IIEBHUX JIiHiil HA CEHCOPHOT
naHen cmaprdoHa. AHalli3 OTPUMAaHUX TPU IBOMY JaHUX, 30KpeMa Ipo-
CTe 3ICTaBJICHHS 3 €TAJIOHAMH, JO3BOJISIE A1arHOCTYBAaTH, IPUYOMY Ha paH-
HiX eramax, xBopoOy IlapkiHcoHa, OpOHXiaNnbHY acTMy, CEpIeBO-CYIUHHI
3aXBOPIOBAaHHS, AEAKI OHKOJIOTi4HI 3axBoproBaHHs. OcHarieHHS cMapTdo-
Ha JOAATKOBUMH JAaTYNKAMH JIO3BOJISIE 3HAYHO PO3MIMPHTH MOMKIHMBOCTI
MOHITOPHHTY 1 paHHBOI JIarHOCTHKH, IO, BTIM, NIOB’A3aHO 3 JCIKHIMH He-
3pYYHOCTAMH KopHcTyBaua. HomeHknarypa Oi0MeANYHNX AATYUKIB IS Mif-
KIIIOUeHHS 10 cMapTQoHy Bke 3apa3 Binodae aatyuku myascy, EKI i EET,
JaTYNKA TEMIEPaTypH 1 eIeKTPONPOBIIHOCTI MIKIPH, JaTYUKU JUTS aHAJI3y
CKIIaAy TIOTY 1 CITMHU, JATYWUKH JUIS 3HATTS MiorpaM Ta iH. 3aCTOCYBaHHS
CY4aCHMX HAaHOTEXHOJIOTiH JJO3BOJISIE BUTOTOBIISTU PSA AATYUKIB Y BUIVISIII
TOHKHX TIJIACTHUPIB, SKi HAKJICIOIOTh Ha LIKIPY, IO MICTATH SIK €NEKTPOHHI
CXeMH TIepEeTBOPEHHS CUTHAJIB, TaK 1 MepefaBaibHi IPUCTPOI JUIs Tiepenadi
JaHUX B rajpkeT 3a momomororo WiFi abo Bluetooth [8].

IcHytoui 3acobu He MO3BOIISAIOTH OOINTHCS 0e3 CKIaTHUX 1 JOPOTHX Jia-
0opaTopHUX TeCTiB, poTe paHHe BUsBIeHHA cumnToMiB COVID-19 y Bu-
ISl TOpYIICHHS (QYHKIIT AMXaHHS MOXKITUBO 3a JIOTIOMOTOIO ITYJIbCOKCIre-
MOMeETpa i JaTYHKIB AUXaHHA, SKi IPOCTO 3B’ sA3yI0Thest 3 CD 3a mormoMororo
Bluetooth [4].

Cucrema nocTymy 4epe3 XxMapHi cepBicu. [ucTaHIiHHUI MOHITOPHUHT
Hasae HabaraTo OULIBII MOXJIMBOCTI SIK JUUIsl MOHITOPUHTY Ta JiarHOCTHKH,
TaK 1 JUIsl BAKOPUCTAHHS IX Pe3yNlbTaTiB Ha OUTBII BUCOKHMX PIBHSX CHCTE-
MU OXOPOHH 310pOB’4. Binnanenuit MoHiTOpUHT nependauae BUKOPUCTaHHS
0COOMCTHX MPHUCTPOIB TUIBKHU IS OTPUMAHHS NEPBUHHHUX NAHHUX 3 JaT4dH-
KiB 1 mepBUHHOI OOpPOOKH ISl CTHCHEHHS i BUSBJICHHS KPUTHYHHUX CTaHIB
1 CUMITOMIB, SIKi BUMararoTh TepMiHOBOI peakiii. OyHKI1 aHaizy HaHuX
BHUIIIOTO PiBHS, BKJIIOYAIOUU IIarHOCTUKY Ta IOYAaTKOBI peKOMeHJauii, po3-
MIIIYIOTBCS HA CEpBEPax Y BUIVIAAI MPOrpaMHOro 3a0e3MeueHHs Ta JOCTYTHI
4yepe3 XMapHi IHTepHET-CePBIcH, sK MOoKa3aHo Ha Puc. 2.

Cao

2

PucyHnok 2. Cucrema 10cTyny 4epe3 XMapHi cepBicu
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HinecnpsiMoBaHi cepBepHi QyHKIIIT aHANIZY JAHUX 3 €JIeMEHTaMH IITyd-
HOTO 1HTEJIEKTY (HaIpHUKIaj, Ha OCHOBI HEHPOHHUX MEPEX) BXKe 3a0e3meuy-
I0Th aHaNi3 Bi3yaJIbHUX JAaHHUX Y BUIISAI 300payKCHb PI3HOTO MOXOMKEHHS
(peHTreHiBChKUX, YIBTPa3ByKOBUX, iIHPpadepBOHUX, poTorpadivyHuX Ta iH.),
aHaii3 OioenekTpudHUX curHamiB (enexrpokapaiorpam (EKID), emexrpomi-
orpam (EMI'), enekrpoenuedanorpam (EEI'), peorpam, MexaHiuHOi myib-
COBOI XBHJIi, IPUYOMY TOUHICThH aHAIi3y MEPEBEPIIYE Ty, IO JAOCATAETHCS
moauHO. Bxin Takmx manmx B SF-cMapTdhoH 3MIHCHIOETBCS O KaHalax
WiFi abo Bluetooth i He cTaHOBHTH HISKHX MPOOIIEM, a Tepenada B XMapy
HaBiTh B PEXHUMi PeaJbHOTO 4Yacy 3a AOMOMOTOI0 CY4YaCHHX BHUCOKOIIBHI-
KiCHUX KaHaJiB. 3HATTS iHQOpMaIlii 3 malieHTa BUKOHYETbCs AaTaukamu 1,
Ha CHOTOJHIIIHIN JIEHb ICHYIOThH 1 IIJIKOM JOCTYIHI Ha PHHKY JaTYUKH IS
3astTs EKL, EMI, EEI okciremorpamu, mmpokofiamna3onHi Gorto- i Bigeo-
KaMepH, AKi JO3BOJISIIOTh OTPHUMYBATH BHCOKOSIKICHI 300pa)KeHHS B Pi3HUX
Jiana3zoHax CHEKTpY, MPUAATHI U aHaJli3y 1 HaBiTh BUMipIOBaHb. 3HAYHOTO
3HIDKEHHS 00CATIB Iepeaayi JaHux 3 naTdukiB B SF 1 moTpedu B 306epeskeHHi
JaHUX MOXKHA JIOMOTTHCS 32 JJOTIOMOTOI0 TaTYMKIB 3 IHTETPOBAHOIO NIEPBUH-
HOI0O 00poOKoio nanux. BuxopucrtoByBanuii IHTepHeT-cepBic 3abesmeuye
nepegady naHux Ha cepsep C, M0 MiATpUMYE BiAMOBIIHY (QYHKIIIO aHATI3Y
®. Pesynbprar aHamizy MOBEpTAETHCS CEPBEPOM Ha cMapT(OH KOopHCTyBaua
3 3aTPUMKOI0 200 B peanpHOMy daci. Ilpukinagom 3acTocyBaHHS wLi€l Tex-
HOJIOTii MPOITaAKTUIHOTO KOHTPOJIIO 1 TIarHOCTHKH MOKe OyTH Taka akTy-
anpHa npobyiemMa K paHHs iarHOCTHKA MeJlaHOMH. [louaTKOBHM KpOKOM €
Bi3yaJIbHE CIIOCTEPEXESHHS 3a IMiIO3PUTUMH 00'€KTaMH Ha IIKipi Mariedra -
TIPH [[HOMY, III00 POOUTH 1€ TPAAUIIIHHUM CITIOCOOOM, TOOTO OEe3MOCepeNHBO
¢axiBuem, icHye Oe3niu opraHizamifHUX 1 TEXHIYHUX TPYIHOIIIB, BUTpAT
Yacy i rpoiiei, siKki pooJsTh MUPOKE OXOIUICHHS HACEJICHHS MPAKTUYHO He-
MOKJTMBHM. BUKOpHCTaHHS MEepPCOHANBHUX 3aCO0iB 1 XMapHUX TEXHOJOTIi
nependavdae oTpUMaHHSA (POTO3HIMKY MiO3pLIOTO0 00'€KTYy 3a JAOMOMOTOO
¢doTokamepu cMapTdoHa, 3aBaHTaKEHHS HOro Ha cepmep, L0 HiATPUMYE
BiMOBIAHY (DYHKIIIIO aHaNi3y 300paKeHHs, 10 BUKOHYETHCS K B3a€MOJIis
3 [HTEepHET-CepBiCOM 1 TOCTYMHO OyIb-IKOMY KOPHCTyBadeBi, aHaji3 300pa-
KEHHS Ha cepBepi 1 TOBEepHEHHS Pe3y/bTaTy KOPUCTyBa4eBi [5].

BukopucTaHHs 3ragaHux BUILE AATYUKIB JO3BOJISIE OTPUMYBATH Pi3HO-
MaHiTHY iH(opMarlito, sika J03BOJIsIE BAKOHYBATH TIIMOOKY NiarHOoCcTUKY. [Tpn
IOMY MOXKJIIBO BHKOPHCTOBYBATH PO3BHHEHE MpOrpaMHE 3a0e3MeueHHs,
po3MilieHe Ha cepBepHUX Bysnax. CydacHi MepekeBi TEXHOJIOTi J03BOIs-
I0Th CTBOPIOBATH OaHKH AaHUX AJIS1 TAMYACOBOTO aHai3y JaHHUX 110 OTHOMY
MAI€HTY, a TAKOXK aHaJIi3yBaTH MACHBH JaHUX Y 4aCOBOMY i reorpadigHoMy
pO3pi3i 3 METOIO aHai3y Ta MPOTHO3YBAHHS CII1IEMIYHO1 CHTYaIli1, 110 He00-
XiIHO U1 e(eKTUBHOTO YNPABIiHHA CHCTEMOIO OXOPOHH 370poB’s. [lana
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TEXHOJIOTiI MOXKE 3aCTOCOBYBATHCA IUISI AIalHOCTHKHM BEJIBMH IIHPOKOTO
CIIEKTpa MAaToJIOTiH, MepIl 3a Bce THX, SKi HE BUMAraloTh CKJIQJIHOTO CIeli-
QIIBHOTO amapaTHOro 3a0e3MedYeHHs. 3 TOUKU 30py pedopMu METUIMHU 3a-
CTOCYBaHHS TaKUX TEXHOJIOTIN TUCTAHITIHHOTO OOCTEKCHHSI € TUM IIIISIXOM,
SIKUH JO3BOJISIE 3a0€3MEUNTH JOCTYITHICTh, OTIEPATUBHICTH 1 HU3BKY BapTICTh
MEPBUHHOTO OOCTEKEHHS, AK€ € KIIOYOBUM 3 TOUYKH 30py MpOoQiIaKTHYHOT
MenuIuHA. KITFOYOBUM MYHKTOM BIIPOBA/KCHHSI TaKol TEXHOJOTII € CTBO-
pPEHHSI CEpBEPHUX BY3JIB 3 BiIMOBIIHAM IPOTPAMHHUM 3a0C3IICUCHHIM, Ha
110 TTOBMHHI OYTH CIIPSAMOBAHI 3yCHIIIS IeP>KaBH 1 0 TOBUHHO OyTH TIpeI-
METOM IIMPOKOTO MIKHAPOIHOTO CHiBpoOiTHULTBA. [/ npuayIeHHs cTpe-
cy e(eKTUBHO 3aCTOCOBYEThCsl b33, SIKUl MOXKe 3aMUKaTUCS MO aydioBi3y-
ATHPHOMY KaHAIy B3aEMOJIi1 KOPUCTYBava 3 TajpKeToM (puc. 3).

O//xc:

Pucynoxk 3. AynioBisyaJbHuii kKaHaJ B3a€EMO/Ii KOPUCTYBa4a 3 ralzkeToM

PesyabraTn mociaimxkenHs. llepine i HaWOLIBIT OYeBUIHE 3aCTOCYBaH-
HSl pe3yJbTaTiB AOCHIKEHHS - NpodigakTuka i JikyBaHHS cTpecy. Crpec
MPOSIBIISIETHCS PSIOM CUMITTOMIB (3MiHM PUTMY AMXaHHS, CEPLEBOTO PUTMY,
€JIEKTPOIIPOBITHOCTI MOBEPXHI MIKipH, HATIPYTH 1 TPEMOPY JTUIIHOBUX M'A3iB,
3MiHH KOJBOPY OONMHMYYSA 1 T.J.), IKi MOJKHA JIETKO BUSBUTH CTaHIAPTHUMH
3aco0amu rajxera (kaMmepH, MikpoQoHa) abo 3a JOIOMOTOI0 HAMITPOCTIIINX
JIOJIATKOBHX JAT4YuKiB. [Ipy BUSBIEHHI CUMITOMIB CTPECY TajPKET MOCHIIAE
KOPHCTYBaueBl TONEPEKYBTLHUI CUTHAN, & TAKOXK MPOIIOHYE 3aCO0U ISt
He#rpanizanii ctpecy. CydacHi raJykeTH MOXKYTh BUKOPHCTOBYBATHCS 1 JUIst
JKyBaHHsI ISSIKUX CTaHiB, 30KpeMa 3 BUKOPUCTAHHIM MPUHLHIIB Gi010Ti4-
Horo 3BopoTHOTO 3B's13Ky (b33). Takoxk pe3yasTaTH JAOCTIIKCHHS MOXYTh
OyTH BUKOPHCTaHHI JJIS TIaTHOCTUKHU Ta JIKYBaHHS CEPIEBO-CYINHHUX 3a-
XBOPIOBAHb.

O0roBopennsi pe3yabraTiB. EdekTuBHa peanizamisi TaKoro NpUHLMUILY
caMOperyJIIOBaHHs BUXOIUTH NpH opraHizaiii b33 B irposiii o6omoHIi, Konu
Bi3yalbHUI 00pa3 cTaHy OpPTaHi3My € eIEMEHTOM T'pH, SIKOI0 KOPHCTYBad Ke-
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PY€ BOJILOBUMH 3ycCHIISIMU. HaliGinbIn HOCTYMHOIO U1l BOJILOBOTO CBilO-
MOTO yHpaBIiHHS € (QyHKLis AUXaHH, SIKY 1 MOXHa BUKOPUCTOBYBATH IS
ympasiiHHs Tpoto B KoHTYpi B33. Lle Tim Oinbin eekTuBHO, came IS TpH-
IYIICHHS CTPECIB, 10 JUXaHHS 0e3MocepeIHLO BIUTHBAE HAa CTPECOBI peak-
1ii OpraHi3My 1 € 3py4HHM SIK JUISl BUMIPIOBAJILHOTO KOHTPOJIO, TaK 1 IS
cBimoMoro ynpasiiHHs. [loTouHul cTaH BigoOpaxaeThcs NSIKUM JHHAMIY-
HUM Bi3yalbHUM 00pa3oM, IapaMeTpH SKOro (QYHKI[IOHAIBEHO 3aleXaTh BiJl
MMOKa3HUKIB MMapaMeTpiB opraHi3my, [0 HAAXOAATh 3 AaT4yrKiB. KopuctyBad
BOJILOBUMH 3yCHIIJISIMU YIPABIISE UM 00pa3oM, Tak 110 IpUBEIEHHS 00pa3y
710 TIEBHOTO I1JTbOBOTO « HOPMAJILHOTOY BUIVISILY BiAMOBIIAa€ MPUBEACHHIO 10
HOpMH (i310JIOTIUYHMX TMOKa3HHKIB, BKIOUEHUX B 00pa3. CyvacHi ramkeTn
3a0e3IedyIoTh BCi HeOOX1AHi s Takoi MPo]iTaKTHKN CTPECIB MOXKIIUBOCTI:
ayaioBi3yaTbHUI KaHAaJ 3BOPOTHOTO 3B's3KY, HASBHICTh Yy TIIMBOTO MiKpodo-
Ha 1 QoTO/BieoKaMepH, a TAKOK MOMJIMBICTD MiAKIIOYEHHS PI3HOMaHITHUX
JaT4HKIB.

BucnoBku. CyuacHul cTaH OXOPOHH 3JI0POB'sl TOTPeOye BIOCKOHAIICH-
HSl CUCTEMH NPOQIIAKTUKHN Ta PaHHBOI JIarHOCTUKHU 3aXBOPIOBaHb, 110 He-
JIOCSHKHO B paMKax TPaTUIiHHUX MEIUYHUX TEXHOJOTiH, 3aCHOBAaHHMX Ha
Oe3nocepenHiil B3aeMoJii mamienTa i jikaps. Jocaraenns iHdopmamiiHux
TEXHOJIOTIHA 1 TEJICKOMYHIKAIIiHHUX 3ac00iB JO3BOJISIOTh €()EKTHBHO pea-
J3yBaTH MOHITOPWHT CTaHy OpTraHi3My JIOIWHH 1 paHHIO JIarHOCTHKY 3a-
XBOPIOBaHb 3a IOIIOMOTOI0 TIEPCOHABHUX 1H(OPMALiTHUX 3aC001B, @ TAKOX
OTlepaTHBHUI aHaIi3 emiIeMiuHOl CUTYallil Ha Pi3HUX PIBHSIX.

HaykoBa HOBH3HA Ta MPAKTHYHA 3HAYYNIIICTH TTOJISITAE y 3aCTOCYBaHHI
IHHOBaIlIHHUX METOMIB YNpaBIiHHA. Y poOO0Ti OyJI0 pO3MISTHYTO TMPUHITUITH
oprasizanii JOKaJIbHOTO 1 IUCTaHIIITHOTO MOHITOPHUHTY, MOXIIMBOCTI peati-
3aIlii JIarHOCTUKK Ha OCHOBI Ta/KETIB. AKTYaJIbHICTh 1 IIEPCIICKTHBA TAKOTO
MIXOAY TAKPECTIOETHCS CUTYaIII€l0, KA CKIIanacs y 3B'A3Ky 3 IMaHJEeMIi€r0
COVID-19, xonu kapaHTHHHI 3aX0I! BUMAraloTh MiHiMi3aIlii MpsMoro KoH-
TaKTy XBOPUX 3 MEIHKAaMH, 10 MPU3BOIUTH O 3pOCTAHHS 3aXBOPIOBAHOCTI
1 CMEPTHOCTI BiJl 3aXBOPIOBaHb, SIKi 3QJIMIIAKOTHCS HE JIarHOCTOBAHUMU 1
CBO€YACHO HE JIKYIOThCS.
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Summary

The aim of this publication was to present, on the basis of selected exam-
ples, how the society of Ukraine and its economy are functioning in a very
difficult period—the outbreak of the COVID-19 pandemic as well as to show
a friendly neighboring country, in a difficult moment in its history, fighting
with the great cataclysm and what conclusions can be drawn for Poland from
this activity.

The publication consisted of 22 works by various authors from well-
known academic institutions and universities of Ukraine. The articles con-
cern, inter alia, the situation in selected branches of the Ukrainian economy
during the COVID-19 pandemic and social activity, including, among oth-
ers: culture, education, health care, as well as in such areas as: quality
of life, social investments, and psychological aspects of fighting the pan-
demic.

The works were written in three languages: Ukrainian, Russian, and Eng-
lish. Each article (chapter) is preceded by an abstract in English. The table of
contents was prepared in English and Polish. The book begins with works of
an economic nature.

The authors discussed, inter alia, the problems of the organization of
work of employees in business structures and the impact of the pandemic on
business processes and the functioning of clusters in terms of overcoming
the effects of the pandemic.

Several authors devoted their articles (chapters) to the situation on the
Ukrainian labor market. They concern: employment trends and scenarios
of its development, assessment and priorities of actions, and the search for
solutions to the post-pandemic situation, taking into account their regional
diversity.

Some works mentioned the development of human resource manage-
ment, in particular its digital transformation, which has taken place during
the pandemic.

Several works were devoted to the tourism industry, which was most af-
fected during the COVID-19 pandemic. Their authors describe the situation
that has arisen in the hospitality industry as a result of the pandemic.

The second part of the book is devoted to the social sphere of Ukraine.
It opens with works devoted to social investments and social capital. Subse-
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quent works, however, deal with the problems of the functioning of culture,
art, and education during the pandemic.

Psychological issues are an important part. The authors took up the prob-
lems of experiencing the pandemic and pandemic crisis as a source of iden-
tity transformation.

The book ends with works devoted to health protection and medicine,
especially the medical effects of the pandemic. It is about the great human
losses it has caused, the quality of life of patients during the pandemic, the
well-being of doctors saving people's lives, and the implementation of mod-
ern technologies in the medical monitoring and diagnostics system.

We hope that these works, although they concern selected aspects of so-
cial and economic activity of the Ukrainian society, will provide the Readers
with a lot of valuable information about Ukraine's fight against the COVID-
19 pandemic and its consequences, and will be used for a comparative analy-
sis with actions taken in this matter in Poland, but primarily in analyzing the
effects of the pandemic and how to combat them.
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